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  Attachment 1 
   

  
EDUCATIONAL POLICY AND INSTITUTIONAL RESOURCES COMMITTEE 

BOARD OF TRUSTEES 
UNIVERSITY OF VERMONT AND STATE AGRICULTURAL COLLEGE 

 
A meeting of the Educational Policy and Institutional Resources (EPIR) Committee of the Board 
of Trustees of the University of Vermont and State Agricultural College was held on Friday, 
October 29, 2021 at 8:00 a.m. in the Silver Maple Ballroom, Room 401 at the Dudley H. Davis 
Center. 
 
MEMBERS PRESENT: Chair Carolyn Dwyer, Vice Chair Jodi Goldstein, Cynthia Barnhart, 
John Bartholomew, Otto Berkes, Frank Cioffi, Johannah Donovan1, Stephanie Jerome, Kisha 
Kalra, Carol Ode, Shap Smith, Lucy Rogers, and Samuel Young 
 
MEMBERS ABSENT: President Suresh Garimella 
 
REPRESENTATIVES PRESENT: Faculty Representatives Colby Kervick, Evan Eyler and 
Mary Cushman, Staff Representatives Amanda McIntire and Sarah Heath, Alumni 
Representative Susan Wertheimer, Foundation Representative Cathi Wiebrecht-Searer2, Student 
Representative Ursula Walczak and Graduate Student Representative Miki Beach 
 
REPRESENTATIVES ABSENT: Student Representative Sam Pasqualoni and Graduate Student 
Representative Max Cordes Galbraith 
 
PERSONS ALSO PARTICIPATING: Provost and Senior Vice President Patricia Prelock, Vice 
Provost for Academic Affairs and Student Success Jennifer Dickinson, Vice Provost for Faculty 
Affairs Jim Vigoreaux, Director of the Office of Affirmative Action and Equal Opportunity and 
Title IX Coordinator Nicholas Stanton, and Interim Vice Provost for Student Affairs Erica 
Caloiero 

 
1 Joined at 8:20 a.m. 
2 Joined by phone 
 
Chair Carolyn Dwyer called the meeting to order at 8:00 a.m. and welcomed new Faculty 
Representative Colby Kervick, Foundation Representative Cathi Wiebrecht-Searer and Student 
Representatives Ursula Walczak and Miki Beach. 
 
Approval of minutes 
 
The minutes from the June 4, 2021 meeting were presented for approval. A motion was made, 
seconded and voted to approve the minutes as presented.  
 
 
 
 
 
 



Educational Policy and Institutional Resources Committee – October 29, 2021 Page 2 of 5 
 

Provost’s report  
 
Provost Patricia Prelock began her report by acknowledging faculty, staff and students for their 
compliance with the University’s COVID-19 requirements including vaccinations and wearing 
masks indoors. Provost Prelock presented several highlights from her report, including the record 
number of undergraduate Fulbright Fellow finalists (14), six UVM professors being awarded the 
National Science Foundation CAREER Awards exceeding $500,000 each, and a new record in 
external research funding, which totaled $227 million and is the first time that UVM research has 
surpassed the $200 million in the history of the institution. In a follow-up to the Provost’s report 
in June on the sexual assault activism that occurred on campus last spring, Provost Prelock 
reported that the University has implemented a number of changes and enhancements in case 
response and community education/prevention. In addition, President Garimella requested an 
external independent review of the AAEO Office, the findings of which were shared with the 
campus community earlier this week.  
 
Sexual Misconduct and Response Action Plan update 
 
Nicholas Stanton, Director, Office of Affirmative Action and Equal Opportunity and Title IX 
Coordinator, and Erica Caloiero, Interim Vice Provost for Student Affairs, provided an update on 
the responses to community concerns on sexual misconduct. They reviewed the timeline 
beginning with the student-led activism in April 2021 and concluding with ongoing 
communication, partnership, and implementation of changes in Fall 2021. The institution’s 
response to sexual misconduct is addressed in two primary and distinct ways: case response and 
community education/prevention. Prevention and education include a student advisory 
committee, training for clubs and organization, student internships and hiring of a sexual 
violence prevention coordinator. Efforts to address student support and case response have led to 
expanded campus victim’s advocacy in a collaboration with HOPE Works, a 24-hour hotline, 
continued LiveSafe app funding, establishment of a multi-disciplinary response team, and an 
external review of AAEO investigation and case response. Efforts also include expanded training 
for Counseling and Psychiatry Services, UVM Police Services, Residential Life staff, and other 
staff.  
 
Academic Success Goals’ priority area: Teaching and Learning 
 
Provost Prelock, Vice Provost for Academic Affairs and Student Success Jennifer Dickinson, 
and Vice Provost for Faculty Affairs Jim Vigoreaux, gave a brief presentation on Teaching and 
Learning, a priority area of the Academic Success Goals (ASG). The ASG are intended to 
support President Garimella’s strategic areas of impact and were developed during the spring 
2020 semester. The goals are the result of ideas, suggestions, and feedback from the members of 
the Academic Leadership Council and the faculty and staff in their respective units.  
 
Vice Provost Dickinson and Vice Provost Vigoreaux presented highlights on the following five 
goals:  
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1.1 Develop a unified and impactful educational framework. Initiatives include the new 
Catamount Core Curriculum, collaborating with the learning community experience, 
continually increasing the range of high impact practice, and focusing on the quality of 
graduate curriculum.  

1.2 Improve retention, progression and graduation rates. Vice Provost Dickinson reported that 
enrollment management has done great work in this area while amplifying efforts on 
retaining first and second-year students and looking for opportunities to reduce barriers. 

1.3 Support post-graduation success. This goal is met through maintaining excellent post-
graduation success numbers and helping students understand how their academic experience 
leads to multiple career paths. 

1.4 Increase faculty professional development and mentoring. A peer-to-peer mentoring program 
for new faculty has been established and new faculty are encouraged and supported in 
building their mentoring team.  

1.5 Increase diversity of perspectives, experiences, and thought. The Henderson Fellowship 
Program is the signature program in this area. One of the most significant changes is the 
integration and addition of the Vice Provost for Diversity, Equity and Inclusion to the 
Provost’s Office which facilitates the integration of diversity into recruitment efforts. 

 
Faculty Senate Curricular Affairs Committee chair’s report 
 
Faculty Senate Curricular Affairs Committee Chair Colby Kervick addressed questions from the 
committee members regarding her written report included as attachment 3 in the meeting 
materials. 
 
Curricular Action items 
 
Chair Dwyer reminded trustees that resolutions will be voted on as a consent agenda. Trustee 
Frank Cioffi requested the resolutions terminating the minor in Speech and Debate and the minor 
in Vermont Studies be pulled from the consent agenda. 
 
Chair Dwyer presented the following resolutions: 

 
Resolution approving the termination of the Master of Science and Doctor of 
Philosophy in Molecular Physiology and Biophysics in the Graduate College in 
conjunction with the Larner College of Medicine 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the Master of 
Science and Doctor of Philosophy in Molecular Physiology and Biophysics in the 
Graduate College in conjunction with the Larner College of Medicine as approved and 
advanced by the Provost on September 21, 2021 and President on September 22, 2021. 
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Resolution approving the termination of the Doctor of Philosophy in Microbiology 
and Molecular Genetics in the Graduate College in conjunction with the Larner 
College of Medicine 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the Doctor of 
Philosophy in Microbiology and Molecular Genetics in the Graduate College in 
conjunction with the Larner College of Medicine, as approved and advanced by the 
Provost on September 21, 2021 and President on September 22, 2021. 
 
Resolution approving the termination of the Doctor of Philosophy in Pharmacology 
in the Graduate College in conjunction with the Larner College of Medicine 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the Doctor of 
Philosophy in Pharmacology in the Graduate College in conjunction with the Larner 
College of Medicine, as approved and advanced by the Provost on September 21, 2021 
and President on September 22, 2021. 
 
Resolution approving the termination of the minor in Italian in the College of Arts 
and Sciences 
BE IT RESOLVED, that the Board of Trustees approves the termination of the minor in 
Italian in the College of Arts and Sciences, as approved and advanced by the Provost on 
October 18, 2021 and President on October 19, 2021. 
 
Resolution approving the termination of the major in Italian Studies in the College 
of Arts and Sciences 
BE IT RESOLVED, that the Board of Trustees approves the termination of the major in 
Italian Studies in the College of Arts and Sciences, as approved and advanced by the 
Provost on October 18, 2021 and President on October 19, 2021. 
 
Resolution approving the creation of a Certificate of Graduate Study and a Micro-
Certificate of Graduate Study in Education for Sustainability in the Graduate 
College in conjunction with the College of Education and Social Services 
 
BE IT RESOLVED, that the Board of Trustees approves the creation of a Certificate of 
Graduate Study and a Micro-Certificate of Graduate Study in Education for Sustainability 
in the Graduate College in conjunction with the College of Education and Social 
Services, as approved and advanced by the Provost on October 18, 2021 and President on 
October 19, 2021. 
 

