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INTRODUCTION TO THE CLERY ACT & STATEMENT OF
COMPLIANCE

In 1990, Congress pasdadthe Crime Awareness and Campus Security Aeifuiring colleges and universities to collec
and publish crime statistics and other pusditety informatio. The Act was passadresponse tthe rape and murder of
Jeanne Clery, a Lehigh University freshritaher residence hat 1986.J e a nnmuedér was one of 38olent crimes
recordedat Lehighin three yeardut at the timehere were no federal lavegjuiring colleget® reportor discloserimes
on campugo students, employees, potential students or their paktetgamily was unaware of crimes that had occurf
at Lehigh.

In 1991, the Act was renamed honor ofMs. Cleryfi T h e J e a n Hosure®i Gampys SeduritycPolicy and Crimq
Statistics Agbor, in short form, theh C1 e r. Yhe Llery Act wasieant toensure public disclosure of crimes on colle
campuses, tioelp students and employees protect themselves from campus crime saisptospective studenssd
employeewith considering public safetshenchoosinga college ouniversity Over the years, the Clery Act has been
amendedmost recently by the Violence Against Women Reauthorization Act of 2013, which expanded asgorting
prevention requirements for certain sex crimes.

To promotesafetyand securitatthe Universityof Vermont, andn compliance with th€leryAct, UVM has adopted
Campus Safety and Securi@¥eryAct Policy whichis availablet http://www.uvm.edu/policies/riskmgm/clery.pdfn
pertinentpart,as detailed in the Policy, the University annually:

1. Submitscrime statistics to the United States Department of Educatach year, the Univatysubmits crime
statistics for Clery Act crimes by type, location and year to the U.S. Department of Education.

2. Maintains adaily crime logof allegedcriminal incidents thais opento public inspection(se@agé3).

3. Issuexampusalerts.The Universityof Vermontissues timely warningto the Universitycommunitywhenthereis
informationthata Clerycrimehasoccurredthat representa seriousor ongoingthreatto campusafety(se@agd4).

4. Issues emergency notificatiori$e University issues emergency notificatiompon the confirmatiorof a
significant emergencoy dangerous sifation involvinganimmediate threato the healthor safetyof studentsor
employees occurring on the campus. The Univeesitsthe emergency notification proceduratmually (se@age
44).

5. Publishes and maintains an Annual Security Repmrhtainingsafetyand securityelatedpolicy statements dn
statisticof Clery Act crimes occurring on University property, adjacentngiyypopad nodUniversity property
ownedor controlled by the Universitf§f.o prepare the Annual Security Report, the University collects, classifi
and counts crime reports and crime statistics. The Annual Security Report is distributed annuallgeotsllestd
employees of the University, and is available to prospective employees through Human Resource ServicH
prospective students through the Office of Admissions. A hard copy of the Annual Security Report may b
through University Pale Services at (802) é3R27.

Maintains and enforcesmissing studerolicy and notification procedurgsee pagé).

7. Compiles and submits fire statistics by type and location to the United States Department of EduBatibnyear the
University submits fire statistics by location and year to the U.S. Department of Education. The University anainj
daily fire loghat is open to pubdiinspection and generates an Annual Fire Report containing fire safety policy
statements and statistibstp://www.uvm.edu/police/reports/clery/firesafetyeport.pdj.
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OVERVIEW OF UVM POLICE SERVICES

The Department of Police Services provides comprehensive law enforcement and securiityadlecoicgnents ahe
University of Vermonand State Agricultural College. TBepartment ha88 authorizedpositions including 2 State
certified Sworn Police Officenoncommissioned Service Offige@slispatchers, an8ladministrative suppogersonnel
Police Officersnust successfully complete the basic training program fimeufpolice professiotsas prescribed by the
Vermont Criminal Justice Training Coundiin-duty 24 hours/day7 days/week, Police Services perfqraidic safetyaw
enforcement andesvice finctions.UVM Police Services iSCALEA accreditethw enforcemerdagencyCommission on
Accreditation for Law Enforcement Agencies)

UVM Police Officers havell statewide law enforcementthority as enacted by the General Assemlite @ateof
Vermontin Title 16 VSAS 2283,with primary patrol jurisdiction over all property and landholdings of the tsilye
located in Burlington, Venont. Thisareais o mmonl y referred to as the Wniyv
correspondstothdni ven€ampios Propertyo a dnaddéidnjUaM Rolice Services mguﬁrl]
assists area law enforcement agempa@srequesat locationsiot considered Campus Propefpwards that end?olice
Services has excellent workiglgtionshipsvith other area law enforcement agentiescludea county MOU phased
response plan with eve@hittendenCounty police agengyncluding but not limited tothe City of Burlington Police
DepartmentCity of South BurlingtorPolice Departmant; City of Winooski Polic®epartmentChittenden County

S h er i fartners;Vehmom Statd’oliceithe local field office of the Federal Bureau of Investigation; @l)various
other state and federal lanforcement genciesAdditionally, UVM PoliceServicebas task force agreements with the U
Mar s h al |tiee€hitteralenUnit foeSpeciallnvestigations (CUSIandintermittent assignment time Drug
EnforcementAdministration (DEA)UVM Po | i c e 6 s wo r kwithmhogheragetieaibcludaask forcep s
participation, joint noise initiatives, and regular interactamsisting and receiving assistance on easegjuested. Thesq
relationships are maintained through periadbenmunication among agency administraamgsmutual aidstandard
response protocolis, addition to frequentontact betweefiontdine officers and investigators cooperating on specific
cases. These strong working relationshipsvadenced by the hundredspaficeagency assigperformed by UVM Police
evey year.

Asaparticipantint he St ate of Ver mont 6s t el ecOMuhnPolicei Seraides hasns o
sophisticatedammunications and computer systeamprovide forrapid communication with the National Crime
Information Center (NCIC) as well abcal and state agenciesimes of emergendy fact, Police Services operates th¢g
only nongate run 911 Call Centein accordance with VT-#L1 Board policies.

Essential tohe goal of maintaining safe ampuss providing courteous ahefficient servicm the entire UVM
community If you have questions regarding Police Services, or comments or suggestitrairadsouices, please contaq
UVM Policeat (802)656-3473 You may wislba | s o Vvi si t welbsiee aldtie/wevw.uvimedo/police The site
includesdetailed mformation abouthe departmentservicesffered and open data releases about roadside traffic stopj
made by UVM Police officers

The members of UVM Police Services are ptogérve our diverse community through the use of partnerships, law
enforcement, and public education to enhance safétywill demonstrate our commitmetatthis mission bymodeling
the valies of Respect, Integrity, Servdeal Pridein all our professional interactions. Our visisonein which wewill be
leadersn the community and the professionintegrated, contemporary, and innovative policing strategkitgate
crime and incease public safety.

The UVM Department of Police Services recognizes that diversity existginagforce n our interactions with people
and institutiondgn the University communitytVe recognize as well that our authostyd ultimately our institutional
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existences predicated upon the peogle our communityln orderto provide the highest quality of police service, we rfJust
be committedo the recognition and reflection of that diversitygdincorporateits realities mto our strategic planning and
our dayto day operationsvloreover, Police Servidgesomnitted to the belief that therés an intrinsic worthin all people,
an irreducible quality whose protection and bergfite basisdr police servic&Ve believehat the recognition of diversit|
isno less than the recognition of this worthcommitmen to honor the rights and provide for the needs of all people
equallyis our expression of this recognition.

Pol i ce Ser viwitheosrgommunityarnsures that lve ppovide excellent sefhisaelationships vital to
achieving our overall mission of safety, secaritiyeducationAll members of the University community can expebeto
treatedin acourteous and professionahmmer Police Services does not tolerate an employee whoatessionally, or
who does not provide an appropriate level of service.

We also wislo recognize instances where our staff have been especially helpful or have exceeded your expfectatijins
srvice they providedo this end, the quality of our serviselependentn part on feedback from our communie
have an extensive professional standards politgce to respontb citizen praise, complainend concernsl’he
Department hagarious wayis which we are abte recognize outstanding performance by our employees.

Please help us improve ddepartment by bringinigoth your complaints and compliments to the attentioarfof the
following individualsn atimely manner:

1. Requesthe on-duty supervisoby calling(802)6563473
2. During business hourspntactthe Chiefat (802) 656027

3. Address written correspondence to:
Chief of Police
UVM Police Services
284 East Ave
Burlington, VT 05405

4 Submitting a nFeabackHormatht@®s:/twivve.l.esm.éds/police/forms/citizernteedback
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REPORTING CRIMES& OTHER INCIDENTS

It is an essential goal of the University of Vermont to promotécesekk to providasafe learning, living, working, and
campus environment for its community members\asitbrs. Threats or acts of violence involving perswnmopertyare
therefore prohibited and constitute cause for removal from cadipcipline hrough appropriate channels, and/or civil
criminal prosecutionT he Uni ver si ty 6 alSdfetyland Sgcuarity can e found atPer s o n
http://www.uvm.edu/policies/general_html/personalsafety.pdf

The officialchannelfor reporting criminal offenses and public safety relatadidents that occur at UVM is ta
Department of Police Servicé8026563473) Reporting incidents to UVM Police Services will aid in providing timely
warningand emergenayotices, as applicabléo the community, aid in any investigation of criminaidract, and will
ensurghatrequired incidenta r e i ncl uded anmualtidclesurt @ime statisicsae ypaugesror!
Bookmark not defined. The University of Vermont stngly promoteghe prompt reportingof al incidents including
criminal activity, missing perspasdother safety concerris the appropriate policagency

There are a number of ways to file a report with UVM Police Services. Ways to report, including instructions for r¢g
an incident anonymously, are outlined in this sect&pecific information about reporting discrimination, harassment,
sexual misconduct, and bias inciddatsadministrative (noariminal) revievis described in th@FFENSES OF
DISCRIMINATION, HARASSMENT, ANDSEXUAL MISCONDUCTsection of this report.

IN A POSSIBLE OR ACTUAL EMERGENCY SITUATIONall University employegsacluding administrators, faculty
and staff, must immediatelgport threats or acts of violence to UVM Police Ser8taedents are also strongly encourag
to make such reportshis can be done in several ways:

Call 911 from a personal or cellular phar@alls placed from a cellular phone are answered by anM&iaCall Center
and forwarded to Police Servideglice Services protocols requiréeramediate response to emergency calgM Police
works closely with the full range of City and County emergency resources @aasaptete and timely responseatb
emergency calls.

Call 911 from a campus phone or bHight call box Calling 911 from a campus phone or Hight call box will connect
you directly with th&JVM Police Services emergency switchboard, 24 hours a day, 7 daysiorgk.esponsis given to
crimes against persons and personal injuries.

Cal | UVM Police Ser vi 65631 UM Rolica Servibes will respoad ab quickdy iand 8aiely
possible to any request for assistance, whether iemengency or not. REmse time is based on current activity and
severity of the call. Crimes in progress, alarms, traffic accidents with injuries, and medical assists have a htghar g
other types of callslniversity Police an8ervicefficers in vehicles or dnot are eager to be of assistance and may be
contacted directly.

IN A NON-EMERGENCY(NOT IN PROGRESS) SITUATIONONLY, members of the campus community etagose
to report crimes, suspicious activity/persons,aimdinal activity to Police Services anonymously throngld the
following forums:
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1 LiveSafe ApptUVM Affiliates can report crimes to UVM Police anonymously using LiveSafe, a mohisg/two
communications platfornLiveSafe can be downloaded using nis&rictions available on th&/M Police websiteor in
your app store of choice.

I The SilentWitness progranis a toolon the PoliceService®Vebsitewhich dlowsfor the transmissiorof information
anonymously, as itmoveghes e n didemtifyisginformation beforeit transmitsthetip viaemail If thereporting
partyis willing to be contactedyan dficer, theyhavethe opportunityto providethe necessamyontactinformation
before submittingt isthei n d i v thdiee ilngysselect the option to submit the report anonymously before clig
fi S u b Access the web form directhhaips://www.uvm.edu/police/forms/reportrime

1 Police Services also works Wttamplain Valley Crimestoppers (888466660r tollfree at8004728477).
Crimestoppers is a donatisponsored partnership between the local community, the jaedidaw enforcement
Its mission is to get the public involved to prevent and solve crimes. Rewards are paid for tips that lead to
and indictment of people charged with crimes.

I In appropriate situationspy may also choose to make a discldsua&)VM Reporter, who can assist you in
fiing an anonymous crime repdotr statistical inclusion in this repodas well as direct you to available campus
community resourcedVM Reporters include Campus Security Authorities as defined by thyeACteaind others
designated by University Policy to haepiiredreporting responsibilitieSome examples VM Reporters are
the Dean of Students (86363380)and theDirector of Affirmative Action and Equal Opportunity (AAEO), why
also serves as ten i v e Titke IXtCpaddinator(8026563368) More information aboutyVM Reporters and
Campus Security Authoritiemcluding their full reporting obligations and proceduaesdescribed in theection
headedCAMPUS SECURITY AUTHORITIESH U V REPORTERS) pagé7.

If you are the victim ad crime and do not wartb pursue action withinthe Crimindlust i ce System o
campus discipline process, you may still consider making an anonymous k@ybdtPoliceServiceasoutlinedabove.
Thistypeof reportenables you tkeepyour identityconfidential whildaking steps to ensure the future safety of yourse
and othersWith informationfrom anonymous reportthe University camoreaccuratelyrack the number of criminal
incidents occurring on arear ampusjdentify patterrs of crime with regard to pactilar locatios, method, or assailast
andalertthe campusommunityto potential danger. Reports filadthis manner are counted and disclosethe annual
crimestatistics for the institutiosee pagéb). Beyond the anonymous reporting options described above, UVM Polig
Services igot a confidential resourcildividualswho wish to make a confidential report are encouraged to use the a
anonymous optias, and/or to seek assistance from a confidential rescercedd®), who can assist in filing an
anonymous report with UVM Police Services while keeping your identity confidential.

Please understand that an anonymous repatioime make# very difficul to provide you or othersimilarly affected
with many forms of recourse. Providing as much information as possible upon initial report will enable you to chang
mind should you decide the futureto seek University and/or Criminal Justice Systarnlvement.

UVM Police Services is responsible for investigating all criminal matters at Umiveraityfacilities located within a reasonat]
distance from the main campus. Matters occurring at prepemibre distant from the main campus are handled either entir

the local police agency with jurisdiction (i.e., city police, state police, etc.) or jointly handled by said agenaesam @dgtt)
UVM Police Services. Naampus property owned oontrolled by University recognized student organizations, such as G
organizations, is private property and is policed by the municipality in which the property resides. UVM\Rodisenagrassis
those agencies requested, and monitors this mampus activity through shared police databases.

Although UVM Police Services does not have primary jurisdiction for crimes thabmoomUniversity property, it can and
doesrequestind record this datiiom appropriate authoritiess required by the Clery Act, including crimes that occur on ng
campus property owned or controlled by recognized student organi&yieciicallyl) VM Police Services requests crime
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statistics on an annual basis from the appropriate police ageneisgrfon-campudocations owned or controlled for
educational purposes by the University or recognized student organizations; for cale2@2@ yeany, but not all, agencies
responded to this reque&rime statistics for necampus locations thatee reported to UVM Police by other agencies are
included in the totals in the statistical tables at the end of this report.

In general, prospective students, employees, and visitors to UVM should knasnlitht any campuhere is criméoth
on and offtampus and that it is important to take reasonable precautions at allltinmeport potential criminal activity
or request police assistance on or around UVM campus or other University property, contact UVM Police Service
8026563473. Police Services calsoassist any member of the community in determining an appropriate point of
contact for police matters outsidd UVM Po | i c e Ser v i comstBolige Barvices ati(802) 65678 for
assistance.

Vermont law requires that certain professionals listed in 33 V.S.A. 8 4913 rapgrincident in which there is
reasonable cause to believe a minor has been abused or netfebte®d/ermont Department for Children ané&amilies
(DCF)within 24 hours by callinghe DCF Child Abuse Hotline at8006495285. Vermont law further requires that
certain professionals listed in 33 V.S.A. § 6903 remy incident in which there is reasonable cause to believe a
vulnerable adulhas been abused, neglected, or exploitetthéoVermont Department of Disability, Aging, and
Independent Livingwithin 48 hours bycalling the Abuse Reporting Hotline at8005641612.

In addition, as a matter of policy antw optimally protect the safety of minoend vulnerable adulte/ho are
participating inUVM Programs andActivities,the University requires any employee who has reasonable cause to 4
that a minoror vulnerable adulparticipating inaUVM Program a Activity is currently beingabused or neglectedr
has otherwise been abused or neglected while participating in a UVM Program or Adtvisomptly report the
misconduct. To file such a report, an employee must promatlyiseheir supervisoiof the possible abuse or neglect
(assuminghat there is no reason to believe that the supervisor is involved in the possible abuse or neglect, in whigq
empl oyee makes t he r ep o,andnotifpDCF (Child Abusp dotlivei BO@EA9S5285)cs thep e
Department of Disability, Aging, and Independent Liyiguse Reporting Hotlind-8005641612) as applicabld he
supervisormustalsopromptly make a report tdPolice ServiceEmergency911; Noremergency8026563473).Police
Services caalsoassist employees in making appropriate notifications to Vermont DCF and/or the Department of
Disability, Aging, and Independent Living.

If you know or suspect that a mimmrvulnerable aduls a victim of abusar neglectyou must actin deciding whether or
not to report an incident or situation of suspected abuse or neglect, you need not have proof that abuse or negled
occurred. Any uncertainty in deciding whether to report suspected abuse or nedkkttestesolved in favor ofaking a
good faith report.

UVMGs Abuse and Opéemting RPraceduramrf be tdungirofull,sat
http://www.uvm.edu/policies/general_html/abuse_minors.pdf

U V M &lsuse and Neglect of Vulneralldults Operating Procedurean be found, in full, at:
http://www.uvm.edu/policiegeneral_html/vulnerableadults.pdf

A UVM community member who hasasis for concern abotiteir personal safety on campusassult of criminal or
campus proceedings, or due to #iseor incidents of violence, is urged to contact UVM Police Services promptly recf
such concerns for law enforcement or public safety assistsiMtéolice Services amtbpe Worksvi ¢ t advoéteas
providingservices through th@enter for Health and WeBeingcan also assist with obtaining orders of legal protetitiof

UVM Annual Seclty Reporti Issued September Z8)21 Page |8

at

lieve

 cas
Vi

has

rding
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an individual has already secured a judici@iombact, restraining, or protectiweder, they should notify UVM Police
Services to facilitate compliance with that order, as well as to determine appropriate safety placanvhilsldvM

Police may also facilitate compliance with University imposashtect orders and AHoespassatices, which are typically
issued by the Title IX Coordinator, Dean of Students Offic®parations and Public Safety.

Whenaper sonds or gr oup 6s a c tUnieersity polidyon posed tteeatda the ihdalth,csafetyc r
welfae, or academic experience of members of the University community, that person or group may be denied ad
or part of campus through issuancawfritten NoTrespass Noticg.h e f ul | t ext of t @peratidgn
Proceduremay bdound at:http://www.uvm.edu/policies/general_html/notrespass.pdf

Personal Safety and Security Policy:
http://www.uvm.edu/policies/general_html/personalsafety.pdf

No Trespass Operating Procedure:
http://www.uvm.edu/policies/general_html/notrespass.pdf

Code of Student Conduct:
http://www.uvm.edu/policies/student/studentcode.pdf
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OFFENSES OBISCRIMINATION, HARASSMENT, AND
SEXUAL MISCONDUCT

The University of Vermont, including its Schools and Colleges, seeks to maintain a safe learning, living, and wor

environment. To that end, the University of Vermont strictly prohibits discrimination against, and harassment of, ijp

students, employees and af f il i ates on the basis of an indiwvi
theUn i v eBEgwali Oppordusity in Educational ProgmamAstivitiesndEqual Employment Opportunity/Affirmative Acti
PolicieAny act that falls within the definition of Sexual Misconduct constitutes discriminatianassment and is a
violation oftheU n i v eDiseriminatidn sHarassment, and Sexual Miscond&cirthalioyore, the University strictly
prohibits retalition.

19

ua

Campus community memberssfind t o be i n v i o Disctimination, ldafassmdnie and)Sexusl &iscsfjducty
Policwvill be subject to disciplimgiaction, up to and including termination of employment, suspension or dismissal frfjm

the University, and/or referral for criminal investigation and prosecution under applicable law.

The University has designed its policies on these mattmspdy withapplicable legal requirements including Title 1X <I

the Education Amendments of 1972; Title VII of the Civil Rights Act of 1964, the Jeanne Clery Disclosure of Cam
Security Policy and Campus Crime Statistics Act (A

Applicability of Policy

U V M ®iscrimination, Harassment, and Sexual MiscondagplRditty all University employees and affiliates, as well
contractorsgonsultants, temporary employeas] students The policy further applies to Universiégognized

us

organizations, affiliated entities, and their members; participants in academic, extracurricular, research, occupatigpal

training, or other programs andtivities sponsored by the University (including those of recognized student organiz

or occurring on University premises. -€dfnpus conduct that does not ocituconnection with a University sponsored (¢

affiliated program oactivity is subjecotthe policy wheri is determined thathe conduct may: (1) reflect adversely on
Respondent 6s fitness to remai n e theipbsitian,d2) pose aaimmieaentard

tions

mi

continuing threat of harm to the safety of UVM community members; or (3) create or contribute to a hostile envirgljment

on campus.

Finally,members of the University community may also be subject to review of the shroefoo(il) violation of

professional standards related to an academic program; (2) conduct standards associated with Athletics; (3) condpct
standards associated with recognized student organizations; (4) Housing and Meal Plan Contract Terms aisg (Gprjflition

eligibility to participate in other University sponsored programs

TheU n i v eDissriminatidgnsHarassment, and Sexual Miscondumit&okcefinitions of several ternisatare used by
the University wheevaluating, investigatinand responding to complaints of discrimination, harassment, or sexual
misconduct.In pertinent part, such definitions include:

! Student is defined aswperson registered fenrolled in or auditing any course(s) at the University of Vermont. Examples include, but are n

limited to, students who are enrolled but not taking classes due to an academic break, medical leave, suspensiosoalddzemepstudents whag

were arolled at the time of the incident; persons who demonstrate an intent to enroll by registering for courses; and sicigatiteggarstudy
abroad programs.
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Complainant
The individualwho experienced behaviors or conduct alleged to be in violation of this Policy, irrespective of wheth}
individual initiated any formal University process, or has otherwise chosen to participate in such a process. The
determination as to whethertoppceed wi th an investigation is made
Equalp portuni ty, a sDisdimihation,|Harassniemt, and $étdakMiscondaretl Rolioynpanying
procedures.

Consent
A personébés willingness to engage in a specific sex

I Consentis an understandable exchange of affirmative words or actions, which indicate a willingness to partic
mutually agreed upon sexual activity, in the confeadl the circumstanceSonsent may be revoked or withdrawn aj
time.

I Consent is specific to particular sexual activity, and is absent when the activity in question exceeds the scope
given.t is the responsibility of the person who wantsngage in the sexual activity to ensure that they have cons
from any other person engaging in sexual activity or contact. The existence of a dating relationship or a past
relationship between the persons engaging in sexual activity or coratatssfficient basis to assume consent.

1 Consent cannot be gained by threat, force, coercion, or intimidation, or by ignoring words or actions that indic
lack of conserr objection to the activitfConsent cannot be gained by taking advantages dfitapacitation of
another where the Respondent knows or reasonably should have known of such incapacitation.

I An essential element of consent is that it be freadp.giteely given consent may not be present or possible in
relationships of a sexualiatimate nature between individuals where one individual has power, supervision, or
authority over another.

T Individuals under the age of 16 are incapable of providingraanssexual activity under UVM Policy

Discrimination

Adverse treatment basedam i ndi vi dual 6s member ship in a |l egally
unreasonably interfere with or I i mi t an individual
activity, or that otherwise adverselycatfes a t er m or condition of the i ndi

types of discrimination:

i Disparate treatmeetters to intentional differential treatment of an individual or group protected by federal and/oj
law.

9 Disparate impaeffers to policies, practices, rules, or other systems that appear to be neutral, but result in a
disproportionate negative impact on protected groups, if the policies or practices at issue are not related to bg
qualifications to a position of empiment or to participation in an academic program.

