Vermont Nurses in Excellent Health

Type of research (Empiric)

Author:  Mary Val Palumbo, DNP, APRN

Purpose: Perceived general/emotional health of a statewide sample of registered nurses and their assessment of their employers’ initiatives regarding nurses’ health/safety in the workplace was studied.  A subset of nurses with excellent general/emotional health was analyzed for lessons learned that can help inform employer practices across settings.    
Rationale and Significance: Employee health is assumed to be one element of a highly functioning workforce.  

Description of Methodology: The survey was mailed to all Vermont RNs with relicensure materials. The survey included the minimum data set as recommended by Colleagues in Caring with questions from the Health and Retirement Survey.  Kruskal-Wallis nonparametric ANOVA, Bonferroni adjusted alpha, Spearman correlations, and logistic regression were used for analysis. 
Subjects: Fifty- three (53%) percent of all licensed Vermont registered nurses (n = 5,803) responded to the survey. Only registered nurses who reported that they are currently working in the state were included in the analysis. Of the 4,061 RNs who reported currently working in the state of Vermont, 97% completed the health and safety questions and comprised the final sample (n = 3,955).  Fifty-one percent (51%) of the entire sample gave the same rating for general and emotional health (Spearman correlation r =.51, p =.01).   
Findings: The nurses who reported excellent general/emotional health were further analyzed (n=599). This subset had a mean age of 51.5 years versus nurses reporting lower health ratings (p<.0001). The nurses in excellent health reported a mean score of 4.4 on employer safety practices compared to 4.0 reported by others ( p<.0001), and a mean score of 4.0 on employer health practices compared to 3.5 for all others ( p<.0001). Eighty-five percent (85%) of nurses who reported excellent general/emotional health were unlikely to leave their current position versus 76% for all other nurses (p<.0001). School nurses were over-represented in this subset.  

Conclusions: The finding that the nurses’ with excellent perceived general/emotional health were most likely to work in school settings encouraged a closer look at health promotion activities in that setting during the time of the study.  A well established program (offered for 12 years) entitled Planned Action toward Health (PATH) was discovered during the time of the study.  
Further Research: Are elements of the PATH program present is other wellness offering for nurse in different settings? Can the PATH program be as effective for a nurse workforce in a hospital setting? 