An opportunity for discussion was offered. There being none, a motion was made, seconded and 
it was unanimously voted to refer the resolutions to the board for approval.  
 
Chair Dwyer then presented the following resolutions for approval: 
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Resolution approving the termination of the minor in Speech and Debate in College 
of Arts and Sciences 
BE IT RESOLVED, that the Board of Trustees approves the termination of the minor in 
Speech and Debate in the College of Arts and Sciences, as approved and advanced by the 
Provost on October 18, 2021 and President on October 19, 2021. 
 
Resolution approving the termination of the minor in Vermont Studies in College of 
Arts and Sciences 
BE IT RESOLVED, that the Board of Trustees approves the termination of the Vermont 
Studies minor in the College of Arts and Sciences, as approved and advanced by the 
Provost on October 18, 2021 and President on October 19, 2021. 

 
An opportunity for discussion was offered. There being none, a motion was made and seconded 
and the following roll call vote was taken: Carolyn Dwyer – yes; Jodi Goldstein – yes; Cynthia 
Barnhart – yes; John Bartholomew – yes; Otto Berkes – yes; Frank Cioffi – no; Johannah 
Donovan – yes; Stephanie Jerome – yes; Kisha Kalra – yes; Carol Ode – yes; Lucy Rogers – yes; 
Shap Smith – yes; and Sam Young -yes.  The resolutions passed by a vote of 12-1. 
 
Other business 
 
There being no further business, the meeting adjourned at 9:12 a.m. 
 
Respectfully submitted, 
 
Carolyn Dwyer, Chair 



304 Waterman Building, 85 South Prospect Street, Burlington, VT 05405 
(802) 656-4400  Equal Opportunity/Affirmative Action 
Employer 

Office of the Provost 
and Senior Vice President 

Provost’s Report 
February 4, 2022 

Board of Trustees 
Educational Policy and Institutional Resources Committee 

Prepared by 
 Provost and Senior Vice President Patricia A. Prelock 

It was deeply gratifying to welcome our community back to campus this fall, to operate under nearly 
“normal” conditions, and to witness the commitment of our students, staff, and faculty to the continued 
health and safety of our community. Our response to the pandemic has been masterful and the 
dynamism and happiness that marked our return translated to a positive and productive semester. I will 
use this report to share some important and timely news and developments. 

Enrollment Updates 

We are on pace for another strong enrollment year, and we are developing new programs to support the 
retention and success of our students. Notable progress:  

• We experienced a 26% increase in Fall 2022 Early Action (EA) applications over Fall 2021 – a
clear sign of increased demand for a UVM degree among high school students.

• To leverage this increased demand, we reengineered our processes and released EA financial aid
packages on DATE, just two business days after EA decisions were released. In the past aid
packages were not released until late February. Our new process provides students and families
with the complete picture of admission and aid as early as possible in the process.

• Our Regular Decision (RD) application deadline was January 15 and was up 8% over the 2021
cohort, and 76% over the 2020 cohort. We are planning to release Regular Decisions on Friday,
March 4 and we’ll send RD financial aid packages the following week.

• Our overall application growth from Fall 21 to Fall 22 was 18%.
• The FirstGen@UVM program was launched under the Center for Academic Success to enhance

the support we provide to first-generation students at UVM. Recent activities included a
successful First-Generation Student Celebration event on National First-Generation Day,
November 8, 2021. The event showcased faculty and staff who identify as First-Gen and
academic and co-curricular resources across campus. We also helped to develop a student
organization, UVMFirsts.

• We are launching a “summer start” program, the Catamount Enrichment Program, for students
who are not quite ready for admission to UVM. This group of 60 students will take two 3-credit
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courses in the summer and four 3-credit courses in the Fall as non-degree students. If they are 
successful, they will matriculate as new transfer students in the Spring. This initiative supports 
both our commitment to accessibility and our goal of increased non-degree tuition revenue. 

Personnel Updates 

In early December, I announced my decision to appoint Erica Caloiero Vice Provost for Student 
Affairs. During Erica’s interim appointment I had the opportunity to observe her performance and 
consulted broadly with campus colleagues. Those consultations confirmed my own experiences and 
impressions, referencing Erica’s strategic thinking; skilled communications; collaborative approach; 
extraordinary ability to connect with students and families; commitment to diversity, equity, and 
inclusion; her steadfast focus on what’s best for students; and the value of the academic lens and 
perspective she brings to her student affairs work, creating a powerful synergy. Under Erica’s 
leadership, the Department of Student Affairs has established contemporary, effective, and mutually 
beneficial relationships with partners across campus. She is successfully responding to the continuing 
demands of the pandemic, has made excellent progress on important initiatives in support of our 
Academic Success Goals, and is delivering on our commitment to creating an outstanding student 
experience. I have every confidence in Erica’s ability to further the division’s positive momentum and I 
am delighted to name her a permanent member of my leadership team. 

Dr. Elliot Ruggles has been appointed our inaugural Sexual Violence Prevention and Education 
Coordinator. Elliot comes to UVM from Brown University, where they use contemporary research and 
practice in violence prevention work to develop innovative programs. Elliot has experience in initiating 
institutional efforts to prevent sexual and gender-based violence using a variety of methods: sexual 
assault peer education and masculinity peer education programs; delivery of educational programming 
on consent and community care; policy development; collaborative justice-based approaches to working 
with students, faculty, and staff; program evaluation; and curriculum development and implementation. 
With fifteen years of professional preparation, we are delighted to welcome Elliot to the University of 
Vermont.  

I’m excited to introduce our new Student Media Advisor, Andrew Elrick. Andrew has worked in 
media for more than twenty years and is pursuing a Ph.D. in Communications and Rhetoric at the 
Rensselaer Polytechnic Institute. He has worked for ESPN Radio, FIBA Europe, CBS Sports, and has 
written for several national outlets including the New York Times. The Student Media Advisor serves as 
the principal advisor to The Vermont Cynic, WRUV-FM, and UVMtv providing guidance, support, and 
learning opportunities in the areas of operations, management, compliance, leadership development, 
professional standards, and more. Additionally, and in support of our integrative learning efforts, 
Andrew will have a lecturer appointment and will teach in our Reporting and Documentary Storytelling 
Program as well as supervise student internships. This was an important national search, and four 
student leaders were members of the search committee: Sam Pasqualoni, President, Student Government 
Association and Search Committee Student Co-Chair; Sam Lacey, Station Manager, WRUV; Daisy 
Powers, Station Manager, UVMtv; and Kate Vanni, Editor-in-Chief, Vermont Cynic. The students were 
dedicated and focused committee members who did not miss one of the group’s meetings. They led 
portions of the interview process and each of the position finalists make a point of saying how 
impressive the students were and how attractive that made the position. 

https://www.uvm.edu/news/provost/leadership-division-student-affairs
https://www.uvm.edu/provost/academic-success-goals


Academic Program Updates 

We are making progress on our commitment to academic program stewardship. Discussions regarding a 
move of the Department of Physics from the College of Arts and Sciences to the College of Engineering 
and Mathematical Sciences are progressing. A two-year process has culminated in the refinement and 
clarification of our academic majors in the study of the environment. The merger of the Departments of 
Geography and Geology into a single department of Geography and Geosciences is complete; at your 
meeting you will be asked to vote on the elimination of the vacated Department of Geology. You will 
also vote on the creation of a School of Arts in the College of Arts and Sciences, as well as several 
related procedural votes to establish the programs within the School of the Arts. Each of these changes is 
strategic, substantial, and has considerable advantages for students, for faculty and for amplifying our 
impact. I describe the changes and evolution of thinking for each of these programs below. 

Moving the Department of Physics to the College of Engineering and Mathematical Sciences 

Physics is foundational to many STEM disciplines and Dean Bill Falls and Dean Linda Schadler 
recognize that having a strong physics program and department is important to the University, the 
College of Arts and Sciences (CAS), and to the College of Engineering and Mathematical Sciences 
(CEMS) in particular. Deans Falls and Schadler are proposing that the Physics Department move from 
CAS to CEMS effective academic year 2022-23. This proposed transition of the Physics Department is 
an exciting opportunity for our students and faculty, as it will spur research collaborations and new 
research grant opportunities among the faculty and ensure the vitality of our engineering programs and 
UVM’s overall STEM reputation. CEMS has a long-standing collaboration with the Department of 
Physics, whose faculty support doctoral students across colleges and in particular CEMS. The 
Department of Physics has experienced a significant decrease in its faculty size over the last five years 
and CAS is not positioned to increase its current investment in the department, so this move and 
rejuvenation of this important department aligns well with our concept of OneUVM. CEMS also has the 
resources to support new faculty hires and envisions new opportunities to pursue innovative physics 
research and pedagogy. The Faculty Senate will review the proposal this spring and our goal is for the 
transition to be complete effective academic year 2022-23. 