Harassment

A form of discrimination that encompasses an incident or incidents of verbal, written, visual, or physical communi
and/ or conduct based on or mo t llegally pretettedocgtegaryn Harassimient may
include the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks, gestures, threats, graffiti, q
circulation of written or visual material, taunts, and negative references ekatgdf these protected categories. The
are two types of Harassment:

1 Hostile Environmesthostile environment exists when the conduct is sufficiently severe, persistent, or pervasivq
unreasonably interferes with, limits, or deprives aniindiwu a | from participating i
educational or employment programs and/or activities. Conduct must be deemed severe, persistent, or pervd
both a subjective and objective perspective. In evaluating whetheleaehustinment exists, the University will
consider the totality of known circumstances, including, but not limited to:

o0 The frequency, nature and severity of the conduct;

0 Whether the conduct was physically threatening;
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The effect of the conductonthe Compi nant 6 s ment al or emotional s
Whether the conduct was directed at more than one person;
Whether the conduct arose in the context of other discriminatory conduct;

O O O O

Whet her the conduct unr easonabl y i nt eperforemaneecandioi t
University programs or activities; and

0 Whether the conduct implicates concerns related to academic freedom or protected speech.

* For alleged incidents of sexual harassment that are Title IX Offenses, as deflde¥! Policy, the relevant
standard is "sufficiently severe, persistamti pervasive that it unreasonably interferes with, limits, or deprive
an I ndividual from participating I n or benefitt
and/or activities. (emphasis added)

f QuidProQuo a Latin phrase meaning AThis for That o, w i
unwelcome treatment based on a protected category is made, either explicitly or implicitly, a term or condition
employment, academic standing, or participation in any University programs or activities, or is used as the ba
University decisions affecting the individual.

Incapacitation
T A mental or physical state where a person is rendered temporarily angetiynincapable of making decisions for 3
reason or is otherwise unable to give clear consent.

0 Mental incapacitatioreans that a person is temporarily or permanently incapable of appreciating or controllj
their conduct or understanding the natureconsequences of their conduct. Such incapacity may be the resu
the influence of a controlled or intoxicating substance.

o0 Physical incapacitatimeans a person is unconscious, asleep, unaware, or otherwise physically unable to
communicate consent amdko includes physical incapacity or inability to resist unwanted sexual advances 1
of the cause for that inability.

o Consumption of alcohol or dilogs is insufficient to establish incapacitatfubstanceeslated incapacity results
from a level of alcohol or drug ingestion that is more severe than mere impairment, being under the influeng
drunkenness, or intoxication.

0 The question of incapacitation is determined on alpasse basis using both objective and subjective standg
and indudes an analysis of the objective behaviors of the Complainant and whether the Respondent knew
reasonably should have known that they were incapacitated. Whether the Respondent knew or reasonablj
have known the Complainant was incapacitatedwilssessed by considering whether a sober, reasonable
in like circumstances would have believed them to be incapacitated. Intoxication of the Respondent is no
defense.

o0 The following are some objective physical indications of incapacisd sipeech, difficulty walking or standing,
vomiting, unconsciousness and/or losing consciousness, and marked mood swings.

Legally Protected Category

Identities or characteristics on the basis of which discrimination and harassment are prohibitedru/sté¢eleral law,
asdefinedintheUni ver si tyés Equal Opportuni tapdEgual Efagloynteatt i on 4
Opportunity/Affirmative ActionPolicies.

Preponderance of the Evidence
The evidentiary standard used in campus investigation and disciplinary ptocesteesiine whether or not a Respondg
is responsible foraviolt i on of UVMbs Discriminati on, . HAprepansiesamee oft
the evidence is found when the alleged actions are more likely to have occurred than not.

Respadent
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An individual who has been accused of violdtingMé s Di scr i mi nati on, Har as.s me nI

Retaliation

Any adverse action taken against a person for making a good faith report of prohibited conduct, or pasticlpatinijg
to participatan any proceeding, under this policy. Acts of retaliation may include, but are not limited to, intimidatid
threats, harassment, coercion, discrimination, or any other conduct that would discourage a reasonable person fr
engaging in aistity protected under this policy. Retaliation does not include good faith actions lawfully pursued in

to a report of prohibited conduct. Retaliation may be undertaken or attempted either directly or by someone actirll
behalf of another.

Sexwal Misconduct
An umbrella term that includes:

i GenddBased Stalkirigngaging in a course of conduct directed at a specific person based on their gender, sexu
orientation, gender identity, and/or gender expression that would cause a reasonable (Br&ear tior their safety
or the safety of others; or (2) suffer substantial emotional distkessurse of conduct means two or more acts,
including but not limited to acts in which a person directly, indirectly, or through third parties, by anynaetiad,
device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about another persq
interferes with another personébés property. Subst

i Relatiosp Violencé&ny act of violence or threatened act of violence that occurs between individuals who are ¢
been in a social relationship of a romantic or intimate natiRelationship Violence may include any form of
prohibited conduct under this fioy, including Sexual Assault, Stalking, and Sexual Exploitation, as well as actg
physical assafilt For purposes of this Policy, Relationship Violence does not include acts that meet the definitid
domestic violence under Vermont law [15 V.S.AL@L(2)] that are based solely on cohabitatiorr¢emmmates).

1 Sexual Assaul sexual act that occurs (1) without consent of the other person, or (2) by threatening or coercin
other person, or (3) by placing the other person in fear that aioy patissuffer imminent bodily injury.

I Sexual ActConduct between persons consisting of contact between the penis and the vulva, the penis and the
mouth and the penis, the mouth and the vulva, or any intrusion, however slight, by any parsofia body or any
object into the genital or anal opening of another.

1 Sexual ExploitatioNonrc o n s ens ual use of another i ndividual 6s
Sexual Assault, Relationship Violence, and GdBdsed StalkingeExamples of Sexual Exploitation include, but are
not limited to, purposely or knowingly:

0 Touching the sexual or other intimate parts of a person, or causing such person to touch your sexual or off
intimate parts, including intentional touching of thedmses, buttocks, groin, or genitals, whether clothed or
unclothed, or intentionally touching another with any of these body parts, and making another touch you ¢
themselves with or on any of these body parts without consent;

Exposi ng o ne &erpeagsenwitnowt tossent; o anot

Causing the incapacitation of another person (through alcohol, drugs, or any other means) for the purposq
compromising that personds ability to give cons

o Engaging in voyeurism (e.g. watching or takiotgrps, videos, or audio recordings of another person engaging
sexual act, in a state of undress, or in a place and time where such person has a reasonable expectation
such as a changing room, toilet, bathroom, or shower, without thentohall parties);

2 This definition is consistent with VAWA.

SRel ationship Vioviemlceendend | aundde sii dicdmaet sitnigc vi ol enceodo, as defined by VAW
romantic or intimate relationship based upon t he Ceatopship thetgpa of Elatiorshipaandtty
frequency of interaction between the persons involved in the relationship.

‘For purposes of this Policy, Aiphysical assaul t 0 torapotherwhere kodily ihjuy neeans mhysical
pain, iliness, or any impairment of physical condition, including strangulation.
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o Disseminating, streaming, or posting i mages or
(including breasts, buttocks, groin, or genitals) without consent;

o Compelling a person through force, fraud, or coeraoengage in a commercial sexual act (e.g. prostitution);
0 Possession of sexual materials that are illegal under federal or state law;

o Knowi ngly exposing anot her person to a sexually
knowledge; o

o Luring a child under 16, or a person believed to be under 16, by any means, incipdiagrinover the phone, g
through electronic communication, to engage in a sexual act or touch the intimate part of the person or chl
whether clothed or unclothedrhis does NOT apply if an actor is younger than 19 and the child is at least 1
the contact is consensual.

1 Sexual Harassmem type of Harassment, as defined above, characterized by unwelcome sexual advances, re
sexual favors, and othamwanted verbal, written, visual, or physical conduct of a sexual nature.

Title IX Offenses

Instances of sexual harassment (quid pro quo or hostile environment), sexual assault, relationship violendeased)q
stalking that occur on or after Augdgt, 2020, in the context of a UVM educational program or aétigiginst a person
in the United States, where a Formal Compfdiats been filed.

StatutoryDefinitions

The Violence Against WomdReauthorization Act of 2013 (VAWAJso requires the Uravsity to notify the campus
community of certain statutory definitions related to offenses of Sexual Misconduct.

Consent (State of Vermont Definition):

For purposes of th#ermont criminal statutesconsent is definedsi wor ds or acti ons by a
agreement to engage in J)a sexual act o. 13 V. S. A. A

Violence Against Women Act and Vermont State Statute Crime Definitions

The University of Vermorgtrictlyprohibits Sexual Assault, Dating Violence, Domestic Violence, and Stalkiefinasl
above and contemplatég The Violence Against Women Reauthorization Act of 2013 (VAV®WAEad how VAWA defin
thesebehaviors and attempted behaviors, plea8ppefetixoA (see pagd).

Sexual Assault, Domestic Violeramed Stalking are criminal acts in the State of Vernloot. r e a d \Vhidanswd n
these crimes, please réfgpendix B(see pageb). In the Vermont Criminal Statutes, all incidents of Dating \fiokeas
defined by VAWAare captured by the definition of Domestic Violence.

Anyindividualwho has experienced an incident of sexual misconduct by a University community member may req
criminal investigation(by filing a report with UVM Police Services or local police agenaygraal University
resolution(by fiing areportwithth Ti t 1 e |1 X Coor di n at both orineithekJahd/ias theAighEd
participate in any such investigatmmresolution procestlniversity personnel including tieputy Title IX Coordinator
for Intake and Outreach (88563368),Dean ofStudents (808563380), or Title IX Coordinator (868563368) can alsof

SPursuant to the U.S. Department of Educationés Ti tvents, otirkumBtances I
over which the school exercised substantial control over both the respondent and the context in which the sexual bavas=tnandoalso
includes any building owned or controlled by a student organization that is officially recggmigestbecondary institution (such as a fraternity d
sorority house). 0

6 As defined in thédandling and Resolving Discrimination, Harassment, and Sexsdduct Complaints Operating Procedure

UVM Annual Seclity Reporti Issued September 2821 Page 14

and

uest:

nder

lest:

Of



https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf

assist you in filing a report with the police agency of your ckoice.t i mé swittdvocat es

HopeWorks(8028631236) caralsosupport and asst you in the process of reporting and deciding what kind of procq
any, you would like to pursue.

Reportingto Policeto Initiate a Criminal Investigation
To report an act of sexual harassment or misconduct and initiate a criminal investigditimudls should contact UVM Policq
Serviceby calling 808563473 (or 9-1 in an emergency) or visiting UVM Police at 284 East Avenue in Burlington, Verm
All UVM Police Officers are specially trained in best practices for first responders| tmiseounauct.

The Title IX CoordinatorTitle IX Deputy Coordinatorgnd Dean of Students are available and trained to pssjgiewith
contacting law enforcememnd UVM Police Services Officers are equally available and trained to assist ménebeasnglus
community with making contact with the AAEO Office and other campus and community resources and supports

Note, except in cases of emergency or an imminent or continuing threat of harm, the University must respect the
of an individual not to report an incident to law enforcement, unless otherwise required by law

Non-PoliceOptionsfor Making aDisclosue

Individuals may contact AAEO directly to make a disclosorreeport an incident of discrimination, harassment, or
sexual misconduatnd learn about Universithased options for support and resolution.

In Person: 428 Waterman Buildingnperson availltyi may be limited due to CGMID
By Phone: (802) 6583368

By Email: TitleIX@uvm.edu or Title9@uvm.edu

Online: Bias, Discrimination & Harassment IncidéReporting Form

If such a disclosure is made to a UVM Reporter, necessitating a report to AAEO, the Complainant will be provided
i nformation about the Universityds compl aint and nd
Outreach Coordinator or other AAEO staff member for support and to discuss their options.

Inquiries and Confidential Resources

Staff members in the Office of Affirmative Action and Equal Opportunity (AAEO) are available to provide general
information @out harassment and discrimination complaint, investigation, and resolution procedures upon reques

" Vermont lawrequiresthat certain professionals report to the Vermont Department for Children and Families (DCF) any incident arising as
there is reasonable cause to believe a minor has been sexsetlyoabeglected. In addition, to protect optimally the safety of minors who are
participating in University programs and activities, the Univeesjtyresanyemployee who has reasonable cause to believe that a minor partici
in such program or activity has been abused or neglected to report the concern promptly to DCF and UVM Police Seeddamtyava proof
that abuse or neglect has occurred. Wrgertainty in deciding whether to report suspected abuse or neglect should be resolved in favor of mg
good faith report.Please sake Minors; ReportingAbuse or Neglect of and Crime University Operating Procedure
DCF Child Abuse Hotline: 8006495285 UVM Police Services: (802) 68873

Vermont law furtherequiresthat certain professionals listed in 33 V.S.A. § 6903 report within 48 hours to thenY&epartment of Disability,
Aging, and Independent Living any incident arising as to which there is reasonable cause to believe a vulnerableredblidessdraneglected by
calling the Abuse Reporting Hotline é8d05641612. In addition, to ptect optimally the safety of vulnerable adults who are participating in
University programs and activities, the Universiyiresany employee who has reasonable cause to believeulnarable adult participating in
such program or activity has bedused or neglected to report the concern promptly to the Department of Disability, Aging, and Independenf
and UVM Police Services. You need not have proof that abuse or neglect has occurred. Any uncertainty in decidingepdrtthespgeateabuse
or neglect should be resolved in favor of making a good faith report. Pleas¥deerdae Adults; Reporting Abuse, Neglect or Exploitation of,
and Crimes University Operating Procedure

Abuse Hotline: 18005641612

UVM Police Services: (802) 68673
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However, if an individual wishes to discuss a specific incident confidentially without filing a complaint for institutio
review and response, thiadlividual should directly contact

Campus YdvecachpytdmeWorks (802)86312360r

(24/7 andconfidential) online chatline ahttps://hopewoiksvt.org

UVM Counseling & Psychiatry Servi¢esnfidential) (802) 656340
*For aftehours assistance, select voicemail #2.

Student Health Centgiconfidential) (802) 658350

Employee Assistance Progi@onfidential) (802) 864276

The University also has excellent working relationships with several community agencies that are available to prd
confidential counseling and support free of charge, as listed in the Additional Reporting Contacts and Resources
this Policy.

Removal of Reporting Barriers under UVM Policy

The University seeks to remove any barriers to an individual or group in making a disclosure. The University recq
that individuals who experience incidents of discrimination or harassment, in samestEnces, may be reluctant to

disclose such conduct to the University because they fear that they themselves may be accused of policy violatio
public healthoffenses, such as underage drinking or drugatifee time of the incident. Acatingly, if the University

learns othese concernsga a disclosure, formal complaint, or investigation of a complaint, the University will not usd
information in a disciplinary process against the complainant or any witness unless the condtio¢ pleakl or safety
of any other person at risk. For example, this provision will not protect from disciplinary action an individual who
knowingly serves alcohol or administers drugs to Complainant in order to facilitate conduct prohibited by this Poliq

For comprehensive information on accessing University and commiaiged resources specific to sexual harassme
and misconduct incidents, including emergency andgaing assistance, the importance of preserving evidence, hed
mental health, and vtima d vocacy services, and the University©os
pl ease visit UVMés Sexual hipe/vawwm.eda/aado/tiExbexgammiscondutct we

Specific to incidents of sexual harassment and misconduct, the Director of AAEO serves as the University's Title
Coordinator. Additionally, the University has also desigraggity Coordinatorsvho may assist in the discharge of thy
responsibilities.

Obtaining Remedialand ProtectiveMeasures

The University will offer reasonable and appropriate measures to Complainants, Respondents, and third parties t
designed to protect individual and community safety, and facilitate continued access to University employment or|
programs and activities. These measures may be remedial (involving personal support) or protective (involving
anotherindividual). With respect to third parties, AAEO will take into account the role of the third party and the n
any contractual relationship with the University.

Remedial and protective measures, which may be temporary or permanent, maysnahuiea$ noontact directives,
residence modifications, academic modifications and support, work schedule modifications, Transportation and H
Services modifications, interim administrative suspension, suspension from employmendiaciglpray leave (with or
without pay). Remedial measures are available regardless of whether a Complainant pursues a complaint, inves
resolutionthrough AAEQ
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https://hopeworksvt.org/
https://www.uvm.edu/aaeo/title-9-sexual-misconduct
https://www.uvm.edu/aaeo/title-ix-coordinators

The University will maintain the privacy of any remedial and protective measures to the extent practicable, and wj
promptlyreview andiddress amgllegedriolation of the protective measures.

RetainingEvidenceof SexuaMisconduct& GenderBasedCrimes

It isimportant toseek medical attention as soon as possible following an incident of physical assault, including inc
domestic violence, datingplence, and/or sexual assaBlthingor changng clothes if you have experienced a physicalf
assalt of any kind may inadvertently eliminate evideAog.communications or interactions with any involved parties
following an incidentincludingbut not limited tosocial media, text, voice, or email messagealsoagntain important

evidencand shold be retainedThis evidence may assist in proving that the alleged offense occurred or may be he
obtaining a protection order.

All UVM Police are specially trained in best practices for first responders toréscoatiuctT h e s e o f &ry role
isto assure your safety and wellbeing, as well as provide immediate Auppbit.t i onal | vy, Cacpnp u s
Services am@vailable4/7 for support throughout the investigatory process, Univawitgtuct processlternative
resolution pocessand/or criminal proces®$JVM Police Services is also aware of community resdactedingadvocates
who areavailable 24/7 that wikccompanyouto the hospitalf youwish and can put you inontact with those resource
upon request.

The UVM Medical Center has specially trained Sexual Assault Nurse Examiners (S.A.N.E. nurses) who can provl
confidential medical examinations atgustto individuals who have been sexually assaulted. More information abou
S.A.N.E. nurses and the S.AENprogram at UVM Medical Center is available at:
https://www.uvmhealth.org/medcenter/departmeatsdprograms/sexuassaufiurseexaminersangrogram

Please remembdfryou haveexperienced a physical assaulh of sexual misconduct, or other crimic@hduct just
because you fikereport and it is investigated does not mean that you will have to teatifynrinal proceding or
participate ina Universityresolution ordisciplinary processhose decisiongayoursto make.The length of time between
an incident and makingreport will not affect the willingness of the Universitinvestigate the allegationstomprovide
support and other services to ydoweverapromptreport will impact thefficacy of anyvestigationand anycriminal
and/or University process thatayresult.Individuals are therefore strongly encouraged to report to University Police
Service incidentof both physical and electrorgendebasedrimes immediatefpllowing the occurrence.

Statenent on Privacyand Request$or Anonymity

With respect to any disclosuraade under UVM Poligythe University cannot guarantee confidentiatitit, will make all
reasonable efforts to protect the privacy of all involved, in accordance with applicable state and federal law, ndilg]
the need to gather information to assess the report and to take steps to eliminate any discriminatisment)gmas/ent
its recurrence, and remedy its effdetiacy and confidentiality have distinct meanings under UVM Policy. For the sj
definitions, p Dissraninationr Hafassmentt and SexvidvdiRalimjuct

If a Complainant does not want to participate in an investigation or resolution process, or expresses a desire to A
their identity not to be shared (e.g. remain anonymous), theskgity reserves the right to investigate and/or take othdg
appropriate action as may be necessary to protect the safety of both parties and the campus community, as furth
in the Handling and Resolving Discrimination, Harassment, and Sexual Misconduct Complaints Operating Pideed
decision as to whether the University will proceed with an investigation or pursue other appropriateckatitie s
circumstances ultimately rests with the AAEO Director. In the event this request cannot be honored, the AAEO O
will contact the Complainant about this decision.
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This section describes the precest h a t UV Mo aitiliZzedvhéh a ©dmplaint is made, and a resolution proces
(investigative or alternative) is sought

Additional Definitions:

In additionto the definitionscontainedn the Discrimination,Harassmentind SexuaMisconductPolicy, someof whichwere
includedabovethe followingtermsaredefinedbythe Handling and Resolving Discrimination, Harassment, and Sexual
Misconduct Complaints Operating Procedure

AAEQO Process Aavisor:

An individual selected by leér party to provide personal support throughout the disclosure, complaint, investigatior
resolution process. Advisors may have no other role, such as a witness, in the University process, and may not s
behalf of or otherwise represent theiviades during investigatory or disciplinary meetings. While Process Advisors
limited to members of the campus community, the University has identified several employees to serve in a volu
capacity as AAEO Process Advigutpg://www.uvm.edu/aaeo/aagmocesadvisory all of whom have received dedic;]
training on University policies and procedures, and can assist with identifying additional appropriate #esbomes
Adv s or may al so be an attorney retained by the part
person.

Formal Complaint:

A document filed by a Complainant who is currently participating in or attempting to participate in tgoedyogram
or activity of the University, or is otherwise signed by the Title IX Coordinator, alleging a Title IX Offense against 4
Respondent and requesting that AAEO investigate the allegation.

Procedures

All resolution processes are guided by thesiptes of fairness and respect for Complainants and Respondents. Thig
includes a presumption of good faith reporting and a presumption eespansibility; adequate, reliable, and impartia
investigation and resolution of complaints;egualopportunity to present witnesses and other evidence, including thg
ability to present questions to be asked of the other party and witnesses; the ability to participate, or not, wittoayt i
accompaniment of parties by an AAEO Process Advisor and TitlaidiAdvisdtrof their choosing, as applicable;

impartial process personnel free from conflicts of interest; and an equal opportunity to aprappssaifor both parties.

In cases where the Respondent is not affiliated with the University throughiacam®liment, employment, or other
affiliation, the Universityobés ability to take diisr e
committed to conducting an inquiry into the alleged conduct and taking steps to provia@iappremedies and suppof

To the extent that a naaffiliate discloses to AAEO that they have experienced acts of Discrimination or Harassmej
University affiliate, and the University determines that it has jurisdiction to initiate chargethisBeticy, the non
affiliate will be provided notice of the final outcome of any investigation and resultant disciplinary process, in accdg
with federal law.

STEP 1. AAEO INTAKE
Upon notice to AAEO that an i thasubject df alkeded HartadsrmentforGlisamminay
the AAEO Intake and Outreach Coordinator ("Intake Coordinator"), or designee, will provide outreach to the
Complainant. The Intake Coordinator will offer to schedule a time to meet with the Complanmbdiscuss the

i ndi vidual s needs for support, as wel | as options

8 As defined in theédearing Procedurdsr Title IX Offenses Involving Student RespondantsHearing Procedures for Title 1X Offenses Involving Employee
Respondents
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information about applicable University policies, investigation and resolution options and procedures, remedial an
protectve measures, and other helpful resoutces.

AAEO will accept disclosures from any affiliate oraftillateagainst a student, staff or faculty member, or other affilis§
who is alleged to have engaged in behavior constituting harassment or digmmiagnattlined in th®iscrimination
Harassment, and Sexual Misconduct Pdl¢sclosures may be made against individuals or units, departments,
organizations mognized or affiliated with the University, or other organizational components of the University. Dis
of allegations to AAEO may be made verbally or in writing.

STEP 2. PRERESOLUTION REVIEW

Following intake, if the Complainant wishes to prodeeadUniversity review process or if the Director or designee
determines the matter requires independent at%idEO will proceed with:

T INVESTIGATOR MEETING

An AAEO Investigator will be assigned to the matter, and will invite the Complainant to @mdidlenal information
about the disclosed incident(s). The Complainant may be accompanied by an AAEO Process Advisoralae\daefineJ
(fromthe Discrimination, Harassment, and Sexual Misconduct Ralicgn meeting with the assigned AAEO Investig

T DOCUMENTATION OF COMPLAINT AND DETERMINATION OF JURISDICTION

A Complaint may be filed in person with the AAEO Investigator or electronically, and must contain sufficient detaif
support proceeding with an AAEO resolution pro¢edhe AAEO Investigator must determine (1) whether the
Respondent was subject to the Discrimination, Harassment, and Sexual Misconduct Policy at the time of the conq
(2) whether the conduct as alleged would be a violation thereof.

