
 

EDUCATIONAL POLICY AND INSTITUTIONAL RESOURCES COMMITTEE 
BOARD OF TRUSTEES 

UNIVERSITY OF VERMONT AND STATE AGRICULTURAL COLLEGE 

A meeting of the Educational Policy and Institutional Resources (EPIR) Committee of the Board 
of Trustees of the University of Vermont and State Agricultural College was held on Friday, 
February 4, 2022 at 3:45 p.m. in the Silver Maple Ballroom, Room 401 at the Dudley H. Davis 
Center. 

MEMBERS PRESENT: Chair Carolyn Dwyer, Cynthia Barnhart, John Bartholomew, Otto 
Berkes, Frank Cioffi, Johannah Donovan, President Suresh Garimella, Stephane Jerome, Kisha 
Kalra, Carol Ode, Lucy Rogers, Shap Smith and Samuel Young  

MEMBERS ABSENT: Vice Chair Jodi Goldstein 

OTHER TRUSTEES PRESENT: Incoming student trustee Kenny Nguyen 

REPRESENTATIVES PRESENT: Faculty Representatives Evan Eyler1 and Stephen Everse, 
Staff Representatives Amanda McIntire and Sarah Heath, Alumni Representative Susan 
Wertheimer, Foundation Representative Cathi Wiebrecht-Searer1, Student Representative Ursula 
Walczak and Graduate Student Representatives Miki Beach1 and Max Cordes Galbraith1

REPRESENTATIVES ABSENT: Faculty Representative Mary Cushman and Student 
Representative Sam Pasqualoni 

PERSONS ALSO PARTICIPATING: Provost and Senior Vice President Patricia Prelock, Dean 
of the College of Arts & Sciences William Falls, Associate Dean of the College of Arts & 
Sciences Kelley Di Dio, Associate Professor and Interim Chair, Art and Art History Pamela 
Fraser, Theatre and Dance Assistant Professor Paula Higa, and Vice President for Legal Affairs 
& General Counsel and Senior Advisor to the President Sharon Reich Paulsen 

1 Joined by phone 

Chair Carolyn Dwyer called the meeting to order at 3:57 p.m. and welcomed new faculty 
representative Stephen Everse to the committee. 

Approval of minutes 

The minutes from the October 29, 2021 meeting were presented for approval. A motion was 
made, seconded and voted to approve the minutes as presented.  
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Provost’s report 
 
Provost Patricia Prelock began her report by providing a few enrollment highlights. There was a 
26% increase in Fall 2022 Early Action (EA) applications. To leverage this increased demand, 
processes were reengineered to release EA financial aid packages just two business days after 
EA decisions were released. Regular Decision (RD) applications were up 8% over 2021 and 76% 
over the 2020 cohort. The FirstGen@UVM program was launched under the Center for 
Academic Success to enhance the support provided to first-generation students at UVM. Provost 
Prelock announced several new personnel changes including the appointment of Associate Dean 
for Academic and Faculty Affairs and Professor of Counselor Education in the College of 
Education and Social Services Jane Okech as the next Vice Provost for Faculty Affairs (VPFA) 
succeeding Jim Vigoreaux who will be stepping down at the end of June. In addition to the 
VPFA appointment, Dr. Elliot Ruggles has been hired as the inaugural Sexual Violence 
Prevention and Education Coordinator and Andrew Elrick is the new Student Media Advisor. 
 
School of the Arts 
 
College of Arts and Sciences Dean Bill Falls, College of Arts and Sciences Associate Dean 
Kelley Di Dio, Art and Art History Interim Chair Pamela Fraser and Theatre and Dance 
Assistant Professor Paula Higa introduced a proposal to establish a School of the Arts within the 
College of Arts and Sciences. Dean Falls provided background and events that led to the 
proposal including a nationwide decline in the humanities and the transformation of the Taft 
School which created studio and exhibit space. The School structure will better support the 
excellence of the arts faculty and curricula, expand interdisciplinary courses and research 
opportunities for students, respond to contemporary trends in the arts that are crossing 
disciplinary barriers, elevate the value of the arts as part of a liberal arts education, and 
communicate more effectively the importance of the arts for the enrichment of and engagement 
with diverse communities at UVM and beyond. The three individual departments of  
Art & Art History, Music, and Theatre & Dance which have traditional department chairs, will 
transition into programs within the larger umbrella of the school led by a School of the Arts 
director. Affiliated programs such as creative writing and television & film studies are also 
planned. 
 
