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Internship Opportunities

Helpful Links:

Rubenstein Internship Landing Page

Helpful Websites to start your internship search

Curated Handshake page for internships

Conservation Jobs Board for internships

Rubenstein Perennial Internships are LIVE!! 

Over 30 positions are active!

Rubenstein students who will have completed their sophomore or junior year by
summer 2024 are eligible to apply. Students graduating in May 2024 are not eligible to
apply. Earning Independent Study or Internship credit through the Rubenstein
Internship Program is required.

You may apply for up to three Perennial Internships.
All applications are due by 11:59pm, on Monday, February 5th, 2024.

To �nd the latest postings: https://uvm.joinhandshake.com/emp/employers/226837

If you have any questions, please reach out to Meghan Young at mkyoung@uvm.edu

Resume, Cover Letter, & Interview Support

Drop-In Review Offerings:

Meghan Young – Tuesdays, 10:00am-12:00pm, Aiken 219

Emily LeForce – Thursdays, 1:00-3:00pm, Aiken 220 Hub

Cathy Shiga-Gattullo – Mondays, 1:00-3:00pm, Aiken 220 Hub

INTERVIEW WORKSHOP & ROLE PLAYS - February dates TBD

PLANNING TO EARN CREDIT FOR YOUR INTERNSHIP??

 1. Please review the following documents:
Guidelines & Timeline
Academic Deliverables per Credit

2. Set up a meeting with Experiential Learning Coordinator, Meghan Young, through
Navigate to con�rm plans

3. Fill out Experiential Learning Plan

Once plan is completed, the Of�ce of Experiential Learning will reach out with next
steps! If you have further questions, check out the RSENR Internships Page!

New Hampshire Natural Resources Intern

Position Location: Pittsburg, NH
Duration: 10 weeks

About the Organization: Aurora Sustainable Lands is a carbon-�rst company that invests
in industrially harvested forests. By conserving and managing these forests, Aurora taps
into the oldest and most effective carbon removal tool to offer companies carbon credits
that re�ect the carbon captured and stored by these lands. Established in 2021, Aurora is
a joint venture between Anew Climate, LLC, the largest marketer and originator of
carbon and environmental credits in North America, and a group of equity investors led
by Oak Hill Advisors and including EIG and GenZero, among other leading �nancial
sponsors. Aurora now owns and manages some 1.7 million acres of forestland spread
over 17 U.S. Eastern states, and the �rm is now one of the 10 largest forestland owners in
the U.S. We are passionate about our mission to actively manage and conserve
forestlands to maximize impact and remove and store carbon from the atmosphere. We
are dedicated to delivering real GHG emissions reduction and ef�ciency projects, services
and strategies, and we are looking for enthusiastic, like-minded team players to join us.

Position Summary: Aurora Sustainable Lands (Aurora) seeks an intern to support the
company’s forest and carbon Operations team. This is an excellent opportunity to gain
exposure to large-tract forest management and forest carbon projects. Success will
require strong project management and interpersonal skills. The New Hampshire
Natural Resources Intern reports to Shawn Hagan, Lake States & Northeast Regional
Director at Aurora. 

Primary Responsibilities and Competencies*:
Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions. Below is a list of projects that we envision our summer
intern could spend time working on during their internship. Duties or responsibilities
may be subject to change as needs arise.
• Conduct water quality stream crossing data collection and assess water impact.
• Engage with NH Fish & Game, TU and others on potential partnership projects.
• Assist with conservation easement monitoring/liaising.
• Shadow/learn about forest and carbon inventory work.
• Shadow/learn about forest operations and harvesting in NH and NY.
• Produce capstone memo and present PowerPoint to Aurora summarizing the
internship experience.

*Please note this job description is not designed to cover or contain a comprehensive
listing of activities, duties or responsibilities that are required of the employee for this job.
Duties, responsibilities, and activities may change at any time.

Ideal Professional/Educational Background:
The successful candidate will be in pursuit of or have completed an undergraduate
degree in Forest Science, Ecology, Forestry/Natural Resource Management, or a closely
related subject; or the candidate has completed or is currently in pursuit of an MF or
either an MEM or MS with a Forestry focus. The successful candidate will be familiar
with core forestry concepts and terms, including at least on course in Forest Hydrology
and has completed the NH Stream Crossing Initiative, stream crossing assessments
under the SADES protocol.

Ideal Personal Background:
The NH Natural Resources Intern must have excellent verbal and written
communications skills. They must be familiar with tree species and forest types
common to the Northeast US. Interest and experience in �sheries/wildlife management
is a plus. They will have a strong work ethic, must be able to work independently, and to
work in collaborative and team environments.The position is expected to work 40 hours
per week. The position will receive a $8,000 stipend. Personal vehicle/transportation
required (AWD/4WD preferred); mileage reimbursed at the Federal rate. Any required
work travel and associated expenses will be paid for by the company. 

How to Apply
Interested candidates should submit their resume and cover letter outlining their interest
in environmental sustainability and land management to Shawn Hagan at 
shagan@aurorasustainablelands.com by February 16, 2024. The internship will
commence in May 2024.

Aurora Sustainable Lands is an equal opportunity employer. We encourage candidates
from diverse 
backgrounds to apply.

The Edmund Niles Huyck Preserve and Biological Research Station in Rensselaerville,
NY is now accepting applications for its 2024 Odum Internship in Field Ecology.
Working with the Preserve's Summer Research Fellow, interns learn from scienti�c
professionals, conduct and present original research, and gain valuable environmental
education experience through involvement in the Preserve's high school summer
program. This is an unpaid, six-week internship with housing provided. Those wishing
to earn college credit for the internship must make arrangements with their college or
university.

This year's Summer Research Fellow is Mark Lesser, Ph.D. Dr. Lesser is a forest ecologist
in the Center for Earth and Environmental Science at SUNY Plattsburgh. He is interested
in understanding the factors that dictate plant species range limits. 

Located approximately 25 miles southwest of Albany, NY, the Huyck Preserve is a non-
pro�t organization dedicated to conservation, education, research, and recreation. As one
of the oldest biological research stations in the United States, the Huyck Preserve has
supported research continuously since 1938. Further information can be found
at http://www.huyckpreserve.org/.

To learn more about the internship and to apply please
visit http://www.huyckpreserve.org/odum-internship.html.