The University of Vermont Environmental Program 2.0 

In a two-year process, faculty and Associate Deans from the College of Agriculture and Life Sciences 
(CALS), the College of Arts and Sciences (CAS), and the Rubenstein School of Environment and 
Natural Resources (RSENR) transitioned what had been six overlapping academic majors in these three 
units to three distinct major pathways: a BS in Agroecology in CALS, and a BA in Environmental 
Studies in CAS, and a BS in Environmental Sciences in RSENR. These changes do not require Board 
approval and will be in place for the 2022-23 academic year. The Environmental Program, which 
celebrates its 50th year at UVM in 2022, will transition from a program centered in the Rubenstein 
School to a university-wide program focused on developing and promoting opportunities for 
multidisciplinary engagement in environmental issues including internships, experiential learning 
opportunities, and events for students and faculty in all colleges and schools. Throughout 2022, faculty 
will be taking the lead on fostering a dynamic conversation with alumni, current students, and faculty 
about what the new “Environmental Program 2.0” will be, while academic units work closely with the 
Division of Enrollment Management to make the selection of major pathways clear for prospective 
students.   



Department of Geography and Geosciences 

The merger of the Departments of Geography and Geology and the creation of a single Department of 
Geography and Geosciences that is in process is the result of extensive discussions among faculty in 
both departments and in recognition of their overlapping scholarship, research, and teaching as well as 
the opportunities for collaborations that leverage our strengths in nature-society studies and earth system 
sciences. This merger will sustain academic offerings in geosciences and the strengths we have in solid 
earth and earth surface processes supported primarily by Geology faculty and heighten the impact of our 
physical Geography faculty in climate science and water resources. This new department leverages 
strengths across two relatively small departments, offering the potential for exciting research 
collaborations, new course offerings, and enhanced opportunities across faculty interest areas (nature-
society relations, natural hazards, geoinformatics, political ecology, planning) to respond to student 
interest in Geography, Geology, and allied interdisciplinary programs. The department renaming and 
curricular actions have already taken place. A procedural vote will be necessary to terminate the vacated 
Department of Geology. 

School of the Arts 

The School of the Arts at UVM was modeled after other universities that have benefited from a more 
unified structure for their arts programs. The current arts departments – Art and Art History, Theatre and 
Dance, and Music – will transition from departments in the college to programs in the School (which 
will be housed in the College of Arts and Sciences). The School will also have affiliated faculty from 
Film and Television Studies and Creative Writing. This structure brings the arts disciplines together 
while also allowing them to maintain their unique identities. 

The School structure will better support the excellence of our arts faculty and curricula, expand 
interdisciplinary courses and research opportunities for our students, respond to contemporary trends in 
the arts that are crossing disciplinary barriers, elevate the value of the arts as part of a liberal arts 
education, and communicate more effectively the importance of the arts for the enrichment of and 
engagement with diverse communities at UVM and beyond.  

The draft mission statement for the School reflects the power and potential of this new structure: 

The UVM School of the Arts is a welcoming community of students, faculty, and staff members in 
the areas of Music, Theatre, Dance, Art, and Art History, and affiliated programs in Film and 
Television Studies and Creative Writing, dedicated to creating a vibrant hub for learning, 
discovery, collaboration, inclusivity, innovation in creative practice, and above all to giving 
voices to future artists, historians and theoreticians of the arts, and arts educators.  

We train and mentor our students to prepare them for real world challenges as makers, cultural 
producers and consumers, and informed global citizens. 

We integrate a diversity of artistic practices and creative voices into the academic mission of the 
University through mobilization of resources, faculty and student support, collaborations with 
other disciplines, programs, and academic units, and through partnerships and outreach to our 
community and beyond. 



At the UVM School of the Arts, we believe in the power of the arts and of an arts education. We 
believe in the student's potential and support their artistic values. 

I’m so pleased that at our meeting, Dean Falls and his colleagues will share more information on the 
School with you, including its goals and the outcomes we’re driving toward, before you will vote on this 
agenda item. The resolution you will consider will include creating the School of the Arts and its three 
new Programs in Art and Art History, Music, and Theatre and Dance, and eliminating those as three 
stand-alone departments in the College of Arts and Sciences. The School’s Director will be appointed 
before the departments are terminated to provide leadership continuity, and all of the existing faculty 
and staff appointments in these departments will transition to the School. 

-//- 

I hope you had a joyful and relaxing holiday season and that 2022 will be a great year for all of us. 
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Resolution approving the establishment of a School of the Arts within the College of Arts 
and Sciences; the creation of the Programs of Art & Art History, Music, and Theatre & 
Dance within the School of the Arts; and the termination of the Departments of Art & Art 
History, Music, and Theatre & Dance in the College of Arts and Sciences 
 
WHEREAS, a School of the Arts will support the excellence of our arts faculty and curricula, 
expand interdisciplinary courses and research opportunities for our students, respond to 
contemporary trends in the arts that are crossing disciplinary barriers, elevate and better promote 
the value of the arts as part of a liberal arts education, and communicate more effectively the 
importance of the arts for the enrichment of and engagement with diverse communities at UVM 
and beyond; and 
 
WHEREAS, the proposal for a School of the Arts has been reviewed and approved by the faculty 
in the Departments of Art and Art History, Music, and Theatre and Dance; the faculty of the 
College of Arts and Sciences; the Dean of the College of Arts and Sciences; the Faculty Senate; 
Provost Patricia Prelock, and President Suresh Garimella; and 
 
WHEREAS, the Programs of Art and Art History, Theatre and Dance, and Music will be created 
as internal units within the School of the Arts to maintain their unique identities and visibility, 
and the existing stand-alone Departments of Art and Art History, Theatre and Dance, and 
Department of Music in the College of Arts and Sciences will be eliminated; and 
 
WHEREAS, the goals of the School of the Arts include the recruitment of more students 
interested in the arts; strengthening existing learning areas, certificates, majors and minors; better 
meeting the need for Catamount Core general education arts requirements for students across the 
university; increasing opportunities for interdisciplinary collaboration for arts faculty and 
students; increasing the visibility of the arts on campus; improving coordination of arts related 
events on campus; deepening community engagement in arts related events; expanding 
collaborations with community arts partners in Vermont and beyond; and advancing fundraising 
efforts for all units and programs in the School; 
 
BE IT RESOLVED, that the Board of Trustees approves the establishment of a School of the 
Arts within the College of Arts and Sciences effective July 1, 2022, as detailed in the Provost’s 
report and the presentation made to the Board on this date. 
 
 
 
 
 



Resolution endorsing the relocation of the Geology Program to the Department of 
Geography and Geosciences and the termination of the Department of Geology in the 
College of Arts and Sciences 
 
WHEREAS, the regular and systematic review of low enrollment/low completion programs is 
essential to aligning our resources with our priorities and supporting the institution’s long-term 
financial sustainability, and curating our degree offerings is important to providing our students 
with an array of properly resourced programs that can maintain strong enrollments, fostering the 
vitality necessary to achieve a high-quality academic experience: and 

WHEREAS, since 2018, the College of Arts and Sciences faculty and leadership have been in 
discussions regarding a reorganization in response to a change in enrollment patterns and the 
need to focus on academic program curation and stewardship; and 
 
WHEREAS, the enrollments in the Department of Geology have experienced a sustained 
decline, and the Departments of Geography and Geology have had extensive discussions in 
recognition of their overlapping scholarship, research, and teaching as well as the significant 
opportunities for teaching and research collaborations; and 
 
WHEREAS, the Department of Geography has been renamed the Department of Geography and 
Geosciences to reflect the strengths and expertise of both the Departments of Geography and 
Geology, and the Geology faculty will be reassigned to this renamed department; and 
 
WHEREAS, the M.S. in Geology formerly housed in the Department of Geology has been 
moved to the newly renamed department of Geography and Geosciences, and the B.A. and B.S. 
degrees in Geology as well as the Geology minor have been deactivated, 
 
BE IT RESOLVED, that the Board of Trustees endorses the relocation of the Geology Program 
to the Department of Geography and Geosciences and approves the termination of the vacated 
Department of Geology in the College of Arts and Sciences effective July 1, 2022, as approved 
and advanced by Dean Bill Falls, Provost Patricia Prelock, and President Suresh Garimella. 
 
Resolution approving the creation of a Micro-Certificate of Graduate Study in Sustainable 
Family Enterprise in the Graduate College in conjunction with the Grossman School of 
Business 
 
BE IT RESOLVED, that the Board of Trustees approves the creation of a Micro-Certificate of  
Graduate Study in Sustainable Family Enterprise in the Graduate College in conjunction with the 
Grossman School of Business, as approved and advanced by the Provost on December 20, 2021 
and the President on December 21, 2021. 
 
Resolution approving the creation of a Bachelor of Arts in Neuroscience in the College of 
Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the creation of a Bachelor of Arts in 
Neuroscience in the College of Arts and Sciences, as approved and advanced by the Provost and 
President on November 16, 2021.  



Resolution approving the termination of the major in Greek and the minor in Greek 
Language and Literature in the College of Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the major in Greek 
and minor in Greek Language and Literature in the College of Arts and Sciences, as approved 
and advanced by the Provost and President on November 16, 2021.  
 