If AAEO determineshat the Office has no jurisdiction or the matter is not otherwise appropriate for resolution in th
discretion of the AAEO Director, AAEO staff will provide appropriate referrals to campus-eardmif resources. If nej
information is subsequently pided to AAEO, AAEO may reevaluate whether or not the AAEO Office has jurisdicti
When the incident constitutes a Title IX Offense, AAEO shall follow the requirements of "Dismissal of Title IX For

Complaints; Appeal Rightsbntained in theHdandling and Resolving Discrimination, Harassment, and Sexual I\/Iiscorl
Complaints Operating Procedure

T NOTICE OF COMPLAINT AND AAEO PROCESS

AAEO will issue writte notice to the Complainant and Respondent that an AAEO process has been initiated to res
alleged violation(s) of University policy. The written notice will include the identities of the parties, the condilgt all
constituting the policy violatiomnd the date and location of the alleged incident, if known. The written notice will al
i nclude a c¢ op yHamlling dandh ResolVing Disaimagon, Harassnent, and Sexual Misconduct
Complaints and a statement indicating whether Complainant has expressed interest in Alternative Resolution.

Step 3. AAEO RESOLUTION
Option 1: Alternative Resolution

1T PURPOSE

9 Pursuant to fedal law, for cases of alleged relationship violence, sexual assault, adzhgeddealking, these written materials shall include an explanation of
Compl ainantso6 rights and options for bot hreddurdesraeailablé dn gampus ahd in the gneater Burlingsoe
community, including but not limited to counseling, health, mental health, victim advocacy, legal assistance, visaatiod amsiggance, and student finaraizl

resources. Inmany caseset AAEO I ntake and Outreach Coordinator provides thiostinfo
®Where AAEO documents a Complaint, or otherwise pr oc e embstakethetplace af th€ o mp If
Complainant.

' when the allegations contain a Title IX Offense, a Formal Complaint is required.
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Alternative Resolutiois conducted by a traind€dcilitatot?, andis designed to be flexible to respond to the needs of ti
parties and the unique circumstances of every case. The alternative resolution process seeks to repair harm, an
parties without rendering anstitutional policy decision. Alternative Resolution is not a disciplinary process. The

cul mination of the partiesdé facilitated dial ogue i
actions a Respondent will take to batldress the reported conduct and prevent its recurrence.

Alternative Resolution can be pursued following Notice of Complaint (Step 2) or following creation of a Record (S
Option 1). Bath the Complainant and Respondent must voluntarily agreersupuhe alternative resolution process.
Additionally, the Director or designee must determine that the nature of the reported conduct is appropriate for alf
resolution TheHandling and Resolving Discrimination, Harassment, and Sexual Misconduct Conopitiimés several
factors to be considered by the Director or designee in making this determination

Information gathered during an AlternatiResolution Process cannot be used in another UVM process, including if
Alternative Resolution terminates and an Investigative Resolution is initiated, and Facilitators will not serve ais wit|
any subsequent conduct or legal proceedings, exueat required by law or regulation.

T NEGOTIATION OF TERMS

The primary form of alternative resolution used by AAEOQ is facilitated dialoga@egatiation between the parties

enact, through creation of an Alternative Resolution Agreement, educatidn@storative measurda most cases, the
parties will not engage in faodace dialogue and will meet independently with the Facilitator. Whetoface facilitatedy
dialogue is mutually desired by the parties, and the AAEO Director apprevesigosconferencingay occur

Alternative Resolution Agreements must be documented by the Facilitator, signed by both parties, and approved
Director or designedf no agreement is reached, or either party indicates in writing to theaf@cihtat they no longer
wish to pursue Alternative Resolution, the matter will be referred to the Director. The Director will consider the R4
Investigation (if available), the wishes of the parties, and the interests of the campus commuenityiimdeatext steps,
which may include a return to or initiation of an investigative resolution process.

For a norexhaustive list ofdeicational and restorative measures that may be agreed to as a result of the resolution
with the approval of # Director please see th¢andling and Resolving Discrimination, Harassment, and Sexual
Misconduct ComplaintPolicy.

T COMPLIANCE WITH RESOLUTION AGREEMENT

Once a Resolution Agreement has been signed by both parties and approved by the Director or designee, the Cd
and Respondent will be required to comply with its terms. When a Resolution Agreement requiszg Respondent t(
take active steps to fulfill a term (e.g., participation in a program or participation in an impact statement confareng
date certain, AAEO may request that the Dean of Students place a registration or transcript hold onrthe Bespo 6
account until the term is fulfilled. AAEO will request that the hold be lifted when the term is fulfilled.

If AAEO believes that a party has not complied with the terms of a Resolution Agreement, AAEO will initiate appr
steps to effectuata norcompliance response consistent with the terms of the Resolution Agreement.

Option 2: Investigative Resolution
1 INTERVIEWS AND EVIDENCE COLLECTION

12 Alternative Resolution Facilitators will generally be AAEO staff members, however, AAEO may also elect to use tean sergidesafilitator or a nGAAEO staff
member.
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The Investigatdt will seek to conduct interviews with identified and relevant witnesses aesgandent. In addition td
participating in a personal interview with the Investigator, both parties may provide, if they wish, relevant evidencq
would like the investigator to review, the names of potential witnesses with factual knowledgeldiszttly the
allegations, as well as a list of relevant factual questions they would like asked of the dther party.

1 CREATION OF RECORD

Following all interviews and the collection of evidence, AAEO will provide both parties with a written rbeodirectly
related evidence collected (Athe Recor do) for revi
response to the Record, including any comments, additional directly related evidence for review, and/or questionJ
propose the Investigator ask of the other party or withesses. The parties may also meet with the Investigator to dj
All responses to the Record, written op@ison, must be submitted within ten (10) calendatdzfy@ccess to the Recor(
being povided to the parties.

When a partybds response to the Record of l nvestiga
the Investigator may conduct additional investigation, including interviews, based on this infornthtiol jssue a

supplement to the Record of Investigation to both parties containing the new information for review and response
such time as the Investigator determines the record to be closed. The Investigator will provide the parties with fiv<l
calendar days to provide a response to any Record Supplement, unless a different time period is required by law
regulation. The Record of Investigation and any Record Supplements shall collectively be referred to as the Finall
Investigation, aopy of which shall be provided to both parties

T REVIEW OF RECORD BY AAEO DIRECTOR

The Investigator shall provide a copy of the Final Record of Investigation to the Director with a cover letter outlinit
whether the matter should be processed purgoahe Title IX Hearing Procedur@er studentor employe@espondents)
the non-Title IX resolution processr, alternatively, should now be referred for Alternative Resolution based on the
expressed wishes of the parties. The Director shall take one of five actions and notify the \wetiies,ahthe decision:

o Instruct the Investigator to conduct additional investig&iion

o0 Allow the parties to submit, within ten calendar days, a written reply to the Final Record of Investig
and then send the Final Record of Investigation, ass/étlose responses which are both directly relal
and relevant, to both parties and the Center for Student Conduct (student respondents) or Human
Resource Services (employee respondents) to schedule a hearing, as detailed®ptoom (Sub

0 Send the bal Record of Investigation back to the Investigator to write alkKled X Report of
Investigation and Determination of Policy Violation, as detailed belovD(Sian 2);

Refer the matter for Alternative Resolution; or
Dismiss or reassign the Comiptaas outlined in Step 2: Determination of Jurisdiction.

M1 SuBOption 1TITLE IX LIVE HEARING

When the Director determines that the matter must proceed to a Title IX hearing, such hearing will be conducted
to theHearing Procedures for Title IX Offenses Involving Student Respoondémeddearing Procedures for Title 1X
Offenses Involving Employee Respondéiismore information about the hearing procedure, refer toldeging &
Sanctioning Proceduresti®iXOffensesection of this report.

Bl ndividuals assigned to investigate violations of mumhaanua mainng r
related to the dynamics of dating violence, domestic vipkmaeal assault, and stalking, and on how to conduct an investigation process that
the safety of all participants and promotes accountability.

4 The Investigator has the sole discretion to determine what questions to pose to parties ortwitineissedundancies, and to determine the
overall length of any meeting. The decision to interview particular witnesses and allow or consider evidence offargeshy thithin the sole
discretion and professional judgment of the Investigator.

5 Where this deadline lands on a weekend or UVM Administrative Holiday, the deadline shall be the next UVM business day.

161 there is any supplement to the Final Record of Investigation following additional investigation, the Investigatoproséteaatadditional
cover letter unless there is a new, material issue raised regarding jurisdiction or should the parties newly requeftedtéutian be explored.

UVM Annual Seclity Reporti Issued September 2821 Page |21

they

they
the :

until

®)

Reco!

tion

CCOIC

it
otects



https://www.uvm.edu/sites/default/files/UVM-Policies/policies/StudentHearingProcedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/employeehearingprocedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/StudentHearingProcedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/employeehearingprocedures.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/employeehearingprocedures.pdf

M SuBOption 2ISSUANCE OF NONTITLE IX INVESTIGATION REPORT

When the Director determines that the matter should proceed telMlen X investigative resolution, the Investigator w
issue a written report setting forth findings of fact, a determination of responsibility for alleged policy violatioas, ar]
rationale for that determination utilizing the preponderance of the evidence standard. A copy of this report will ¢
concurrently to both partie's.

When the Respondent is a student and has been found responsible for a policy violation, AAEO will forward a cog

report to the Center for Student Conduct (CSC) for sanctioning and processing accobBdsugitoination, Harassment,
and NonTitle IX Sexual Misconduct Sanctioning Procedures for Student Respondents.

When the Respondent is a student and no pafichation is found following investigatioAAEO will make available its
report to both parties and the Dean of Student s. T
appealed by either party. Appeals must be submitted to the DeadeaitSt or designee, in writing, according to the
Appeal Procedures of théscrimination, Harassment, and Nditle IX Sexual Misconduct Sanctioning Fehares for
Student Respondents.

When the Respondent is an employee, AAEO will forward the report to the Vice President for Finance and Admir]
Either party may appeal the investi gat o rthe&P fordinande ansl
Administration, or designee, in writingccording to thélandling and Resolving Discrimination, Harassment, and Sex|
Misconduct @mplaints Operating Procedure.

The appeals process is described in more detail in the sélganirsy & Sanctioning ProceduretefdX Diffensesnd
Sanctioning Procedorddoritle 1X Cases of Discrimination, Harassment, and Sexual 8stiondwaftthis report.

TIMEFRAME FOR AAEOPROCESS

Typically, the AAEO process (Investigative or Alternative Resolution) will be completed within sixty (60) days frong
documentation of a complaint, as outlined in Step 2, above. However, in some circumstances, it may be necessd
the imeframe due to the complexity of the case, availability of witnesses, the occurrence of a simultaneous crimirn
investigation and request from law enforcement that AAEO delay its resolution process, or other factors that caud
unavoidable delay, cotet vel v fAgood cause. 0 | f good cause exi st
Director or designee, both parties will be promptly notified of the revised (expected) timeframe. This timeframe d
include any resultant hearing ons&oning process.

IMPARTIALITY

Assigned investigator(s) or facilitator(s) shall remove themselves from resolving a case if they believe that they c4
impartial. Additionally, either party may seek the removal of an assigned Investigator torRatika believe that the
individual cannot be impartial by submitting a written statement to the Director, or designee, stating the specifar rd
their belief. This written statement must be submitted to the Director, or designee, withingi8fvaloen they become
aware that a conflict exists. If the Director, or designee, determines that the assigned Investigator or Facilitdder n
impartial, a new Investigator or Facilitator will be selected by the Director and both partiesotiflede n

In accordance with federal lasildwing an investigation and/or disciplinary actithre University will disclose to the Complainantin a ¢
of sexual misconduct or the victim of a crime of violence (as that term is defined in Section 16 of Title 18 of thetdsitede$tthe report
on the results (i.e. outcomes) of any disciplip@geeding conducted by the University against a Respondent or the alleged perpetratg
a crimeor misconductlf the Complainant or victim is deceased as a result of such crime or offense, the next of kin shall be provided]
notices descriloein this paragraph.
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ACCOMMODATIONS; RESCHEDULING REQUESTS; MODE OF PARTICIPATION

Requests to reschedule meetings and/or extend deadlines for response must be submitted to AAEO in writing.
requests will only be granted for good cause, in the discretionifektor, or designee. In determining whether goodj
cause exists, the Director, or designee, will consider whether rescheduling will unduly burden the other party or o
unreasonably delay resolution of the matter.

AAEO can facilitate remote parpaition based upon administrative need, as well as upon request.

Parties, withesses, and other participants in the AAEO resolution process may request reasonable accommodati
disabilityrelated condition by informing the Investigator or Directahefr need for accommodation based on a disabil
AAEO will then collaborate with Student Accessibility Services (students) or the ADA/504 Coordinator (employee
non-affiliates) to determine eligibility for, and the parameters of, such accommadation

COORDINATION WITH CRIMINAL PROCESS (if applicable)

The University strongly encourages individuals who have experienced discrimination or harassment that they bel]
the level of criminal misconduct, including hate crimes and all forms af sgisaonduct, to consider making a report t
law enforcement to assure their personal and community safety, and to become informed about their options, inc
option of pursuing a criminal investigation.

AAEO will not wait for the conclusion ofcaiminal investigation or proceeding to begin its own process. AAEO may,
however, at the discretion of the Director, comply with valid requests from law enforcement for cooperation in a ¢
investigation, including temporarily delaying the AAEO m®oudile law enforcement is gathering evidence. In assed
whether to temporarily delay the AAEO process pursuant to a request from law enforcement, the Director will corj
such factors as:

EZ The length of the requested delay;
EZ The impact that suctielay will cause to the involved parties and the campus community; and
EZ The level of impact to the criminal investigation that will occur if the requested delay is not granted.

In the event the requested delay is granted, AAEO will promptly resume andteatapirocess once law enforcement
completed gathering evidence, and will keep the Complainant apprised of such requests to the extent permitted q

DECISION TO PROCEED WITHOUT COMPLAINANT COOPERATION; REQUESTS FOR ANONYMITY

If the individual sbjected to alleged discrimination or harassment does not want to participate in the University prd
expresses a desire to AAEO for their identity to be kept confidential, the wishes of that individual will be followed
possible. However, theniersity reserves the right to investigate and/or take other appropriate action as may be nj
to protect the safety of the campus community. The decision as to whether the University will proceed under thes
circumstances ultimately rests with A#EO Director, or designé® Requests not to pursue an investigation, as well 4
requests for confidentiality, are weighed against
environment for all members of the campus commuuitgon-exhaustive list of considerations is includetthén
Uni ver sityo6s Op Handitgiand Resélving Discrimination, Hatagsment, andab&kdsconduct
Complaints

DISMISSAL OF TITLE IX FORMAL COMPLAINTS; APPEAL RIGHTS

The AAEO Director or designee may dismiss or reassign a Title IX Formal Complaint, in whole or in part, to anoth
University process at any time during the resolution psd€€l) the Complainant notifies the Director, in writing, that l
Complainant would like to withdraw the complaint; (2) the Respondent is no longer enrolled or employed by the
University; or (3) specific circumstances prevent the University fromrgathédence sufficient to reach a determinatid
as to the Complaint or allegations therein.

Upon dismissal of a Formal Title IX Complaint, the Director or designee will send written notice of the dismissal aj

8The Director, or designee, may consult with the Uni vnatorsbetayod i tru§ eould a |
constitute sexual harassment or misconduct prohibited by UVM policy.
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reason(s) therefore to both partiehwait opportunity to appeal. Both parties may appeal to the Chief Human Resol
Officer within five (5) business days. The dismissal may be appealed for the following grounds only: (1) a proceq
unfairly and materially affected the outcomgn{aterial evidence has been discovered that was not reasonably avail
the time of the determination, or (3) there was a clear abuse of discretion, including the presence of a conflicoof i
bias against a party that affected the outcothsufficient information has been submitted to support an appeal on on
the listed bases, the Chief Human Resources Officer, or designee, shall then provide a copy of the written appea
supporting documentation to the other party. The othetyparay submit a written response to the appeal to the Chief
Human Resources Officer, or designee, within five business days of the date the appeal was sent to that party. A
response, if any, will be sent to the appealing party from the GhieirHResources Officer or designee. The Chief
Human Resources Officer or designee will review all submitted materials, and the pertinent case documents, ancy
written decision within ten business days, absent extenuating circumstances. Shmridldihdé be required, the Chief
Human Resources Officer or designee will promptly notify both parties of the revised (expected) timeframe. The (
Human Resources Officer or designee will issue a copy of the written appeal decision to partiesAvhafliates, in
accordance with federal law. The appeal decision may uphold the decision, modify the decision, overturn the dec
refer the case back to the Investigator, as warranted.

CONSOLIDATION OF COMPLAINTS:; MULTIPLE POLICY VIOLATIONS

If at any point AAEO becomes aware that University policies other than the Discrimination, Harassment, and Sex
Misconduct Policy may have been violated in relation to the matter being reviewed, these concerns may also be
through AAEO processegpyrovided doing so does not unduly delay such process. The decision to investigate other
policy violations that AAEO becomes aware of i's wi

AAEO may also consolidate Complaints inaditens that arise out of the same facts or circumstances and involve mgr

than one Complainant, more than one Respondent, or what amount to caonptaints by one party against the othe

Additionally, where conduct includes both Title IX Offersses nonTitle IX Offenses, AAEO may utilize the applicable}
Title IX resolution procedures to resolve fidte X Offenses or may process through concurrent or consecutive resg
processes. This decision is in the discretion of the Director or @designe

Disclosure]nvestigation and ResolutionRecords

Records of disclosures, investigation, and resolutions, including disciplinary records and alternative resolution ag
(collectively "conduct records") for cases involving student responderaimtai@ed by AAEO. Records of dismissal fr
the University are permanent. When a student receives a sanction of suspension, their records will be sealed up
earlier of either graduation or four consecutive years of absence from the Univearsitys &tall other sanctions imposq
under this Policy will be sealed upon the earlier of either the student's graduation or two consecutive years of abg
the University.

Records of disclosures, investigation, anddmxiplinary resolutions foases involving employee respondents are
maintained by AAEO. Disciplinary records of the same are maintained in accordance with the terms of applicablq
University practices, policies, and collective bargaining agreements, as detgikedvwaivw.uvm.edu/hrs/handbooks

policies

Community Remedies

The AAEO Director will regularly assess, in light of all disclosures, whether the imposition of community intervent
remedies (Acommumay ybe eanppi @epri ate to address the (
conduct, on the larger University community. Potential community remedies include targetecHmadwoadiucational
programming or training, and indirect action hg AAEO Director or a department, unit, or college. Remedies are
separate from disciplinary action and may occur irrespective of whether an investigation or alternative resolutien §
or whether a Respondent has been found to have violated ltgipetcy. Community remedies are designed to
maxi mi ze the campus communityés access to al/l empl
and to eliminate a potential hostile environment.
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Definitions:

In additionto the definitionscontainedn the Discrimination,Harassmentind SexuaMisconductPolicyandthe Handlingand
Resolvindiscrimination,Harassmentand SexuaMisconductComplaintsOperatingProcedurgethe followingtermsaredefined
byUn i v e TiteiXtHgabirgProcedurefor casemvolvingStudentand Employeeespondents

Adjudictor. The individual assigned to conduct the live hearing, render a determination of responsibility for the 4
policy violation(s), and impose appropriate sanctions.

Case Coordinator A staff member of the Center for Student Conduct whoseastidacilitate the administration of the
Universityds hearing process, including sche
meetings; scheduling the Hearing; assisting the Adjudicator with hearing logistics; and operationaliz
santion decisions. The Case Coordinator is not a decisader.

Hearing Advisor An individual independently retained by either party, or otherwise assigned by the University, to ser
party's proxy for voicing questions to the other partyétnésses during the Title IX Hearing. Other thaj
those assigned by the University, UVM employees must obtain the approval of their supervisor and
IX Coordinator before serving as a Hearing Advisor to ensure no conflict of interest or donflict o
commitment exists.

*Cases involving student respondents only.

Live Hearingand Adjudication Procedures Summary

Following initial inquiry by AAEO and preparation of a Final Record of Investigation, the University of Vermont
adjudicates Title IX Offenses/olving student Respondents, as defined bptberimination, Harassment, and Sexual
Misconduct Policyin accordanceith the Hearing Procedures for Title IX Offenses Involving Student Respasdsnts
involving employee Respondents, the University adjudicates offenses in accordancel@atimth@rocedures for Title |
Offenses Involving Employee Respondents

Hearingsnvolving student responderdse adjudicated by the Center for Student CondG&C), which will assign a Ca
Coordinator upon receipt of a Final Record of Investigation from AAE® Case Coordinator will then schedule an

initial meeting with each involved party (separatelyg, ypi | vy wi t hi n t w o theFma ReportddaringsS
involving employee Respondents are adjudicated by UVM Human Resource Services (HRS); HRS staff will cond]
Initial Meeting in employee cases rather than a CSC Case Coordihatog the Initial Meeting, the Case Coordinator
or HRS Employewill answer any questions about the hearing process. At this meeting, the involved parties also

provide the Case CoordinatbHRS Employeeavith the name of their Hearing Advisor. If a partgases not to participellt\l
in their Initial Meeting, they still must identify their Hearing Advisor. Note th@dn request, the University can assign
Title IX Hearing Advisor and will do so if a party has not identified a Hearing Advisor no lateveéhausfness days befq
the scheduled hearing.

Within three days of the compl eti on odralBumaniRespuace $erviee
representativevill notify both parties of the date and time of their scheduled Hedririg notice will include the identity
of the Adjudicator assigned to the hearing. Witnesses identified in the Final Report of Investigation from AAEO wi
notified of the date and time of the hearing by the Case Coordioaby UVM HRSand invied to participateNo other
witnesses will be permitted to participate in the hearing.

Hearings typically occur within two weeks of the Initial Meeting. Parties must be accompanied by a Hearing Advig
conduct appropriate questioning during the hegriparties may also be accompanied by an AAEO Process Advisor
personal support.

The purpose of the hearing is to deter mine whether
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violations and for assigning sanctionewh f ouodsiibkeepdo The deter minati on
impartial Adjudicatol® based on the information contained in the Final Record of Investigation, any response provi
the parties to the Final Record that is deemed directly relatedlevainteand on statements made during the Hearing
The Respondent wi || be pr esumed ipremnderaneesofiie avidenbel e O

During the Hearing, the Adjudicator is responsible for maintaining order and may takesalesegsary to ensure an

orderly hearing, up to and including removal of di
Advisors to ask relevant questions of the parties and withesses on matters that are containedRvithiRépert of

Il nvestigati on. I nformation that i s protected by a
historyY> or a partyodéds medical, psychological, or tes,i mil

voluntary consenflll Hearing proceedings are closed.

For a full explanation of these procedures, including dogttep description of the hearing process, please refer to th
Hearing Procedures for Title IX Offenses Involving Student Respondentsearing Procedures for Title [X Offeses
Involving Employee Responderds appropriate.

DecisionProcess

Following the Hearinghe Adjudicator will issue a written notice of the hearing outcome, which will contain their faq
findings, determination of whether a Policy violation occuthedassigned sanctions, if applicable, and the rationale i

support thereof. The Adjudicator will strive to complete this notice within fourteen calendar days of the conclusiorll
Hearing. The Case Coordinator will provide notice of the hearingmettmthe Complainant and the Respondént
simultaneously using their official UVM email addresses. This notice will include information for both parties abo(
right to appeal, and the method for doing so.

Potential Sanctiond StudentRespondents

I n cases in which student respondents are found re
and Sexual Misconduct Policy, the following sanctions nimpbeed:

1 Disciplinary Warnirfgn official written notification that atgdent's behavior is in violation of University regulations
standards, which clarifies expected behavior in the future. Further misconduct may result in more serious sanj

I ProbatiorAn official notice indicating that subsequent violations of Unityepolicy will result in a review for
suspension or dismissal from the University.

I Educational Sanctidrtse Adjudicator may require completion of a variety of educational sanctions, examples of
may be found heréttp://www.uvm.edu/sconduct/?Page=code_supplemental.html

1 Fines or Fegsfie Respondent must pay all fines or fees associated with alcohol and other drug education cons
and classes, as well as those faosesgith a Certified Drug and Alcohol Counselor. Such fines may be billed to
student ds financi al account

I Community Restitutidhe Adjudicator may also require performance of a specified number of community restitg
hours. This sanction will belfililed either on or off campus, as specified. On campus service will take place in a
specified department.

