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 Item Enclosure/ 
Exemption 

Discussion 
Leader(s) 

Time 

 Call to order    2:45 p.m.* 
1. Approval of the October 29, 2021 meeting 

minutes  
Attachment 1 Ron Lumbra 2:45-2:47 

2. Chair’s report  Ron Lumbra 2:47-2:52 
3. President’s report   Suresh Garimella 2:52-2:57 
4. Action items  

• Resolution accepting fiscal year 2021 
audited financial statements 

 
Attachment 2 

 

 
Shap Smith 

2:57-3:00 

 Motion to enter into executive session**    
5. Housing and other capital projects Contracts Don McCree 3:00-3:25 
 Motion to go out of executive session    

6.  Other business    3:25-3:30 
 Recess   3:30 p.m. 
 Reconvene   4:30 p.m.  

7. Art & Science Group, LLC report  
 

 Patricia Prelock 
David Jenemann 
David Strauss 
Nanci Tessier 
Eric Collum 
Paula Deming 
Erik Monsen 
Donna Rizzo 

4:30-5:30 

8. Sexual Misconduct and Response Action 
Plan update 

 Erica Caloeiro 
 

5:30-5:45 

 Motion to adjourn   5:45 p.m.  
*Times are approximate.  
**The Chair will entertain a motion to enter into executive session for the purpose of discussing contracts. 
No action is anticipated following the session.  
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COMMITTEE OF THE WHOLE 
BOARD OF TRUSTEES 

UNIVERSITY OF VERMONT AND STATE AGRICULTURAL COLLEGE 
 
A meeting of the Committee of the Whole of the University of Vermont and State Agricultural 
College Board of Trustees was held on Friday, October 29, 2021, at 9:15 a.m.in the Silver Maple 
Ballroom, Room 401 at the Dudley H. Davis Center.  
 
MEMBERS PRESENT: Chair Ron Lumbra, Vice Chair Cynthia Barnhart, Secretary John 
Bartholomew, Briar Alpert, David Aronoff , Otto Berkes, Robert Brennan1, Frank Cioffi, Kevin 
“Coach” Christie2, John Dineen, Johannah Donovan, Carolyn Dwyer, President Suresh Garimella, 
Jodi Goldstein, Stephanie Jerome, Kisha Kalra, Don McCree, Carol Ode, Ed Pagano, Lucy 
Rogers, Shap Smith, Berke Tinaz, Catherine Toll2 and Samuel Young 
 
MEMBERS ABSENT: Governor Phil Scott  
 
ALSO PARTICIPATING: Provost and Senior Vice President Patricia Prelock, Vice President 
for Legal Affairs & General Counsel and Chief of Staff to the President Sharon Reich Paulsen, 
Vice President for Finance and Administration Richard Cate, Dean of the Honors College David 
Jenemann, Graduate Student Senate President Rosie Chapina, Student Government Association 
President Sam Pasqualoni, UVM Senior Skylar Bagdon, UVM Senior Dorcas Lohese, UVM 
Senior Risa Repetto, UVM Foundation Interim CEO and President Jim Keller, Deputy General 
Counsel John Collins, and Art & Science Group, LLC participants: David Strauss2, Principal and 
Nanci Tessier2, Senior Vice President 
 
1 joined by phone at 9:35 a.m. 
2 joined by phone 
 
Chair Ron Lumbra called the meeting to order at 9:20 a.m.  
 
Approval of minutes   
 
Chair Lumbra presented the June 4, 2021 meeting minutes for approval. A motion was made, 
seconded and voted to approve the minutes as presented. 
 
Chair’s report (see full report appended to minutes, beginning on page 5)  
 
President’s report  
 
President Suresh Garimella reported that the campus is energized because the UVM community is 
vaccinated, allowing faculty, staff and students to be together. Currently, the only requirement on 
campus is to wear a mask when indoors. He also reported that the athletic teams are doing well 
and the student government groups are actively engaged. The University is focused on the 
expansion of internships, increasing the number and quality available to students. External 
research support has also reached a record $227 million in funding received. The President 
pointed out that much of what has been accomplished is the work of a creative and dedicated 
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leadership team, which he reported is one of the leanest administrative teams at a university. 
Finally, President Garimella expressed his appreciation to the staff for their return to campus and 
steadiness in seeing the university through a challenging time.  
 