Resolution approving the termination of the major in Latin and the minor in Latin 
Language and Literature in College of Arts and Sciences 
 
BE IT RESOLVED, that the Board of Trustees approves the termination of the major in Latin 
and the minor in Latin Language and Literature in the College of Arts and Sciences, as approved 
and advanced by the Provost and President on November 16, 2021.  
 
Resolution reaffirming Equal Opportunity policies 
 
BE IT RESOLVED, that the Board of Trustees reaffirms the Equal Employment 
Opportunity/Affirmative Action policy, attached here as Appendix A; and  
 
BE IT FURTHER RESOLVED, that the Board of Trustees reaffirms the Equal Opportunity in 
Educational Programs and Activities and Non-Harassment policy, attached here as Appendix B. 



OFFICE OF AUDIT AND COMPLIANCE SERVICES 
UVM.EDU/POLICIES 

POLICY 

Page 1 of 3 

Title: Equal Employment Opportunity/Affirmative Action Policy 
Statement 

Policy Statement 

The University of Vermont and State Agricultural College is committed to a policy of equal employment 
opportunity and to a program of affirmative action in order to fulfill that policy. The President of the 
University fully supports the University’s equal employment opportunity policy and the University’s 
affirmative action program. 

The University will accordingly recruit, hire, train, and promote persons in all positions and ensure that all 
other personnel actions are administered without regard to unlawful criteria including race, color, religion, 
ancestry, national origin, place of birth, sex, sexual orientation, disability, age, positive HIV-related blood test 
results, genetic information, gender identity or expression, or status as a disabled veteran, recently separated 
veteran, active duty wartime or campaign badge veteran, or Armed Forces service medal veteran (collectively 
“protected veterans”), or crime victim status, as these terms are defined under applicable law, or any other 
factor or characteristic protected by law, and ensure that all employment decisions are based only on valid 
job requirements. 

In addition, the University of Vermont recognizes that discriminatory harassment and sexual harassment are 
forms of unlawful discrimination, and it is, therefore, the policy of the University that discriminatory 
harassment and sexual harassment will not be tolerated. The University also prohibits unlawful harassment 
on the basis of other characteristics protected by law. 

Further, employees and applicants will not be subjected to harassment, intimidation, threats, coercion, or 
retaliation because they have engaged in or may engage in the following: filing a complaint or assisting or 
participating in an investigation regarding alleged discrimination or harassment as prohibited in the policy 
statement above; filing a complaint or assisting or participating in an investigation, compliance evaluation, 
hearing, or any other activity related to the administration of the Vietnam Era Veterans' Readjustment 
Assistance Act of 1974 ("VEVRAA"), Section 503 of the Rehabilitation Act of 1973 ("Rehabilitation Act"), or the 
Affirmative Action provisions of any other federal, state or local law; opposing any act or practice made 
unlawful by VEVRAA or any other federal, state, or local law requiring equal employment opportunities for 
individuals with disabilities or protected veterans; or exercising any other rights protected by VEVRAA or the 
Rehabilitation Act.  Additionally, the University will not discharge or in any other manner discriminate against 
employees or applicants because they have inquired about, discussed, or disclosed their own pay or the pay 
of another employee or applicant.  

The University of Vermont maintains an audit and reporting system that: measures the effectiveness of the 
University’s affirmative action program; indicates any need for remedial action; determines the degree to 
which the University’s objectives have been attained;  measures the University’s compliance with its 
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affirmative action obligations; and determines whether individuals with disabilities and veterans have had the 
opportunity to participate in all University sponsored educational, training, recreational and social activities.  

Sources: Titles VI and VII of the Civil Rights Act of 1964; the Immigration Reform and Control Act of 1986; 
Title IX of the Education Amendments of 1972; the Equal Pay Act of 1963; the Age Discrimination in 
Employment Act of 1967; the Age Discrimination Act of 1975; Sections 503 and 504 of the Rehabilitation Act 
of 1973; the Americans with Disabilities Act of 1990; Section 402 of the Vietnam-Era Veterans Readjustment 
Assistance Act of 1974; Executive Order 11246; the Genetic Information Nondiscrimination Act of 2008; and 
the Vermont Fair Employment Practices Act, all as amended; and such other federal, state and local non-
discrimination laws as may apply. 

Note: This Statement of Policy is the official University of Vermont Equal Educational Opportunity Policy 
Statement and supersedes all prior policy statements regarding its subject matter. It may be modified only by 
written statement issued by the President as Chief Executive Officer of the University or by formal action by 
the University of Vermont and State Agricultural College Board of Trustees. This Policy Statement is 
designed to express the University’s intent and commitment to comply with the requirements of federal, 
state, and local non-discrimination laws. It shall be applied co extensively with those non-discrimination laws 
and shall not be interpreted as creating any rights, contractual or otherwise, that are greater than exist under 
those laws. 

Contacts 

Questions concerning the daily operational interpretation of this policy should be directed to the following 
(in accordance with the policy elaboration and procedures): 
Title(s)/Department(s): Contact Information: 

Director, Office of Affirmative Action and Equal 
Opportunity 

428 Waterman Building 
(802) 656-3368 

Questions about policies related to Title IX, including sex discrimination, sexual harassment, and all 
forms of sexual violence 

Title IX Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Nick Stanton 
(802) 656-3368 

Questions about disability related issues 
ADA/Section 504 Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Amber Fulcher 
(802) 656-0945 

Questions may also be directed to government agencies having oversight and enforcement authority with 
respect to the referenced laws. A complete listing of such agencies may be obtained from the Office of 
Affirmative Action and Equal Employment Opportunity. 
The University has developed an Affirmative Action Plan.  The portions of the plan required for disclosure 
are available for inspection during normal business hours; contact the University’s Public Records Officer 
at (802) 656-8937. 

Related Documents/Policies 

• Accessibility Policy
• Discrimination, Harassment, and Sexual Misconduct Policy
• Equal Opportunity in Educational Programs and Activities and Non-Harassment
• Handling and Resolving Discrimination, Harassment, and Sexual Misconduct Complaints

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/accessibility.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/sexharass.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/equaledu.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
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Regulatory References/Citations 

• Titles VI and VII of the Civil Rights Act of 1964 
• Immigration Reform and Control Act of 1986
• Title IX of the Education Amendments of 1972
• Equal Pay Act of 1963
• Age Discrimination in Employment Act of 1967
• Age Discrimination Act of 1975
• Sections 503 and 504 of the Rehabilitation Act of 1973
• Americans with Disabilities Act of 1990
• Section 402 of the Vietnam-Era Veterans Readjustment Assistance Act of 1974
• Executive Order 11246
• Genetic Information Nondiscrimination Act of 2008
• Vermont Fair Employment Practices Act

About This Policy 

Responsible 
Official: 

Vice President for Finance and 
Administration 

Approval 
Authority: 

President and the Chair of the Board 
of Trustees 

Policy 
Number: 

V. 4.23.11 Effective Date: February 4, 2017 

Revision 
History: 

• V. 7.0.1.1 effective April 7, 2006
• V. 7.0.1.2 effective September 5, 2008 
• V. 7.0.1.3 effective April 13, 2009
• V. 7.0.1.4 effective March 8, 2010
• V. 7.0.1.5 effective May 22, 2011
• V. 7.0.1.6 effective May 19, 2012
• V. 7.3.7/V. 7.0.1.7 effective February 9, 2013
• V. 7.3.8 effective February 8, 2014
• V. 7.3.9 effective February 7, 2015
• V. 7.3.10 effective February 6, 2016
• Reaffirmed as revised by the President and the Chair of the Board of Trustees: February 3,

2018, March 6, 2019
• Reaffirmed by the President Febraury 3, 2020, February 9, 2021 and the Chair of the

Board of Trustees January 30, 2020, February 8, 2021
• Responsible official officially changed from the Vice President for Human Resources,

Diversity and Multicultural Affairs and Vice President for Finance and Administration on
May 1, 2020

University of Vermont Policies and Operating Procedures are subject to amendment.  For the official, approved, and most recent version, please 
visit UVM’s Institutional Policies Website. 

http://www.uvm.edu/policies/
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Title: Equal Opportunity in Educational Programs and Activities and Non-
Harassment 

Policy Statement 

The University of Vermont and State Agricultural College is committed to a policy of equal educational 
opportunity. The University therefore prohibits discrimination on the basis of unlawful criteria such as race, 
color, religion, national or ethnic origin, age, sex, sexual orientation, marital status, disability, or gender 
identity or expression, as those terms are defined under applicable law, in admitting students to its programs 
and facilities and in administering its admissions policies, educational policies, scholarship and loan 
programs, athletic programs, and other institutionally administered programs or activities made available to 
students at the University. The University also prohibits harassment, as defined in the Vermont Statutes at 
Title 16, section 11(a)(26). Unlawful harassment is a form of discrimination and is therefore prohibited. 
Sources: Title VI of the Civil Rights Act of 1964; Title IX of the Education Amendments of 1972; the Age 
Discrimination Act of 1975; Section 504 of the Rehabilitation Act of 1973; the Americans with Disabilities Act 
of 1990; the Vermont Public Accommodations Act; and such other federal, state, and local non-
discrimination laws as may apply. 