I Financial Restitutidrhe Adjudicator may require proof of restitution for damage done or other payment for expée

incurred as aresultofthelkRp ondent 6s acti ons. Restitution may b

1 The Adjudicator assigned to a case shall remove them self if they have an actual conflict of interest or otherwisetmsliesaribabe impartial.
Additionally, a Respondent or Complainant may seek the removal of an Adjudicator if they believAdjadittegor has an actual conflict of
interest by submitting a written statement to the director of the CSC within 48 hours of the receiving the notice dotagninghd j udi c a
XEvidence of a Complainant dscepti oas stexusahow:i stb)y yevisdemmde refl e
behavior with respect to the Respondent and are offered to prove consent (2) evidence that someone other than the&tesptiadehe
conduct alleged by the Complant

21To the extent required and permitted by federal law and University policy.
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a specific individual, as designated by the Hearing Officer.

I Suspension from ResidencelHiallsanction prohibits the student from residing in any Univergiyated residence
hall on either a temporary or a permanent basis. The Respondent may reapply for housing after the stated p
suspension. Specific restrictions on access to residence halls during the period of suspension may also be i
Suspensn usually includes forfeiture of any fees paid for the remainder of the housing contract.

1 Suspension from the Univaisisysanction separates the student from the University for a specified period of tim|
sanction prohibits attendance at argssks and participation in the University Study Abroad program during the
suspension period. The terms of the suspension may restrict access to University grounds or buildings, as we
attendance at Universityponsored social events, or other fundj@s deemed appropriate by the DOS or designsg
The student may not register or enroll until the stated period of suspension is completed and any requirementg
suspension are fulfilled.

I Dismissarlhis sanction separates the student permanenitytfie University of Vermont.

Potential Sanctions EmployeeRespondents

In cases in whicemployee e s pondent s are found responsible for v
Harassment, and Sexual Misconduct Policy, the following sanctiohe imgosedunless sanctioning provisions of an
applicable collective bargaining agreement provide otherwise):

1 Written Letter of Reprimand/Written Warning;
Suspensiowithout pay of varying lengths;
Termination of Employment;

Demotionor reassignment withr without loss of pay;

= =4 =4 =

Faculty additionally may be subject to ineligibility for sabbaticals, ineligibility for professional development fun
ineligibility for assignments yielding supplemental or additional compensation.

The imposition of sanctioreggainst a Respondent who is a member of a bargaining unit will be via a referral from tH
Adjudicator to the sanctioning process in the applicable collective bargaining agreement.

AppealsdProcess

Bases for AppedEither party may appeal thearing decision for the following reasons only: (1) a procedural error u
and materially affected the outcome of the case, (2) material evidence has been discovered that was not reasond
at the time of the investigation, or (3) thers walear abuse of discretion on the part of the Investigator or Adjudicatq
including the presence of a conflict of interest or bias against a party that affected the outcome.

Submitting an AppealTo appeal, a party must submit a written statement to the Dean of Students or €sigee&vith
Student Respondents) or Vice President for Finance and Administration (Cases with Employee Resptniddéines)
business days of the date of the heatawjsion stating, as precisely as possible, the basis for the appeal.

If sufficient information has been submitted to support an appeal on one of the listed baggselthte Officiakhall
then provide a copy of the written appeal and any suppodimgreentation to the other party. The other party may sulf
a written response to the appeal to Appellate Officiaithin five business days of the date the appeal was sent to th
party. A copy of this response, if any, will be sent to the appealiyndrpm theAppellate Official

Wiritten Appeal Decision.The Appellate Officialvill review all submitted materials, and the pertinent case documen
and render a written decision within ten business days, absent extenuating circumstances. Siooaldiatzibe

required, theAppellate Officialill promptly notify both parties of the revised (expected) timeframdppedate Official
will issue a copy of the written appeal decision to parties who are UVM affiliates, in accordance with fdderadpeal
decision may uphold the hearing decision, modify the hearing decision, overturn the hearing decision, or refer the
to the Adjudicator or Investigator, as warrantedis appeal decision is the final action taken by the University.
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Additionally, if the Respondent is a student in a program with established professional standards: At the conclug
applicable appeal period outlined above, the Title IX Coordinator shall send a copy of the case file, including inve
repa t any Sanctioning decision |l etter, and any appé
for student services. While the decision of AAEO, the Center for Student Conduct, and the Appellate Official shal
considered finalfolowi ng expiration of the applicable appeal
review conduct under the programbs established -pro
specific

Definitions:

In additionto the definitionscontainedn the Discriminaton, Harassmentind SexuaMisconductPolicyandthe Handlingand
Resolvindiscrimination,Harassmentnd SexuaMisconductComplaintsOperatingProcedurgthe followingtermsaredefined
bythe Discrimination,Harassmentand Non-Title IX SexuaMisconductSanctioningProcedurefor StudentRespondents

Sanctioning Official A professional staff member designated by the Center for Student Conduct to render sanctions for §
Respondents.

Initial Meetingand Scheduling:
When the Center for Student Conduct (CSC) receives a Report of InvestigatiohAEthata student has violated thd

Uni versityés Discrimination, Har assment, and Sexua
Case Coordinator for the case at hadch party is afforded an opportunity to meet with the Cased®ator for an
Il niti al Meeting. The purpose of the initial meetin

questions about the process. The meeting is strongly encouraged, but is not mandatory.

The Case Coordinatofurther fadlitates the sanctioning procdssassigning Sanctioning Officials to the matter, and
scheduling the Sanctioning Meeting. The Case Coordinator will notify both parties of their Initial Mee@ametithing
Meeting, which will be scheduled as expediljoas possihie he parti esd of fi ci al Uv M

SanctioningMeeting

The sole purpose of the Sanctioning Meeting is to
Discrimination, Harassment, and Sexual MisconduatyR @s well as other violations of University policy arising out @
same incident, found by a preponderance of the evidence and detailed in the Report of Investigation. The Sanctid
Meeting is not the appropriate venue to appeal a finding of rEbliiy issued by AAECBanctioning officials will
consider aggravating and mitigating factors, such as those listedimther e r s i t y 6 sHarBdsreeatyandiNiem ¢
Title IX Sexual Misconduct SanctioniRgpcess for Student Respondguubcy.

Issuancef Sanctions

Within five days ofhe Sanctioning Meetingbsent extenuating circumstancés) Sanctioning Official shall compose a
sendthes ancti oning decision t o b o {THe dgeisian tetteevdllGtate vihatinformatibn
was considered and a rationale for the decision that was reached. Additionally, the decision letter will reiterase dhq
right to appebas detailed in UVM Policy.

SanctionDescriptions
Sanctions that may be imposed include, but are not limited to, the following:

Probatiamn official notice indicating that subsequent violations of University policy will result in a review forauspgq
or dismissal from the University.
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Educational Sanctiofise Sanctioning Officialtmay require completion of a variety of educational sanctions, example
which may include (1) a reflective essay or a research paper on a designated topic, (2)atteatiimgy a program,
reading books, watching videos, (3) a formal apology, in writing or in person, (4) a presentation, or (5) alcoholugr
education or referral.

Fines or Fe@$ie Respondent must pay all fines or fees associated withd-egluication, consultations, and classes, ag
as those for sessions with a Certified Drug and Al

Community Restitutidine Sanctioning Officialmay also require performanceadpecified number of community
restitution hours. This sanction will be fulfilled either on or off campus, as specified. On campus service will take (
specified department.

Suspension from ResidencelHillsanction prohibits the student froesiding in any University operated residence haj
on either a temporary or a permanent basis. The Respondent may reapply for housing after the stated period of S
Specific restrictions on access to residence halls during the period of suspaysilsio be imposed. Suspension from t
University: This sanction separates the student from the University for a specified period of time. This sanction pr
attendance at any classes and participation in the University Study Abroad progratha@stisgension period. The

terms of the suspension may restrict access to University grounds or buildings, as well as attendance-spdhsosrdif
social events, or other functions, as deemed appropriate by the Center for Student Conduct. Thaatudsnegister o
enroll until the stated period of suspension is completed and any requirements for the period of suspension are fU

Deferred Suspenditiis sanction is offered to students in lieu of suspension from the University of Vemcheat\zes as 4
designated period of time during which a student is given the opportunity to demonstrate the ability to abide by thj
Uni versityds expectations of behavi or . The durati o
will be determined by the Sanctioning Officials on alnassse basis. During a deferred suspension period, the stude|
may continue to attend classes. However, the underlying suspension will be automatically enforced for failure to ¢
any assigrd deferred suspension program or other imposed sanction by the deadline, or for any subsequent violaj
University policy. Acceptance into a deferred suspension program is contingent upon successful application.

Dismissall his sanction separates gtedent permanently from the University of Vermont.

In addition to the sanctions listed above, the Center for Student Conduct may place a hold on the student's future
registration privileges with the University should there be any incomplete sanatibres h8ld results in a cancellation d
all preregistered courses. The hold remains in effect until the outstanding student conduct matter and sanctions H
resolvedAdditionally, a student who fails to comply with sanctions imposed will beab#EsD noncompliance fee to th

student 6s account , and the Center for Student Cond
including dismissal from the University.

AppealsProcess

Either party may appeal the final AAEO decision@nany resulting sanctioim accordance with the same process
described above foitle IX Cases ithe Appeals Processtion of this report. Appeatiecisions by the Dean of Students|
Office for NonTitle IX Casesnay uphold, modify, or overturn the original investigative and/or sanctioning decision,
appropriate cases refer the matter back to AAEO. The appeal decision is the final actignthekEmilkersity.

At the conclusion of the AAEO investigation, the investigator will issue their Report to the Vice President for Finan
Administration. Either party may appeal the findings of the report for the following reasohsaopitypcedural error
unfairly andmaterially affected the outcome of the case, (2) material evidence has been discovered that was not r|
available at the time of the investigation, or (3) there was a clear abuse of discretion on the part of the Invéstioptg
the presencef a conflict of interest or bias against a party that affected the outcome.

If sufficient information has been submitted to support an appeal, the VP for Finance and Administration, or desicy
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(appellate official) shall provide a copy of the writea and any supporting documentation to the other party, who
then submit a response to the appellate official within five business days. The appealing party will receive a copy
response from the appellate official.

The appellate official wilkview all submitted materials and pertinent case documents and render a written decisiot
ten business days, absent extenuating circumstances. Should additional time be required, the appellate official w
notify both parties of the reed (expected) timeframe. The appellate official will issue a written copy of the appeal ¢
to parties who are UVM affiliates.

When the investigationds appeal period has expired
send a copy of the case file, including the investigation report and any appeal/appeal decision, to the adminisitatif
immediae |l v responsi ble for the Respondentés supervi si d
unit or college in which the Respondent works. The immediate administrative official shall determine any appropr
discipline in accordana@th applicable University practices, policies, and collective bargaining agreements (includi
applicable grievance procedures), as detaifgghat//www.uvm.edu/hrs/handbookpolicies regardéss of whether AAEQ
finds a violation of policy did or did not ocdtiunprofessional behavior is substantiated. The AAEO Director must al

notify the Complainant of the final outcome, and rationale therefore, of that disciplinary process.

Discrimination, Harassment, and Sexual Misconduct Policy:
http://www.uvm.edu/policies/general_html/sexassault.pdf

Handling and Resolving Discrimination, Harassment, and Seks@dnduct Complaints Operating Procedure:
https://www.uvm.edu/sites/default/files/lUVMPolicies/policies/discrimcomplaints.pdf

Hearing Procedures for TEtIX Offenses Involving Student Respondents:

https://www.uvm.edu/sites/default/files/UVMPolicies/policies/StudentHearingProcedures.pdf

Hearing Pocedures for Title IX Offenses InvolvigployedRespondents:

https://www.uvm.edu/sites/default/files/lUVMPalicies/policies/employeehearingprocedures.pdf

Discrimination, Harassment, and Naitle 1X Sexual Misconduct Sanctioning Procedures for Student Respondents
https://www.uvm.edu/sites/default/files/lUVMPolicies/policies/sanction_procedures.pdf

No Trespass Operating Procedure:
http://www .uvm.edu/policies/general_html/notrespass.pdf

Code of Student Conduct:

http://www.uvm.edu/policies/student/studentcode.pdf
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DRUG AND ALCOHOL OFFENSES

All students, faculty, staff, and visitors are subject to local, state and federal laws, as well as Universigotialgand
tobaccaopolicies while on Universityowned or leased pperties or while involved with oftampus activities sponsored
by the University or aecognizedJniversity organization.

DrugfreeCampus

The UVM Campuss a drugfree campusihe possession, use, sale, manufgandwdistribution of controlledllicit drugs
substancg including cannabissillegal undetocal,state antbr federal lawand strictly prohibited by University policy
The possession or use of drug paraphernalia is also strictly prohibited by UVM Policy.

Of specific note, thpossession and use of cannétie$ined as the parts, products, and-hemp derivatives of the plant
cannabis sativa, indica, ruderalis and hybrid strains, including medical madjuahmyersity property and at University
activities is strictlgrohibited by UVM policy regardless of any state law to the contrary. Cannabis is a Schedule 1
Controlled Substance under the Controlled Substances Act and is strictly prohibited under federal law. Both the f
of cannabis to and possession of cannabjmbies under 21 years of age is also illegal under Vermont stawdhwsing‘l
or furnishing cannabis or other illicit drugs to an underage person, or enabling an underage person to access, pu
consume cannabis or other illicit drugs is tyrgrohibited by UVM Policy.

Tobaccd-reeCampus

The UVM Campus is a tobactee campusihe possession and use of tobacco, tobacco products, and tobacco sub
on University property is strictly prohibited by UVM Policy. Additionallyptissessh and purchase of tobacco productg
tobacco substitutes, and tobacco paraphernalia by persons under 21 yearstatdgeishibited by Vermont state law

University Alcohol Policy

Possession or consumption of alcohol on University PropertyJainarsity Activities is allowed only by individuals 21
years of age and older and only in areas designated by the University for the sale or consumption of alcohol. Pos|
consumption of alcohol by individuals under the age of 21, or possesstmsompion of alcohol at anyniversity
property or activityhat is not specifically designated for the sale or consumption of alcohol is strictly prohibited by @
Policy. Possession or consumption of alcohol waarpus residence halls is strictiyhfoibed by UVM Policy.

The possession, sale or the furnishing of alcohol on the University campus is governed by UVM Policy and Verm
law.The legal drinking age in Vermont is 21. If you are under 21 it is illegal for you to have in your pessesalon an
alcoholic beverage, knowingly or willingly misrepresent your age to obtain alcohol, enter or attempt to enter any Iif
premises or otherwise identified as prohibiting to minors. It is illegal to loan your ID to someone else, bhebragind
to someone else, or falsify an ID. It is illegal to furnish or make alcohol available to a minor in anynfgadiag, selling
or collecting party donations.

Enforcementof Drug, Tobaccoand Alcohol Laws

State and federaaws as described abe,are strictly enforced by UVM Police Services. Violators are subject to Unive
disciplinary action, criminal prosecution, fine, and imprisonment, as applicable.

For information regarding federal and state laws regarding drug use please c@itoe thiethe U.S. Attorne@eneral
in Burlingtonat95 725 and the Office of the28&ht ateds Attorne
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The University of Vermont takes the issue of alcohol and substance misuse seriously, regarding the issue as one
threatens the health and wellbeing of individuals and its community as well as representing a significant barrier td
effective engagemt of students in their academic anetaaricular endeavors.

I The high prevalence of alcohol and substance misuse among the college student population is acknowled
a topic of discussion and earnest effort.

1 Senior leadership takes an active molarticulating concerns about supporting the implementation and
maintenance of evidenicdormed prevention measures.

1 The University has implemented a varietyysterosientethitiatives designed to mitigate the impact of alcohol
misuse on studengnd the community.

I Students and the larger campus community are the recipients of effective educational efforts intended to i
knowledge about the scope of the issue and the social, health, and legal issues associated with use.

I Students actively emge in selfeflection in their personal decisioraking regarding the use of alcohol and othg
drugs.

T All segments of the communitystudents, faculty, staff, and appropriate representatives from the larger Burlj
area are engaged and mobilizacefforts to effect these outcomes.

With specific focus on the issue of high risk drin
decrease in the prevalence of high risk drinking from 57% to 38%. EverFi, a nationailucomrganstitutions of higher
education working to ensure the use of best practices in issues related to student health, wellbeing, and success
the Universityébés efforts with an inaugur al Excell e

Annual Notice
On an annual basis, the University distributes in writing to each employee and each student taking one or more ¢

T Notice of t h e reghrdinghe unlawful possession, aide i ocdystribution of alcohol and illicit dry
by studats on its property orsgpart of any of its activities;

1 A description of the applicable legal sanctions under local, State, and Federal law for the unlawful posses
distribution of drugs and alcohol

M A description of the health risks associated thighuse of illicidrugs and the abuse of alcohol,
9 A description of drug and alcohol counseling and treatment options available to students apelesmpl

T A clear description of the Universityos tdies dlinp IV
policy regarding alcohol and illicit drug use.

AlcoholEdufor CollegeStudents

The Universityof Vermontcontinuallytakesactivestepgo reduceunsafealcoholuseon campusTowardthat end,every
incomingstudent under age 21lrisquredto completeAlcoholEdfor Colleg8tudentsanonline tangiblgpopulationlevel
preventionprogramthat challengestudentsexpectationaroundalcoholwhileencouragingtudentso makehealthierand
saferdecisionsand to reduce riskor moreinformation, pleaseemailthe Deanof Studentffice at
deanofstudents@uvm.edu

BASICS

The BASICS program is designed to help students explore their alcohol and drug use in a supportivaandngon
environmentThe program is based on research conducted at the University of Washington and Western Washing
University. Its aim is to reduce higék use of alcohol and other drugs as well as the harmful problems associated W
misuse.
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Any UVM studen is welcome to participate in BASICS at no cost. Some students are required to attend as part of
athletic team or fraternity and sorority life chapter. Other students attend as a result of a conduct violation.

If you would like to participate in the BACS program, or if you have any questions, contact:
Tom Fontana at tom.fontana@uvm.edu

Biennial Review

In accordance with thidigher Education Act of 1868 theDrug-ree Schools and CommunitiéseAdhiversity conducts g
biennial review of its albol and other drugomprehensive prevention program to:

1 Determine its effectiveness and implement changes to its comprehensive alcohol and other drug preventi
program and policies, if they are needed

1 Ensure that its disciplinary sanctions@rasistently enforced.

For more information about t he Bi e n nDeanbfStiRlents@w/w.edu c o

Alcohol, Tobacco, Cannabisnd Other DrugUse- Students www.uvm.edu/policies/student/drugandalco.pdf

Alcohol, TobaccoCannabis and Other Drug UseFaculty and Staff (Drug+ree Workplace Policy)
http://www.uvm.edu/policies/general_html/drugfreeworkplace.pdf

Tobaccoand Cannabi$ree Policyhttp://ww w.uvm.edu/policies/general_html/tobacco.pdf

Serious health and personal risks are associated with the use of illegalidasgsof prescription drugsd abuse of alcohol.
They include temporary or perman@hysical or mental impairment, and injury or death. Use and abuse of such substan

lead to conducivhich causes injury, death or damage to the user/abuser or to the person or property of others. Abuse a]
of drugs and alcohol can have sesinagative consequences.

The Center for Health and Wddking provides overall coordination of twug+reeSchool Programwhich provides
services related to drug use and abuse including dissemination of informational materials, eguagteomal counseling
services, and referrals. More information cafobed at https://www.uvm.edu/healtHstudents) or
https://www.uvm.edu/hrs/wellnes@mployees)

SupportServicesnformation
Catamount Recovery Program

The UVM Catamount Recovery Program (CRP) provides an affirming and empowering community for students ir
from substance misusghe CRPcreatsa supportive environment within campus cuéttirat reinforces the decision to
engage in a recovering lifestyRP students have educational, academic, advisory, community building, and progra
opportunities that support their decision to maintain their recovery as well support their academaia skills for life.
Through its holistic approach to continuing care, the Catamount Recovery Program helps to provide a supportive
experience for students in recovery.

The CRP provides opportunities for students to engage with one aniEbelgp community and support, and participaj
in a true college experience. Activities, events, meetings, service work, advocadyaseddveunging, oi®-one support,
collaborations, referrals and social media all offer means to develop thesgornne

For more information about the Catamount Recovery Programhtfig#t://www.uvm.edu/health/CRP
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Counseling and Psychiatry Services (CAPS)

UVM Counseling and Psychiatry Services offers free, confidential, mental health counseling to UVM GARI® rtizn
provide help to students with concerns about alcohol or other drug use. For more information visit
https://www.uvm.edu/health/CAP%r call 8026563340to schedule an individual session.

CAPS Recovery Group
In addition to individual counseling sessions, CAPS offers group counseling, and hosts a weekly recovery group §
who are substanéee for at least 30 days and interested in exploring issues that arise as part of living a substancg
Participants may be involved in formal recovery programs for this group, but this is not a requirement. For more
information about CAPS groumunseling, visltttps://www.uvm.edu/health/grougounselinglf you are interested in
joining the CAPS Recovery Group, call 8883340 to schedule a pgeoup meeting.

Employee Assistance fenam

UVMb6s Empl oyee Assi s tissmaNVermontased gubli@aand private mpeofit tollaBodaBve. Invest
EAP provides UVM Employees withanfidentialhotline to immediately access idal counseling servic&866660-
9533, as well as onsite counseling appointméntest EAPan provide help to employees with concerns about alcohd
other drug use, as well as any number of other concerns orstiégssmore information visit
https://www.uvm.edu/hrs/wellness/wellnessatwaorkcall Invest EARt (866) 668533.To schedule an onsite counselin
appointment, follow the directions lattps://www.uvm.edu/sites/default/files/Employé&iellness/InvestEAP. pdf
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WEAPONS OFFENSES

The possession of firearms, fireworksplesivesincendiary devicesr weapons of any kindand replicas or facsimiles

thereof, (col | ect iisvpeohibitedmidV/M propersy and facilities including residence halls, grounds, leagpd

spaces, and personal vehitteUVM parking lots, asthey pose a substantial danger to the safety of all residents.

Exceptions may be made wigrmission from the Chief of Police or designee for academic or other legitimate purpdges.

Certified Law Enforcement Officers may wear a firearm while on cammesidaace with appropriate federal, state, af|d

local law, as well as their department policy, rules, and regulations.

UVM will imposedisciplinary sanctions upon students and employees who possess weapons in violation of Univef}ity
policy. Any persofound responsible for a weapons offense will be subject to University disciplinary sanctions up tj], and
including,immediate suspension or dismissal and referral to federal and/or state law enforcement officials for cringjhal

prosecution.

For information regrding federal and state laws regarding weapons possession please cOffiaetadhthe U.S.
Attorney General in Burlingtonat (8029516725 ortheOf f i ce of t h €Burngtan) a¢ BE363866.0 r

The full t ext o f nsandhExplogiveBolicg cars e foynd &t We a p o
http://www.uvm.edu/policies/general_html/firearms.pdf
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MISSING STUDENTS

In the event that a faculty or staff member obtains information that a residential student is or may be missinghbke
must notify UVM Police Services immediatelytudents are urged promptly to reporatBesidential Life stafiember
(for students residing on campus) or dirgctly VM Police Services if a student living in University housimgssing or
thoughtto be missingUpon notification thata studentis or may be missing, UVM Police Services shall respond throy
the exercise of reasonable professional judgment to investigate and etakemimaltion as to whether the student is
missing, including appropriate notification of institutional officials and other law enforcement agencies.

At the beginning of each academic year, the University will notifégialéntiaktudents of theight to identify an individual to
be contacted by the University in the event that the studemwleigermined to bemissingT hi s A mi ssing st
designated by all students by usingnlgelVM portal Missing student contact informatiovill be maintained confidentially
and will only be used lawthorized campus officialscalaw enforcemerin the event that a student is determined to be missi
the informationwill not be disclosed outside of a missing person investigatienndividual identified by the student for this
purpose will be contacted only in the event thatdtudent is determined to be missinqp accor dance with
Missing Student Policlf a student under the age of 18 who is not emancipated is determined toibg, thisdJniversity will
notifyt h e s tpareh&shdr guardiam addition to the designated contact persbhe designated contact person or
parent(s)/guardian will be contacted as described above within 24 hours of a student being determirissinng.de
addition to UVM Police Services, other appropriate law enforcement agencies will bemttifiet#t hours regardless off
whether the student has provided a contact person, is over 18, or is an emancipatédissingrstudent contact
information is separate from emergency contact information, and all students may designate both a missing studq
and an emergency contact in the myUVM portal.