The deadline for applications is Monday, February 26, 2024. Please address inquiries
about the internship to Anne Rhoads, Ph.D., Executive Director,
at anne@huyckpreserve.org.

Vermont Center for EcoStudies

2024 Summer Internships

We are offering three internship opportunities for the summer of 2024 (June 11th-
August 16th) based out of our of�ces in White River Junction VT. Interns will be paid $15
an hour and housing will be provided. The internship application period will close at 5pm
EST on February 29th. Applicants can apply to more than one internship. Click the links
below to learn more about each internship

VCE Perennial Summer Internship

Alexander Dickey Conservation Internship

Future Ecologists Internship

Applications due Feburary 29th, 2024!

The Tip of the Mitt Watershed Council has several paid summer internships for
environmental science/environmental policy undergraduate or graduate students!
Students would work from mid-May to mid-August, working 40 hours per week.
Housing is available and interns are paid $15 per hour.

Questions? Reach out to Anna McGlashen (amcglashen@watershedcouncil.org).
Deadline for applications is January 31st.

Watershed Council PA Intern Description 2024

Watershed Council WP Intern Description 2024

Support local-level climate action across the country at a Burlington-based startup!

Run On Climate, founded a year ago by three UVM graduates, is dedicated to electing
climate champions to local of�ces and passing bold climate policies at the local level. Run
On Climate is looking for student interns to assist with communications (particularly
social media), candidate support, policy research, climate journalism and more! With
Run On Climate, you can expand your knowledge of local climate politics, build
meaningful connections, explore a career in climate organizing or non-pro�t
management, and develop relationships with various individuals and organizations
across the climate justice movement.

If you're interested, please �ll out Run On Climate’s short application form. Also found on
Handshake: https://app.joinhandshake.com/emp/employers/820446.

For more information, check out Run On Climate's website:
www.runonclimate.org/intern

Internships with the Minnesota Department of Natural Resources!

Calling all college students: start your career in natural resources! We have more than
200 paid summer internships available throughout the state. Apply by January 31st!

For more information, including how to apply, go to:
http://mndnr.gov/careers/internships

Citizens' Climate Lobby (CCL) is currently recruiting students and recent graduates to
join our team as interns or fellows. We have opportunities with a variety of different
departments that may appeal to students across many disciplines. These experiences
provide valuable work experience, networking opportunities, and may include academic
or �nancial bene�ts. You can learn more about our current openings on our website. The
application deadline is February 15, 2024. 

For students looking to deepen their learning outside of the classroom, we offer a free
Climate Advocacy Certi�cate Program each semester. This provides valuable
transferable skills in advocacy, climate science, and communication over the course of a
15-week remote course. Students interested in enrolling in this spring semester’s
program should sign up by January 7th, 2024. Don't worry, if your students return to
classes after this date, they can reach out to me about being added after the deadline, or
visit the same link for the updated registration page.

To serve as a better resource for you and your students, we also regularly post climate
related jobs from other organizations in our jobs forum and our curated list for recent
grads. In addition, myself, our staff, and volunteers are happy to speak to your classes or
student groups about climate solutions, or table at university events, if it would be
helpful.

Should you have any questions about any of these opportunities, feel free to email us at
highered@citizensclimate.org. 

Green Mountain Club summer positions open NOW!

More information HERE

Vermont Institute of Natural Science (VINS) - Education Intern

Location: VINS Nature Center, Quechee, VT, USA (onsite)           
Summary: VINS Education Interns deliver live animal and natural history programs at
the VINS Nature Center in Quechee, Vermont. 
Reports to: Director, Onsite & Outreach Programs
Updated: January 2024

Primary Responsibilities:
Deliver place-based environmental education programs featuring live animal
ambassadors (primarily raptors) to varied audiences at the VINS Nature Center.
Lead guided tours of the VINS Nature Center and facilitate visitor experiences by
interpreting exhibits and answering questions.
Provide excellent husbandry for ambassador animals including enclosure cleaning, diet
preparation, enrichment, and assist with positive reinforcement training.
Work with other Education teams such as VINS Nature Camp and VINS School
Programs to facilitate opportunities for integration.
Participate in and put together activities for monthly Special Events focused on different
natural history themes.
Complete a term project to create a new resource for the VINS Nature Center and/or
educational programming; work with supervisory staff to design the project concept.
Attend professional development workshops lead by VINS staff to hone skills relevant to
environmental education and animal care.
Work closely alongside Education volunteers in animal husbandry and program
presentations.
Attend VINS staff meetings and participate in organization functions as required.
Participate in mid-point and �nal evaluations of internship goals and achievements.
Work a varied schedule that may include evenings, weekends, and long days.

Quali�cations
Bachelor’s Degree or equivalent experience in environmental education or teaching
natural history.
Con�dence in delivering dynamic educational presentations to audiences of all ages,
aptitudes, and sizes, including large crowds.
General knowledge of New England natural history and native wildlife (or willingness
and initiative to learn).
Strong attention to detail, work ethic, and personal initiative desired.
Ability to work well independently and as part of a team.
Fluent with Microsoft Of�ce suite and Google suite programs.
Must possess a valid driver’s license.
Must be able to traverse irregular terrain, and occasionally lift 10 pounds.
Must be able to see and respond to dangerous situations.
Must be able to work in hot, cold, and rainy weather conditions.

Compensation and Work Schedule:
Term of employment is May 1st, 2024 through October 31st, 2024 (with some �exibility
for appropriate candidates.) Compensation is $16.00/hour, paid every two weeks. The
regular work week is 40 hours. Work days and schedule will vary according to program
offerings.  
All VINS staff working directly with children are subject to a thorough background
check, including �ngerprinting and a criminal record check. 

HOW TO APPLY
Apply: The application deadline is March 15th, 2024. To apply for this position, send a
cover letter, resume, and three reference contacts to:
Anna Morris
Director, Onsite & Outreach Programs
amorris@vinsweb.org

Sierra National Forest Wilderness Ranger Internship - Summer 2024

The Sierra National Forest Wilderness Program (in partnership with Outward Bound,
Virgina Adams Fund, and Friends of the Inyo) is looking to �ll Wilderness Ranger Intern
Positions this summer from June 1st - August 15th, 2024! 