Governance leaders’ discussion  
 
Chair Lumbra called to attention the informational reports submitted by governance leaders 
included in the meeting materials and invited Graduate Student Senate (GSS) President Rosie 
Chapina and Student Government Association (SGA) President Sam Pasqualoni to offer 
remarks. GSS President Chapina reported on “a day in the life” of a graduate student, shared 
concerns of graduate students regarding the increased cost and accessibility of housing and 
suggested that dedicated housing for graduate students would be beneficial. She also noted that 
food insecurity remains a concern. After speaking with different students to get their perspective, 
she reported that students appreciate the diversity at UVM, enjoy the fellowship and ability to 
collaborate with campus constituents.  
 
SGA President Pasqualoni updated the trustees on current activities and initiatives as students 
adapt to changes on campus. He reported that students are encouraged to hear that the UVM 
Office of Affirmative Action and Equal Opportunity will be implementing all recommendations 
detailed in the recently released independent external reviewers report in response to the 
handling of sexual misconduct concerns raised by students’ last spring. President Pasqualoni also 
reported that the SGA is looking at new strategies to better communicate with faculty, staff and 
administrators and that the SGA has partnered with the Office of Student and Community 
Relations in support of their efforts to provide resources and support to UVM students as they 
transition to living off campus in the greater Burlington community. 
 
Academic presentation – student internships 
 
Provost Patty Prelock provided brief remarks on internship opportunities at the University. In 
November the Office of Engagement, the Career Center, and the Vice Provost for Academic 
Affairs and Student Success will be sponsoring an experiential learning summit to develop 
greater access for career education opportunities.  
 
The Provost introduced three seniors who shared their internship experiences. Skylar Bagdon, 
from Durham, NH and a self-design-sustainability technology commercialization major in the 
College of Agriculture and Life Sciences, shared his experience as a technology 
commercialization intern @ Academic Research Commercialization (ARC) Program/UVM 
Innovations which he began this summer. The ARC Program is a brand new technology 
commercialization program managed by the Entrepreneurship Club and UVM Innovations. The 
program is based on the belief that the creativity and entrepreneurial spirit of students is the key 
to getting promising technology out of the lab and into the world where it can make a difference. 
This semester, a small team of 3-5 students are tasked with creating a viable plan to turn a 
promising piece of innovation into a thriving and impactful business venture. The team will 
choose between working on a piece of essential medical equipment developed in response to 
COVID-19 or an app that aids in the management of panic attacks.  
 

https://www.youtube.com/watch?v=q_WXlE6dekk
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Risa Repetto, from Garrison, NY and a business administration major with a concentration in 
marketing and theme in global business in the Grossman School of Business, shared her 
experience this past summer as a Business Analytics Intern with Global Foundries, one of 6 
competitive internships in a partnership between Global Foundries and UVM.  
 
Dorcas Lohese, originally from the Congo (DCR) and a Biochemistry major in the College of 
Arts & Sciences and an AMP student in the Pharmacology MS program, described her 
experience as an intern with the Communications Community of Practice, the focus of which has 
been on telling stories of her fellow science students.   
 
Trustees engaged in further discussion with the students regarding their internship experiences. 
President Garimella suggested making internships available to students in their first year and 
advocated for growing a culture of internships in the state, which would allow for more 
opportunities and experiences for students. 
 
Academic reorganization and Art & Science Group, LLC feedback  
 
Provost Patty Prelock introduced David Strauss, Principal and Nanci Tessier, Senior Vice 
President at Art & Science Group, LLC, a firm engaged with UVM to conduct an undergraduate 
institutional strategy study.  The consultants explained the purpose and intent of their study, 
reviewed the study scope and objectives, and provided a summary of findings to date. Challenges 
noted include non-applicants’ and non-matriculants perception around career 
development/professional advancement, academic quality, and how serious students are.  
Additionally, matriculants are differentiating more on active social life, affinity for the outdoors, 
and causes. Next steps include identifying ways for UVM to pivot and expand its appeal.  Areas 
of strategic direction to be explored include institutional character, experiential learning, global 
engagement, scholarship and teaching, post-college planning, and diversity and inclusion. The 
consultants plan to discuss the results of their research with the Academic Reorganization 
Working Group (ARWG) in November. 
 