The University recommends that students update thissing student contact information at the beginning of each
academic year, at a minimum. Students are solely responsible for the accuracy of the information provided and ul
information when needed. Students are encouraged to notify their nsigsgiegt contact that they have been designat
such.

In addition to a missing student contact, the University recommends all students designate an emergency contac
may or may not be the same as their missing student contact. The emergestshatria used in the event of a health
safety emergency.

Every student (residential and Aesidential) may enter or change a designated emergency contact and/or missing
contact at any time by updating the information through myUVM. To epthé information, log into myUV Mt
https://myuvm.uvm.eda nd navi gate to the ARegistraro tab. Her e,
the appropriate contact information.

The full t ext of the Universityds Missing Student
http://www.uvm.edu/policies/general_html/missingstudent.pdf
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CAMPUS SECURITY AUTHORITIES fi UV REPORTERS®)

The University encourages all members of the campus community to contact UVM Police Services when theyhlea
victim of, or have witnessed, criminal actions, and to contact the Office of Affirmative Action and Equal Opportuni
(AAEO) if they have experienced or withesstsl of discriminatiorharassmenbor sexual misconduckEhe University, and
in some casefederal law, further requires certain employees ("UVM Reporters") to make such reports, as outlinedj
UVM Reporters are identified and notified annually by the University's Clery Act Qatorddf their responsibilities. Thd
category orft eéirUsvdM iRrecploudes al | i ndividual s designat g

It is the responsibility ofthe n i v e r s iAtt €dorslina®@i irecooperation with the Vice Provost for Student Adfair
and theCampusTitle IX Coordinator to annually identify who, asesult of their job duties &lhe University haslegally
requiredreporting responsibilitigfs A UV M R e [JJV¥M Repartaerda)e identified ,dsut not limited to

A Members of th&Jniversity of Vermont Department of Police Sendeescontract security personnel
Supervisors, managers, or higher level employees;

Any chair, director, or dean of an academic unit;

All full and parttime faculty members;

Personnel with oversight resgdailities for students or student employees;

Advisors to recognized student organizations;

Coaches and coaching staff;

o o e Do Do o =

Any other individuals considered to be a Campus Security Authority pursuant to the Clery Act

Theannually compiletist of UVM Reportes, as well as copies of submitteidhestatisticreportsby the sameare retained
by theUn i v e CleryAtt Cdbrslinator.

Based on the list compiled by kery Act Coordinator, an annual notice will be distributed to dVM Reportersvia
their official @uvm.edu email addresstEsming them of their responsibilities under the Clery #satjousnon-
discrimination lawsand University policyshould a UVM Reporter not possess an official UVM email address, the a
notice will be ditributed to them via the email address they have provided the University for official commuan:ria;io:I
noticealsocontains basic educational materials about reporting obligations and gkddé@smally, the University
strongly ecouragesll UVM Reporterdo completeatraining progranannuallyto familiarize themselves with their legall
obligations A copy of the presentatipn ¢ aReduieedRepgortingat UVM: Clery Act Title IX and Beyond i available
at: https://www.uvm.edu/police/uvmeportersampusecurityauthorities For information about how to register for an i
person training session, UVM Reporters should contsdcMd s of f i ce of Prof essi o685l
5800.

Professional counsel&remployed by the University whose official responsibilities include prosidifigentialmental
health counseling to membaearfsthe campus community are exempt fromahbeve listed reporting responsibilitidsen
acting within the scope of their license. However, while not required by law or policy, these inglieluzdsiragetb
discuss the possibility of filiagvoluntay crime report to the appropriate law enforcement agency or University office

22The University of Vermont does not employ any individuals as pastoral counselors at this time. By law, any indiddyaitemploye
University primarily as a licenpadtoral counselor without other job duties triggering mandatory reporting requirements would be corg
confidential and exempted from the reporting obligations described in this section when acting within the scopesef their lice
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clients who have experienced crimeadditionto assisting theimccessing both emampus and community resources.

Medical and healthcare providarsluding AthleticTrainerswho areemployed by the University Student Health
Servicesr Athletic Medicineboth within the Center for Health and WeBeing,arerequired to providenonymous
reportsof criminal incidentdo UVM Police Services for statistical purpagdesn incidents are disclosed to them in the
scope of practic®éedical providers do not share patient informatidth UVM Police Services BIAEO absent the
express consent of the patient

Campus Vi ct i moécssarddadailabl® allonemb8re of thé campus community who are victims or bystang
sexual assault or rape, violent or potentially violent relationships,gasdérstalking, sexual harassment, physical asj
emotional or mental assault, bidated incidents, hazing, sexual exploitation, and other related types of victimizatio
Victimébs Advocacy services ar e pr ovandIldogeWorksr Rvavigels oft h
Campus Advocacy services for UVM are UVM Reporteraraneéquired to provide anonymized reporiseofain
criminal incidentgClery Crimesjo UVM Police Services for inclusion in the Annual Security Reép@atmp u s Vv i
advocacy services are confi dent i a ltheiadividuateexpliditconsemhod s

More information about UV M6 s Chitpe:pvwvsy.uvinceduthealthsexuaidlencer i
supportandadvocacyT o contact an advocate, call 8831236 or visihttps://hopeworksvt.org

UVM Reporters areequiredto report certain (alleged) crimes, including hate crimes and inst@isegsial misconduct, of
which they become aware to help inform whether a timely warning or emergency notification to the campus community
warranted; to allow Police Services to optimize the safety of our campus community; to ensure propenchadisticaf i
reported crimes in the Universityds Annual Securi tate R
support and institutional response in cases of discrimination and harassment, including all forms of sexuattmiscond

Call 91-1 immediatelyif a crime or other emergency is in progressif at any time there is an imminent or continuing threa
harm to persons or property.

In all other caseaipon the receipt of information that a crime or incident of disadtion or harassment (including sexual
misconduct) has occurred, the UVM RepoMgsST:

1. Promptly fill out a crime statistic fornat www.uvm.edu/police/csaegardless of whether the individual who
disclosed th incident to you chooses to file a police report, as outlined above.

The name of the alleged victim(shshioellidicludadless
A The incident involves abuse or neglect of miorsvulnerable aduft§

23Vermont lawrequiresthat certain professionals report to the Vermont Department for Children and Families (DCF) any incident arising as thevaich
reasonable cause to believe a minor has been sexually abused or neglected. In addition, to protect optinsafgtihef minors who are patrticipating in University|
programs and activities, the Universitgquiresanyemployee who has reasonable cause to believe that a minor participating in such program or activity has 4
abused or neglected to report the concgpromptly to DCF and UVM Police Services. You need not have proof that abuse or neglect has occurred. Any unce
in deciding whether to report suspected abuse or neglect should be resolved in favor of making a good faithPégase se¢he Minors; Reporting Abuse or
Neglect of and Crime University Operating ProcedUd€F Child Abuse Hotline: -B00-649-5285UVM Police Services: (802) 658473

24\VVermontlaw furtherrequiresthat certain professionals listed in 33 V.S.A. § 6903 report within 48 hours to the Vermont Department of DisabilityaAdjing,
Independent Living any incident arising as to which there is reasonable cause to believe a vulneratiiasadaen abused or neglected by calling the Abuse
Reporting Hotline at 800-564-1612. In addition, to protect optimally the safety of vulnerable adults who are participating in University programs iaitcbgcthe
Universityrequiresanyemployee who has reasonable cause to believe that a vulnerable adult participating in such program or activity has bektoraieglected
to report the concern promptly to the Department of Disability, Aging, and Independent Living and UVM Police SeMaceneed not have proof that abuse or
neglect has occurred. Any uncertainty in deciding whether to report suspected abuse or neglect should be resolved imfakorgé good faith reportPlease
seethe Vulnerable Adults; Reporting Abuse, Neglect or Exploitation of, and Crimes University Operating Prackbuse Hotline: :800-564-1612

UVM Police Services: (802) 658473
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A The incident presentbsnanngithmi eeantobrhar mo
A The UVM Reporter is given permission to do so.

UVM Reporters are not responsible for determining authoritatively whether a crime took place. A

report shq

made based on the information currently available to thenuding location, name(s) of alleged perpetrators on

witnesses, and an incident description.

2. Promptly contact AAEOto facilitate appropriate support and institutional response, if the (alleged)
involves discrimination or harassment:

A Sexual Harassmeand MisconductTitleIX@uvm.edor Title9@uvm.edu

A All Other Forms of Discrimination and HarassmerBias, Discrimination & Harassment Incident

incident

Reporting

Form

3. Make the individual with whom they are in contact aware of their option to report the incident to local law
enforcement{UVM Police Services: 284 East Avenue3858)and thatUVM makes confidential and non
confidential resources availalitethe campus community that may be helpful to individuals who have experig
or withessed an alleged crime, or incident of discrimination or harasdmfemtnation on confidential and ne
confidential resourcesasailable in th€OMMUNITY AND SUPPORT RESOURCESsection of this repor

(see pad®). The University must respect the decision of the individual not to report an inciden
enforcement, unless otherwise required by law.

A copy of the fulDesignation and Responsibgisi of UVM Reporter®peratingProcedurecan be found at
http://www.uvm.edu/policies/riskmgm/campussecruity.pdf

t to law

25The University presumess a matter of policy that incidents of relationship violence and stalking constitute a continuing threat of harm to teeethigdividual,
thereby requiring notification of UVM Police Services, including names of the individuals involved, to maxinfizeebsonal and campus safety, unless such

notification by the UVM Reporter is constrained by law (e.g. dogatient confidentiality).
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UNIVERSITY CODESOF CONDUCT & DISCIPLINARY
PROCESES

Where there is reason to believe that University rules and policies have been violated, the University stibbipgirsue
disciplinary action through established channels. During tHealple disciplinary process, the rights of the parties arejf
described in the following policies and procedures

Policy and procedures for allegationsdi$crimination, harassment, angexual misconduct are detailedthe
AOFFENSES OBISCRIMINATION, HARASSMENT, ANDSEXUAL MISCONDUCTO section of this repor{see pagé).

By formulating a general student cofleonduct the University reaffirms the principle of studgaedom coupled with
personal responsibility and accountability for individual action and the consequenceaatfaihaReportsfaa perceived
violation of the Code of Studef@onductmay be made to theenter for StudentConductby contacting the Director at
(802) 6561360 or visitindattp://www.uvm.edu/sconductPerceived criminal activity reported to UVM Police Services
be appropriately investigated, and a report forwarden t6enter for Student Condyotvhen a student is the (alleged)
perpetrator. To the extent possilitee Center for faident Conductwill wait for the outcome of any investigation and
accompanying report, such as a police report, before proceeding with the conduct process.

Upon receipt of a report from any sour€enter for Student Conduetill evaluate the report and determine whether, iff
the factsas alleged were proven, the conduct would be a violation of thisTBedéenter for Student Conduntay
decide, in its sole discretion alm@sed on this review, whether to proceed with théuatrprocess by way of a formal
conduct hearing or by way of an alternate process, such as administrative action, mediation, or others as fullyhau
Code. Any student found responsible for violation of the Code will be subject to Univergityhdrgcsanctions up to, anI
including, immediate suspension or dismissal. For the full range of sanctions available to and consie&tedtby for
Student Conductplease segectionl (1) of the codeForinformation about incidentsf discrimination, harassment, and
sexual misconduct, refer to tBEFENSES OBISCRIMINATION, HARASSMENT, ANDSEXUAL MISCONDUCT
section of this report.

Upon conclusion of the discipline proceabg Center for Student Conduetill provide a written decision (sent via the
Re s pondent énzil ddoounty ®atirgy whatyevidence was considered and aledtothe decision that was
reached. If th&espondent is found responsible, the decision will state what sanctions will be imposed. In cases inj
Complainant and Respondent, and where the allegations include conduct that could constitutefavasieree, the
Complainant will be copied on the decision letter to the Respondent.

The full texto f t hhe Uni ver s iConddctkan Geofaled ato f Student
http://www.uvm.edu/policies/student/studentcode.pdf

Students in thé.arnerCollege of Medicine are expected to meet, at a minimum, the behavioral expectations found
Uni ver sityo6ésCobduddaa dotf h8t Wdemersitybdbs Discriminati,and
are subject to the procedures outlined ther€inlation of University policy, including the commissioamyf criminal act,
may result in sanctions up to and including désaifrom theLarnerCollege of Medicine. In additiostudentéfithess for
a career in medicine may be called into question at any time by a member of the faculgrioétellege oMedicine

by making a report t o t hVWhenGaodpdriefyadleped) cinoimalmmonduthasde to the F
Committee on Fitness, the Committee shall be convened to review the conduct, any related repuwlisdrServices, ol
other appropriate University office, and to conduct any additional igagsh that may be necessary. The student is

notified of charges and provided an opportunity for a formal hearing before the Committee, which is responsible f

UVM Annual Seclity Reporti Issued September 2821 Page |40

RS

ill

ned |

olvin

h the



http://www.uvm.edu/sconduct
http://www.uvm.edu/sconduct
http://www.uvm.edu/policies/student/studentcode.pdf
http://www.uvm.edu/policies/student/studentcode.pdf

determining appropriate sanctions.

The full text of theLarner Collegef MedicineMedicalSudent Handbook can be found at:
http://www.med.uvm.edu/studenthandbook/home

Colleges and departments have the ability to create student handbooks thapindashitonalisrexpectationas related
to their individual disciplinedn addition to the policies and procedures listed above, students should refer to their g
or department websites to review the terms of these handbooks and the disciplinary proceduredatesotétiehs of
professionalism standards

The Department of Athletics has established a Student Athletbbialky, which includes a Student Athlete Code of
Conduct containing additional conduct rules and expectations for student athletes. The Student Athlete Code of (
is available online at
https://uvmathletics.com/documents/2021/8/31/Student_Athlet Code_of Conduct_and_Drug_Testing_Consent 2|
1_22.pdf

The University has a Code of Conduct and Ethical Standards for employees, which outlines expectations for emp
conduct and disciplinary processes for employees. It&bkvanline at
http://www.uvm.edu/policies/general_html/businessconduct.pdf

Additionally, enployeesncluding both staff and faculty, are subject to discipline for violatimor rules, criminal
conduct, or other conduct that presents a threat to the health and safety of the campus community. When a repoq
allegednisconduct is received by a supervisor, that supervisor is required to notify Police Services if tbadlietged
criminal in nature. If the alleged condmeaay consti tute a violation of the
Sexual Misconduct Poljdye supervisor must report the incident to the Affirmagiggon and Equal Opportunity
(AAEOQ) Oficeand/or Police Services in accordance with the University Operating Procedure on Designation and
Responsibilities of UVM Reportetdpon completion of an investigation by Police Services or AAEO, a report is pro
to the supervisor to determine appriate discipline after the employee is provided an opportonigspond to any
alleged conduct before a final determination is made.

Processes related to discipline of Represented Employees, including information on sanctions, may be found in t
Staff Handbookavailable online at

https://www.uvm.edu/hrs/handbookpolicies

Processes related to discipline of Represented Faculty and Staff, including information on sanctions, may the four
applicable collective bargaining agreenfdhtollective bargaining agreements are available online at

https://www.uvm.edu/hrs/handbookpolicies
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INSTITUTIONAL EMERGENCYRESPONSE

The University has taken steps to prepare for emer
related to its ability to manage the unexpected by maintaining criticabfsndtiring and following an emergency. The
University has developed an Emergency Operations Plan and has in place an Emergency Management and Instij
Continuity policy in order to ensure emergency readiness, and maintains a trained group of kssatahsialled the
Emergency Operations Group (EOG) to manage operational decisions inwiheperaergencies.

Additionally, n the interestof campusealthand safetyandin keepingwith federalaw,UVM maintainsarobust emergency
alertingsystentalledCatA/ertto notify the campus communitfor segmentsf the campusommunity) uporconfirmation by
UVM Police Services that a significant emergency or dangerous situation involving an immneegititeliingthreat to the
health or safety of studenbr employees is occurring on or rideM campus (within Clery geographydtifications may
also be distributed for othsituationsand by different methods as appropriate and detailed below.

EmergencWManagement

During a di saster or campus cr i sEnergencyManagemeatdnstitutiodabGotieul
Policy(https://www.uvm.edu/policies/riskmgm/emergency.pdiie President (or the next most senior available

administrator) has ultimate responsibility and authority for decl@imbendingafi até of campus emergejicy s e t tj]i

direction ago how the emergency will be managed, and making key executive détitiensppropriate time, the

Presi dent (or next mo st seni or admi ni st r ahe®nresgidenwiill bé
advised by a Policy Group of senior executives and has delegated instiataperational decisions to the Emergency
Operations Group (EOG) composed of key administrators and led by a designated EOG Manager. The VidePres
Opeations and Public Safesgrves as the link between the Policy Group and the EOG.

The Emergency Operations Group meets monthly to ensure readiness for an emergency situation. When an emse
exceeds the capacity of thesoane Incident Commander oretimature of an emergency requires a Univétsdg
response, the Emergency Operations Group will be assembled under the direction of either the Vice Provost for
Affairs or theUVM Emergency Managetepending upon the nature of the emergency Erhergency Operations Groug
will be supported by an eeenancident commandewho will provide situational updates and integrate into the unified
command.

The University maintains a detailed Emerga@perations Plan
(https://www.uvm.edu/emergency/preparing_and_planning_emergégtita siescribes how the University will respond
emergencied warying scope and scale, and details the protocol for EOG activation and response.

Tests will be conducted at least annuallyn UV M6és abil ity t oincluding activatidn oftso a n
Emergency Operations Grougnd a tabldéop exercise insving a campubased scenari®articipants will include the
Emergency Operations Group, their designatedipaskselect Emergency Support Function representatives, and at
one member of the Policy Group. Additional tests will involve evacuaitisr{sr&€Campus Emergency Evacuation
Procedureat: https://www.uvm.edu/riskmanagement/evacuatmoceduresoverseen by the Campus Fire Marshal.

Incident CommandSystem

During anoncampusmergencyhe Universityfollowsthe Incident Command System (ICS) modehichincludesan on
scendncidentCommandei(oftenfrom UVM PoliceServicesgnd an Emergenc@ perationsCenter(staffecdoythe
Emergency Operations Grgupat canbeactivatedo supportincidentCommandduringamajoremergencyA separate
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PolicyGroup ofseniorleaderss availableasneeded.

Official Communicationsn Emergencysituations

The following methods and resources may be used by the University to provide updates to the campus communiy
general public, in addition to the CatAlert systenth@éevent of an emergency situation on the University campus.

1l

The CatAlert system is a mutthodal alerting system which automatically sends notifications to all uvamadwaédresses, and
allows members of the campus community terofair additional telephone and textessage / SMisased alertCatAlert
notificationsare also automatically posted totthe i v e r s i t Bmergen® Managermentdhvdmepage
(http://www.uvm.edu/emergency/

CatAlert SystemThe University has licensed a maitdal alerting system (automated email, withnogetxt
messaging, phone calls, paging, social media) to be used to notify the campus community of pending or g
emergency situations, and to provide direction amgle: evacuation or shefteplace). The CatAlert system if
described in more detail the CatAlert SystemWVarnings, & Notificationsection of this repolsee ped2). This
system will generally be used for camfidis communications in emergency situations.

Emergency Operations Information Liné special Emergency Opiwas Information Line with a recorded
message has been establishedg®®2000) and can be used to help keep faculty, staff, students, parents, ar}
community at large updated regarding an emergency.

Voice Mail and BMail Broadcast Capabilitiegss an alternative to the CatAlert System, broadcast voice mail
Nortel Meridian) or broadcashaail (using UVM Enail System) may be sent to everyone on campus with
hardwired phones and/or computer access.

Incoming Call CenterDuringatype 1o02e mer gency, as def i remaetgenvepperations
Plan or when the nature of the emergency suggests there will be an influx ohteleghiries concerning the
wellbeing of faculty, staff, and students, a special incoming 800 number will be announced through the U
website, national media, and other appropriate means; asenatlitall center will be opened.

InPerson Notification:Should both the phone and data network be unavailable, staff will be dispatched by
Emergency Operations Group to alert key leaders in each building, who will be expected to alert others in
building. At the direction of the Supervisor in charfjPaice Services, UVM police officers can/may also mald
announcements through the speakers on their patrol cars.

Use of Social Media@. Facebook, Twitter)fhrough the CatAlert System, or direct entry by the EOG Public
I nf ormati on Oflméedasites canlh& pdukatedswithcinfoamation concerning a campus emeij

Use of Websitesthe UVM website will display a banner across the top of all pages with emergency inform
The UVM Emergency Management home page will provide emergentaiitth and updates.

Use of Local Media (TV, radio, newspapers, eWwhen appropriate, a media briefing center will be establishe
the Public Information Officer of the Emergency Operations Group and the local media will be advised an]
I

regularly upd®d. Written emergency communications, both on andawffpus, will be coordinated by the Pub
Information Officer, or his/her designee. During a winter weather emergency, any closing or delayed ope
information will be displayed on the banner on Idéé stations during morning newscasts.

Radio CommunicationstJVM has a robusradio communications system utilizing multiple commercial and p}
safety repeaters. During a large incident, the EOG would also utilize the Mansfield Repeater to comitiunid
the State Emergency Operations Center and with area higher education institutions. UVM Emergency Maj
has access to emergency operations channels used by area public safety agencies and interoperability cH
nationally.

Building Alarms:When appropriate, building fire alarms may be activated signaling the need for an evacus
the facility. A fire alarm can be activated by anyone using the facility by pulling the nearest alarm box.
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In order to facilitate the CatAlert notification process, all emergencies shoutdgmated to UVM Police Services by
calling911 (from a campus phone whenever possil@ajls placed from cell phones oradfmpus telephones related to
emergency ecampus will be routed through the E911 Dispatch Center in Willistermontto UVM Pdice Services.
Additionally, since such events may originate beyond the borders of the campus, UVM Police, Burlington Police,
Burlington Police collaborate and share information on a daily basis.

Public Awarenesand Testing
Every semester, th&/M Emergency Manag@or faculty and staff) and the Vice Provost for Student Affairs (for studq
will send an -eail describing the purpose of the CatAlert System, how it works, and providing notice that a test of
system will occur twice a year.

Twice ayear,thén i v e Ensergéngy@snageill initiate (or authorize the initiation of) a test emergency resptaTs

message (usually in September and Janeaey)ty, staff, and studer{el UVM affiliate$ are given advance notice of th
upcoming testia email sent to their official UVM email account. A description of the CatAlert system and emergen
notification procedure descr i pti on of and | ink to the Univandsi
encouragemenb sgn up for expanded notificatio@shich can include phone call and/or text message notifications f

to three phone lingsare included in the noticef the upcoming test record of all such tests, including a description ol
the test, the date, timand whether the test was announced or unannounced is accessiltheelddfivi Emergency
Managementvebsiteat

https://www.uvm.edu/emergency/catalert campus_alerting_system

Timely Warning

Whenaconfirmed Clery crime occurs on campusnageographic area ngarcampts (i.e. within Clery geographyiat
representaserious andontinuing threat or the possibilibf acontinuing threato the safety of the UVM community,
timely varning will be made to alert the campus community of the incidédrgnevemrtimely waning is sent,it shall be
sent b the entire campus communi#t no time shall the nanseor other identifying informatioof the victim(s) be
includedaspartof atimely warning.

Ti mely warnings are distributed t hr oCGatilr:vihichées cdpabie ofe r
sendingan email communicatiorio all members of the University community.

The decision whether to issamely warning will be made @atase by case basis through consultatioragwfifopriate
University officialsAppropriate officialmayinclude but are not limited to Police Services Sergeants and leadetkkip
designegthe Emergency Managememd@dinator, members of the Univer sjuWwMmMobs
General Counsehnd the Title IX CoordinatoiTimely warning noticesill normally be issued by UVM Poli8ervices
and all UVM Police leadershipaffand Sergeants are empowereautiorize a timely warning timely warning will not
be issuedf it isdetermined the riskf compromisingeffortsto containanemergency outweighs the benefthe campus
community ofa particularwarning.Periodic updateto timely warningsnaybedisseminated as information becomes
availablebut are not sent for all timely warnings

Emergencyotification

In additionto the above procedures for initiatiagimely warning, the University hapolicy and procedurés place for

immediate emergencesponse and evacuatiBmergency Notifications shall be issued upon confirmation of a signifi
emergency or dangerous situation involving an immediate threat to the health or safety of students or employees
Generally, Emergency Notificats will be issued viae CatAlertsystemOther emergency notification systems may als
utilized, including fire and carbon monoxide alarm systems to alert individuals immediately impacted by an imminj
emergency in a building, or in rare casesterannouncement of emergency by first responders. Some examples of
significant emergencies or dangerous situations include but are not limited to outbreaks of serious illness, appro
extreme weather conditions (e.g. hurricane, tornado, etc.), eddbggas leaks, terrorist incidents, armed intruders, b
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threats, civil unrest or rioting, explosions, and nearby chemical or hazardous wasierapitttbers of the University
communityare automatically enrolled to receive CatAlert emergencyatdaiiii at their official University of Vermont
email address andayopt in to haveCatAlertemergencygotificationssentto them by any or all of the followiaglditional
meanstext message and/or voice mesgageell phone, campus phone and/or home phdbieections for opting into
additional means of notification are described inGhgAlertRegistratiorsectionof this repaot.