Wilderness Ranger Skills & Trainings Taught:

 Leave No Trace (LNT)
 First Aid/CPR Certi�cations
 Radio Communications
 Crosscut Saw Course and Certi�cation
 Trail Maintenance Techniques and Tool use
 Methods of Making Public Contacts
 Campsite Inventorying and Rehabilitation
 Backpacking Skills 
 Working with Partners and Other Volunteers
 Documentation Procedures for Data Collection
 Pack Stock (Horses & Mules) Training

This is a Volunteer position where no salary is provided. However, the intern will receive
a reimbursement at the Forest Service subsistence rate of $48 per day worked.
Trainings, housing, and all work-related vehicle travel will be provided.

This position is a strenuous, very physically demanding job. Learn more about the job
requirements here. 

To Apply:

Submit an application which includes a cover letter (include why you are interested in
this position) & a Resume:
-Your contact information (phone, email address, mailing address)
-Education (include dates and expected graduation)
-Work history, include dates, description of work and supervisor contact information
-Volunteer work
-Other skills, trainings, certi�cations (expiration dates) and performance awards
-Wilderness backpacking experience: list dates, # consecutive nights & locations

Submit to: tracy.knapp@usda.gov (Must be 18 yrs. or older)

For More Information contact: Tracy Knapp (559) 855-7128 or via email listed above.

Lake Champlain Lakekeeper Program Summer Intern

Conservation Law Foundation (CLF) is seeking an undergraduate (rising juniors and
seniors) or recent graduate student interested in environmental outreach, water quality
monitoring, and clean water advocacy to join the Lake Champlain Lakekeeper Program
as a summer intern.
The Lakekeeper Intern will work directly with the Lakekeeper to conduct a variety of
research, writing, outreach, monitoring, and administrative tasks to enrich and promote
CLF’s Lakekeeper advocacy work. Interns will manage a variety of daily tasks and at
least one long-term project. Intern projects may include weekly social media posts,
developing outreach materials and programs, and an in-depth research report, among
others.
The internship pays an $8,460 stipend for a full-time, 10-week internship, pro-rated for a
shorter duration. The intern will be based in Vermont and need to regularly commute to
Burlington, VT and surrounding communities.

What you’ll do:
• Conduct and assist with education and outreach community events throughout the
Lake Champlain Basin
• Assist with water quality monitoring from a kayak, power boat, and shore and
shoreland clean-up events
• Conduct literature review and research on water quality
• Write and produce social media and blog posts including graphics, photos and maps

What you’ll need:
• Major in environmental science, environmental/sustainability or place-based
education, sustainability, ecology and policy, environmental studies, wildlife and �sheries
biology, or related subject
• Excellent research and writing skills;
• The ability to lift up to 30 pounds;
• A valid driver's license;
• Ability to swim;
• Demonstrated boating skills and ability to work from a boat and dock;
• A strong and demonstrated interest in environmental advocacy and policy;
• Experience working with the Microsoft Of�ce Suite and social media tools such as
Instagram;
• The ability to work independently and take initiative;
• A strong commitment to CLF’s mission, a strong work ethic, and a positive attitude.

About CLF
Conservation Law Foundation (CLF) protects New England’s environment for the bene�t
of all people. A non-pro�t, member-supported organization, CLF uses the law, science and
the market to solve the region’s most challenging environmental problems from climate
change to ocean conservation to transportation. Every day, CLF advocates stand up for
New Englanders – in state houses, court houses and board rooms, regulatory hearings
and community gatherings
– to forge innovative paths to environmental progress and economic prosperity for all in
our region. To that end, CLF works with communities of color and those that are
economically or otherwise disadvantaged, which often suffer disproportionately from
environmental degradation. CLF is committed to representing New England’s diversity in
our staff, volunteers, boards and membership and creating a positive, inclusive
workplace culture where all can thrive. People of color are encouraged to apply.

To Apply:
To apply for this exciting opportunity, click here for the online application where you
may upload your resume and application materials. Apply by Feburary 12th for priority
review!

CLF considers the health and safety of its staff members and their families, our guests,
our visitors, and the community at large to be a top priority. All offers to work, intern, or
volunteer with CLF are conditioned on the candidate complying with CLF’s mandatory
COVID- 19 vaccination policy.

Summer Forestry Internship!

Duration: May 28 through August 9, 2024

Application deadline: March 1, 2024

www.greatmountainforest.org

The Great Mountain Forest (GMF), in Norfolk and Falls Village, Connecticut, invites
applications for three undergraduate internships. GMF is a 6000-acre working forest
managed for forest health, biodiversity, forest products, research, education, and
recreation. Internships are full-time positions (35 hours/week) with competitive pay
and housing. Preference will be given to students enrolled in undergraduate forestry and
wildlife programs in New England and New York State.

Interns will be supervised by GMF staff and will help in all aspects of forest operations.
Work at GMF includes but is not limited to: maintaining a network of forest roads;
cutting and splitting wood; maintaining buildings, tools, and equipment; building and
maintaining recreational trails; locating and marking boundary lines; collecting forest
inventory data; enhancing wildlife habitat. The successful candidate is expected to be
reliable, resourceful, and fully capable of working independently, with GMF staff, and
with GMF volunteers.

Other requirements and expectations:

* A motor vehicle operator’s license with no restrictions

* The physical ability needed for sustained work

* A willingness to work outside in all weather conditions

* The knowledge to accurately identify eastern tree species

* Pro�ciency with maps, aerial photographs, basic land navigation, GPS, �eld notes and
      datasheets, and forest inventory equipment

* Reasonable facility with hand tools

*The maturity, judgment, and common sense needed to work safely

Additional skills and abilities that are helpful, but not required:

* Game of LoggingTM Certi�cation

* Woodworking, carpentry and /or mechanical experience

* ArcGIS, database, and spreadsheet applications experience

* Interest and experience teaching both adults and children.

Send applications to Matt@greatmountainforest.org. This should be a single pdf, with
your name as the title, which includes: a letter of interest describing your quali�cations
and career goals; a resume; unof�cial transcripts; and complete contact information for
three references. One of these must be a forestry professor or professional forester.