Following the presentation and brief discussion, Chair Dwyer presented the following resolution: 
 

Resolution approving the establishment of a School of the Arts within the College of 
Arts and Sciences; the creation of the Programs of Art & Art History, Music, and 
Theatre & Dance within the School of the Arts; and the termination of the 
Departments of Art & Art History, Music, and Theatre & Dance in the College of 
Arts and Sciences 
 
WHEREAS, a School of the Arts will support the excellence of our arts faculty and 
curricula, expand interdisciplinary courses and research opportunities for our students, 
respond to contemporary trends in the arts that are crossing disciplinary barriers, elevate 
and better promote the value of the arts as part of a liberal arts education, and 

https://www.uvm.edu/academicsuccess/firstgenuvm
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communicate more effectively the importance of the arts for the enrichment of and 
engagement with diverse communities at UVM and beyond; and 
 
WHEREAS, the proposal for a School of the Arts has been reviewed and approved by the 
faculty in the Departments of Art and Art History, Music, and Theatre and Dance; the 
faculty of the College of Arts and Sciences; the Dean of the College of Arts and Sciences; 
the Faculty Senate; Provost Patricia Prelock, and President Suresh Garimella; and 
 
WHEREAS, the Programs of Art and Art History, Theatre and Dance, and Music will be 
created as internal units within the School of the Arts to maintain their unique identities 
and visibility, and the existing stand-alone Departments of Art and Art History, Theatre 
and Dance, and Department of Music in the College of Arts and Sciences will be 
eliminated; and 
 
WHEREAS, the goals of the School of the Arts include the recruitment of more students 
interested in the arts; strengthening existing learning areas, certificates, majors and 
minors; better meeting the need for Catamount Core general education arts requirements 
for students across the university; increasing opportunities for interdisciplinary 
collaboration for arts faculty and students; increasing the visibility of the arts on campus; 
improving coordination of arts related events on campus; deepening community 
engagement in arts related events; expanding collaborations with community arts partners 
in Vermont and beyond; and advancing fundraising efforts for all units and programs in 
the School; 
 
BE IT RESOLVED, that the Board of Trustees approves the establishment of a School of 
the Arts within the College of Arts and Sciences effective July 1, 2022, as detailed in the 
Provost’s report and the presentation made to the Board on this date. 

 
An opportunity for further discussion was offered. There being none, a motion was made, 
seconded and it was unanimously voted to refer the resolution to the board for approval. 
 
Resolution endorsing the relocation of the Geology Program to the Department of 
Geography and Geosciences and approving the termination of the Department of Geology 
in the College of Arts and Sciences 
 
Provost Prelock introduced a resolution to terminate the Department of Geology in the College 
of Arts and Sciences and to merge the departments of Geography and Geology into a single 
Department of Geography and Geosciences. The merger of the two departments is the result of 
extensive discussions among faculty in both departments and in recognition of their overlapping 
scholarship, research, and teaching as well as the opportunities for collaborations that leverage 
the university’s strength in nature-society studies and earth system sciences.  
 
Chair Dwyer presented the following resolution: 
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Resolution endorsing the relocation of the Geology Program to the Department of 
Geography and Geosciences and the termination of the Department of Geology in 
the College of Arts and Sciences 
 
WHEREAS, the regular and systematic review of low enrollment/low completion 
programs is essential to aligning our resources with our priorities and supporting the 
institution’s long-term financial sustainability, and curating our degree offerings is 
important to providing our students with an array of properly resourced programs that can 
maintain strong enrollments, fostering the vitality necessary to achieve a high-quality 
academic experience: and 
 
WHEREAS, since 2018, the College of Arts and Sciences faculty and leadership have 
been in discussions regarding a reorganization in response to a change in enrollment 
patterns and the need to focus on academic program curation and stewardship; and 
 