As appropriate, emergency notifications may be targeted at the full campus commuaityndedtegment or segmentg
of the campus community that is at rifke Universitywill, without delayand taking into account the safety of the
community,determine the content of an emergency notification altidte the notification systeonlesdssuing a
notification will, in the professional judgement of UVM Police Services and/or the Emergency Operations Group,
compromise efforts to assstictim a to contain, respond to, or otherwise mitigate the emergency

The decision whether to issaeemergency notification will be madeaxrasdycase basis through consultation with
appropriate University official&ppropriate officials may include bueanot limited to Police Services Sergeants and
leadership or their designee, tBmergency Management Coordinatorme mber s o f the Uni ve
Group,andthe Emergency Operations Group Mana@enfirmation that there ia significant emergency or dangerous
situationis generally the responsibility of UVM Police Servicesnapdnclude visual verification of the nature and scof
of an emergenc¥a certain emergency conditionse Emergency Management Coordinaod/or Emergency
Operations Group Manager may make the determination of an emergency camgittential emergency condition
based upomvailable information like a severe weather forecast or alert

Determination of the content @ emergenayotification, including any required actions (such as evacuateafe
location or shelter in place away from windows), whom to notify, and the actual launch of the notification will norn
the responsibility of the Emergency Operations Group (EOG) Manageassigtance from the Senior Police Services
official on dutyor their designee. Depending upon the naturd scopef a confirmedemergency condition, UVM PolicH
personnel, th&mergency Management Coordinatmrthe Emergency Operations Group Manager cetermine the
contentand scopand distribute an emergency notification without or prior to the activation &®e The EOG
memberships also fully versed in operation of tGetA/ertsystem and may take the lead on initiating campus notificaj
and/or providing updates to emergency notificatiaasircumstances require. Periodic updatesiergency notifications
will be disseminated via tligatA/ertsystem (or onsite announcement, if appropriatef@snation becomes available.

Should the natre ofthe emergency require notification outside the campus community, the responsibility for doingj
with the Director of University Communications or the person assigned the Public Information Officer (PIO) role w
UVMGs Emer ge nGroup. Baped upart the matuse of the event, the PIO may use differing means and mg
including but not limited to those listed on th/M Emergency Management website at:
http://www.uvm.edu/emergency/

Campuws Advisories

In situationgthat donot meet thecriteriafor a Timely Warning or Emergency Notificationetbniversity magtill issuean
advi s or yCammusAddsgogio iNférm thecampus communitgndallow individuals to take appropriate
precautionsA CampusAdvisory majnclude information aboupublichealth andsafetyconcernge.g. power outages,
snow closures, strings of larcenesyvell sactions individuals may tat@ensure their personal safatyd wellbeing
Campus Advisoeismay bealisseminatedsing the CatAlert systethe LiveSafe Apwja emailto all UVM faculty, staff
and studentsandor postedon the Police Services Webpageocial media accounts (Facebook, Twitter Aetdijionally,
hard copies of Campus Adwies may occasionally be placed around caimpuwsas frequentdaly sudents, facultyand
staff.Campus Advisories may take the form of educational messages, awareness bulletins, crime alerts, or other

When an Emergency Notification is distributed through@aeA/ertsystem, dculty staff,and studentswill automatically
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receivean email noticeof the campusmergencto their uvm.edu addresas well aatextmessagen their cellphoneor
pagerand/or avoicemessagdé optedintot h e f e x p a n d dediturafor tipitofthreepdnanénanmbérsTo optin
for expandeadotification,or to change existing preferencaadentanaydo sothrough myUvMm
(https//myuvm.uvm.edy. Faculty and staff can do so throughdbbservicesectionof PeopleSoft
(https://erp.w3.uvm.edu).
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How to Provide an EmergencyPhoneNumber for ExpandedCatAlert Notification

Students:

Employees (Faculty and Staff):

Log intoMyUVM at https://myuvm.uvm.edwvith your netID and passworc Log intothe Human Resources portal of UVRoplesofat https://erp.w3.uvm.edu/

The University relies on 4 methods of contacting you in cases of
emergency. You can easily input/update all 4 on this page

1. address (your local address)

2. my contact info (CatAlert)

3. emergency contact

4. missing person contact

1. Log Into myUVM. Go to the Registrar Tab.

r v ]
UV' shook PeopleSoft UVMHome Webmail Layout Logout

\ "
<

2. Update each of the four contact methods under the headings of
Personal Info and Emergency Contact

& preferred name info
& legal name info
£ address

& student ID number (95¥%)

x directory excusion info

& my contact info (CatAlert) info
L eMergency contact e info
¥ missing person contact <G~ info

with your netlD and password.

Log into PeopleSoft, then:

1. Click "Personal Details

2. Click "Contact Details™

3. Click the plus symbol under "Phone"

4. Enter your contact information, and select your prefered
emergency contact type in the "type" dropdown menu.

Step 1 Step 2

Your Approvals UVI Help 2nd Information
No time approvsl nesdes

X<

Updated 1111512016

Ethnic Groups isabili Veteran status
UVM Benefits UVM Learning + Degrees Payroll and Tax

L] 4 ﬁ :z‘ 4
ot oy o 1111372020 1 Ethnic Group Updsted 1171812020 Not Submitted
Step 4

| [Concel Phone Number E |

|| [ H - [Cancer Phone Number

Phone S

- | Preterred [] |
-

Humbe; Extension Trpe | Humber .1

Extension

Email |
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The full text of the following University Policaasd Procedures detailing appropriate incident response can beatound

1 Emergency Managemehtstitutional Continuity Policy. http://www.uvm.edu/policies/riskmgm/emergency.pdf

I CatAlert Emergency Notification & Response Procedures
http://www.uvm.edu/emergency/catalert_campus_alerting_system

1 Campus Emergency Evacuation Procedutasps://www.uvm.edu/riskmanagement/evacuatimocedures

1 EmergencyperationsPlan: http://www.uvm.edu/emergency/preparing_and_planning_emergencies
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COMMUNITY AND SUPPORT RESOURCES

UVM Police Officers the Title IX Coordinator, Deputy Title IX Coordinators Dean of Students,and a mpus vVvi ct
advocatearetrained on issues related to victim abgistander gpport, including assistingndividualswith contacting
appropriate authorities (atthe n d i v elettioa),l sécgaring needed mediastiention and/or counselingremedialand
protective measureand other support as requeste@ther resources are listed in this section including counseling, health,
mental health, victim advocacy, legal assistance, visa & immigration assistance, student figaitciataahd other services
and supports for viehs of crimeConfidential Resources are highlightedlme

Resource

Phone Number

Description

Emergency Assistance

91-1

call in any emergency throughout the United States for poll
fire, ambulance, andther emergency services.

24 Hour UVM Counseling & Psychiatr
Service(CAPSHotline

8026563340
(Option 2)

UVM CAPS has same day appointments during business-hg
call counselors available for those in urgent need 24/7.

Deputy Title IX Coordinator fomtake
and Outreach

8026563368

Provides guidance through@iscthienination & Harassment an
Title IXprocessfor both reporting and responding parties. Co
remediand protective measures for both parties, and acts a
for campus and community support services anRepsmliates)
protective measures may include but are not limited to chan
academic, living, transportation, and workingssituptitective
measures, on abgs#se basis.

AAEO ProcesAdvisors

8026563368

Speciallyained faculty and staff members who are very famil
UVM's sexual misconduct policies and procedures, and whd
their time to help U\dffiliates navigate the student or employ|
investigation and conduct processes related to sexuaT héscd
Advisors serve people of all genders and identities, and thei
completely free of charge. Advisors are available forscamalpla
respondents involved in an AAEO Qattect AAEO for
assistance findingAamisor, or contact an advisor directly usin
information at the lifktps://www.uvm.edu/aaeo/apepess
advisors

Affirmative Action & Equal
Opportunity (AAEO)

8026563368

Investigategual opportunity, discrimination, arssheaat issues
AAEOhousdd VMd s Ti t | eandiKvestigators d i

Americans with Disabilities Act /504
Coordinator

8026560945

Supports employment applicants and employees of the Uniy|
accommodation requests and accessibility concerns. The A
Coordinator also assists with needs regarding access to our
members of the public who have dsabiliti

CampusAdvocacy Services

8028631236

Free and confidential advocacy services for anyone impacteg
misconduoffered through CHWB and HopeWorks VT

Center for Studen€onduct

8026564360

Student accountability processesjrdenfkecition programs, soc
justice mediation, and academic integrity programming. The
to foster student accountability and skill development in the
conflict resolution, dialogue, identity development, & restoral

Dean ofStudents Office

8026563380

Student administration, student life, CARE Team, & Center
Student Conduct appeals.

Me n o6 s Outreach Co

8026563340

Provides counseling and support for men in the UVM aodnm
cchairs the Menbés I nitiatiywv
facilitates a Mends di scuss
to explore their masculinity

Mosaic Center for Students of Color

8026563819

The Mosaic Center for Stadér@olor (MCSC) fully supports th
holistic development of African, Latino(a), Asian, Native Am
Multiracial and New American students so that as confident
color they attain their goals for academic achievement, pers|
identiy formation, and cultural development.
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Office of International Education

8026564296

Can provide visa and immigration assistance and connect in
students with their nearest consulate or embassy.

Prism Center

8026568637

The Prism Center serves the diverse queer and trans comm
University of Vermomhe centsuppostand empower lesbian, g
bisexual, transgender and queer students, as well as studer
identities fall in between or expand besmndtdgories, andsiwmf
create a campus community where people of all sexual and
identities can thrive.

Student Accessibility Services

8026567753

or email
access@uvm.edu

Provides services and accommodations at no cost to all UV
who have current documentation of a disability that substant
one or more major life activities. Examples of services and
accommodations include access to assistive technology dev
software, collaboration with Residential Life instba pfdwusin
accommodations, distraction reduced testing center use, ex
exams and quizzes, print materials in alternate formats, notg
services, communication aca@se reahslation (CART), and si
language interpreting.

Stuwdent Financial Services 8026565700 Provides advice and guidance on financial aid and financing
. Can provide students with a referral to an attorney and/or le
Student Legal Services 8026564379 . o
9 and is sponsored by the SBmerhment Association.
UVM Counseling & Psychiatry Servic 8026563340 Comprehensive mental health care, psychiatry and counseli
UVM Employee Assistance Program 1-8666609533 Free and confidential counseling andssupiped for employees
(Invest EAP)
UVM Police Services (nemergency) 8026563473 Full police services fpr the UVM campus. Call for assistance
any noemergency crime. Alwaysld€alh@n emergency.
8026563350 Provides basic medical services and treatment for UVM stuc
UVM Student Health Center 18668782485 the afteémours number for a consultation with a Triage Nurse

(After Hours)

experiencing an urgendifetbmeatening) issue -hfiars.

UVM Title IX Coordinator

8026563368

Investigates reports of sexual misconduct and other Title X
the University; responsi bl e

Women and Gender Equity Center

8026567892

TheWomen and Gender Edqietyte(WAGE)supports all facets
women's lives: the social, professional, spiritual, physical, in
emotionalhe centempowgpeople toecome active ledders
gender equity and collective liberation through community b
the recadion of our gifts and challenges
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Resource

Phone Number

Description

Burlington Police Department (nen

Full municipal Police Services in Burlington, Vermont.
assistance or to repomengency crimes that happen in

emergency) 8026582704 Burlington, but off campus. Alwaysldailh@n emergency
UVM Police can connect you to Burlington Police as ng
you arencertain which agency to call.
Center for Cri me Provides free support services to victims of crime, regg
(Vermont) 8022411250 whether the crime is reported or prosecuted and indep
the criminal justice system.
Free, confidentialh®lir hotline offering support for victin
HOPEWorks Sexual Violence Hotline 8028631236 survivors of sexual and vidkkoce.e Wor ks al s
On Campus vVvictimds advocség
. 8028630003 Free and confidential services to LGBTQ survivors of g
SafeSpace Support Line for LGBTQA
Survivgrs PP Q or toll free abuse or violence. Available MdngdagayOAM6PM &
18668697341 Friday 18M2PM.
Statewide Domestic Violence Hotline 1-8002287395 Free24hou_r crisis & support hotline for victims and sur
(Vermont) domestic violence in Vermont.
Statewide Sexual Violence Hotline 1-8004897273 Free, thur CI‘ISI-S & support hotline for victims and sur
(Vermont) sexual violence in Vermont.
Free, confidential;h®dr hotline for victims and survivors
Stepso End Domestic Violence 8026581996 domestic abuSteps to End Domestic Viatwceffers legal

advocacy serviseps to End Domestic Violence offers g
to people of all genders and identities.

US State Department

Passport Information
18774872778

Overseas Citizens Servi
18884074747 (domestic)
+1 2025014444 (oversepns

For US citizens, the Stapaf@ent has resources for
Americans traveling internationally, including a websitg
resources for students going abroad for their studies. N
information available online at:
https://travel.state.gov/content/studentsabroad/en.htm

US State Department Bureau of Consy
Affairs

Immigrant Visas
16033340700

Nonlmmigrant Visas

For notJS citizens, this Bureau within the US State De
has resources available on Visas and Immigration. Thi
issues visas for entry to the United States. The State O
also has information about immigration to the United S

16033340888 Mot information available online at:
https://travel.state.gov/content/visas/en.html
UVM Medical Center 8028470000 Full hospltal adjagent to UVM Campus; offargyfubhf
medical care s&wic
Full range of emergency medical services. The emerge
UVM Medical Center Emergency Roon department has SANE Nurses (Sexual Assault Nurse
8028472434 : .
/ S.A.N.E. Nurse available at any time. You can call ahead to request a
walkinto the emergency department at 111 Colchester
Vermont Adult Crisis Hotline copsseson | upPort fadultand their family members or friends whi
(Howard Center Mobile Crisis) experiencing a mental health crisis and need immedé
24]/7.
. Provides a referral to a lawyec@dtrto you with an attorn
Vermont Bar Association Lawyer Refe
. &t Wy ! 18006397036 who will provide an initiah@0ute consultation for no mo
Service
than $25.
Offers information about student financial aid and appd
Vermont Student Assistance Corporati 8026559602 with advisors to help navigate student financial aid and

(VSAC)Resource Center

options. VSAC is a nonprofit organization that has sevg
student loan programs arahepti
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The resources listed above and many more, to include national suppog Botim nd ser vi ces, are a
AAEO SupportResources websh#ps://www.uvm.edu/aaeo/supporesourcesThis website include®unseling, health,
mental health, victim advogadegal assistance, visa & immigration assistance, student financial aid, aedaihezs
supports, hotline@ncluding crisis hotlinesandservice$or individuals who have experienced, witnessed, or are other
impacted by incidents of sexuakr&aissment or miscondubtat are available from the University and in the community
These resources are provided to all UVM students and employees \aé i@ ailart of each fall and spring semestesy
are also made available in writing by thee Tl Coordinator to all individuals who report sexumlassmentr misconduct
to the University.
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CRIME AWARENESS AT UVM

Safety and security on campus is built on a strong foundation that inoiudlesinity policing by area agencies, includig
UVM PoliceServices, and diividual action and responsibiliffowards that end, the University has develdpedarime
awareness and prevention stratadpssribed in this sectido assist thevholeUVM community in fostering a safe
campus

The University of Vermonpublishes théollowing information and statistias print and via ounvebpage to promote
crime awareness within thbempusommunity:

Daily Crime & Fire Log

The University publishes a daily Crime and Fire(L6gC r i mthatikavailablgor review24 hours perdayon the UVM
Police Servicegebsitghttps://www.uvm.edu/police/criméiredog) or by visitingUVM PoliceServiceat 284 East Avenue
during regular UVM business houf$e informationin the Crime Logtypicallyincludesthe nature,date time, generalocation
anddisposition(if known)of eachcrime.An entry, an additiorio an entry, or achange in the dispositiasf acomplaint, &
recorded irthe Crime Logwithin two (2) business daysaokportof necessary information to UVRDblice Services.

Annual SecurityReport

The University publishes an Annual Security Report (this document) each year by October 1, as requite@@¥0adue to
COVID-19, the publication of this report was delayed; the US Department of Education extended the publication deadlif
this report to December 31, 20Zthe Annual Security Report includes a statistical report of certain crimes repdrded
occurred on or around the UVM Campus and other property owned or controlled by the University for the three previoy
calendar year€rime statistics for 2812019, and2020 are available in thaNNUAL CRIME STATISTICS20181 2020
section of this reporstatistics begin gmageError! Bookmark not defined.

The Annual Security Report is distributed to all UVM affiliates (faculty, staff, and students) via email upon publigayieare
by October. The Annual SecurityReport is available to the public on the UVM Police Services website at:
http://www.uvm.edu/police/reports/clery/publisafetyeport.pdf and is available for review in haapy by visiting UVM Polic
Services duringegularUVM business hours.

Asamatter of plicy, to the extent permitted kaw, all entries made in the Crime Log &émel Annual Security Report,
which are both formef publically available recordkeeping, shalimdtide identifying information about the victim.

SexOffenderReqistry

The"CanpusSexCrimes PreventiorAct” is afederallawenactedn October 28, 200€hat providedor the trackingof
convictedregisteregexoffenders enrolledsstudentspr serving asmployesor volunteesatinstitutionsof higher education
The Stateof VermontSexOffenderRegistrys locatedat the followinglink: http://vcic.vermont.gov/sorThisiswhereall
information aboutexoffenderghat arerequiredto registeiis housedor the entirestate jncludingon andaroundthe University
campus.

CampusAlerts

The University may distribute different types of alerts to the campus comwharitgertain crimes are reported. One
function of alerts distributed to the campus is to promote crime awareness, which can help to reduce crime. Theell
may issue CampusglvisoriesTimely Warning Notifications, or Emergency Notifications as apateand in accordanc

with the procedures described in tBeTALERT SYSTEM, WARNINGS, & NOTIFICATIONS section of this repofsee pad&).
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CRIME PREVENTION AND EDUCATION AT UVM

In addition to maintaining a fully sworn comprehensive police agency on campus (UVM Police Services), the Uni\
Vermonthas many programs, depaents,systemsandothermeasures in place to enhance public safety and prevent
crime. Some of these are outlined in this section.

The departments of Physical Plant, Police Services and Resideniiaalcderdinated effort, regulakeyfacilities,
campusdighting, shrubbery contradoftware systems, amardware systerae as to optimize safety and prevent crime

Landscaping

Facilities and landscaping are maintaimeaimanner that minimizes hazardoconditionsThe Department of Police
Services personnel regularly patrol the campus and report malfunctioningnightiter unsafe physical conditions to thj
Department of Physical Plant for correction. Other membehe dfniversity community are helpful when they report
equipment problemt Police Servic€8026563473)or to Physical Rnt Service Operations Supp®30g-6562560)

Facility Key and AccessSystems

Some UVM facilities are open to the public during redguiamess hours, while others have restricted accessad/7.
those facilities with restricted access, as well as for access to facilities after regular busihedsrieensity issues keys
or acceseaardsto faculty, staffand resident studentsrftheir designatediork and/or living areasThe University has
professional locksmiths designhated to repair and mathiintegrity of the key and loslystemBased upon occupant
requirements, UVM facilities are operaat dosed at variousmes.Once the exterior doors are locked, Police Servicej
personnel conduct patrdis recheck the security of tfeility.In Residential Life areas, designated hall staff provides
additional @trols.

Residencédall AccesSystems

Residence hall entrance doors have locking devices that can be opened by specially codedskagdidaedidents, andj
should be kept locked at all tim@#/7). Exitonly doors have hardware that cannobpened fom outside.Most exterior
doors lave automatic closing devicatsident room doors havwecking hardware that can be locked or unlocked at the
discretion of the occupant, and residearts advised tkeeptheir room doors locked at all timd®esidential Life employeq
perform routine maitenance throughouhe residences and respotodany reports of problems with lockesidentare
advised tstop and questioany srangerin the hallle.gh Cdhel p y ou wi trd roshopoliee irhmediage® (
of anysuspiciousdivity.

Anti dntrusion Alarms

Many academic and support areas of special sensitivity are protected by alarm systems wdirelcttintgpacentral
station or UVM Police Servic&fficers are dispatched évaluatette situatiorand take any appropriate response
measures when these alarms are triggered

Emergency Blue Light Phones

Therearemorethan 125 prominentlyplacedemergenc$ bluelight phoneson U V M @nain campusThesdelephones
connectdirectlyto the UVM PoliceServicesvhenpickedup, enabling immediateeportingof emergencgituationsor
suspicioupersonsUVM Life Safety Services (part of the Department of Physical Rlaot)junction with UVM Police
Servicegesseach Emergency Blue Light once per imamidrepairs any issues or malfunctions identified

LiveSafe is a mobile twma@y safety communications platform and risk mitigation tool. It provides campus community
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members the ability to share information about emerging safety and/sekgibefore they escalate into emergencies
UVM LiveSafe app has three communities: Student, Employee, and Visitor. Each version provides safety resourd
to that population.

The LiveSafe App includes a number of features to enhanaddteas the campus community, including:

Quickly contact local emergency services no matter where you are in the world directly through the app;
Report incidents to the correct UVM department or official;

Easily submit anonymous tips to UVM Police Sesyice

Access to UVMpecific resourcasd information;

=4 =4 =4 =2 =

The fASafeWal ko featur e, which all ows users to a
time, or to temporarily watch over them as they watch.

The LiveSafe App can be dowarded from your device's app store. It can also be downloaded directly from the follog
options:UVM Student| UVM Employed UVM Visitor

The UVM LiveSafe App i s managed by UV MO0 fredltaékfor tech help,f
emailemergency@uvm.edifhen registering the app with UVM, please use your full UVM email address (hot your
netiID@uvm.edu address).

In addition to education, programming, services, and awareness efforts, the University encourages all communityf
to take steps to reduce risk and promote bystander intervention, with a goal of reducing crime and promoting a s§
healthy campusoomunity. In particular, these efforts can help to redhugidents of highisk alcohol and other drug usqg
instances adexual misconduct, including dating violence, domestic violence, sexualassalikxploitatiorand
stalking as well as otherimes

Who is aBystander?

A bystander is any person who is present at or who is witnessing an event, but is not directly involved. When indi
the community have the knowledge and skills to recognize and intervene in situations in whiokagthees help, it carn
have a profound and positive impact on a community.

What is Bystandeirntervention?

Bystander intervention means safe and positive options that may be carried out by an individual or individuals to

harm or intervene when theeis a risk of harm to another individual. Bystander intervention includes recognizing sitl
of potential harm, understanding institutional structures and cultural conditions that facilitate violence, overcomisg
to intervening, identifying gmand effective intervention options, and taking actidntesvene

Safeand PositiveOptions for Bystanderntervention
There are four common strategies for Bystander I nt

1. Directi Directlyintervening, in the moment, to prevent a problem situation from happening;

2. Delegatd Seeking help from another individual, often someone who is authorized to represent others, sud
police officer or campus official;

3. Distracti Interrupting the situson without directly confronting the offendeand

4. Delayi Recognition that you may not be able to do something right in the moment.i@heckith the
individual whoyou witnessed at risk of or experiencing hafiter an incident has occurred to semif can do
anything to help them. Providing support shows them that they are not alone.
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In a given situation, any one or combination of these strategies may be appropriate. Some things to keep in mindj
intervening in a concerning situation are:

1l

Example®f Bystanderntervention

Do not put yourself at risk if you are concerned that directly intervening could escalate a situation and put
others at risk of harm, consider delegating by calling police or interrupting the situation with a distraction;

Do not make a situation worgewhen interveningt is important to identify a way to stop the concerning
situation without escalating it. If people are upset or fighting, a situation can be unpredictable and you shd
the police;

Intervene at the earliest point possible

Rememler, intervening does not necessarily mean confroniirthere are resources at your disposal sud isls
Police Servicegour RA or RD (in a residence hall), a professor (in acdassnvironment)a supervisor or
manager (in a work environmerd) andher official who may be present or reachable in a given set of
circumstances;

Ask for help!Bystander intervention is a community effoalert your friends if you see something and need tq
intervene, or call the police.