Note: This Statement of Policy is the official University of Vermont Equal Educational Opportunity Policy 
Statement and supersedes all prior statements regarding its subject matter. It may be modified only by 
written statement issued by the President as Chief Executive Officer of the University or by formal action by 
the University of Vermont and State Agricultural College Board of Trustees. This Policy Statement is 
designed to express the University's intent and commitment to comply with the requirements of federal, 
state, and local non-discrimination laws. It shall be applied co-extensively with those non-discrimination laws 
and shall not be interpreted as creating any rights, contractual or otherwise, that are greater than exist under 
those laws. 

Contacts 

Questions concerning the daily operational interpretation of this policy should be directed to the following 
(in accordance with the policy elaboration and procedures): 
Title(s)/Department(s): Contact Information: 

Questions regarding this policy statement or compliance with its provisions may be directed to: 
Dean of Students 41-43 South Prospect Street

Burlington, VT 05405
(802) 656-3380 

Or 
Director, Office of Affirmative Action and Equal 
Opportunity 

428 Waterman Building 
Burlington VT, 0405 
(802) 656-3368 
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Questions may also be directed to government agencies having oversight and enforcement authority with 
respect to the referenced laws. A complete listing of those agencies may be obtained from the Office of 
Affirmative Action and Equal Opportunity. 
Questions about policies related to Title IX, including sex discrimination, sexual harassment, and all 
forms of sexual violence 

Title IX Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Nick Stanton 
(802) 656-3368 

Questions about disability related issues 
Student Accessibility Services  
 
ADA/Section 504 Coordinator 
Office of Affirmative Action and Equal 
Opportunity 

Sharon Mone  
(802) 656-4075 
 
Amber Fulcher 
(802) 656-0945 

Related Documents/Policies 

• Discrimination, Harassment, and Sexual Misconduct Policy 
• Equal Employment Opportunity/Affirmative Action Policy Statement 
• Handling and Resolving Discrimination, Harassment, and Sexual Misconduct Complaints 

Regulatory References/Citations 

• Age Discrimination Act of 1975 
• Americans with Disabilities Act of 1990 
• Section 504 of the Rehabilitation Act of 1973 
• Title VI of the Civil Rights Act of 1964 
• Title IX of the Education Amendments of 1972 
• Vermont Public Accommodations Act 
• Vermont Statutes at Title 16, section 11(a)(26) 

About This Policy 

Responsible 
Official: 

Vice President for Finance and 
Administration 

Approval 
Authority: 

President and the Chair of the Board 
of Trustees 

Policy 
Number: 

V. 4.24.11 Effective Date: February 4, 2017 

Revision 
History: 

• V. 7.0.5.1 effective April 7, 2006 
• V. 7.0.5.2 effective September 5, 2008 
• V. 7.0.5.3 effective April 13, 2009 
• V. 7.0.5.4 effective March 8, 2010 
• V. 7.0.5.5 effective May 22, 2011 
• V. 7.0.5.6 effective May 19, 2012 
• V. 7.4.7/V. 7.0.5.7 effective February 9, 2013 
• V. 7.4.8 effective February 8, 2014 
• V. 7.4.9 effective February 7, 2015 
• V. 7.4.10 effective February 6, 2016 
• V. 7.4.11 Reaffirmed as revised by the President and the Chair of the Board of Trustees: 

February 3, 2018 and March 6, 2019 

https://www.uvm.edu/sites/default/files/UVM-Policies/policies/sexharass.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/affirm.pdf
https://www.uvm.edu/sites/default/files/UVM-Policies/policies/discrimcomplaints.pdf
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• V. 7.4.11 Reaffirmed by the President February 3, 2020, Februay 9, 2021 and the Chair of 
the Board of Trustees January 30, 202, February 8, 2021 

• Responsible official officially changed from the Vice President for Human Resources, 
Diversity and Multicultural Affairs to the Vice President for Finance and Administration on 
May 1, 2020 

 
University of Vermont Policies and Operating Procedures are subject to amendment.  For the official, approved, and most recent version, please 
visit UVM’s Institutional Policies Website. 
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Report of the Curricular Affairs Committee of the Faculty Senate 
February 4, 2022 

 
Board of Trustees 

Educational Policy and Institutional Resources 
 

Prepared By 
Stephen Everse and Colby Kervick, Co-Chairs of the Curricular Affairs Committee 

 
 
Reviews of Proposals to Initiate, Alter or Terminate an Academic Program   
Completed Review (4): 
 

› Approval of a proposal from the College of Arts and Sciences for a no-contest 
termination of the Latin Major and Latin Language and Literature Minor    

  
The Curricular Affairs Committee and Faculty Senate approved a proposal from the Department 
of Classics in the College of Arts and Sciences (CAS) to terminate the Latin major and the Latin 
Language and Literature minor due to low enrollment. The no-contest termination was supported 
by The Chair of the Department of Classics, the Classics faculty, and the CAS Dean. The 
Classical Civilization major and minor will be retained and revised to mirror the degree 
pathways offered at Middlebury College and elsewhere, which include separate civilization and 
language tracks within a single major and minor. The Curricular Affairs Committee reviewed the 
substantial revision to the Classical Civilization major and approved those changes at the same 
meeting that the committee reviewed this request for a no-contest termination of the Latin major 
and Latin Language and Literature minor.   
  
These proposed terminations were unanimously approved by the Classics Department on 
September 3, 2021, and the CAS Curriculum Committee on September 8, 2021. They were also 
approved at the CAS Faculty meeting of September 14, 2021; there were two abstentions and no 
votes against. Zero public comment was received during the 30-day circulation of the proposal.  
  
The termination is being proposed in response to persistently low enrollments in both the major 
and the minor, over recent years. Few students have declared a Latin major or minor at a given 
time: fewer complete the requirements needed to graduate with those credentials. With the 
simultaneous proposed revisions to the Classical Civilizations major and minor, the Department 
hopes to maintain the breadth of language offerings available at UVM, while reducing the 
number of under-enrolled courses, particularly at the upper level. These proposed terminations 
will not affect the Greek and Latin MA program. There are no implications for loss of faculty or 
staff.  

Curricular Affairs Committee 
of the Faculty Senate 
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If approved by the Board of Trustees, the no contest termination would go into effect during the 
2022-23 catalog year.  
  

 
› Approval of a proposal from the College of Arts and Sciences for a no-contest 

termination of the Greek Major and Greek Language and Literature Minor  
 
The Curricular Affairs Committee and Faculty Senate approved a proposal from the Department 
of Classics in the College of Arts and Sciences (CAS) to terminate the Greek major and the 
Greek Language and Literature minor due to low enrollment. The no-contest termination was 
supported by The Chair of the Department of Classics, the Classics faculty, and the CAS Dean. 
The Classical Civilization major and minor will be retained and revised to mirror the degree 
pathways offered at Middlebury College and elsewhere, which include separate literature and 
language tracks within a single major and minor. The Curricular Affairs Committee reviewed the 
substantial revision to the Classical Civilization major and approved those changes at the same 
meeting that the committee reviewed this request for a no-contest termination of the Greek major 
and Greek Language and Literature minor.   
  
These proposed terminations were unanimously approved by the Classics Department on 
September 3, 2021, and the CAS Curriculum Committee on September 8, 2021. They were also 
approved at the CAS Faculty meeting of September 14, 2021; there were two abstentions and no 
votes against. Zero public comment was received during the 30-day circulation of the proposal.  
  
The termination is being proposed in response to persistently low enrollments in both the major 
and the minor, over recent years. Few students have a declared Greek major or minor at a given 
time: fewer complete the requirements needed to graduate with those credentials. With the 
simultaneous proposed revisions to the Classical Civilizations major and minor, the Department 
hopes to maintain the breadth of language offerings available at UVM, while reducing the 
number of under-enrolled courses, particularly at the upper level. These proposed terminations 
will not affect the Greek and Latin MA program. There are no implications for loss of faculty or 
staff.  
  
If approved by the Board of Trustees, the no contest termination would go into effect during the 
2022-23 catalog year.  
 