WHEREAS, the enrollments in the Department of Geology have experienced a sustained 
decline, and the Departments of Geography and Geology have had extensive discussions 
in recognition of their overlapping scholarship, research, and teaching as well as the 
significant opportunities for teaching and research collaborations; and 
 
WHEREAS, the Department of Geography has been renamed the Department of 
Geography and Geosciences to reflect the strengths and expertise of both the 
Departments of Geography and Geology, and the Geology faculty will be reassigned to 
this renamed department; and 
 
WHEREAS, the M.S. in Geology formerly housed in the Department of Geology 
has been moved to the newly renamed department of Geography and Geosciences, and 
the B.A. and B.S. degrees in Geology as well as the Geology minor have been 
deactivated, 
 
BE IT RESOLVED, that the Board of Trustees endorses the relocation of the Geology 
Program to the Department of Geography and Geosciences and approves the termination 
of the vacated Department of Geology in the College of Arts and Sciences effective July 
1, 2022, as approved and advanced by Dean Bill Falls, Provost Patricia Prelock, and 
President Suresh Garimella. 

 
An opportunity for discussion was offered. There being none, a motion was made, seconded and 
it was unanimously voted to refer the resolution to the board for approval. 
 
Faculty Senate Curricular Affairs Committee chair’s report 
 
Faculty Senate Curricular Affairs Committee Co-Chair Stephen Everse invited questions from 
the committee members regarding his written report included as attachment 4 in the meeting 
materials.  
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Action items 
 
Chair Dwyer presented the following resolutions: 
 

Resolution approving the creation of a Micro-Certificate of Graduate Study in 
Sustainable Family Enterprise in the Graduate College in conjunction with the 
Grossman School of Business 
 
BE IT RESOLVED, that the Board of Trustees approves the creation of a Micro-
Certificate of Graduate Study in Sustainable Family Enterprise in the Graduate College in 
conjunction with the Grossman School of Business, as approved and advanced by the 
Provost on December 20, 2021 and the President on December 21, 2021. 
 
Resolution approving the creation of a Bachelor of Arts in Neuroscience in the 
College of Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the creation of a Bachelor of 
Arts in Neuroscience in the College of Arts and Sciences, as approved and advanced by 
the Provost and President on November 16, 2021.  
 
Resolution approving the termination of the major in Greek and the minor in Greek 
Language and Literature in the College of Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the major in 
Greek and minor in Greek Language and Literature in the College of Arts and Sciences, 
as approved and advanced by the Provost and President on November 16, 2021.  
 
Resolution approving the termination of the major in Latin and the minor in Latin 
Language and Literature in College of Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the major in 
Latin and the minor in Latin Language and Literature in the College of Arts and Sciences, 
as approved and advanced by the Provost and President on November 16, 2021.  

 
An opportunity for discussion was offered. There being none, a motion was made, seconded and 
it was unanimously voted to refer the resolutions to the board for approval. 
 
Vice President for Legal Affairs & General Counsel and Senior Advisor to the President Sharon 
Reich Paulsen introduced the following resolution, noting the Equal Opportunity polices are due 
for annual review by the board for compliance purposes. There have been no changes in the last 
year. 

Resolution reaffirming Equal Opportunity policies 
 
BE IT RESOLVED, that the Board of Trustees reaffirms the Equal Employment 
Opportunity/Affirmative Action policy, attached here as Appendix A; and  
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BE IT FURTHER RESOLVED, that the Board of Trustees reaffirms the Equal 
Opportunity in Educational Programs and Activities and Non-Harassment policy, 
attached here as Appendix B. 
 

An opportunity for discussion was offered. There being none, a motion was made, seconded and 
it was unanimously voted to refer the resolution to the board for approval. 
 
Other business 
 
There being no further business, the meeting adjourned at 4:32 p.m. 
 