Last year, GMF celebrated its 75th year of the program and decided to commemorate the
history, education, and work of the program by producing a short documentary on the
internship that can be viewed in the link below.

https://vimeo.com/870470040

Wildlife Rehabilitation Intern - Milwaukee Campus

Job Location: Milwaukee Campus - Milwaukee, WI
Position Type: Seasonal
Salary Range: $9.00 Hourly
Job Category: Nonpro�t - Social Services

Description
The Wisconsin Humane Society’s (WHS) Wildlife Rehabilitation Center is now seeking
motivated Wildlife Rehabilitation Interns for its 2024 Wildlife Rehabilitation Internship
program! The WHS Wildlife Rehabilitation Center is an urban wildlife hospital located at
the WHS Milwaukee Campus in Milwaukee, WI. Over 5,000 sick, injured and orphaned
wild animals of over 150 different species are cared for each year with the ultimate goal of
being released back into the wild. Upon completion of the internship, interns will have
acquired valuable experience, insight, and a working knowledge of the basics of wildlife
care and the wildlife rehabilitation �eld. 

Internship topics and responsibilities will include:
Limiting stress in captive wild animals
Facility sanitation and animal food hygiene
Zoonotic disease transmission prevention
Formula selection and feeding techniques for orphaned mammals and birds
Maintaining accurate animal care records
Medicating animals by various routes and basic �uid therapy techniques
General release criteria for rehabilitated wildlife
Other duties as assigned
This is an on-site, on-the-job learning opportunity for hard-working, dedicated
individuals interested in experiencing a summer of wildlife rehabilitation at one of the
busiest wildlife rehabilitation centers in Wisconsin! A limited number of paid internship
positions are available with start dates beginning between early April 1–June 1st, and end
dates between mid-August to October, depending on candidate’s availability. Candidates
will be accepted for a minimum of twelve weeks, but a longer stay is encouraged.
Wildlife Internships are paid positions, with a wage of $9.00 per hour. Interns will receive
a paycheck biweekly for any hours worked within the internship period. Please note that
interns are responsible for their own transportation and living arrangements as we are
unable to provide transportation or housing. Further details regarding this internship
program can be found on our Wildlife Rehabilitation Center’s Internship Opportunities
page by visiting www.wihumane.org/wildlife/how-can-i-help/internship-opportunities.

Quali�cations
Previous animal handling or wildlife handling knowledge and experience is a plus.
Commitment to treating animals and humans with kindness and respect.
Emotionally-mature, hard-working, reliable, enthusiastic, and conscientious individuals
who are willing to perform a variety of tasks as directed.
Good interpersonal skills, teamwork, common sense, attention to detail, �exibility, and
the ability to work successfully in a fast-paced environment.
Ability to communicate effectively with WHS staff, volunteers, and clients in a
professional manner over the phone, by email, and in person.
Display interest in taking full advantage of the internship by ambitiously accepting
increasing amounts of responsibility throughout the program.

Requirements
Degree earned or coursework completed at an accredited undergraduate or graduate
college majoring in biology, wildlife management or ecology, natural sciences, pre-
veterinary, or related �elds preferred.
Must be available on evenings, weekends and holidays.
Must be available to work 40 hours or more on average per week working in 8-hour
shifts or more in a given day.
Must be available to work indoors and outdoors in all weather conditions.
Must be available for the entirety of the minimum twelve-week internship period. (Note:
due to the seasonal busyness of our work, vacation requests are very rarely approved
during this period)
Must be able to successfully meet the physical demands of the job, which include:
stooping, squatting, kneeling, crouching, crawling, standing for long periods of time,
walking, pulling, lifting, grasping, talking, hearing, repetitive motions, and lifting 50 lbs.
up to the waist level.
Candidates must be up-to-date on their tetanus vaccinations.
Depending on CDC recommendations at the time, vaccinations and masks may be
required while inside our facility.

Bene�ts
Full-time and part-time staff are eligible for the following bene�ts:
403(b) retirement plan
Employee Assistance Program (EAP)
30% off adoption fees
30% off manners classes and behavior consultations
20% off youth programs
Event discounts
Animal Antics retail discounts
Limited wellness/veterinary care services for companion animals

Application Instructions
To apply for this position, please complete the Apply Now section at the top of this job
page to begin your online employment application. Only applications submitted through
our online application system may be considered. Please know that it is our policy to
reply to each and every application received once we have a status update.

SWCA Environmental Consultants Natural Resources Internship

Embark on an exciting journey with SWCA as a Natural Resources Intern for Summer
2024 to support both of�ce and �eld natural resources projects out of our Scarborough,
Maine of�ce. The Natural Resources Intern will support a variety of �eld-based and
of�ce-based projects, working with a talented, multi-disciplinary team of natural
resource professionals.

SWCA, established in 1981, is a renowned name in the United States, recognized for sound
science and creative problem-solving. SWCA provides a range of services including
ecological design, environmental site assessment, resource identi�cation, environmental
planning, permitting, mitigation and restoration. We are 100% employee-owned team of
scientists, planners, technical experts, and corporate services professionals that are
committed to sound science and creative problem-solving. Our company goal is to
preserve natural and cultural resources for tomorrow while enabling projects that
bene�t people today. With of�ces across the United States, SWCA is one of the largest
environmental compliance �rms and ranks among Engineering News-Record’s Top 200
Environmental Firms.

As a Natural Resources Intern in Scarborough, Maine, you'll dive into wetland
delineations, rare species surveys, and restoration �eld work while also aiding in
preparation of associated required reporting. You will also be coached to research the
environmental regulations and permitting that go alongside those �eld efforts. The
Scarborough of�ce works in tandem with many of the SWCA of�ces in the region, giving
opportunities to travel to other of�ces and meet more experts in our company. This
internship offers a unique opportunity to launch your career in environmental sciences,
gaining on the ground and in-depth experience in a wide variety of tasks while being
supported by experienced leadership dedicated to your professional growth. It is a great
way to try out the industry and successful internships may lead to temporary or
permanent employment opportunities.

The internship traditionally spans from June 5th to mid-August 2024, however we have
�exibility for early starters and those interested in extending beyond August based on the
right candidate. Alongside impactful project work, the SWCA Internship Program
includes regular presentations by SWCA leaders and training sessions that enhance the
experience and provide access to other interns throughout the nation. 

This is a paid, full-time (40 hour) internship with a competitive rate of $18.00 per hour,
with the potential for overtime and additional compensation for travel (per diem or
expense reimbursement, mileage, etc.). This position will have up to 80% travel for
�eldwork, including spending extended periods in �eld locations.