Provost Prelock invited David Jenemann, Dean of the Honors College and Chair of the ARWG, 
to offer an update on the group’s progress since the last board meeting. He reported that since 
May 2020, different subgroups have joined the ARWG’s efforts. Dean Jenemann reported that 
the ARWG has been thinking more about processes and aligning curricular research with student 
needs. He added that it’s important to translate what was presented during the student internship 
academic presentation to the overall marketing message. By the end of the calendar year, the 
ARWG anticipates it will be ready to make recommendations following the recommendations 
from the Art & Science Group. 
 
Provost Prelock expressed appreciation for the work Faculty Senate President Thomas Borchert 
and Dean Jenemann have done to organize the results of all the comments they have received.  
 
UVM Foundation updates – SOAR and SOLVE initiatives  
 
UVM Foundation Interim President and CEO Jim Keller provided a brief background on the 
inception of the Foundation and the recently completed strategic planning process. Currently, the 
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Foundation is seeing the value of campaigns that are shorter in duration and specific in scope. 
The Foundation is managing two campaigns, the first is SOAR, the campaign for student success 
ensuring that UVM is affordable and accessible. The fundraising goal for SOAR is $150 million 
with commitments to date of $48.6 million. The second campaign is SOLVE, a campaign 
focused on research. The goal for SOLVE is $200 million with a commitment to date of $56.6 
million along with $22 million contributed from Sponsored Projects. The two campaigns support 
the Amplifying Our Impact Strategic Vision for UVM. 
 
Executive session 
 
At 10:55 a.m., Chair Lumbra entertained a motion to enter into executive session for the purpose 
of discussing South Burlington real estate.  He noted the session would last for approximately 15 
minutes and that there is potential for action following. Everyone was excused from the meeting 
with the exception of Trustees; Provost & Senior Vice President Patricia Prelock; Vice President 
for Legal Affairs & General Counsel and Chief of Staff to the President Sharon Reich Paulsen; 
Vice President for Finance and Administration Richard Cate; Deputy General Counsel John 
Collins and Special Assistant to the Chief of Staff Erin Dickinson. 
 
The meeting re-opened to the public at 11:29 a.m.  
 
Other business   
  
The following resolution was presented for approval:  
 

Resolution approving action to protect the university’s property interests in South 
Burlington 
 
BE IT RESOLVED, that the Vice President for Finance and Administration, or his 
successor or designee, is hereby authorized to take such steps as are necessary to protect 
the University’s interests in its property holdings in South Burlington, Vermont, subject 
to material terms and conditions reported on this date.  

 
A motion was made, seconded and it was unanimously voted to refer the resolution to the board 
for approval.  
 
Adjournment 
 
There being no further business, the meeting adjourned at 11:30 a.m. 
  
Respectfully submitted, 
 
Ron Lumbra, Chair    
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Ron E. Lumbra 
UVM Board of Trustees Chair’s Report 

October 29, 2021 
 
 
Good morning everyone and welcome to this first Board of Trustee meeting for the 2021-2022 
academic year. I would like to open by acknowledging our staff for their hard work and sound 
decision making in helping us to return safely and efficiently to our first in-person meeting since 
February 2020. It’s great to see everyone face to face, to be able to connect personally, and to 
facilitate both formal and informal conversation. I would also like to thank the administration 
and all on campus for the successful reopening this fall, and to welcoming an exceptionally 
strong incoming freshman class. This is a result of everyone pulling together to keep the campus 
open and operating safely, and to be a compelling university and attractive destination for 
students and their families. 
 
Similarly, we’ve been able to reinstate some important traditions. One of the more recent was 
acknowledging the special contributions of our staff via Our Common Ground Staff awards. I’d 
like to congratulate all the recipients of that award, many of whom are known personally and 
admired by members of this Board of Trustees. In addition to recognizing all the award winners, 
I’d like to call out a specific recipient for recognition, Gary Derr, our Vice President for 
Operations and Public Safety. Gary has done an exceptional job throughout the pandemic to help 
keep us safe. His judgment, resilience, and fortitude has helped us all navigate this challenging 
journey. I’d like to take a moment to thank Gary personally and on behalf of the board for his 
outstanding effort and impact. Thank you, Gary. 
 
With the slow return to normalcy, we now have the ability to look forward to the future in a less 
encumbered manner with a renewed focus on what we might become, and what we must 
become. We’ve spoken at length about the importance of reducing the cost of higher education 
for our students and their families. We have the responsibility to be vigilant in that regard. I’m 
delighted that the initiative to again freeze tuition will help make a UVM education more 
affordable, an action that speaks far louder than words.  
 
