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     When people hear or think of bias 
incidents, they go to the extreme and imagine 
hate crimes. Most bias incidents, however, 
are mundane, everyday acts and statements 
that still hurt people. This was the basis of the 
SecretBias project. I wanted to explore the 
side of bias that pervades our lives but is 
rarely discussed because it does not reach the 
level of criminal activity. 
     The inspiration for the project came from 
an assignment that I was doing as a Research 
Assistant at LGBTQA Services. Dot Brauer, 
Director of LGBTQA Services, asked me to 
research bias response protocols at other 
institutions around the country that UVM can 
adopt. She wanted me to specifically focus on 
support systems for victims of bias incidents. 
While doing my research, I felt that the 
research data was largely devoid of 
geographic relevance. I wanted to know what 
bias incidents were like at UVM and how 
people were affected by bias incidents in this 
community. This was back in October. Right 
around the same time, Frank Warren came to 
campus to speak about his PostSecret project, 
in which he asked strangers to submit secrets 
anonymously. After seeing PostSecret, I was 
inspired to start the SecretBias project, in 
which I would ask UVM community members 
to share stories how they were affected by 
bias incidents in their time at UVM.                                        

 

I invited Laura Cui and Maya Aleshnick 
to organize the project with me. They 
were two people that I trusted and that 
I knew were capable leaders on 
campus. The three of us developed 
άōƛƎƎŜǊ ǇƛŎǘǳǊŜέ ǊŜŀǎƻƴǎ ŦƻǊ ŘƻƛƴƎ ǘƘŜ 
SecretBias project. We felt that bias 
incidents often went unrecognized, 
ignored and suppressed. We wanted to 
ƘŜƭǇ άŜȄǇƻǎŜέ ǘƘŜ ƴŀǘǳǊŜ ƻŦ ōƛŀǎ 
incidents (going back to the whole 
mundane factor) and make people 
become more aware of what bias looks 
like, encourage them to express their 
own stories, and learn to act and talk 
more inclusively.                                          
We asked people to submit stories of 
when they felt excluded, ashamed or 
uncomfortable because of someone 
ŜƭǎŜΩǎ ŀŎǘƛƻƴǎ ƻǊ ǎǘŀǘŜƳŜƴǘǎΣ ƻǊ ǿƘŜƴ 
they made someone else feel that way. 
After we received 150 postcards and 
exhibited them at the Davis Center, we 
immediately got the response we were 
seeking.  People walking by stopped to 
look at the exhibit and asked questions 
and the UVM community in general was 
ǘŀƭƪƛƴƎ ŀōƻǳǘ ƛǘΦ ²Ŝ ŘƻƴΩǘ ƪƴƻǿ ǿƘŀǘ 
kinds of conversations are happening, 
ōǳǘ ǿŜΩǊŜ Ƨǳǎǘ ƘŀǇǇȅ ǘƘŀǘ ǘƘŜ ǇǊƻƧŜŎǘ 
succeeded in bringing bias to the 
spotlight.  

 

                        
When reviewing the postcards, we learned 
that bias is truly a personal experience that 
cannot be adequately accounted for by any 
institutional definition or policy. The range 
of acts and statements that people 
experienced as bias transcended the 
common salient identities that UVM usually 
works on such as race, sexual orientation, 
and gender. It included such identities as 
hair color, Greek life associations, academic 
majors, religion and so much more. The 
stories showed that all people experience 
ōƛŀǎ ŦƻǊ ǎƻƳŜ άƳƛƴƻǊƛǘȅέ ƛŘŜƴǘƛǘȅ ǘƘŀǘ ǘƘŜȅ 
carry. This was a pleasant surprise that we 
did not plan for. 
       Hopefully, SecretBias encouraged those 
of us who saw it to take the time to assess 
where our language and actions stand in 
terms of fostering an inclusive culture for 
other people at UVM. Moreover, we hope 
that this project sparks lively conversations 
about the thin line between inclusive culture 
and political correctness. 
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Study Breaks  

May 2nd & May 6 th 
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5:00 PM 



 

  

 Our McNair Scholars  

Ronald McNair, PhD, NASA astronaut aboard the Space Shuttle Challenger. Introduced at UVM in 2004, the mission of 

the McNair Post baccalaureate Achievement Program is to work with undergraduates to increase the number of first 

generation, limited income and underrepresented minority students who earn a doctorate. The McNair Scholars 

Program provides students with critical academic, research and professional experiences to enhance their 

competitiveness in gaining admission to doctoral programs. Read what some of their research will 

explore.(http://www.uvm.edu/~mcnair/)  

   

  

Maya Thomas Pattrese Reynolds Jem Hughes 

Briana Martin Kofi Mensah 

Pattrese Reynolds:Research topic: Afiirmative Action at UVM: Who benefits? How? Why? I was first informed of 

the concept of affirmative action in high school. I was taught that affirmative action was a policy put in place to give 

minority groups who have been historically disadvantaged an advantage when applying for employment and higher 

education. Conversely, in one of my college courses, a professor stated that white middle class women benefited 

the most from affirmative action, which surprised me. Moreover, I would like to further research this topic to find 

out who really benefits from this policy. We as a society seem to have an obscure view of the purpose and function 

of the policy. Therefore, I decided to find this out by starting with the very institution where I myself attend. 

Jem Hughes: My research focuses on higher education. My research is about retention rate of people of color in 

predominately white institutions.  My research will talk about what makes people of color successful in a 

predominately white institution. I will also speak about the support students of color need to continue on attending 

a predominately white school.  I will focus on what make students of color leave predominately white institutions. 

Hopefully this research will be speaking to some people at the University of Vermont and other colleges that are 

predominately white.  I am extremely excited about this research because there is some great data on retention 

rate out there. 

Maya Thomas: I plan on doing my McNair research in the field of environmental analysis, doing things such as 

taking measurements along streams and in soils, analyzing them, and then using GIS to create maps that would 

display changes in these data, for example. 



 

  

Asian Pacific Islander American Heritage Month  

A Window into Asian American   

 

 

 

 

 

 

 

 