Respectfully submitted, 
 
Carolyn Dwyer, Chair 



OFFICE OF AUDIT AND COMPLIANCE SERVICES 
UVM.EDU/POLICIES 

POLICY 

Page 1 of 3 

Title: Equal Employment Opportunity/Affirmative Action Policy 
Statement 

Policy Statement 

The University of Vermont and State Agricultural College is committed to a policy of equal employment 
opportunity and to a program of affirmative action in order to fulfill that policy. The President of the 
University fully supports the University’s equal employment opportunity policy and the University’s 
affirmative action program. 

The University will accordingly recruit, hire, train, and promote persons in all positions and ensure that all 
other personnel actions are administered without regard to unlawful criteria including race, color, religion, 
ancestry, national origin, place of birth, sex, sexual orientation, disability, age, positive HIV-related blood test 
results, genetic information, gender identity or expression, or status as a disabled veteran, recently separated 
veteran, active duty wartime or campaign badge veteran, or Armed Forces service medal veteran (collectively 
“protected veterans”), or crime victim status, as these terms are defined under applicable law, or any other 
factor or characteristic protected by law, and ensure that all employment decisions are based only on valid 
job requirements. 

In addition, the University of Vermont recognizes that discriminatory harassment and sexual harassment are 
forms of unlawful discrimination, and it is, therefore, the policy of the University that discriminatory 
harassment and sexual harassment will not be tolerated. The University also prohibits unlawful harassment 
on the basis of other characteristics protected by law. 

Further, employees and applicants will not be subjected to harassment, intimidation, threats, coercion, or 
retaliation because they have engaged in or may engage in the following: filing a complaint or assisting or 
participating in an investigation regarding alleged discrimination or harassment as prohibited in the policy 
statement above; filing a complaint or assisting or participating in an investigation, compliance evaluation, 
hearing, or any other activity related to the administration of the Vietnam Era Veterans' Readjustment 
Assistance Act of 1974 ("VEVRAA"), Section 503 of the Rehabilitation Act of 1973 ("Rehabilitation Act"), or the 
Affirmative Action provisions of any other federal, state or local law; opposing any act or practice made 
unlawful by VEVRAA or any other federal, state, or local law requiring equal employment opportunities for 
individuals with disabilities or protected veterans; or exercising any other rights protected by VEVRAA or the 
Rehabilitation Act.  Additionally, the University will not discharge or in any other manner discriminate against 
employees or applicants because they have inquired about, discussed, or disclosed their own pay or the pay 
of another employee or applicant.  

The University of Vermont maintains an audit and reporting system that: measures the effectiveness of the 
University’s affirmative action program; indicates any need for remedial action; determines the degree to 
which the University’s objectives have been attained;  measures the University’s compliance with its 
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affirmative action obligations; and determines whether individuals with disabilities and veterans have had the 
opportunity to participate in all University sponsored educational, training, recreational and social activities.  

Sources: Titles VI and VII of the Civil Rights Act of 1964; the Immigration Reform and Control Act of 1986; 
Title IX of the Education Amendments of 1972; the Equal Pay Act of 1963; the Age Discrimination in 
Employment Act of 1967; the Age Discrimination Act of 1975; Sections 503 and 504 of the Rehabilitation Act 
of 1973; the Americans with Disabilities Act of 1990; Section 402 of the Vietnam-Era Veterans Readjustment 
Assistance Act of 1974; Executive Order 11246; the Genetic Information Nondiscrimination Act of 2008; and 
the Vermont Fair Employment Practices Act, all as amended; and such other federal, state and local non-
discrimination laws as may apply. 

Note: This Statement of Policy is the official University of Vermont Equal Educational Opportunity Policy 
Statement and supersedes all prior policy statements regarding its subject matter. It may be modified only by 
written statement issued by the President as Chief Executive Officer of the University or by formal action by 
the University of Vermont and State Agricultural College Board of Trustees. This Policy Statement is 
designed to express the University’s intent and commitment to comply with the requirements of federal, 
state, and local non-discrimination laws. It shall be applied co extensively with those non-discrimination laws 
and shall not be interpreted as creating any rights, contractual or otherwise, that are greater than exist under 
those laws. 