It’s important that we remain vigilant regarding our challenges. We are all aware of the well-
documented demographic changes we will face in the northeast with a forecast decline in the 
number of graduating high school seniors. We will find ourselves further competing on a 
national basis for top students. Consequently, we must assure that our reputation, our standing in 
academia, the attractiveness of our offerings, and our platform as a world class research 
institution are all kept at the forefront to compete and be distinctive in years to come. I’m 
delighted at the progress we’ve made in research and want to thank Vice President for Research 
Kirk Dombrowski for the noteworthy impact his leadership has already made in helping us along 
that journey. We look forward to continued progress and supporting the efforts to achieve R1 
status to help further enhance the reputation and profile of the university on a national basis. 
 
We heard robust discussions this morning in both of our Budget, Finance & Investment and 
Educational Policy & Institutional Resources committees that directly address key opportunities 
going forward, including proactive efforts to address sexual assault and harassment, an important 
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challenge in academia nationwide. We will continue to focus on keeping our fiscal house in 
order, and in parallel work to appropriately optimize our valuable, yet finite resources as we have 
seen with the work by the administration and faculty to collectively make difficult decisions 
about programs, offerings, and associated structure. I thank you all for your hard work and 
dedication. 
 
As many of you know, I like to think of a word that captures the theme of a particular board 
meeting. The word that comes to mind today is “strategic”. It is refreshing to be able to look 
forward and think strategically about the opportunities before us and I look forward to helping 
position our university for long term success as that is our responsibility to our students, faculty, 
staff, alumni, the community, and to the state of Vermont.  
 
That concludes my remarks. 
 



      Attachment 2   
    

COMMITTEE OF THE WHOLE 
 
February 4, 2022 
 
Resolution accepting fiscal year 2021 audited financial statements 
 
WHEREAS, the financial statements of the University of Vermont and State Agricultural 
College for the fiscal year ended June 30, 2021, have been audited by KPMG LLP, Certified 
Public Accountants, in accordance with 16 V.S.A. Section 2281(a); 
 
WHEREAS, the audited financial statements for the fiscal year 2021 were presented to the Audit 
Committee of the Board of Trustees at the Audit Committee’s November 8, 2021 meeting; 
 
WHEREAS, the Audit Committee approved a resolution recommending acceptance of the FY 
2021 audited financial statements; 
 
BE IT RESOLVED, that the Board of Trustees hereby accepts the fiscal year 2021 audited 
financial statements as recommended by the Audit Committee. 
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UVM ALUMNI ASSOCIATION UPDATE      
Board of Trustees     
Friday, February 4, 2022 
 

Prepared by: Afi Ahmadi ’93, Alumni Association President  
              Cathy Tremblay ’85, Alumni Association Vice President 

___________________________________________________________________________________ 
 

The UVM Alumni Association is pleased to present this report reflecting recent accomplishments and areas of 
focus in the first half of the year. We have adapted our efforts to offer both virtual and in-person opportunities 
which prioritizes the safety and well-being of our constituents. Our volunteer leadership consists of more than 120 
individuals representing eight decades of graduates, and we continue to build our representation from traditionally 
underrepresented communities and special interest affinity groups. This report contains a small sample of the 
diverse array of engagement programs we offer to our global UVM community.  
 

Strategic Priority Updates and Program Highlights 
 In early October, the UVM Alumni Association was proud to once again host 
Alumni Weekend, providing alumni with an opportunity to engage with each 
other and with UVM. This program was conducted using a hybrid approach, 
enabling over 300 alumni and friends of the University to participate according to 
their comfort level. Attendees engaged in a wide variety of activities, including 

academic lectures, awards programs, and a “welcome home” open house. Despite the heavy rain and mud, we 
were excited to connect with a broad range of alumni through different medium We look forward to hosting a 
fully in-person Alumni Weekend in the fall of 2022. 
 
A Part of the UVM Family from Day One 
The Student Alumni Association (SAA) is a student-run organization that 
aims to foster a connection to UVM for all students, past and present. The 
club strives to establish pride in UVM and build a community that students 
will want to return to after graduating. This past fall, SAA hosted several 
in-person activities that included student and alumni interactions. Programs 
included the annual Convocation procession; National Philanthropy Day; 
SAA recruitment (yielding 17 new members); Graduating Seniors, Caps 
Off to You! (a celebration for December and May graduates); and an end-
of-year holiday gingerbread house decorating evening. Spring is already 
shaping up to be busier than ever with programs such as How to Land Your Dream Job, Careers for Cats, Study 
Hours, Mentor Matching Tabling, and the 39-year tradition of Senior Week. SAA is thrilled to host in-person 
programming and has found ways to offer online options. 
 