1

= =4 =2 =2 =

l

Additional Resource#& Information on Bystanderntervention

Interrupting a person who you see isolating, hitting on, trying to make out with, or trying to have sex with 3
incapacitated individual by spilling a drink on the violator and creating a scene about that instead;

Speaking up when someone discusses fiaexually take advantage of another person;

Interjecting yourself into a conversation where another person appears to be unsafe;

Offering to drive or call and share a cab to get an incapacitated friend home from a party;

Calling the police or immedidyealerting your RA or RD if you hear a couple fighting in your residence hall;

Confronting someone or speaking up when you hear them using racist, sexist, homophobic, or other biasq
harmful language;

Confronting a person who is acting sexually or raically aggressive toward someone who seems uninterest]

The more you learn about bystander intervention, the easier it becomes to recognize concerning situations and in
Within UVM , Living Well @ UVNMoffers training and resources tibah help you develop your skills to intervene as a
bystander, and to promote community safepntact the Bystander Intervention Coordinator in Liwligll at 802656
0441 orannie.valentine@uvm.ethr more information or to schedule a training.

Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase empow
individualsin order to promote safety and to help individuals and communities address conditions that facilitate vid
Risk reductia used jointly with Bystander Intervention can have a powerful positive impact on a community.

Safe& PositiveRisk ReductionStrateqgies:

il

Travel with friends in groups of three or more whenever possible. Have at least one person who is aware
youare and who you are with. Be sure to update that person if plans change.

Know your surroundings. Always carry emergency cash and keep phone numbers for friends, local cab cq
the Victimbs Advocat e, Police Services, et c. h a

Trust your instinctd. f you find yourself at a party where vy
right, gather your friends and leave.
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i Always carry your cell phocearged | f you are concerned for you o a
call911.

1 If a friend seems to be acting strangely or not like themselves, kindly check in with them to be sure everytfling is
OK. Use Al 0 statement s. Say something | i ke nl hjh v e

goi ng OK? oowlthattyoutark thare akdncan support them, and that there are resources on campUyp that
they can turn to.

9 Continue educating yourself about personal and community safety, and bystander interventisalvéeétin on
or offcampus officethat are doing this type of work or sign up for a class that seems relevant
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The University of Vermont offers an array of crime prevention and awareness programs throughouPtbgrasas
include general crime prevention and awareness, as well as programs tdipcew@nation and harassment, including
dating violence, domestic violence, sexual assaulgal exploitatiomnd stalking.

Crime preventionawarenesand sadty education efforts at UVM are conducted using a multifaceteddenpatitment
approach that begins before a student arrives on campus. Incoming studieselsnust complete primary preventiory
programs before their first semester, such as time étcoholEDprogram and thélaverprogram o sexual misconduct
and bias awareness and prevention. All incoming first year students are also reafinedtwamn hours of orrampus
crime prevention and awareness training durin@ghening Weekendidasvhen they arrive on campuis August,
members of the Residential Education Team (many leadership staff in the Department of Residential Life) and allf
Advisors (RAs) for the upcoming academic year receive specific training in preaessneent, bias, and sexual
misconductNewstaff employeeaust complete an orientation program during onboarding cdNéd Culture and
CommunityAdditionally, all UVM employeeserequired to complete an online Harassnmaamd Discrimination
Preventiortraining through Everfiwhich includes a separate supergpecific training module for all supervisors at th
University

Many ongoing crime awareness and prevention programsdaos lvaimpus throughout the year andlaosted by a
number of depaments. UVM Police Services emplogsrmae prevention officavho conducts eangeof trainingsfor all
UVM community members. Police Services also offers security aattiessshooter response trainiagg safety planning
for students, employees, atepartmentsOther University departments host several additional programs, including
educational efforts such @&gep UpThink CareAct

The Universityencourages community members to take full advantage of safety programs and initiatives gesigiaed
their person and property

Primary Preventionand Awarenes®rograms
Summary and Compliance Statement

Primary prevention programs are programming, initiatives, and strategies intendedltdostop of sexual misconduct,
includingdating violence, domestic violence, sexual assaufl exploitatiorand gendebasedstalking before they occuj
through the promotion of positive and healthy behaviors that foster healthy, mutually respectful relationships and
encourage sabystander intervention, and seek to change behavior and social norms in healthy and safe direction
Awareness programs are communitie or audience specific programming, initiatives, and strategies that increase
knowledge, and share information ansawces to prevent violence, promote safety and reduce perpetration

The University of Vermont prohibits the crimes of dating violence, domestic violence, sexual assault, and stalking]
terms are defined for the purposes of the Clery Act (definitiolgpendix Asee padd) and as those terms aefined by
the State of Vermor(definitions inAppendix Bsee pad®). The University hadefinedconsenb thel nst i t ut i
Discrimination, Harassment, and Sexual Misconduct Reéeypaf®, and the State of Vermont has defirashsernn the
Vermont State Statutésee padd). The University encourages members of the communigkesafe and positive optior]
for bystander interventiomore information, including a definition of bystander intervention, is avadabbag 55. The
University also encourages members of the communitiansk reductiorsteps;more information, including a
definition of risk reduction, is avable on pag56.

Primary prevention and awareness programs offered by UVM are tailored to the needs of the UVM community, ir]
students and employees. $a@rograms are culturally relevant, inclusive of and responsive to all parts of the UVM
community, and are informed by research for effidd®se primary preventi@nd awareneggograms for students and
employees afarther described below.
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Haven Pimary Prevention Progranfor Incoming Students

All incomingstudentsarerequiredto completean online educationaprogramprior to their arrival on campusiownas
Haven.Haveruses populationlevelapproacho educatestudenton the issuesssociatedith sexual harassmesgxual
misconductsexuabhssaultandrelationshipviolencetakinginto accountheir unique perspectiveand experiences,
providing:keydefinitionsand statisticsteflectiveand personalizedontent,bystandeskill and confidencéuilding
strategiefor intervention and campuspecifigolicies proceduresandresourcedncoming students under age 21
complete the standakdaverprogram, and incoming students 21 and over complete a progranHealesdPlyus
specificdy tailored for students of legal drinking age and olt®moreinformation aboutHavenpleaseemailthe Dean
of Studentffice at deanofstudents@uvm.edu

Haven Primary Prevention Program for StudeBimployees

As part of the hiring process for Student Empl oyee
student employees have completed the reqgHie@értraining programHaveror Haven PlysStudents are not eligible fof
student employment positions until the appropridgeertraining has been completed. Should the Student Employme
Office find that a student has not completed Havertraining program, the student will be required to complete the
training before being fed into a student employment position at the University

AlcoholEdufor CollegeStudents

The Universityof Vermontcontinuallytakesactivestepgo reduceunsafealcoholuseon campusTowardthat end,every
incomingstudent under age 21lrisquiredto completeAlcoholEdfor Colleg8tudentsanonline tangiblgpopulationlevel
preventionprogramthat challengestudentsexpectationaroundalcoholwhileencouragingtudentd¢o makehealthierand
saferdecisionsand to reduce rislEor moreinformation, pleasemailthe Deanof StudentOffice at
deanofstudents@uvm.edu

Virtual Fall Orientation

In collaboration with The Office of New Student Programs, the Division of Student Affairs including Student Life, t
Center for Health & Wellbeing, and the Dean of Students Office, all first year stadesd&ed to participate in a series
online modiles and events/programs as part of a virtual orientation program. These modules focus on the areas d@
Living/Learning on Campus, Academic Success and Preparedness, Mental Health and Wellbeing, and Social Jug
Inclusion. These moduleseavailabléo new students for the entirety of the week before classes began and remain
for students to reference through the semester/year. The module specific to Mental Health and Wellbemifpénclude]
following topics: positive sexuality and consetireylSTI screening and testing, available clinical services and resoJ
and high risk alcohol and other drug use. These online modules build off of the required online education courses
(described above) that incoming students are required to corapkbtacorporates a safe and positive bystander
intervention model. For more information, please email the Dean of Students Odfftamnafstudents@uvm.edu

New Employee Orientation. UVM Culture and Communyt

All new University staff membexse required to participate in a comprehensive onboarding program. The program i
designed to help ensure that individuals experience a smooth transition into their role at UVM, and provide a foru
discuss issues ra@dtto the climate and culture of the UniverdityM Culture and Community is an interactive progran
withafocusonsmalr oup di scussi on o ©OurCovhiMdnsSroaRiespect, mtagtity, Barsovafion, o
Openness, Justice, and Responsibility. In the course of this program, all participants are provided with copies of
Uni ver si tyds padryiAct FERPA andeabragi-réeVVorkplade Aneong others.

Online Harassmenand Discrimination Preventiorilraining i’ EverFi

All new UVM employees are required to complete an online Harasamkbiscrimination Preventiamaining through
EverFi. This program addresses topics relatrgpfe and positive options for bystander intervention and risk reductiq
overview of University policies and procedures, and detailed reporting information relating to sexual misconduct,
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harassment, and other forms of discrimination and haergsm

Online Diversity, Equity, and Inclusion Training EverFi

Beginning in Fall 2021, all UVM students, staff, and faculty are required to take an online training on diversity,ceq
inclusion.This program addresses topics relating to safe aitidggpoptions for bystander intervention and risk reductiol
as well as promoting a safer, more inclusive, and equitable campus community.

OngoingPreventionand Awarenes€ampaigns

Ongoing prevention and awareness campaigns are prograimititityes, and strategies that are sustained over time
provide the same information, and share goals wjthrimary prevention and awareness programs. The University of
Vermont coordinates multiple ongoing prevention and awareness programs, wbink t#rget the entire UVM
community and some of which target segments of the community, with the goal of reaching all populations of stug
employees at the institution. A representaelection of ngoing prevention and awareness campaignsaie the
University is described below.

Annual Sexual Assault Prevention Training for Students

Returning UVMstudentsarerequired to complete twanline trainingmodulesannually. Onen the fall and one in the
spring. The coursets,i t HealthyRefationships a Taking@ctioph b ui | d upon t tpemany preventgop
course required for all incoming studenfiteesdrainings provide information on bystander intervention, consent,
relationship dynamics, protection from retaliaticweell as UVMpecific support resources.

StepUP! Bystanderintervention Program

StepUP! is a prosocial behavior and bystander intervention program that educates students to be proactive in helf
The goals of the program are to raise awarehbsfping behaviors, increase motivation to help, develop skills and
confidence when responding to problems or concerns, and ensure the safety and wellbeing of self and others. Th
training consists of a muitiedia presentation as well as smallgeszenario discussions, which are tailored for each g
StepUP! was developed by the University of Arizona C.A.T.S. Life Skills Program, along with the National Collegij
Athletic Association (NCAA) and leading national experts.

StepUP! provides tirangs to a broad range of UVM constitueftsainingsare available on requesb schedule a training
for your group, club, office, or organization, or for more information, pleasatyist//www.uvmedu/health/stepup

Online Harassment and Discrimination Prevention TrainiigeverFi

To ensure ongoing awareness and competendy/Mlliemployees are required to complete an online Harasament
Discrimination Preventiotraining through EverFRannually The annuaprogram addresses topics relating to safe and
positive options for bystander intervention and risk reduction, an overview of University policies and procedures,
detailed reporting information relating to sexual misconduct, sexual hargsamesther forms of discrimination and
harassmenk o r more information, contact UV MB68369drt | e | X
Nicholas.Stanton@uvm.edu

Me nloitiative

Cochaired by the Menés Outreach Coordinat or , Adertif'ed Me
students at UVM. The committee has collaboratediwitha di ng experts i n menés stu
dropi n meonpdThe imgtiative facilitates a range of educational opportunities each acadenkioryeare

informati on, contact Me n 6 s 8QrB563B40ca Keith.Sn@tlc@avmedu n at or Ke
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Me n 6 s sibni Gatipy s

The Mends Discussion Group provides a space for yo
empowering their authentic self. The group seeks to help men to heal the wounds of patriarchy. The group utilize
h o o kosk@he Will to Changse a foundation, and uses discussion, multimedia, and fredtto explore boyhood,

masculinity, patriarchy, art, and loving. The group runs for six weeks in the fall semester.

Project Discovery
Project Discovery is a collaboration betwee#rger forStudent Conduct ant the Center for Health & Wellbeing. It w
launched in 2007 and runs every semester. The program facilitates leadership development and ethicelkilegision
skills for studens d e ermesdk of aftol | owi ng i nteraction with the C¢
lens through which these students caeviduate their role in the UVM Community and assess how their decisions a
actionsmpact them as individals andhe community as a whdlgoositively and negatively. The goals of Project Discq
are torhekp dstwudents gain awareness of their posi ti
and mentorship to help studentgoéd future conduct violations; to establish a diversity of leadership within the cam[l
community; to provide development opportunities to a part of the student population that often does not access th
to serve as a preventative measure alterbmguspension following some conduct violations.

UVM Women And Gender Equit/Center Education Initiatives
The UVM WAGE Centemprovides ongoing opportunities for the UVM community to be in dialogue and learning tog
around issues of gender, power, privilege, violence, and the manifestation of a more whole and joyful community
Center provides numerous workshops for studkiios and groups. Additionally, the Center offers training opportuniti
on the reduction and elimination of bias and haras

Training office. The Center also providiesning for Student Life mfessionals around the impact of sexual violence af
how to support those impacted as a part of preparation for each new academic year

Living Well Education Initiatives

UVMbs Living Well of fice provides ma n jearnabgubandeggagepnp
dialog on a variety of topics pertaining to wellness, health, and healthy living. Workshops include topics such as H
sexuality, healthy relationships, bystander intervention, and alcohol and drug prevention educatitvell @isg
regularly provides workshops on other topics pertaining to health and wellness like meditation and mindfulness, g
coordinates regular informal dropconsultations with professional counselors from UVM Counseling and Psychiatr
Services acr@sampus to facilitate access to mental health services at UVM.

UVM Professional Development and Training Social Justice Classes

UVM Professional Development and Training offers a number of classes each year with particular focus on socia
relatedtopics. These classes are designed to provide employees opportunities to examine how various biases im({
individuals and communities, and to provide a forum to discuss alternative ways of working and relating each oth
Education on the values of sdgisstice, diversity, and community help to promote an inclusive and haraSsment

environment at the Universitifor more information or to register for a workshop, contact UVM Professional Develd
and Training at (802) 656800.

CampusTransportaton and SafetyEscorts

UVM maintainsarobustCampusAreaTransportatiorSystenthat is closelyintegratedwith localpublictransportation
system®Busedravelon the campusandinto studentneighborhoodslowntownuntil midnightduringthe weekanduntil 2
a.m.Fridayi Satrday All UVM studentsand employeessohavefreeaccest the Chittenden CountyTransportation
(CCTA) bussystemAfter hoursparkingis availableo all studentsand employeewith latenight commitmentsSafety
escortandridesarealsoofferedby UVM Policeon a casebyi caséasisusuallyafterthe shuttlebusestoprunning, by
calling(802)6563473.Information about bus service and safety escorts are regularly advertised to students, and s
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encouraged to uize these resources as a means of risk rediMdtiom information about parking and transportation on
campus is available https://www.uvm.edu/transportation/busvmshuttle

Residenial Advisors (RA) Training

RAsarerequiredto participatan a2-weekintensivetrainingthat addressetsie followingtopics:high risk alcohol andbther
drug usesexuamisconductand assaulandinstitutional protocoldor responsementalhealthand assistingtudentsn
distress, andnderstandindnowto reportstudentconductefficiently and accuratdly addressommunityand ndividual
healthand safetyResidential Advisors are student leaders who live with their peers in each UVM Reksitlevioe
provide mentoring, roll modeling, support, and leadership to the students who live in their halls. Residential Advis|
do regular foot patrols through the Residence Halls to promote safety and wellness in the UVM Residential comn
Formore information, contact UVM Residential Life at (802)-8%584.

Student Athlete Development

The Department of Athletics StudeAthlete Development program consists of programming in five focus areas: ac
excellence, athletic excellence, perfdendership development, community service, and career development. Athleti
teaches a mandatory one credit course for alyéieststuderdthletes designed to invoke thoughtful, reflective discussil
a means of leading them towards greater unddistpof how they might achieve their academic goals, meet college
challenges, and make healthy decisidih® StudenfAthlete Development program at the University of Vermont offers
various speakers, presentations, group training, and workshops thw@fglhand spring semesters. All athletes receivq
training and information on personal leadership, social climate and inclusion, and bystander intervention skills as
this program. For more information, contact UVM Athletics at (8028&3&or visit
https://uvmathletics.com/sports/2020/9/10/academaupportstaff.aspx

SecuritySurveys

UVM Police and Service Officers perform secatityey$or employees, students, and otbeganizations andepartments
upon request, including recommendations for access and surveillance Sgsterntg.surveys from Police Services can
UVM employees, students, organizations, buildings, and departedute risk and promote a safe and positive
environment on campuPRleaseall U/M Police Services @02)6563473 for more information.

Individual SafetyPlanning

A safetyplanis atool thatis designedo empowelrouin becomingoroactiveaboutyour personakafetySafetyplansare
individualizedblansthat youshouldsharewith atrustedfriend(s)describinglailyactionsyoutaketo staysafe A goodsafety
plancoverseverythingrom simpleactions suchaskeepingyourdoorlockedat all times to moreelaboratglansthat detail
actionsfor emergencgr crisissituations Safety planning is a way to take individual steps to reduce persoRais&all
UVM PoliceServiceat (802 656-3473for moreinformation.

UVM Reporter Training-

A minimum of four(4)live programsare scheduledachcalendarearfor the benefitof designatetdVM Reporterdo
familiarizethemselvewith their responsibilitiesinder federal law (Clery Adtitle IX, and other nordiscrimination laws
and University policyAdditionaltrainingsareschedulean anasrequestedbasisThis training includes basic informatior
on how to support victims of crime and how to safely intervene as a bystander by delegating to the appropriate U
Law Enfocement OfficialFor moreinformationon this training program pleaseontactthe Clery Act Coordinatoat
(802)656-3052 orkelly.riel@uvm.edThe training materials are also available electronically at
https://www.uvm.edu/police/uvraeporterssampusecurityauthorities

Student Conduct Institute (SClJraining-

UVM is now a member of tigtudent Conduct Institutet hr ough whi ch UVMés Titl e |
Title IX matters receive training annually. Training information about SCI at UVM is availab&Ttle 1X and Sexual
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https://www.uvm.edu/transportation/bus-uvm-shuttle
https://uvmathletics.com/sports/2020/9/10/academic-support-staff.aspx
mailto:General.Counsel@uvm.edu
https://www.uvm.edu/police/uvm-reporters-campus-security-authorities

Misconduetebdie at: https://www.uvm.edu/aaeol/titl®-sexuamisconduct For more informat.
Coordinator, Nick Stanton, at (802) 63868
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PREPARING AND DISTRIBUTING THE ANNUAL CRIME
REPORT

UVM Police Services is responsible for the collection and compilation of crime statistics for Clery qualifying crime
including hate crimes, through exercise of their traditional duties, working relationships with area law entuyeanien
and receipt of CSA Reporting Forms throughw.uvm.edu/police/csalritten requests for Clery crins¢atistical
information related to offampus facilitiesontrolled by the institution and used by UVMdentsaspart of their UVM
programfrequently, repeatedly, or for a long duraffimeluding locations and student housing owned or controlled by
officially recognized student organizati@ns)made on an annual basiselevant police agencibstdo not share the
samd.aw Enforcement Records Managensgstem used by UVM Police Servieelice agencies that do share the sanf
Law Enforcement Records Management system areregneatetterthat includes notice thaiVM PoliceServicess
collecing the relevant information pursuant to Clery reporting a request for assistance in the event that any record]
may not be included, accurate, or up to date in the Records Management System.

In addition, UVM Police Services is responsible for quetfid Responsible Officials for campus condarcicesses at
the close of each calendar year as to (1) the number, (2) location on University propertgiaanifi¢ajion of violations
of state and local ordinances (drug, liquor and weapon laws) ogaurrim near campusr the applicable time period for
inclusion in this Report. UVM Police Services, in cooperation with locahfancement agencies as outlined above, trd
arrests of the same.

Eachyearanemail notificationis madeto all enrolledstudentsfacultyandstaffthat providegdirectwebsiteacces@including
exact URL- http://www.uvm.edu/police/reports/clery/publisafetyeport.pdf-) to this report. All prospectividudentsare
further noticedof the availabilityof this Reportby the Officesof Admissiors, which prominently provides a description and lirng
on the fiHow t oAl praspettiyeeemplogeespace qaticed of this report by the officenafn Resourc&ervices
which prominently includes a notice of and link to tl@part in all job postings at théniversity Hard copiesof the Reportare
availablaipon requestrom UniversityPoliceServicetocatedat 284 EastAvenuein Burlington, Vermont

UVM Annual Seclity Reporti Issued September 2821 Page |64

117

cks



http://www.uvm.edu/police/csa
http://www.uvm.edu/police/reports/clery/public-safety-report.pdf

ANNUAL CRIME STATISTICS:20181 2020

Underthe CleryAct, colleges and universities are required to report a number of crime statistics using uniform defij
UVM reports these statistics directly to the Department of Eduaatsbpublishes them intHéni ver si t y 6s
Security Repol(this documenthy October 1 each yeéarThe Annual Security Repast publishednline and distributed

as described in the previous sectidre Department of Education publishes the Clery statistics from every college af
university with obligations under the Clery Act tsrwebsite ahttp://ope.ed.gov/campussafety/#/

Introduction

The Clery Act requires UVM to report statistics for certain crimes reported to have occurréderuad campus and at
other properties owned or controlled by the institution that are frequently used by students in support of an educaj
program. In addition to crime report statistics, the University also must report statistics for certadetenmésed to be
motivated by bias or hate (hate crimes), as well as certain arrests and disciplinary referrals to the campus judicialf

It is important to note that the Clery Act may define a particular crime differently than that crime is uiedieedermont
lawor the jurisdiction where an incident took pla€er purposes of thigport, the University uses the Clery Act
definitions, whi ch have been adopted from the Fede
(UCR), theNational IncidenBased Reporting System Edition of the UCR for sex offenses, and the Violence Again
Women Reauthorization Act of 20IBhe definitions used for crime classification under the Clery Act are used by
institutions throughout the United State

The Clery Act requires that the statistical information in this report be broken down into standardized geographic
categories. These categories are defined by the Department of Education and are used by all colleges and unive
Clery reportig obligations. In the statistical tables in this section, the data is broken down by both the type of offerf
the geographic location where the offense occurred, as required by law.

Definitions: Geographid_ocationCateqgories

T On-Campus PropertyAny building or propertyownedor controlledby aninstitution within the sameaeasonably
contiguougyeographiareaand usedbythe institution in directsupportof, or in amannerrelatedto, the
i nst i edudatiomapuépesesjncludingresidencdalls;andanybuilding or propertythat iswithin or
reasonablgontiguougo suchbuildingsor propertythat is ownedbythe institution but controlledby another
personandis frequentlyusedby studentsand supportgnstitutional purposes.

71 Student Housind-acilities (Subset of GBampus Property)Any student housing facility that is
owned or controlled by the institution, or is located on property that is owned or controlled by the institutiof
is within the reasonably contiguous geographic area #katsmp the campus.

9 Public Property. All thoroughfaresstreetssidewalksand parkingfacilitiesthat arewithin the campusor
immediatelyadjacento andaccessiblieom the campus.

1 Non-Campus PropertyAny building or propertyownedor controlledby a studentorganizatiorthat is officially
recognizedby the institution; or anybuilding or propertyownedor controlledby aninstitution thatis usedin direct
supportof, or in relationto the institution'seducationapurposesis frequentlyused’ by studentsandis not within
the sameaeasonablgontiguougyeographiareaof the institution.

%1n 2020, due to COVIELY, the US Department of Education extended the deadline for Annual Security Report pulftmati®ctober 1, 2020

to December 31, 2020.