Contacts 

Questions concerning the daily operational interpretation of this policy should be directed to the following 
(in accordance with the policy elaboration and procedures): 
Title(s)/Department(s): Contact Information: 

Director, Office of Affirmative Action and Equal 
Opportunity 

428 Waterman Building 
(802) 656-3368 

Questions about policies related to Title IX, including sex discrimination, sexual harassment, and all 
forms of sexual violence 

Title IX Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Nick Stanton 
(802) 656-3368 

Questions about disability related issues 
ADA/Section 504 Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Amber Fulcher 
(802) 656-0945 

Questions may also be directed to government agencies having oversight and enforcement authority with 
respect to the referenced laws. A complete listing of such agencies may be obtained from the Office of 
Affirmative Action and Equal Employment Opportunity. 
The University has developed an Affirmative Action Plan.  The portions of the plan required for disclosure 
are available for inspection during normal business hours; contact the University’s Public Records Officer 
at (802) 656-8937. 

Related Documents/Policies 

• Accessibility Policy 
• Discrimination, Harassment, and Sexual Misconduct Policy 
• Equal Opportunity in Educational Programs and Activities and Non-Harassment 
• Handling and Resolving Discrimination, Harassment, and Sexual Misconduct Complaints 

  

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/accessibility.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/sexharass.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
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Regulatory References/Citations 

• Titles VI and VII of the Civil Rights Act of 1964 
• Immigration Reform and Control Act of 1986 
• Title IX of the Education Amendments of 1972 
• Equal Pay Act of 1963 
• Age Discrimination in Employment Act of 1967 
• Age Discrimination Act of 1975 
• Sections 503 and 504 of the Rehabilitation Act of 1973 
• Americans with Disabilities Act of 1990 
• Section 402 of the Vietnam-Era Veterans Readjustment Assistance Act of 1974 
• Executive Order 11246 
• Genetic Information Nondiscrimination Act of 2008 
• Vermont Fair Employment Practices Act 

About This Policy 

Responsible 
Official: 

Vice President for Finance and 
Administration 

Approval 
Authority: 

President and the Chair of the Board 
of Trustees 

Policy 
Number: 

V. 4.23.11 Effective Date: February 4, 2017 

Revision 
History: 

• V. 7.0.1.1 effective April 7, 2006 
• V. 7.0.1.2 effective September 5, 2008 
• V. 7.0.1.3 effective April 13, 2009 
• V. 7.0.1.4 effective March 8, 2010 
• V. 7.0.1.5 effective May 22, 2011 
• V. 7.0.1.6 effective May 19, 2012 
• V. 7.3.7/V. 7.0.1.7 effective February 9, 2013 
• V. 7.3.8 effective February 8, 2014 
• V. 7.3.9 effective February 7, 2015 
• V. 7.3.10 effective February 6, 2016 
• Reaffirmed as revised by the President and the Chair of the Board of Trustees: February 3, 

2018, March 6, 2019 
• Reaffirmed by the President Febraury 3, 2020, February 9, 2021 and the Chair of the 

Board of Trustees January 30, 2020, February 8, 2021 
• Responsible official officially changed from the Vice President for Human Resources, 

Diversity and Multicultural Affairs and Vice President for Finance and Administration on 
May 1, 2020 

 

 
University of Vermont Policies and Operating Procedures are subject to amendment.  For the official, approved, and most recent version, please 
visit UVM’s Institutional Policies Website. 

http://www.uvm.edu/policies/
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Title: Equal Opportunity in Educational Programs and Activities and Non-
Harassment 

Policy Statement 

The University of Vermont and State Agricultural College is committed to a policy of equal educational 
opportunity. The University therefore prohibits discrimination on the basis of unlawful criteria such as race, 
color, religion, national or ethnic origin, age, sex, sexual orientation, marital status, disability, or gender 
identity or expression, as those terms are defined under applicable law, in admitting students to its programs 
and facilities and in administering its admissions policies, educational policies, scholarship and loan 
programs, athletic programs, and other institutionally administered programs or activities made available to 
students at the University. The University also prohibits harassment, as defined in the Vermont Statutes at 
Title 16, section 11(a)(26). Unlawful harassment is a form of discrimination and is therefore prohibited. 
Sources: Title VI of the Civil Rights Act of 1964; Title IX of the Education Amendments of 1972; the Age 
Discrimination Act of 1975; Section 504 of the Rehabilitation Act of 1973; the Americans with Disabilities Act 
of 1990; the Vermont Public Accommodations Act; and such other federal, state, and local non-
discrimination laws as may apply. 