 
 

› Approval of a proposal from the College of Arts and Sciences for a new BA in Neuroscience 
 
The Curricular Affairs Committee and Faculty Senate approved a new Bachelor of Arts degree in 
Neuroscience. On September 8, 2021, the proposal received unanimous approval from the CAS 
curriculum committee and on September 14, 2021, the CAS faculty also voted to approve it. 
Zero public comment was received during the 30-day circulation of the proposal.  
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Program Description and Rationale  
Neuroscience is the study of the nervous system and how it functions and regulates behavior. 
Often described as one of the “last frontiers”, neuroscience is an exciting and challenging 
interdisciplinary field in which scientists share a common interest in studying the anatomy, 
physiology, and function of the nervous system. Psychology and Biology have been the 
traditional disciplines that share this interest, but the interdisciplinary nature of neuroscience also 
requires understanding of a broad range of methods of inquiry from fields such as 
Communication Sciences, Physics, Computer Science and others. In 2010 a Bachelor of Science 
(B.S.) in Neuroscience was created that includes five departments (Biology and Psychological 
Sciences (Primary), Communication Sciences and Disorders, Neurological Sciences, and 
Pharmacology) in three academic units (CAS, Larner College of Medicine, and College of 
Nursing & Health Sciences). This program has grown to be one of the largest majors in CAS.  In 
2016 they began offering a minor in Neuroscience and now propose to offer a B.A. degree to 
meet the needs of students wanting a well-rounded liberal arts experience.  

   
Justification and Evidence for Demand  
Currently, a large portion of the students earning a B.S. in Neuroscience from UVM go on to 
jobs outside of academia or the medical field. As such, they do not require the immersion in 
Neuroscience that a B.S. degree entails. Students pursuing a Neuroscience degree for one of 
many alternate career paths would be better suited to have a more well-rounded curriculum in the 
humanities and social sciences as would be offered by the B.A. curriculum. We feel there will be 
a draw of students into the B.A. as they pursue alternative careers utilizing their neuroscience 
foundation.  

   
Relationship to Existing Programs  
The curriculum emphasizes the study of a broad base of neuroscience knowledge and an 
appreciation of the interconnectedness of related disciplinary fields. The B.A. will complement 
the current B.S. but will require fewer upper-level electives to allow/encourage students to 
explore the liberal arts with a minor or double major.  It will not impact the on-going Ph.D. or 
Accelerated Master’s programs in Neuroscience.  

   
Curriculum  
The proposed B.A. curriculum encompasses the same fundamental and foundational courses as 
the B.S. so decision between the B.S. and the B.A. does not need to happen within the first 3-4 
semesters.  The B.A. curriculum utilizes the same upper-level electives as the B.S. but requires 
that only three instead of six electives be taken.   The B.A. also differs from the B.S. in requiring 
one instead of two semesters of calculus and not requiring the one-credit lab for Exploring 
Neuroscience (NSCI 112); independent research electives allowed in the B.S. (NSCI 198/298 
and HON 281/282) are not included as electives for the B.A.  
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Fundamental Courses  
Number  Name  Credits  
PSYS 001  Introduction to Psychological Science  3  
CHEM 031 & 
032  General Chemistry I & II  8  

CHEM 042  Introduction to Organic Chemistry  4  
MATH 019 
or 021  Fundamentals of Calculus I or Calculus I     

Select one of the following Biology Options:  4 – 8  
Option A (recommended)     
BCOR 011  Exploring Biology     
BCOR 012  Exploring Biology     
Option B     
BCOR 021  Accelerated Biology     
Option C     
BIOL 001  Principles of Biology     
BIOL 002  Principles of Biology     

   
   

Foundations Courses  
Number  Name  Credits  
NSCI 111  Exploring Neuroscience  3  
BCOR 101  Genetics  3  
PSYS 053  Psychological Research Methods I  3  

PSYS 054 or  
STAT 141  

Psychological Research Methods II  
 or  
Basic Statistical Methods  

3 – 4  

Select one of the following:  3  
PSYS 111  Learning, Cognition & Behavior     
PSYS 115  Biopsychology     
CSD 281  Introduction to Cognitive Neuroscience     
   

   
Advanced Core Neuroscience Courses  
Number  Name  Credits  
NSCI 270  Diseases of the Nervous System  3  
Three courses of Neuroscience electives, with at least one from each of the following 
categories:     

Category A  3 – 8  
CSD 101  Speech and Hearing Science     
CSD 208  Cognition and Language     
PSYS 211  Learning     
PSYS 212  Cognition     
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PSYS 213  Motivation     
PSYS 214  Advanced Cognitive Neuroscience     
PSYS 215  Physiological Psychology     
PSYS 218  Hormones and Behavior     
PSYS 220  Behavioral Genetics     
PSYS 252  Emotional Development & Temperament     
Category B  3 – 7  
BIOL 108  
 or  
BCOR 103  

Molecular and Cellular Biology     

BIOL 261  Neurobiology     
BIOL 266  Neurodevelopment     
NSCI 222  Cellular Neurophysiology     
NSCI 225  Human Neuroanatomy     
NSCI 255  Neuroregeneration     
NSCI 280  Glia: Not Just Neuron Glue!     
PHRM 201  Introduction to Pharmacology     
PHRM 290  Topics in Molecular and Cellular Pharmacology     
PSYS 216  Psychopharmacology     

   
• Additional courses may be accepted as Advanced Course Options with prior approval 

from the Neuroscience Director.  
• NSCI 3XX courses may be accepted as Advance Course Options with prior approval 

from the Neuroscience Directors. These courses are often open to upper-level 
undergraduate students with instructor permission.  
   

The major requires approximately 49 credits (depending on the options taken this would be as 
low as 46 or as high as 58), which leaves ample room for core liberal arts studies, dual degrees, 
and minors. The only restriction on students in this program is that they may not double major 
with a Psychological Sciences B.S. degree.  

   
Admission Requirements and Process  
There is no supplemental application process for the Neuroscience program (either the B.A. or 
B.S.) other than application to CAS. All CAS students must maintain a 2.0 GPA to graduate.  

   
Anticipated Enrollment and Impact on Current Programs  
The hope is that a B.A. degree in Neuroscience will bring new students into UVM; however, it is 
more likely that a proportion of the current B.S. majors will switch to the B.A. once offered since 
it may better align with their future directions. There are >60 declared majors in the B.S. 
program each year, and it is thought that half and up to two-thirds may elect the B.A. over the 
B.S. There could potentially be a draw of students from the Biology and Psychology B.A. 
programs as well. As these are large programs it is unlikely to be detrimental to their programs as 
this also happened when the B.S. was originally created.  
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Advising  
Advising of Neuroscience B.S. majors is currently performed by a first-year advisor and seven 
faculty from Biology and Psychological Sciences.  Since it is imagined that there will mostly be 
a redistribution of the same students the same advising structure will work.  If the majors 
continue to grow, Dean Falls has agreed to work with the program to provide additional 
advising.  

   
Assessment Plan  
Program Outcomes:  
Upon completion of the BS degree, students will be able to:  

·  Outcome 1: Understand core concepts, methodologies, empirical findings and their 
interpretations in neuroscience.  
·  Outcome 2: Neuroscience is an interdisciplinary field. Students should understand core 
concepts from related fields and their relevance to neuroscience and synthesize 
information and knowledge across disciplines.  
· Outcome 3: Demonstrate an understanding of the scientific process in neuroscience, 
including methodologies, data analysis and interpretation and science communication, 
based on direct experience.  
   

The B.A. will be incorporated into the Neuroscience Program’s assessment plan which runs on a 
three-year cycle and includes both direct and indirect assessment components of the three 
outcomes above.  

   
Direct:  

·  Evaluation of 5 – 10 papers from the capstone NSCI 270 course;  
·  Short quizzes designed to assess the accuracy and depth of understanding of the core 
concepts, methodologies, empirical findings and their interpretations, as well as the 
broader implications of these findings or designed to assess the accuracy and depth of 
understanding of the core concepts, methodologies, empirical findings and their 
interpretations, as well as the broader implications of these findings in the capstone NSCI 
270 course;  
·  Evaluate 5 – 10 research project proposals and the associated completed papers from 
students enrolled in NSCI 198, Independent Research;  
·  Review a sample of the presentations given in the capstone NSCI 270 course;  
   

Indirect:  
·       Survey graduating majors  
·       Survey alumni every 3 years  
·       Survey faculty in the program  
   

Results will be shared with the Steering Committee as well as Chairs and Faculty in the 
associated Departments.  
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Staffing Plan, Resource Requirements, and Budget  
The Program Director, Associate Director, the steering committee, and the Chairs of Biology, 
Communication Sciences, and Psychology will review the program yearly to determine if the 
program needs are being met and if the program is negatively impacting the resources of the 
supporting departments and  make adjustments as appropriate. Currently, secretarial support is 
provided by the department of Biology for 15% of one staff member. As the university shifts to a 
shared services plan, we anticipate additional assistance would be provided. This would be 
welcomed given the size of the program.  The College of Arts and Sciences has provided the 
Neuroscience program with a first-year advisor. This support is anticipated to continue and will 
include the B.A. students.  

   
New space will not be required above what is already being utilized for the Neuroscience B.S.  

   
As nothing new is being proposed, it is anticipated that the current budget for the program is 
sufficient to support both the B.S. and the B.A.  