 
Spreading the Holiday Cheer! 

The UVM Alumni Association hosted a worldwide holiday party on 
Zoom for the second consecutive year. This 90-minute program 
included best-selling author, celebrity chef, and television host Melissa 
d’Arabian ’90 who joined us from her home in California to teach us 
her latest tips and tricks for cooking with cream cheese and pastry 
during the holiday season. Jeremy Elliot ’00, owner of 
Smugglers’ Notch Distillery, led participants in crafting 
holiday cocktails using Metcalf Pond Maple Sugar 
House (owned by Schuyler Lamphere ’07). Other 
activities included UVM Trivia, an ugly sweater contest, 
a holiday recipe contest, and a “chocolate social” (with 
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Lake Champlain Chocolates) to round out the evening. All prizes awarded highlighted UVM Alumni 
Businesses.  
 
Make a Connection. Share an Opportunity. Give Back.  

 With more than 11,000 members, UVM Connect—the University’s networking 
platform—has hit another milestone. This fall, we enhanced the platform with 
new, easy-to-use features that support matching students with alumni mentors. 
All 1,700+ current students on the platform have access to a powerful network 
of alumni who are offering to be career resources. Whether it is meeting for a 
cup of coffee, a call, or a virtual internship, students and alumni can connect 
in the ways that work best for them. Over the winter break, the Alumni 

Association supported the Career Center in their signature Career Boost series. 
This week full of career preparation training helps students glean insights on the common questions—and 
complex nuances—to succeed in a professional environment. A robust line-up of employers and alumni 
participated. Building a dynamic network of mentors was one of the key takeaways. This spring we will be 
working closely with the Career Center to beta-test a premium group on the platform that, when launched, will 
provide greater visibility and connectivity for UVM’s Career Interest Groups.  If you have not done so already, 
we encourage you to join the platform at www.uvmconnect.org and help us grow the UVM network. 
 
UVM Enrollment Management Partnerships 
The admissions referral program Refer-A-Catamount has begun its seventh year. Through Refer-A-Catamount, 
alumni can refer students to the UVM Admissions team for direct outreach. We’ve found this to be a successful 
recruitment tool: for early applications this past fall, over 160 referrals were made. Past years have demonstrated 
that those applicants who were referred and ultimately admitted, yielded a high number of students with paid 
deposits. Please spread the word about Refer-A-Catamount and keep this in mind as you engage with families 
who have high school or transfer students. 
 
We Miss You 
In partnership with UVM Enterprise Technology Services, the Alumni Association completed an eight-month 
project that helped the University clean up data (turning off NetIDs of former students) and provided an 
opportunity for alumni to update contact information. Through strong collaborative efforts and a detailed 
communication plan, we were able to obtain roughly 3,500 updates from alumni in classes 2015-2020. The 
updates included receiving non-UVM email addresses, obtaining up-to-date news, and the sunsetting of UVM 
NetIDs of former students. The systems that we established will be put into motion each year in conjunction with 
the sunsetting of former students’ NetIDs. This partnership allows us at UVM to more effectively share the great 
things happening on campus with our 124,000+ alumni constituency.     
 
Engage with Us! 
We continue to engage with alumni in new and exciting ways through virtual channels. Our volunteer webpage 
and upcoming event calendar are a hub where alumni can find event offerings, including campus-wide events: 
alumni.uvm.edu/events. 

 
 

https://uvmconnect.org/
http://www.uvmconnect.org/
https://www.alumni.uvm.edu/s/1690/alumni/index.aspx?sid=1690&gid=2&pgid=1165
https://www.alumni.uvm.edu/s/1690/alumni/index.aspx?sid=1690&gid=2&pgid=500
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Staff Council President’s Report 
 

Board of Trustees 
February 4, 2022 

 
Prepared By 

Jon Reisenweaver, Staff Council President 
 
As the Board may be aware, Staff Council has transitioned to new leadership with myself as President and 
Katherine McGinn Hall as our Vice President. This is my first opportunity to share with you and it comes 
during an interesting time for our campus and for Staff Council.  
 