2"The Universityof Vermort onsi ders a property fdAfrequently usedo if dthAlisng
duratiomor i f it is subjected to fArepeated use. o0 The Uni weacalendatyear,d
and considers a property subjected to HeargpeieddHisadfinitorsiebasedohUS t i s
Department of Education guidance from the 2016 editiorhef Handbook for Campus Safety and Security
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http://ope.ed.gov/campussafety/#/
https://www2.ed.gov/admins/lead/safety/handbook.pdf

A copyoftheUn i v e r s iMapdépsctingedmpugyound,buildings,andstructuresaswellaspublicproperty,can be
found athttp://www.uvm.edu/policies/riskmgm/campussecruity geo.pdf

Definitions: Primary ReportableClery Crimes (Criminal Offenses)

The first table below contains statistics for reports of incidents consideregd Borbé ma r yndetCthei Clary Aab (also
calledi Cr i mi n afbr re@drtihgeporposes)oThis category includes statistics regarding eleven types of crimina
incidents . Sexual assault selx affenSesre rneporsed if this tabte ard are lessted as four $pecifig
crime categoriefondling, incest, rape, and statutoryhapist of primary crimes and their definitions are listed here.

1 Murder/Non-Negligent Manslaughteirhe willful (nonnegligent) killing of one human being by another.
Note deaths caused by negligence, attempts to kill, assaults to kill, suicides, accidental deaths, and justifia
homicides are excluded.

1 Manslaughteby NegligenceThe killing of another person through gross negligence.

1 Rape The penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the vicsiwffdise includes the rape of
both males and females.

9 FEondling The touching of the private body parts of another person for the purpose of sexual gratification,
the consent of the victim, including instances where the victim is incapablagptghngent because of his/her a
or because of his/her temporary or permanent mental incapacity.

I Incest Sexual intercourse between persons who are related to each other within the degrees wherein mar
prohibited by law.

1 StatutoryRape Sexualntercourse with a person who is under the statutory age of consent.

T Robbery The taking or attempting to take anything of value from the care, costoalytrol of a person or
persons by force or threat of force or violence and/or by putting the vidigari

9 Aaggravated Assauln unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by meand
produce death or grehbdily harm. Note: It is not necessary that injury result from an aggravated assault wi
gun, knife or other weapon is used which could or probably would result in a serious potential injury if the
were successfully completed.

9 Burglary. The unlawil entry of a structure to commit a felony or a theft. For reporting purploisedefinition
includes: unlawful entry with intent to commit a larceny or a feloegking and entering with intent to commit
larceny; housebreaking; safecracking; aadtexthpts to commit any of the aforementioned.

T Motor Vehicle Theft The theft or attempted theft of a motor vehidotor vehicle thefincludesall cases where
automobiles are taken by persons not having lawful access, even though the vehiclebarddatat, including
joy riding.

T Arson The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling hous
public building, motor vehicle or aircraft, or personal property of anateer

Definitions: ViolenceAgainst Women Act (VAWA) Offenses

The second table below contains statistics for offenses defined/mle¢hee Against WomReauthorizatidwwt 02013
these offenses included Dating Violence, Domestic Violence, and Stalking. It should be noted that sexual assault
offenses are also VAWA Offenses, but that sex offenses must be repoRednaithCrimésee above) under the Clery
Act.

9 DomesticViolence Felony or misdemeanor crimes of violence committed by a current or former spouse or
intimate partner of the victinlgy a person with whom thvictim shares a child in commdry, a person who is
cohabitating withor has cohabitated witthe victim as a spouse or intimate partrigy a person similarly situate
to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime @
violence occurred; or by any other person against an adult or youth victimswhgp r ot ect ed f r ¢
under the domestic family violence laws of the jurisdiction in which the crime of violence occurred.
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In accordance with Vermont law [15 V.S.A. § 11Da&imestic Violence includes felony or misdemeanor crime
violen@ committedby persons who, for any period of time, are living or have lived together, are sharing or
shared occupancy of a dwelling, are engaged in or have engaged in a sexual relationship, or minors or ad
dating or who hibdwWe metdthed sjofifihbesencl usi on of fi ho
domestic violence under Ver molelwhich eccurin Viecmam eapturesd g
under ODomestFioa Vhioa lekendsliditiorr offiCmting iatence bebwfartdarror! Reference
source not foundnumber&rror! Reference source not founandError! Reference source not fad. on page
Error! Bookmark not definedfor additional information

1 Dating Violence Violence committed by a person who is or has been in a social relationship of a romantic
intimate nature with the victim. The existence of such a relationship shall be determined based on the rep
partybds statement a n gth of the rblatienship sthe tiyperofadlatiooship, arfd theé h e
frequency of interaction between the persons involved in the relationship. For the purposes of this definitiq
dating violence includes, but is not limited, to sexual or physical abuse oraheftsteh abuse, amiting
violence does not include acts covered under the definition of domestic violence

O Pleasenottbue to the inclusion of fihousehol d memy
Vermont law [15 V.S.A. § 1104)] inciderts occurring in the State of Vermont covered by the definitiq
of Dating Violendisted here are covered under the definitioDomestic Violermoel are reported as such
SeeError! Reference source not foundumbersError! Reference source not foundndError!
Reference source not foundn pageterror! Bookmark not definedfor additional information.

I Stalking Engaging in aourse of conduct directed at a specific person that would cause a reasonable persd
for their safety or the safety of others, or suffer substantial emotional distress. For the purposes of this def
Course of Condo@ans two or more aciscluding, but not limited to, acts which the stalker directly, indirectly
through third parties, by any action, method, devicmeansfollows, monitors, observes, surveils, threatens,
communi cates to or about a person, or interfere
Reasonable Perseans a reasonable person under similar circumstances and with similar identities to the \
Substanti@motionaDistressieans significant mental suffering or anguishrtieyy, but does not necessamdguire
medical or other professional treatment or counseling.

Definitions: Weapon,Drug, and Liquor Law Violations

The third table below contains stdtistfor arrests and referrals for disciplinary action (disciplinary referrkds)
violations including weapons laws, drug abuse lawfgaadlaws For the purposes of 1!
referral, 06 and e adefinedhgrgleasenbotdf|irawingleiinoidert, tan imdividual is arrested for m
violations in this category, the statistic will be counted only as the most egregious law violation asctigtexlainsddy &
internally at the Unisity of Vermont; this hierarchy rule ranks violations from most egregious to least egregious as:
Violations, Drug Abuse Violations, Liquor Law Violations

I Arrest Persons processed by arresminal citation or summons.

9 Referral for Discifinary Action / Disciplinary ReferralThe referral of any person to any official who initiates
disciplinary action of which a record is established and which may result in the imposition of a sanction.

1 Weapon Law ViolationThe violation of sti® and bcal laws or ordinances dealing with weapon offenses,
regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; carrying deadly weap
concealed or openly; furnishing deadly weapons to minors; alieesspugsleadly weaponsatempts to commit]
any of the aforaentioned.

1 Drug Abuse Violation Violations of state and local laws relating to the unlawful possession, sale, use, grow
manufacturing, and making of narcotic drugs. The relevant substances includendiuiraieed to: Opium or
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, meth&gy
dangerous nonarcotic drugs (barbiturates, Benzedrine); bath salts and their derivatives; dnablegadd
prescriptiondrugs.

9 Liguor Law Violation The violation of state and local laws or ordinances prohibiting: the manufacture, sale
transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging
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operating a stilfurnishing liquor to minor or intemperate person; using a vehicle for illegal transportation o
liquor; drinking on a train or public conveyance; all attempts to commit any of the aforementioned. Drunke
and driving under the influena¥e NOT includedn this definition, nor is possessiof alcohol by an individual

21 years of age or older where such possession is in violation of University policy (i.e. in a residence hall)

Definitions: Hate Crimes

Hate Crime statistics are presented in a narrativeat following the statistical tablesHAte Crimeis a criminal offense
t hat mani fests evidence that the victim was intent
order for an incident to be classified as a Hate Csoféicient objective facts must be present to lead a reasonable aff
prudent person to conclude thiéileo f f e n d e rwéramotvatedr wdhaiesor in part, by bias.

Although there are many possible categories of bias, und&etiieAcdbnly Hate Crimes motivated by bias based on Raj
Religion, Sexual Orientation, Gender, Gender Identity, Ethnicity, National Origin, and Disability are reported. The
categories of bias are defined by the Department of Education below.

i RaceA preformed negative atiide toward a group of persons who possess common physical characteristid
color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by descent and heredity whichj
distinguish them as a distinct division of humankind, e.g.n#dacks or African Americans, whites.

T Religion A preformed negative opinion or attitude toward a group of persons who share the same religiou
regarding the origin and purpose of the universe and the existence or nonexistence of dsing,eeng.,
Catholics, Jews, Protestants, atheists.

I Sexual OrientationA preformed negative opinion or attitude toward a group of persons based on their acty
perceived sexual orientation.

1 Gender A preformed negative opinion or attitude toward asperor group of persons based on their actual or
perceived gender, e.g., male or female.

i Gender Identity A preformed negative opinion or attitude toward a person or group of persons based on th
actual or perceived gender identity, e.g., bias agaimsgjénder or gender noanforming individuals.

9 Ethnicity: A preformed negative opinion or attitude toward a group of people whose members identify withj
other, through a common heritage, often consisting of a common language, common culture l(afbeg &nc
shared religion), and/or ideology that stresses common ancestry.

9 National Origin: A preformed negative opinion or attitude toward a group of people based on their actual of
perceived country of birth. This bias may be against people that have er m&cent associated with a national
origin group, participate in certain customs associated with a national origin group, or because they are mj
or associate with people of a certain national origin.

9 Disability: A preformed negative opinion attitude toward a group of persons based on their physical or mer
impairments, whether such a disability is temporary or permanent, congenital or acquired by hereditary, a
injury, advanced age, or illness.

Hate Crime statistics are reportedtfoe Primary Reportable Crime categories of Aggravated Assault, Arson, Burgla
Motor Vehicle Theft, Murder/NofNegligent Manslaughter, Robbery, and Sexual Assault (including Fondling, Inces
and Statutory Rape). In addition, hate crimes are reghdot the offenses of Larcdrheft, Simple Assault, Intimidation,
and Destruction/Damage/Vandalism of Property, as defined below.

1 LarcenyTheft: The unlawful taking, carrying, leading, or riding away of property from the possession or
constructive possasn of another. Constructive Possession is the condition in which a person does not haV
physical custody or possession, but is in a position to exercise dominion or control over a thing.

1 Simple AssaultAn unlawful physical attack by one person uponterathere neither the offender displays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bone
teeth, possible internal injury, severe laceration, or loss of consciousness.

9 Intimidation: To unlanfully place another person in reasonable fear of bodily harm through the use of thred
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words and/or other conduct, but without displaying a weapon or subjecting the victim to actual physical atll

1 Destruction/Damage/Vandalism of Propertyo willfully or maliciously destroy, damage, deface, or otherwis
injure real or personal property without the consent of the owner or the person having custody or control g
Incidents of burning that willfully or maliciously destroy, danmageoperdetae counted as Arson, not
Destruction/Damage/Vandalism of Property.

Definitions: Unfounded Crimes

Beginning with the 2014 crime statistics, @hery Achas required institutions to report statistics for the total number g
crimereportsthaver e fAunf oundedo and subsequently withheld
calendar years. The total number of unfounded crimes is reported in a narrative format following the Hate Crime 1

For Clery Acpurposes, a arie is only considered unfounded if sworn or commissioned law enforcement personnel

formal determination that the report is false or baseless. Crime reports can be properly determined to be false on
evidence from a complete and thorough stigation establishes that the crime reported was not, in fact, completed ¢
attempted in any manner. Crime reports can be determined to be baseless only if the allegations reported did notj
elements of the offense or were improperly classifertrees in the first place.

T Unfounded CrimesCleryAct r i mes reported t o h a\CkryAacgeoguaphy that are nj

thoroughly investigated by sworn or commissioned law enforcement personnel and found, through investi
be fase or baseless, meaning thatcrime did not occur and was never attempted.
Reports of burglaries where investigation determined that the items were misplaced by the owner and bur
not occur and was not attempted, and reports of motor vehéfts thhere investigation determines that the ca
was misplaced by the owner and a motor vehicle theft did not occur and was not attempted are not includ
unfounded crimes.
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Annual Total:
All Geography

Student Housing
Facilities

On Campus Public Property N(l)jr;;aerrtsus

Murder / Non-Negligent Manslaughter

2018 0 0

2019 0 0

2020 0 0
Manslaughteby Negligence

2018 0 0

2019 0 0

2020 0 0
Rape(3)

2018 22 0
2019 16 0

2020 9 0
Fondling

2018 9 0

2019 6 0]

2020 2 0
Incest

2018 0 0

2019 0 0]

2020 0 0
Statutory Rape

2018 0 0

2019 0] 0

2020 0 0
Robbery

2018 0] 0

2019 0] 0

2020 0 0
Aggravated Assault

2018 0] 1

2019 2 0

2020 0 0
Burglary

2018 11 0

2019 15 0

2020 7 0
Motor Vehicle Theft

2018 3 0

2019 2 0

2020 4 0
Arson

2018 0 0

2019 0 0
202C 8 0
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Non-Campus A IEURNe IR Student Housing

On Campus Public Property Property All Geography Facilities

Domestic Violence4)

Dating Violence5)

Stalking

2018 18 0 0 8

2019 17 0 1 8

2020 3 0 1 0

. Non-Campus Annual Total: Student Housin
On Campus Public Property Property P All Geography Facilities °

Arrests: Weapons Carrying, Possessing, etc.

2018 0 0 0 0 0

2019 0 0 0 0 0

2020 0 0 0 0 0
Disciplinary ReferralswWeapons Carrying, Possessing etc. ...

2018 0 0 0 0 0

2019 0 0 0 0 0

2020 0 0 0 0 0
Arrests:Drug Abuse Violationg6)

2018 2 5

2019 0 0

2020 0 0
Disciplinary ReferralsbDrug Abuse Violationg6)

2018 185 0

2019 189 1

220 127 0
Arrests:Liquor Law Violations

2018 0 0

2019 0 0

2020 0 0
Disciplinary Referrals: Liquor Law Violations

2018 368 0

2019 327 15

2020 336 1
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In the statistical tables above, caveats are indicated by numbers in parentheses. There are eight caveats to ticalaj
tables. These caveats are described by number below.

1.

In 2018 3 crimes were deemed to be bias motivated:

In 2019

Incidents that were reported without exact geographic locations ieueddby the University to have occurred @
campus are included in the On Campus statistics.

Al | crimes in the AStudent Housing Facilitiesbo
accordance with Department of Educat@ery Acteporting guidelines.

To the extent t hat sex offenses were reported a
type of sexual assault, they have been classified and reported as Rape.

These statistics encompass both Domesticri¥mlend Dating Violence as contemplated byibkence Against
Women Adtor al | crimes reported to have occurred iq
Domestic Violence captures all incidents of Dating Violence as definedAst ti$ee Statistical Table Caveat
number five for additional details.

Due to the inclusion of fihousehold member s di5i n
V.S.A. 8 1107 all incidents occurring in the State of Vermont considered Dating Violence as defined by thq
Violence Against Womerafetovered under the definition of Domestic Violence and are reported as such.
this jurisdictional definition of Domestic Mance, Dating Violence statistics are not separately reportable by
University of Vermont for locations to include On Campus, Public Property, and Student Housing Facilities
entirety of each these geographic categories is within the statmofitvéncidents of Dating Violence within
these geographic locations are reported as Domestic Violence, in accordance with jurisdictional definition
crimes.

Possession and use of marijuana was legalized in the State of Vermont effectivd8ulyHici2Bas impacted th
number of drug abuse arrests and Clery reportable disciplinary referrals at the University of Vermont. Civi
are not Clery reportable. The possession and use of marijuana on campus remains strictly prohibitedalay fq
and UVM Policy and subject to disciplinary action.

In 2021, the University received additional information about an on campus rape that was first reported in
that clarified that the location where the incident occurred was in a residencedaatiprs. Previously, the

University only had information indicating that the incident had occurred in an on campus location. To reflq4
addi tional i nformati on, the AOnNn Campus Resident

In 2020 a single arson incident in the Halilis Complex constituted five separate counts of arson, as five
separate posters hanging in the building were burned by a group of individuals who were later identified, 4
and cited into court for arson.

T One incident of intimidation was deemed to be motivated by bias based on Gender Identity. This incid
occurred in an on campus location.

I One incident of intimidationrwas deemed to be motivated by bias based on Religion. This incident occuj
an on campus student housing facility.

1 Oneincident of vandalism was deemed to be motivated by bias based on Race. This incident occurre
campus location.

, 2 crimes were deemed to be bias motivated

I Two incidents of vandalism was deemed to be motivated by bias based on Race. These incidents botQ
in an on campus location.
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In 202Q 4 crimes were deemed to be bias motivated:

i Three incidents of vandalismere deemed to be motivated by bias based on Race. All of these occurredjn on
campus locations.

I Oneincident of stalking was deemed to be motivated by bias based on Race. This incident occurred i§lan o
campus location.

In 2018there were unfounded crimes.
In 2019there wad unfounded crime.
In 2020 there wad unfounded crime.
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APPENDIX A

APPENDIX A:
Violence Against WomeReauthorization Act of 2013 Definitions

The University of reltonshioviolenéesexua astautmndstalking isted abbve, see @E@eapture all
offenses defined by the Violence Against Women Reauthorization Act of 2013 (VAWA) as datingdaioiestie violence
sexual assault, and stalkiBglow is a listing of these offenses as defined by VAWA:

1. Dating Violence¥Violence committed by a person who is or has been in a social relationship of a romantic or in§
nature with the victim.

a The existence of such a relationship shall be
the length of theelationship, the type of relationship, and the frequency of interaction between the pers
involved in the relationship.

b. For the purposes of this definitidn

i. Dating violence includes, but is not limited to, sexual or physical abuse or the thréaabfisec
ii. Dating violence does not include acts covered under the definition of domestic violence.

2. Domestic ViolenceA felony or misdemeanor crime of violence commiitted
By a current or former spouse or intimate partner of the victim;
By a person witvhom the victim shares a child in common,;

oo oW

By a person similarly situated to a spouse of the victim under the domestic or family violence laws of tH
jurisdiction in which the crime of violence occurred; or

e. By any other person against an adult or youth
or family violence laws of the jurisdiction in which the crime of violence occurred.

3. Sexual Assaulfin offense that meets the definition of rape, fondling, incestatrtory rape as used in thd F8 s
Uniform Crime Reporting (UCR) program. Per the National Incidased Reporting System User Manual from thq

FBI UCR Program,asexoffee i s fiany sexual act directed agai ns;s
including instances where the victim is incapabl 4
4. Stalking:

a. Engaging in a course of conduct directed at a specific person that would caosalslegzerson to
i. Fear for the persondéds safety or the safety
ii. Suffer substantial emotional distress
b. For the purposes of this definitidn
i. Course of condmetans two or more acts, including, but not limited to, acts which the stalkdy,dire}
indirectly, or through third parties, by any action, method, device, or means follows, monitors, g
surveils, threatens, or communicates to or
i. Reasonable pemeans a reasonable persodermsimilar circumstances and with similar identities 4
the victim.
iii. Substantial emotional distreass significant mental suffering or anguish that may but does not
necessarily, require medical or other professional treatment or counseling.
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APPENDIX B

APPENDIX B:
Vermont Criminal Statute Definitions

The University of Vermont department of Police Services has full law enforcement authority in the State chd/enacied
by the General Assemblytbe State of Vermont: Title 16 VSA § 2283. Hue of Vermont Statutes contain jurisdictional
criminal definitions of domestic violence, sexual assault, and stalking. In addition eneerib@f University of Vermont
policies and compliance with th@lence Against Women Reauthorization Act of 2013, The University of Vermont, throu
department of Police Services, enforces the Vermont CrigtatatesThisincludes enforcement of laws against domestic
violence, sexuassault, and stalking. \freont criminal definitions of these acts are listed below:

Domestic Violencedefined in15 V.S.A.8 1151)

"Domestic violencemeans an act of abuse as defined in subdivision 1101(1) of this title and includes a threat of such
committed against a@ndividual in a domestic situation, regardless of whether these acts or threats have been reported
enforcement officers.

15 V.S.A. § 110Definitions

The following words as used in this chapter shall have the following meanings:

1. "Abuse'means the aurrence of one or more of the following acts between family or household members:

a. Attempting to cause or causing physical harm.

b. Placing another in fear of imminent serious physical harm.

c. Abuse to children as defined in subchapter 2 of chapter 49 oB3itle
d. Stalking as defined in 12 V.S.A. § 5131(6).

e. Sexual assault as defined in 12 V.S.A. 8 5131(5).

2. "Household membersheans persons who, for any period of time, are living or have lived together, are shar
have shared occupancy of a dwelling, asgedgn or have engaged in a sexual relationship, or minors or ady
who are dating or who have dated. "Dating" means a social relationship of a romantic nature. Factors that
may consider when determining whether a dating relationship exgtsted include:

a. the nature of the relationship;

b. the length of time the relationship has existed,;

c. the frequency of interaction between the parties;

d. the length of time since the relationship was terminated, if applicable.

NOTE: There is no separate definton of HAdating violenced in the Ve
definition of domestic violence captures all incidents characterized by VAWA as dating violence.

Sexual Assau(tlefined in 15 V.S.A8 1151)
"Sexual assatlllineans an act absault as defined in 13 V.S.A. § 3252(a) or (b) (sexual assault) or 3253(a) (aggravated 4
assault), and includes a threat of such acts, regardless of whether these acts or threats have been reported tataw enf
officers.

Sexual assalt3 V.SA. § 3252)
A. No person shall engage in a sexual act with another person and compel the other person to participate in a se
1. without the consent of the other person; or
2. by threatening or coercing the other person; or
3. by placing the other person irafehat any person will suffer imminent bodily injury.
B. No person shall engage in a sexual act with another person and impair substantially the ability of the other pen
appraise or control conduct by administering or employing drugs or intoxichpt# #ie knowledge or against the W
of the other person.
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APPENDIX B

Salking (13 V.S.A§ 1061)

1.

C. No person shall engage in a sexual act with a child who is under the age of 16, except:

1. where the persons are married to each other and the sexual act is consensual; or

2. where the person is lesahl9 years old, the child is at least 15 years old, and the sexual act is conseng}ial.

D. No person shall engage in a sexual act with a child who is under the age of 18 and is entrusted to the actor's
authority of law or is the actor's child, grandiHoster child, adopted child, or stepchild.
E. No person shall engage in a sexual act with a child under the age of 16 if:

1. the victim is entrusted to the actor's care by authority of law or is the actor's child, grandchild, foster chjH,

adopted child, ostepchild; or
2. the actor is at least 18 years of age, resides in the victim's household, and serves in a parental role witf
the victim.

NOTE: For the purposes of the above, the following definitions should be (ised 13 V.S.A. § 3251):

(1) A sexual attmeans conduct between persons consisting of contact between the penis and the vulva, the p
the anus, the mouth and the penis, the mouth and the vulva, or any intrusion, however slight, by any part of a I
body or any object intti¢ genital or anal opening of another.

(3) 'Consent means words or actions by a person indicating a voluntary agreement to engage in a sexual act.

(A) "Course of conduct" means two or more acts over a period of time, lstmetyér which a person follows, monitors,
surveils, threatens, or makes threats about another person, or interferes with another person's property. This defin
apply to acts conducted by the person directly or indirectly, and by any actiod, admtice, or means. Constitutionally
protected activity is not included within the meaning of "course of conduct.”

(B) As used in subdivision (A) of this subdivision (1), threaten shall not be construed to require an express or overj
"Emotionaldistress" means significant mental suffering or distress that may, but does not necessarily, require med
professional treatment or counseling.

"Reasonable person” means a reasonable person in the victim's circumstances.

"Stalk" means to engageposefully in a course of conduct directed at a specific person that the person engaging in
conduct knows or should know would cause a reasonable person to fear for his or her safety or the safety of anoth
cause a reasonable person sobiat@motional distress. (Added 1993, No. 95, § 1; amended 1999, No. 124 (Ad|. Seq
2005, No. 83, § 4; 2013, No. 150 (Adj. Sess.), § 1; 2015, No. 162 (Adj. Sess.), § 5.)
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