Application Instructions: Please submit a resume and cover letter to be considered for
this position.  In the cover letter, please let us know how this internship aligns with
your career goals.

Applicants are encouraged to apply as soon as is reasonable. We will review applications
on a rolling basis and close the posting as soon as the position is �lled.

What you will accomplish

Support project managers and �eld leads in various natural resources surveys, including
wetland delineations, wildlife surveys, ecological restoration efforts, and botanical
surveys.

Engage in of�ce tasks such as �eld data review, reporting, and other activities to support
the Natural Resources team.

Conduct �eldwork to support regional of�ce locations, including travel to nearby states

Experience and quali�cations for success

Requirements:

Currently enrolled Juniors or Seniors in a college or university, pursuing a bachelor's
degree in an environmental-related �eld or a recent graduate within 12 months of May 1,
2024. Equivalent experience will be considered.

Applicants pursuing a Master's degree will also be considered. Ph.D. candidates are not
eligible for this program.

Must be based within commuting distance to the of�ce in Scarborough, Maine. Unless
you are in the �eld, you’ll be expected to report to the of�ce.  

Experience with natural resources �eldwork through coursework, projects,
professional/intern experience, or volunteer work is strongly preferred.

Pro�cient in Microsoft Of�ce Suite software.

Good communication, interpersonal skills, and attention to detail.

Reliable transportation and the ability to travel, walk, and conduct �eldwork for long
hours, sometimes in inclement weather and rugged terrain, with the capacity to carry
equipment weighing up to 40 pounds. The internship may require �eldwork that involves
extended hikes either independently or with colleagues and participation in planting
restoration sites which can be laborious but rewarding.

Ability to execute tasks effectively, and adapt to shifting priorities.

Ability and willingness to learn new survey and monitoring techniques and protocols.

Helpful Skills:

Familiarity with GPS devices, digital data collection, and mapping software like ArcGIS.

Understanding of natural resource regulations through coursework.

Technical writing experience.

SWCA Environmental Consultants is a growing employee-owned �rm, providing a full
spectrum of environmental services. With of�ces across the United States, SWCA is one
of the largest environmental compliance �rms and ranks among Engineering News-
Record’s Top 200 Environmental Firms.

If you would like to contact SWCA regarding the accessibility of our website or need
assistance completing the online application process due to a disability, please
email accommodations@swca.com or call 1-480-581-5378. This contact information is
for disability accommodation requests only. All other inquiries will not receive a
response.

EOE - women, minorities, individuals with disabilities and veterans are encouraged to
apply.

APPLY HERE!

NorthWoods Stewardship Center - Sustainable Forestry Intern

The NorthWoods Stewardship Center is hiring Sustainable Forestry Interns for a 10-
week summer season. Interns will gain experience while working with Forest
Stewardship staff on forestry, conservation, habitat management, and landowner
outreach projects. 

NorthWoods is a non-pro�t conservation organization serving the communities of
northern Vermont and New Hampshire through our Education, Conservation Corps,
Conservation Science, and Forest Stewardship programs. Our Charleston, Vermont
campus and 1,450 acre demonstration forest are a destination for outdoor recreation, as
well as a hub for youth and adult education, sustainable land management, and
ecological conservation. 

Projects during the 2024 Sustainable Forestry Internship will include:

Pre-commercial thinning, low-impact timber harvesting and trail work in the
NorthWoods Demonstration Forest

Forest inventory for a 10-year management plan update for the NorthWoods
Demonstration Forest (working with a Vermont Licensed Forester) 

Invasive plant control (under supervision of a Vermont Commercial Pesticide Applicator) 

Firewood processing and supporting various NorthWoods programs and facilities

Participation in professional development events and training, including Game of
Logging Levels 1 and 2 (paid training at no cost to interns)

Reading, mini-research-projects and shared learning with other Forestry Interns

Emphasis will be placed on gaining knowledge and understanding while completing
boots-on-the-ground projects, with reading and discussions about silviculture,
management goals/decisions, and forest dynamics. Current forest health priorities will
be addressed, with a focus on climate-resilient forest management, ecological forestry
principles, and invasive species control. Educational tours, conferences and/or �eld trips
will be included during the work week throughout the season.

For the 2024 season, the majority of this internship will be spent in the NorthWoods
Demonstration Forest, a 1,500-acre land base is located in Charleston and Morgan, VT.
Interns will work on forest inventory plots for a 10-year forest management plan update
(complying with requirements of Use Value Appraisal, Vermont Land Trust easements,
and the Tree Farm Program), as well as implementing silvicultural small-scale timber
harvesting following the current forest management plan.

Quali�cations:

Quali�ed applicants should have basic knowledge of ecology and/or forestry, ability to
identify local tree species, and chainsaw training/experience (Game of Logging, US Forest
Service or equivalent). For those without chainsaw training, Game of Logging will be
offered at no cost during the internship.

This position is very physically demanding and requires extensive outdoor work in
varied weather. Applicants must be comfortable with this work environment and able to
navigate in the woods with a map/compass and GPS unit.

Above all, a positive attitude, strong work ethic and interest in forest
ecology/management are essential!

Preferred quali�cations include coursework in forestry, dendrology, ecology, botany
and/or environmental science; Wilderness First Aid/First Responder training; and/or
other forest management experience. Both academic and non-academic forestry-related
experience are considered when reviewing applications.

This internship is designed as a training and learning opportunity. We encourage anyone
with interest and enthusiasm to apply, even if you do not have all of the desired
quali�cations listed above.

Diversity, Equity and Inclusion: People of every race, color, gender, gender expression,
age, sexual orientation, marital status, national origin, religion, belief system and
background are encouraged to apply. Reasonable accommodation will be made for
applicants with disabilities. NorthWoods believes that diversity in our workplace is
essential to building vibrant human and natural communities, and strives to provide
opportunities for everyone without discrimination.

Employment Period: June 3rd, 2024 – August 9th, 2024 (10 weeks). 40
hrs/week. Start/end dates may be �exible for quali�ed applicants with scheduling
con�icts. Occasional weekend work will be required.

Compensation:  $16.00/hr paid bi-weekly. This position is eligible for 1 day of Paid Time
Off (PTO) during the season. A  gear stipend of $100 will be provided, half paid in the �rst
week and half paid in the �nal week of the season. Employment at NorthWoods includes
personal use of outdoor equipment, wood shop, and access to gear lending library.