   
Evidence of Support  
Letters were received from:  

·       Jom Hammack (Assoc Director of the Neuroscience Program)  
·       Tony Morielli (Director of the Neuroscience Graduate Program)  
·       Alison Brody (BCOR Director)  
·       Don Stratton (BCOR Director)  
·       Matthias Brewer (Chemistry Chair)  
·       Jianke Yang (Mathematics Chair)  
·       Jeffrey Buzas (Statistics Program Director)  
·       Bryan Ballif (Biology Chair)  
·       John Green (Psychological Sciences Chair)  
·       Michael Cannizzaro (Communication Sciences and Disorders Chair)  
·       Greg Holmes (Neurological Sciences Chair)  
·       Margaret Vizzard (Vice Chair for Education, Neurological Sciences)  
·       Mark Nelson (Pharmacology Chair)  
·       Bill Falls (CAS Dean)  
   

Summary  
The Bachelor of Arts in Neuroscience is proposed to complement the currently existing and 
popular Bachelor of Science degree. The specific goal is to provide a comprehensive 
introduction to neuroscience content and the skills needed for post-graduation career options 
including graduate study, health professions, laboratory technician positions, and science writing. 
Course requirements are divided into three major groups of courses: Fundamental Ancillary 
courses during the first year are similar to those typical of a life science major and include 
Biology, Chemistry, Calculus and Psychology. The Foundational Group of courses, including 
Exploring Neuroscience, Genetics, Research Methods and statistics, and a core course in 
Cognition introduce the field of neuroscience and important background knowledge that are 
prerequisites for more advanced courses. These courses are intended to facilitate the 
development of critical thinking, problem-solving and data analysis skills and to introduce the 
student to methods of inquiry that are key to basic and applied areas of neuroscience (e.g., 
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experimental design and statistics). The student takes three courses of from the Advanced Core 
of the Neuroscience major with courses required in each of the cellular/molecular and 
behavioral/cognitive disciplines and the senior capstone course Diseases of the Nervous system. 
The major requires 49 credits, which leaves ample room for core liberal arts studies, minoring or 
even double majoring.  
 
If approved by the Board of Trustees, the new Bachelor of Arts degree in neuroscience would go 
into effect during the 2022-23 catalog year.  
 
 

› Approval of a proposal from the Graduate College and the Grossman School of 
Business for a new Micro-Certificate of Graduate Study (mCGS) in Sustainable 
Family Enterprise 
 

The Curricular Affairs Committee and Faculty Senate approved a proposal from the Graduate 
College and the Grossman School of Business (GSB) for a new micro-Certificate of Graduate 
Study (mCGS) in Sustainable Family Enterprise. This new micro-Certificate is aligned with a 
previously approved Graduate Certificate in Sustainable Family Enterprise.  
  
UVM is recognized as one of the top 25 global business schools for family business education and 
research by Family Capital. This is the only such list of family business programs in the world. A 
few other programs on this list also offer graduate certificates in family enterprise but they are in 
Australia (The University of Adelaide), Asia (Indian School of Business) and Europe (Jonkoping 
University, Sweden). Several other programs on this list like Kellogg at Northwestern, MIT, 
Harvard, and the Drucker School of Management, offer short (1-2 week) executive education non-
credit courses on family business. The successful existence of these programs demonstrates the 
growing demand from different parts of the world for family business education. Nevertheless, 
none of these programs focus on the interface between family business and sustainability, thus 
providing UVM a first movers advantage in this area of fast accelerating interest.  
  
The Grossman School of Business Family Business Institute, a worldwide leader at the vanguard 
of research and education on sustainability and innovation of enterprising families, will provide 
support for the proposed program. The Institute brings together the brightest minds in family 
business and sustainability to explore how many of the world's most iconic mission-driven family 
businesses and their leaders build sustainable enterprises. The flagship initiatives of this Institute 
include the Schlesinger Global Family Enterprise Case Competition, Family Business Awards, 
Family Enterprise Research Conference and the virtual Family Business - Sustainability Forums.  
  
Program components:  
The mCGS-SFE will consist of 9 required graduate credits:  
  
Required courses (6 credits) will include:  

• BSAD335 Sustainable Family Enterprise I - The Best Practices.  
• BSAD336 Sustainable Family Enterprise II - The Next Practices. (New course 

currently under review in Courseleaf)  
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Additional course (3 credits) chosen from existing courses offered in CGS-SE program:  

• BSAD363 Accounting and Reporting for ESG.  
• BSAD305 Sustainable Marketing.  
• BSAD340 Green Operations and Supply Chains.  
• BSAD338 Integrating Sustainability in New Business Models.  

 
The new course, BSAD336- Sustainable Family Enterprise II- The Next Practices, is under review. 
This path-breaking course will address the following topics:  

o Family wealth in the Age of Responsible Capitalism.  
o Ownership structures such as Trusts and Limited Liability  
o Companies to build sustainable enterprises  
o Forming and Transforming Family Office and Family Foundations for sustainable 

development  
o Setting up and scaling a Family Business Advisory practice focused on Sustainability  
o How to become a trusted family advisor  
o Assessing the impact of for-profit and non-for-profit ventures of the family enterprise  

  
Graduates of the mCGS-SFE will demonstrate or achieve the following learning competencies:  

o Differentiate between family and non-family enterprise/business.  
o Describe the significance and diversity of family business.  
o Analyze the structure and systems used by entrepreneurial and sustainable family 

businesses.  
o Identify the best and next practices of innovative family firms in sustainable 

development.  
o Differentiate between family businesses designed with the sustainability DNA from 

others that transform a legacy business towards sustainable development goals 
(SDGs).  

o Learn the basics of family philanthropy and advising.  
o Evaluate role of family business in sustaining (or depleting) the regional economy and 

local community.  
  
The proposed mCGS-SFE is aligned with GSB's mission to develop leaders of sustainable 
businesses that address complex economic, social and environmental challenges. The program will 
also complement the online Certificate of Graduate Study in Sustainable Enterprise (CGS-SE) and 
in-person Sustainable Innovation MBA (SI-MBA).  
  
GSB will devote surplus resources to the development and launch of the second course, BSAD336- 
Sustainable Family Enterprise II - The Next Practices. No additional resources are needed for the 
other courses as they are already offered as part of the CGS-SE program.  
  
The proposed mCGS-SFE also addresses specific goals for the University of Vermont outlined in 
President Garimella's Strategic Vision. The program is completely online allowing for efficient 
program completion and the recruiting of a larger cohort of graduate students from areas beyond 
the Northeast.  
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 The program also helps UVM to fulfill the land grant mission as Vermont is home to the most 
Certified B Corporations per capita in the country and a significant proportion of these acclaimed 
enterprises are family businesses. This program will help Vermonters who lead mission-driven 
family businesses operate their enterprises sustainably.  
  
The proposal was reviewed and unanimously approved by the GSB Graduate Studies Committee 
and the GSB faculty.    
  
If approved by the Board of Trustees, the new mCGC would go into effect for the 2022-23 
academic year. 
 
Academic Program Reviews  
Completed Reviews: 
• Clinical and Translational Science (vote will happen at Feb. 3 CAC meeting) 
• Educational Leadership and Policy Studies 
• Biochemistry and Chemistry 

 
Reviews in Progress: 
• Exercise Science 
• Microbiology and Molecular Genetics 

 
Other Academic Actions 
• Completed Actions – The CAC recently: 

› Approved a request from the Education Department for a new course Prefix to be used 
for research methods courses: EDRM (Education Research Methods) 
 

› Approved a request from the College of Arts and Sciences for a name change for the 
Department of Geography to the Department of Geography and Geosciences. This name 
change reflects the move of the Geology program into the Geography department and a 
desire by faculty in both programs to collaborate on curriculum, scholarship and program 
offerings.  

 
› Approved a request from the College of Arts and Sciences for a substantial revision of the 

Classical Civilizations Major and Minor. The revisions of the Classical Civilization major 
and minor are offered in response to the proposed termination of the Greek and Latin 
majors and minors, which were approved at the CAS faculty meeting on September 14, 
2021. By revising the Classical Civilization major and minor, the faculty hope to preserve 
the opportunity for students to continue to pursue advanced study in Greek and Latin, while 
also making clearer distinctions between those students who want to concentrate in 
language study and the study of classical history and culture. In preparing the new outline 
of the major, the faculty modeled the degree and concentrations on majors well- established 
at other universities. These changes were first discussed in spring 2021 and were passed 
unanimously in a department faculty meeting September 3, 2021. Revisions include the 
following: a.) Revising the name of the major and minor from Classical Civilization to 
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Classics major and minor to accommodate the introduction of separate concentrations for 
classical studies and classical language; b.) Introducing two tracks within the major and 
minor: a Classical Studies concentration (based mainly on history/culture/literature 
courses taught in English) and a Classical Language concentration focused on intensive 
language study; c.) Introduction of common core to the major and minor, requiring all 
students in both tracks to take coursework in both classical studies and languages; d.) 
Reduction of the number of credits in the major from 36 to 33 accomplished by 
eliminating an ancillary course requirement of 6 credits taken outside the department and 
moving related courses into core requirements and e.) Modification of the current 
requirements for the study of Classical Civilization, reducing the current number of 
possible Greek or Latin credits possible in the studies track (currently 21 credits) to 12.  