Due to the formation of a bargaining unit for most of the staff, Staff Council has had to evolve rapidly. 
Because we could no longer address items deemed to fall under the category of ‘terms and conditions of 
employment,’ we had to mothball a core committee, the Compensation, Benefits, and Budget committee. 
In doing so, those staff who remain unrepresented were left without an official conduit for communicating 
with administration about those matters. To address this, we are working with President Garimella to form 
a separate body which will carry that torch forward.   
 
Despite this change, Staff Council continues to be an active partner with senior administrators in affecting 
positive change for our entire campus community. Staff are following all guidance for safety and 
logistical planning and have been supportive of the vaccination and booster mandates. The pandemic has 
also put into sharp relief what matters most to staff, with many rethinking their work-life balance.  
 
With the recent marked increase in employees leaving the University, staff are acutely aware of labor 
constraints and the need to fill vacant positions. Staff Council has offered to partner with Dr. Amer 
Ahmed and his team in the Division of Diversity, Equity, and Inclusion on initiatives to increase 
employee retention.  
 
UVM staff, and the University as a whole, continue our ongoing efforts to recognize and address systemic 
racial and social injustices, both educating ourselves and identifying and improving policies and 
procedures. As an institution, it is our responsibility to be an example for positive change. In accordance 
with this responsibility, as Staff Council President I recommend that the federal holiday of Juneteenth 
National Independence Day be recognized as a holiday warranting administrative closure. 
 
The UVM community works at both strategic and tactical levels for the education, betterment, and growth 
of our students. The Student Government Association has a list of projects and initiatives for which your 
help and expertise would be of great benefit. In light of that, I would like to put forth a challenge to the 
Board of Trustees and senior leadership: 
 

Openly offer resources and support to our students on at least one of their 
strategic initiatives to improve their experience here at UVM. 
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I would like to personally recognize the work of the Board of Trustees and senior leadership for the 
careful planning, decision-making, and resource expansion that have helped keep our campus open while 
maintaining a safe working and learning environment. Our continued success will depend on the best 
efforts of our frontline staff and all members of our community to adapt to the still constantly-changing 
challenges. 
 
It is an honor and privilege to serve as Staff Council President. I look forward to continuing to work with 
the Board of Trustees and senior administrators to make this institution a better place for everyone. 
 
Submitted respectfully, 
Jon Reisenweaver, Staff Council President 
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Faculty Senate President’s Report 

 
Board of Trustees – Committee of the Whole 

February 4, 2022 
 

Prepared By 
Thomas Borchert, Faculty Senate President 

 
 
The Faculty Senate is responsible for the effective management of the academic affairs of the 
University, responsibility it shares with the administration.  
 
In the last three months, the Senate has been engaged with reviewing significant changes to the 
curriculum and the organization of the units, some of which are detailed in the report of Stephen 
Everse, co-Chair of the Curricular Affairs Committee, to the Educational Policy and Institutional 
Resources Committee. They include the termination of Latin and Greek BAs and minors, and the 
deactivation of the BA, BS, and minor in Geology. The Senate also approved the name change of 
Geography to Geography and Geosciences, which will facilitate the MA in Geology and the 
Geology faculty to move to the newly named department. After this, assuming approval by the 
Board of Trustees, the Geology Department will be eliminated. These changes pending approval 
of the Board of Trustees should be seen as part of the same processes that included the Board of 
Trustees approval of the elimination of Italian and Italian Studies majors and the minor in 
Vermont Studies.  
 
These do not exhaust the programs we have reviewed. The Senate has undertaken a review of a 
proposal to establish a School of the Arts within the College of Arts and Sciences. This proposal 
has been reviewed by an ad hoc committee comprised of members of the Senate and Senate 
Committees. Their recommendation will come to the Senate at the end of January, and if it is 
approved by the Senate on January 24, it will come to the Board of Trustees for approval. The 
committee was established under procedures passed by the Senate in October that sought to both 
regularize the processes for reviewing organizational proposals that do not involve direct 
curricular changes and ensure clear opportunities for faculty members to express their views on 
changes being proposed.  
 