Note: This Statement of Policy is the official University of Vermont Equal Educational Opportunity Policy 
Statement and supersedes all prior statements regarding its subject matter. It may be modified only by 
written statement issued by the President as Chief Executive Officer of the University or by formal action by 
the University of Vermont and State Agricultural College Board of Trustees. This Policy Statement is 
designed to express the University's intent and commitment to comply with the requirements of federal, 
state, and local non-discrimination laws. It shall be applied co-extensively with those non-discrimination laws 
and shall not be interpreted as creating any rights, contractual or otherwise, that are greater than exist under 
those laws. 

Contacts 

Questions concerning the daily operational interpretation of this policy should be directed to the following 
(in accordance with the policy elaboration and procedures): 
Title(s)/Department(s): Contact Information: 

Questions regarding this policy statement or compliance with its provisions may be directed to: 
Dean of Students 41-43 South Prospect Street

Burlington, VT 05405
(802) 656-3380 

Or 
Director, Office of Affirmative Action and Equal 
Opportunity 

428 Waterman Building 
Burlington VT, 0405 
(802) 656-3368 
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Questions may also be directed to government agencies having oversight and enforcement authority with 
respect to the referenced laws. A complete listing of those agencies may be obtained from the Office of 
Affirmative Action and Equal Opportunity. 
Questions about policies related to Title IX, including sex discrimination, sexual harassment, and all 
forms of sexual violence 

Title IX Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Nick Stanton 
(802) 656-3368 

Questions about disability related issues 
Student Accessibility Services  
 
ADA/Section 504 Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Sharon Mone  
(802) 656-4075 
 
Amber Fulcher 
(802) 656-0945 

Related Documents/Policies 

• Discrimination, Harassment, and Sexual Misconduct Policy 
• Equal Employment Opportunity/Affirmative Action Policy Statement 
• Handling and Resolving Discrimination, Harassment, and Sexual Misconduct Complaints 

Regulatory References/Citations 

• Age Discrimination Act of 1975 
• Americans with Disabilities Act of 1990 
• Section 504 of the Rehabilitation Act of 1973 
• Title VI of the Civil Rights Act of 1964 
• Title IX of the Education Amendments of 1972 
• Vermont Public Accommodations Act 
• Vermont Statutes at Title 16, section 11(a)(26) 

About This Policy 

Responsible 
Official: 

Vice President for Finance and 
Administration 

Approval 
Authority: 

President and the Chair of the Board 
of Trustees 

Policy 
Number: 

V. 4.24.11 Effective Date: February 4, 2017 

Revision 
History: 

• V. 7.0.5.1 effective April 7, 2006 
• V. 7.0.5.2 effective September 5, 2008 
• V. 7.0.5.3 effective April 13, 2009 
• V. 7.0.5.4 effective March 8, 2010 
• V. 7.0.5.5 effective May 22, 2011 
• V. 7.0.5.6 effective May 19, 2012 
• V. 7.4.7/V. 7.0.5.7 effective February 9, 2013 
• V. 7.4.8 effective February 8, 2014 
• V. 7.4.9 effective February 7, 2015 
• V. 7.4.10 effective February 6, 2016 
• V. 7.4.11 Reaffirmed as revised by the President and the Chair of the Board of Trustees: 

February 3, 2018 and March 6, 2019 

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/sexharass.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
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• V. 7.4.11 Reaffirmed by the President February 3, 2020, Februay 9, 2021 and the Chair of 
the Board of Trustees January 30, 202, February 8, 2021 

• Responsible official officially changed from the Vice President for Human Resources, 
Diversity and Multicultural Affairs to the Vice President for Finance and Administration on 
May 1, 2020 

 
University of Vermont Policies and Operating Procedures are subject to amendment.  For the official, approved, and most recent version, please 
visit UVM’s Institutional Policies Website. 

http://www.uvm.edu/policies/
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