   
› Approved a request from the College of Arts and Sciences for a substantial revision of 

English Major. The CAC approved the English’s Department’s proposed revisions to 
simplify the English major by removing the 5 formal concentrations in the major. In 
addition, the 6-credit introductory literature series is being replaced with literature 
courses at the 100-level. ENGS 085, which was applicable to the major in the past, is 
now a required course. The complexity of the current major has become burdensome for 
faculty and students. The 3 literary and cultural studies concentrations have not been 
clear or popular with students. Offering the breadth of courses necessary to sustain these 
concentrations with smaller enrollments, fewer advanced level classes, and 
retirements/resignations without replacement has accelerated and exacerbated problems 
with the major. The Department’s intent is to simplify curricular infrastructure and keep 
what is necessary and what works, adheres to disciplinary best practices, holds up to 
internal and external scrutiny, supports their learning outcomes, and is sustainable going 
forward. This mirrors what many English undergraduate programs are doing around the 
country.  
 

› Approved a request from the College of Arts and Sciences for a substantial revision of 
the Dance Major and Minor. The revisions to the Dance Major and Minor approved by 
the CAC resulted from the need to align programs to create synergy in the department of 
Theatre and Dance. The alignment between the Theatre and Dance programs will allow 
for overlaps in requirements and elective offerings, most notably in the areas of 
production, the Performance & Culture elective category, and the 200-level seminar. The 
Dance major will be reduced from 36 to 33 credits to match the proposed Theatre BA and 
the Dance minor will remain at 18 credits. The altered Dance major provides more 
structure to the degree, requiring students to take courses in a range of categories, 
including contemporary dance, studio practice, production, performance/pedagogy, and 
performance and culture. Within those categories, students have choices as to the specific 
courses they take. Additional goals of the revision include creating a mutually beneficial 
synchrony with the theater major and theatre course offerings, including required courses 
in production/design and a 200-level seminar for Theatre & Dance majors that examines 
overlapping questions and issues for the two allied disciplines. This provides a way to 
address enrollment challenges for 200-level classes while bringing students together. For 
the Dance minor, the goal is to update all relevant details based on new and/or revised 
courses and simplify the overall structure of the minor in Dance. According to the 
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proposal, the connection in the Dance and Theater BAs reflect more joint performance 
season planning, with opportunities that bring theatre and dance majors together on and 
off stage.  
 

› Approved a request from the College of Arts and Sciences for a substantial revision of 
the Theatre Major and Minor. The proposed revisions to the Theatre Major and Minor 
included changes aimed to accomplish the following goals: a.) Substantially reduce the 
number of required credits (from 42-33); b.) Design a new format for design/technical 
theatre that reduces the number of required credits but still provides substantive training 
in these areas for majors while supporting departmental production needs; c.) Maintain 
elective options in the major but build those options into focused categories that provide 
overall structure and guidance for comprehensive studies in Theatre; d.) Create mutually 
beneficial synchrony with the dance major and dance course offerings; and e.) Create a 
200-level seminar for Theatre & Dance majors that examines overlapping questions and 
issues for the two allied disciplines and provides a way to address enrollment challenges 
for 200-level classes while bringing students together. Changes to the theatre minor 
include updating all relevant details based on new and/or revised courses and making the 
minor in Theatre match the minor in Dance at 18 credits. Note: The Musical Theatre will 
remain at 20 credits as it involves a third discipline. 
 

› Approved a request from the College of Nursing and Health Sciences for a revision of the 
Communication Sciences Minor. The CAC approved minor revisions to the 
Communication Sciences Minor that were proposed to bring the Minor in alignment with 
minor proposal guidelines, better reflect the breadth of offerings in CSD and simplify the 
pathway to completion of the minor using the most updated UVM course catalogue. The 
revisions included simplification of coursework tracking to meet qualifications of the 
CSD minor and including coursework more focused on the disciplinary content in CSD. 
The proposers noted that the previous requirements made it possible for students to take 
only two CSD courses for a CSD minor but the revisions now would require students in 
the CSD minor to take at least 5 including three CSD courses at the 100 level or above. 
With the addition of more CSD courses and more room in existing CSD courses, it’s now 
possible for students to take more courses within the minor field itself. 
 

› Approved a request from the College of Arts and Sciences for a no-contest deactivation 
of the Geology Major and Minor. The Curricular Affairs Committee approved a proposal 
from the Department Geology for a no contest deactivation of the geology B.S. and B.A 
and the geology minor due to poor demand for these programs at the present time. The 
faculty in Geology and the faculty in Geography have agreed to combine their faculty 
into a renamed Geography department with the intention of creating a broader Earth 
Sciences (BS) major to include both geology and physical geography content. A name 
change was approved by the Faculty Senate on November 15, 2021 for the Department of 
Geography to become the Department of Geography and Geosciences reflecting this new 
collaboration. The deactivation of the Geology majors and minor will not affect the 
Geology master’s program. Since AY 2018 an average of 8 students were enrolled in the 
Geology BA and 16 students enrolled in the Geology BS each year.  Over this time, an 
average of 1 BA student graduated each year with a Geology major and 5 students 
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graduated each year in the BS.  Since AY 2018, an average of 11 students per year were 
enrolled in the Geology minor and an average of 5 students graduated with the minor 
each year. The decision to deactivate the Geology majors and minor at this time will 
prevent students from declaring the major/minor as of Fall 2022 and allow for the orderly 
teach out of students while also leaving open the possibility that the newly combined 
department might instead opt to reactivate and revise the Geology major rather than 
create a new major. The deactivation of the Geology majors and minor will not affect the 
Geology master’s program.  The faculty in Geology and the Dean have agreed to 
continue the master’s program with the goal of revising it within the next three years to 
be more inclusive of geography allowing all faculty in the newly combined department to 
participate.   
 

› Approved interrelated requests from the College of Agriculture and Life Sciences for a no-
contest deactivation of the Environmental Studies Major and the Environmental Sciences 
Major, the College of Arts and Sciences for a no-contest deactivation of the Environmental 
Sciences Major, and the Rubenstein School for the Environment and Natural Resources 
(RSENR) for a no-contest deactivation of the Environmental Studies Major. The 
interrelated proposed deactivations in ENVS and ENSC degrees are articulated within an 
MOU describing interrelated cross-unit curricular changes across the College of 
Agriculture & Life Sciences (CALS), the RSENR and CAS that were agreed upon by 
faculty, Deans, and unit-level curriculum committees within each unit over a two-year 
planning process. The goal of the proposed deactivations is to meet the Provost’s charge to 
streamline offerings in the study of the environment at the undergraduate level and to 
transition cross-unit degrees in ENSC and ENVS to single degrees offered in RSENR and 
CAS as well as to build new synergies and opportunities across undergraduate education 
in the environment at UVM. There are several key components of the negotiated agreement 
to note: a.) Cross-unit teaching will continue; b.) Both ENVS (CAS) and ENSC (RSENR) 
will have co-directors, one from the new home unit and one from outside; c.) Both ENVS 
(CAS) and ENSC (RSENR) will have curriculum units that include faculty from across 
units who teach in those disciplines; d.) Advising plans are articulated in the MOU; e.) 
Program faculty designation will be available for faculty who are teaching regularly for a 
particular degree even if they are not assigned to the home unit of the degree; f.) Re-
envision the Environmental Program: Transition the current Environmental Program (as a 
home for the ENVS major) into a coordinating body to support environmental research, 
outreach, internships, course offerings, seminars and other opportunities for undergraduate 
students in environmental majors across campus and elevate the visibility of the UVM 
environmental brand; and g.) Create a UVM Green Team: Create clearer coordination at 
the highest levels of the university to bring together leaders of undergraduate academics, 
research, campus sustainability, community outreach and the Foundation in order to create 
common messaging, mission and outreach. 
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• Ongoing Work – The CAC is actively: 
› Working to promote communication between unit-level curriculum committees and the 

Curricular Affairs Committee as well as among the unit-level curriculum committees. The 
primary goals of these efforts are 1) to foster a culture of communication and collaboration in 
development of new programs and revisions of existing programs, 2) to increase awareness 
of the guidelines and approval process for new programs as well as program termination and 
deactivation processes, and 3) to promote adherence to university-wide policies and approval 
processes relating to new course proposals, course revisions, and special topic courses, and 4) 
to facilitate dialogue and understanding of the new Catamount Core general education 
requirements as they continue to be developed and implemented. To help achieve these 
goals, the CAC Chair organized the second meeting of AY 2021-22 with the Chairs of all 
unit-level curriculum committees as well as J. Dickinson and Pablo Bose on January 13, 
2022. 

› Collaborating with the Provost’s Office to carry out Academic Program Reviews (APRs).   
 
• Proposals Under Consideration (one): 

 
The CAC is currently reviewing the following proposal: 

› New PHD in Transdisciplinary Leadership and Creativity for Sustainability (RSENR) 
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