Finally, the Senate approved changes to the study of the Environment at UVM. The study of the 
environment occurs throughout the University and is intimately linked to much of our work. 
Over time, this has led to the establishment of different versions of Environmental Studies and 
Environmental Science in three different units. The changes that the Senate approved seek to 



simplify these programs, so that Environmental Science is housed in the Rubenstein School of 
Environment and Natural Resources, and Environmental Studies is housed in the College of Arts 
and Sciences. These changes are tied up with wider efforts to improve the undergraduate 
programs and research programs in the environment and have taken several years of negotiation 
and work between the faculty and associate deans of the College of Arts and Sciences, the 
Rubenstein School of Environment and Natural Resources and the College of Agriculture and 
Life Sciences.  
 
This is a substantial set of changes that the programs of the University are undergoing. Some of 
this is part of the ongoing effort to improve our academic programs. Much of it is also the result 
of the effort of the administration to address chronic challenges that UVM faces by making the 
programs more efficient. My colleagues in both the faculty and the administration have done 
significant work over a sustained amount of time in order to make these changes possible, and I 
am particularly grateful to the Curricular Affairs Committee of the Senate and the Ad Hoc 
Committee that reviewed the School of the Arts proposal for the substantial amount of work that 
they accomplished in reviewing the proposals and making recommendations to the Senate.  
 
At the same time, I want to recognize the loss that some of these changes entail. Members of the 
Board spoke clearly and eloquently about their concern that we are eliminating a minor in 
Vermont Studies at the October meeting. But it is just as important to recognize the loss of Latin 
and Greek, and Geology as degree programs. Classics in particular has a long and important 
history at UVM, and I mourn this loss even as I understand the reasons behind it. The changes 
that are taking place in the arts and the environment programs create uncertainty for the faculty 
of these programs.  
 
The point I hope to make is not about the changes to the programs which have all been reviewed 
and supported by the Senate and through appropriate processes. It is to recognize that even if we 
agree with the changes to these programs, these changes come at a cost that fall more on some 
faculty than others. 
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Student Government Association President’s Report 
 

Board of Trustees 
February 4, 2022 

 
Prepared By 

Samuel Pasqualoni 
 
 
Members of the Board, 
 
At the time I am writing this report, I have returned to Burlington after spending time with my 
family, as I hope all of you have had the opportunity to do. In the time since the last meeting of 
the Board of Trustees the Student Government Association (SGA) has been able to tackle many 
of the goals and projects which we have set out to do. I am excited to get back to meeting 
regularly with the entire senate and finish my term strongly. 
 
Over this break in the academic calendar, I have had the opportunity to engage with Student 
Trustee applicants and guide them through the application process. I have been sharing further 
information files, answering questions about the role, and clarifying eligibility to dozens of 
interested students. I am very excited about this slate of student leaders who are interested in this 
immensely important role which you all hold. I look forward to sharing more information 
regarding the interviews and ultimately, who is chosen to succeed Berke Tinaz..  
 
During this transitory year, I have been able to serve on the hiring committees for quite a few 
positions which I greatly appreciated being on. I feel fortunate to be able to give input on the 
hires of a new Student Media Advisor, SGA Business Manager, Office Coordinator, Sexual 
Violence Prevention and Education Coordinator, and of course the  Student Trustee Selection 
Committee, to name a few.. During this semester, I look forward to being a part of the upcoming 
Director of Student Life and Club Sports Coordinator hires. 
 
Next, I would like to talk about the UVM Counseling and Psychiatry Services (CAPS). CAPS 
has expressed to us an urge to hire more counselors along with finding more physical space for 
those counselors to work. This is supplemented by an increase in student admissions and an 
outcry from students to increase the capacity of CAPS. We hope that the expansion of CAPS 
could benefit growing numbers of students and staff alike. 
 



I would like to follow up on some previously mentioned points from my last invitation to speak 
in October.  
 
First, the transition of the physical space for the on-campus food pantry, Rally Cat’s Cupboard, is 
going smoothly. With this space, and SGA’s continuous funding, we hope to ensure the 
longevity of this organization for years to come. The accessibility which this new space provides 
will hopefully allow it to be utilized by all who need it.  
 
Continuing off that, we have received much positive feedback from the community through our 
community cleanup events and other Office of Student and Community Relations (OSCR) 
partnered programming. We look forward to the hire of an additional OSCR employee pending 
the publication of a position description. I am proud of an, albeit anecdotal, rise in opinion of 
students by  residents of the city of Burlington.  
 
I would like to thank you for your continued support and correspondence with myself and our 
organization. Our organization strives to make students' voices heard as far and wide as possible. 
I look forward to hearing your input and hopefully getting your assistance to make UVM as great 
a place for students as we can attain.  
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