On-campus housing and/or local affordable housing options arranged by NorthWoods
may be available; details will be provided during interviews

How to Apply:  E-mail a single PDF document containing a cover letter and resume
to forestry@northwoodscenter.org

Applications will be accepted until February 12, 2024 or until positions are �lled.

Contact:  Sam Perron, Director of Forest Stewardship 

sam@northwoodscenter.org

(802)723-6551 ext 302

PO Box 220, East Charleston, VT 05833

For more information on the Forest Stewardship Institute at NorthWoods, please
visit http://www.northwoodscenter.org/wordpress/forest-stewardship-institute-fsi/

More information and application HERE!

American Conservation Experience

Traditional Trades Advancement Program (TTAP) - Landscape Stewardship Corps -
Marsh-Billings-Rockefeller National Historical Park

Woodstock, VT

INTERNSHIP POSITION DETAILS: American Conservation Experience, a nonpro�t
dedicated to providing rewarding environmental service opportunities, seeks young
adults interested in exploring the Traditional Trades in partnership with the National
Park Service. Learn and advance your horticulture skills to become the next leaders in
managing historic landscapes in our National Parks!

The Traditional Trades Advancement Program-Landscape Stewardship Corps intern will
work alongside professional horticulturists and arborists at Marsh Billings Rockefeller
National Historical Park to care for historic landscapes in Woodstock, VT, learning about
plant and cultural landscape maintenance skills. No background or previous experience
in horticulture or historic preservation is necessary. A 26-week commitment is required.

For more information about the National Park Service’s Traditional Trades
Advancement Program (TTAP) - Landscape Stewardship Corps please
visit: https://www.nps.gov/orgs/1098/learning-services.htm

For more information the American Conservation Experience please
visit:  www.usaconservation.org

LOCATION: Nestled among the rolling hills of eastern-central Vermont, the Marsh
Billings Rockefeller National Historical Park tells the story of conservation in the United
States and the evolving nature of land stewardship in America. The park is named for
George Perkins Marsh, one of the nation's �rst global environmental thinkers, who grew
up on the property, and for Frederick Billings, an early conservationist who established a
progressive dairy farm and professionally managed forest on the former Marsh farm.
Laurance and Mary Rockefeller  continued this conservation ethic here and in other
national parks around the country. Over twenty miles of carriage roads and trails link
historic buildings, gardens, meadows, the oldest scienti�cally managed forest in the
country, and even well-preserved nuclear fallout shelters. The Stewardship Institute,
dedicated to exploring new avenues of conservation leadership and practice within the
National Park Service, is also in the park. 

Marsh-Billings-Rockefeller National Historical Park is in the historic New England
village of Woodstock, Vermont (population 3000) about twenty minutes from the larger
communities of White River Junction, VT (14 miles) and Hanover, NH (20 miles), the
home of Dartmouth College. Saint-Gaudens National Historical Park is located twenty
miles away in Cornish, New Hampshire. For more information about this park, visit
www.nps.gov/mabi .  

POSITION RESPONSIBILITIES: Working in conjunction with a dynamic, skilled, and
motivated team of gardeners and arborists from both Marsh Billings Rockefeller and
Saint-Gaudens National Historical Park, the Intern will experience the full range of
behind-the-scenes preservation and maintenance activities necessary in managing a
nationally signi�cant historic landscape. 

Monday-Friday, 7:00 am to 3:30 pm work schedule; 1 week a month working at Saint-
Gaudens National Historical Park

Flower garden maintenance including planting, watering, dead heading, weeding,
fertilizing, �ower arranging, assisting with bedding plant selection and layout

Hedge, shrub, turf, and tree care including pruning, mulching, fertilizing, watering, and
pest management

Waterfall and lily pond garden care

Small engine maintenance

Assist gardener with diagnosis of plant nutrition and pest control needs

Carriage Road and trail maintenance

Historic apple tree pruning, with potential to learn fruit tree grafting skills

Heritage tree care

BENEFITS:

A weekly stipend of $720

Free housing at the park

$1,000 in professional development funds for training, networking, and/or conferences 

Training historic cultural landscape management and maintenance including plant care,
pruning, vegetation identi�cation, and other topics

Week-long in-person training for full Landscape Stewardship Corps at NPS site with
travel/meal expenses covered 

Professional networking opportunities 

Public Land Corps Hiring Authority

POSITION REQUIREMENTS: TTAP-Landscape Stewardship Corps requires candidates
to:

Learn and work as part of a team in positive and productive ways

Strictly adhere to NPS and ACE equipment training, certi�cation, and safety protocols 

Have a strong interest in history, horticulture and/or the environment and working
outdoors 

Participate in NPS’s Landscape Stewardship Corps’ week-long in-person training (June
2024)

Be a U.S. citizen or lawful permanent resident 

Be 18-30 years old at time of service (veterans up to 35 years old)

Have a High School Diploma/GED

Pass �ngerprint-based FBI, state criminal, and a national sex offender check

Be able to provide proof of a driver’s license and complete an MVR check

Local candidates are encouraged to apply, but being local is not required

To learn more about eligibility requirements, please visit our
website https://www.usaconservation.org/epic/#eligibility-requirements.

WORK ENVIRONMENT: Caring for historic cultural landscapes in National Parks will
require working outdoors for extended periods of time in possibly rough terrain, or in
periods of heat or cold.  Insects may bite and wildlife is not always predictable. There is
poison ivy. Certain landscape tools require manual dexterity, and interns should be able
to lift up to 50 pounds.  National Parks are public spaces and positive visitor interaction is
expected.

HOW TO APPLY:  Please submit your resume and brief cover letter describing your
interest and experience, and contact information for three professional or academic
references to the online application page for this position
here: https://usaconservation.applicantpool.com/jobs/
Applications are considered on a rolling basis, and the application period will close once
this internship position is �lled.  Questions? Please reach out to ACE Member
Coordinator, HPTC Programs, Kyle Ellison, at kellison@usaconservation.org.

American Conservation Experience provides equal employment opportunities (EEO) to
all employees and applicants for employment without regard to race, color, religion, sex,
national origin, age, disability or genetics. In addition to federal law requirements,
American Conservation Experience complies with applicable state and local laws
governing non-discrimination in employment in every location in which the company
has facilities.

If you need assistance and/or a reasonable accommodation due to a disability during the
application or recruiting process, please send a request to the hiring manager.

2024 Great Lakes Summer Fellows Program

The Cooperative Institute for Great Lakes Research (CIGLR) announces the 2024 Great
Lakes Summer Fellows Program, in partnership with the National Oceanic and
Atmospheric Administration (NOAA) Great Lakes Environmental Research Lab (GLERL).
The Great Lakes Summer Fellows Program exposes students to a broad range of STEM
disciplines by providing hands-on research training and career development mentoring
in a supportive and inclusive environment. Through this  program, we seek to support
diversity in Great Lakes research by valuing the wide range of identities, backgrounds,
perspectives, and skills that enrich scienti�c exploration and help connect science with
society. We strongly encourage applications from students who identify with groups that
have been traditionally underrepresented in STEM careers.

Join us for a virtual information session on January 17 at 2:00 pm Eastern! We will talk
about the program, give an overview of the application process and timeline, and answer
your questions.

Description:

We are offering ten (10) full-time, twelve-week positions.

Options exist for fully remote, hybrid, or fully in-person fellowship experiences. Please see
each project description for details on these options, as they vary depending on project
requirements.

In-person work will be conducted at the NOAA Great Lakes Environmental Research
Laboratory (GLERL) in Ann Arbor, MI. 

Fellowships will begin on May 13 and end on August 2, 2024. 

Each student will receive a $10,000 stipend, paid in four monthly installments of $2,500.
Stipend pay dates will be: 4/15/24, 5/13/24, 6/10/24, and 7/5/24.

Students currently residing outside of the southeast Michigan area will receive an
additional travel stipend up to $1,500 to offset costs for relocating to Ann Arbor for in-
person work, or for a short-term visit to NOAA GLERL if working remotely.

We will provide assistance to students in need of local transportation to/from the work
site while in Ann Arbor (if applicable).

Click here for 2024 Summer Fellows position descriptions

Eligibility:

The program is limited to currently-enrolled undergraduate (juniors and seniors as of
Fall 2024) and graduate students (Master’s and Ph.D.). We will also consider post-
baccalaureate or post-masters students who have graduated within the past 12 months
of the fellowship (i.e., May 2023 or after), if the position �ts directly within a student’s
career or academic goals.

You must be either a U.S. citizen or permanent resident to be eligible for the program due
to federal security clearance required for access to NOAA GLERL facilities and resources.

Immediate relatives of any CIGLR or NOAA GLERL employees are not eligible to
participate in this program, consistent with NOAA guidelines.

Other Requirements:

Fellows are required to give a 15-minute presentation at the end of the fellowship period.

Fellows are responsible for securing and paying the costs of housing for the duration of
the fellowship. Housing costs are �gured into the stipend amount. CIGLR will help with
connecting fellows for shared housing and provide information to assist with �nding
housing in the Ann Arbor area.

Application Process:

Applications are submitted through an online application process. Visit the Position
Description page for the application link.

The following materials must be uploaded along with the application:

Cover letter

Resumé

Unof�cial transcript

Essay (max. 400 words). Please describe the personal or professional qualities that make
you a unique applicant. This could include skills, identities, experiences, in�uences,
and/or challenges that broaden your perspective.

Names and contact information for two (2) references

One (1) letter of recommendation from one of the references you provided. 

Letters can also be sent directly to Margaret Throckmorton (throckmj@umich.edu) if
that is preferred by the letter writer.

Letters are due by the application deadline, so please plan accordingly and contact your
letter writer well in advance of the deadline. 

Applicants will be asked to identify and rank up to three (3) projects to which they would
like to apply.

Project mentors will review the applications once they are submitted. After an initial
review, the project mentor will conduct video interviews with the top candidates to
discuss the project in more detail and ensure match in interest and skills.

For speci�c questions about each opportunity, please contact the position mentors
directly. Email addresses are provided with the position descriptions.

Applicants will be noti�ed of their status by 22 March 2024.

Deadline: Applications must be submitted by 9 February 2024 at 11:59 pm (Eastern Time).

More information and application HERE!

More information and application HERE!

POSITION POSTINGS NOW & ONGOING!

If you’re a current student or recent graduate, you may be eligible for federal internships
and job opportunities through the Pathways and other student programs. The Pathways
Program offers federal internship and employment opportunities for current students,
recent graduates and those with an advanced degree.

The Pathways Internship Program provides year-round paid work experiences for
current degree-seeking high-school, undergraduate, and graduate students. Interns may
work during the summer, fall, spring or year-round and are eligible for non-competitive
conversion upon program completion.

The Pathways Recent Graduates Program is for graduates within two years of degree or
certi�cate completion, and for veterans within 6 years of obtaining a degree. Fellows are
placed in a one-year career development program that may be non-competitively
converted upon completion of program requirements.

Undergraduate Research

CLICK HERE for Spring 2024 Undergraduate
Research Opportunities for Rubenstein Students!

Click here for more information!

2024 Summer Research Experiences for Undergraduates (REUs) posting NOW!

The Harvard Forest Summer Research Program in Ecology is an immersive research
experience, connecting undergraduate students to mentors and researchers in the
pursuit of scienti�c inquiry. Each year, 15-25 undergraduates from across the US live
and work at the 4,000-acre Harvard Forest for 11 weeks. Students work with a research
mentor in interdisciplinary team-based projects focused on how ecosystems change over
time, especially in response to human and natural disturbance.

Harvard Forest is Harvard University's world-class ecological research hub at the nexus
of many national and international scienti�c networks, which Summer Program
students leverage to conduct research and build their careers through:

Research: Work collaboratively to solve environmental problems using scienti�c
methods.  

Education: Bridge from student to scientist, build marketable skills, learn how to use and
understand data

Community: Join scientists at a world-class virtual research hub to expand your
network

Program Details for 2024: 

The 11-week program dates are May 20 to August 2, 2024

Includes $7,700 stipend, plus full room & board, and travel to/from Harvard Forest

Applications are currently open and are due Feb. 2,
2024: https://etap.nsf.gov/award/2709/opportunity/5748

Questions?See FAQor contact hf-srpe@fas.harvard.edu

Pathways to Science upcoming undergraduate opportunities!

Jobs

Do you know someone who is interested in the opportunity to use performance-based
programming to increase the impact of conservation efforts on Vermont farms? We are
looking for someone who wants to help build this program into the future, to approach
our environmental issues with innovation and creativity while respecting and
compensating farm operations fairly for their central role in this work.

The Vermont Agency of Agriculture, Food and Markets is hiring an Agriculture Water
Quality Program Coordinator III. The position is open until 1/31/24.

The Agriculture Water Quality Program Coordinator will provide technical and �nancial
assistance to farm operations with the Water Quality Division at the Vermont Agency of
Agriculture, Food and Markets. The primary goal of this position is to work with a
dedicated, creative, and dynamic team to coordinate the Vermont Pay for Performance
Program (VPFP). The VPFP Program is an innovative conservation program that
provides performance-based payments to Vermont farms to reduce phosphorus (P)
losses from their agricultural �elds. This approach provides the ability to target our
water quality resources toward reducing phosphorus losses on the highest impact �elds.

Responsibilities of this position include:
- Agricultural water quality data management within a variety of software programs
- Assisting participating farms and program contractors with navigating software and
program requirements
- Administering grants and contracts
- Providing program outreach, trainings, and communication
- Conducting periodic site visits on farms to assess �eld management.

For more information about this position and to apply, please go to the State of Vermont
Career site here: Agriculture Water Quality Program Coord III - Limited Service
(vermont.gov).

If you would like more information about this position, please contact
Nina.Gage@vermont.gov.

Young Farmer Program Manager Job Description

The Champlain Valley Farmer Coalition (CVFC), based in North Ferrisburgh, 
Vermont, seeks a full-time Program Manager to support young farmers across three 
Vermont farmer watershed groups: the Champlain Valley Farmer Coalition (CVFC), 
the Franklin and Grand Isle Farmer’s Watershed Alliance (FWA), and the 
Connecticut River Watershed Farmers Alliance (CRWFA). 

These three groups work throughout the state to assist farmers in implementing 
innovative agricultural practices that enhance water quality and soil health, while 
strengthening their long-term economic resiliency.

The ideal candidate is someone who has a passion for supporting young farmers
and is consultative, collaborative, works independently, and has excellent 
communication and interpersonal skills.

We are looking for a candidate with an undergraduate or graduate degree in 
agricultural science, agricultural business, or environmental science.

A hybrid work schedule can be accommodated. 

Responsibilities of the Role
• Oversee management and reporting of grant from the Northeast Dairy Business
Innovation Center (NE-DBIC).
• Coordinate with young farmer participants, schedule meetings, trainings, and regular
site visits.
• Host young farmer cohort meetings that provide information regarding tasks,
expectations, and timelines for the program
• Work with UVM Extension’s Agricultural Business Group and other partners to host
events and trainings on innovative conservation practices, farm business management,
and marketing & education surrounding dairy
• Lead the Young Farmers Steering Committee, a group of farmers from the three
watershed groups, to identify opportunities for organizational collaboration, and
technical assistance for young farmers

Wage and Bene�ts
• $60k/year 
• The position is a 2-year grant funded position with the potential for extension as future
funding allows
• Two weeks of paid leave
• State-wide travel will be required for farm visits, workshops, and meetings
• Must provide own transportation. Reimbursement at current federal rate
• Not eligible for bene�ts 

Submit a cover letter and resume to info@cvfc-vt.com. Applications will be reviewed on a
rolling basis. Goal start date is April 1.

Star Island, NH is seeking candidates for several environmental/sustainability-based
jobs this upcoming summer! Positions are posted on Handshake and more information
can be found by clicking the links below!

Environmental Services Assistant

Garden and Landscape Steward

Sustainability Coordinator

Water Quality Apprentice

The Department of Natural and Cultural Resources, Division of Forests and Lands, has
two full-time seasonal opening for twelve (12) weeks: beginning 5/17/24.

FOREST TECHNICIAN I

SNL#2109 and SNL# 1168

(Labor Grade 10 Step 1-3, $16.21 – $18.10 per hour)

The summer technicians will assist forest management staff with a variety of forestry
projects across the northern part of the State.  Work will include forest resource
sampling and inventory and assisting with timber harvest preparation and marking. 
Applicants should be familiar with the use of compass, prism, and GPS.  Duties require
extensive travel throughout the northern portion of the state.  The use of personal
vehicles will be expected.  Applicants must posses a valid driver’s license and insurance
as well as reliable transportation.  Mileage will be reimbursed at the State rate of 67 cents
per mile.  

This position requires at least two years of formal forestry training from an accredited
college or technical institute with major study in forestry or wildlife.  No experience is
required to apply. 

The positions will be based at the North Region Headquarters in Lancaster, NH.  Housing
potentially available. For additional information, contact Forester I Todd Caron, Division
of Forests and Lands, 629B Main St, Lancaster, NH 03584, (603) 788-4157 or
todd.a.caron@dncr.nh.gov

In order to be considered for this position, you must complete an of�cial online State of
New Hampshire application and provide transcripts.  Online instructions and
application may be found at Job Application for State of NH (nhstateparks.org).

Please email or mail applications and transcripts to Todd Caron, at 629B Main Street,
Lancaster, NH, 03584 or via email to todd.a.caron@dncr.nh.gov

Application Deadline: March 15, 2024

THE DEPARTMENT OF NATURAL AND CULTURAL RESOURCES, DIVISION OF
FORESTS AND LANDS IS AN EQUAL OPPORTUNITY EMPLOYER.

Maine TREE has multiple job postings available! 
Forest Programs Coordinator: 
- Full Time (12-months with continuation based on available funding)
- The primary function is to Coordinate landowner outreach activities, including the
Maine Tree Farm Program
- Ideal for a recent graduate or someone looking to enter or establish their career in the
nonpro�t side of Forestry
Applications are due February 4
https://mainetree.org/maine-tree-is-hiring/#fpc

Seasonal Forest Research Technicians:
- 8 to 12-week summer positions at 36 hours/week with housing provided on the Maine
Coast at the Holt Research Forest
- Opportunity to contribute to an extensive ecosystem monitoring data set and to conduct
independent research
- Ideal for current forestry/environmental science students interested in pursuing a
career in research 
Application review begins February 12 and will be accepted until three positions are
�lled 
https://mainetree.org/maine-tree-is-hiring/#techs

Here is the primary web page: https://mainetree.org/maine-tree-is-hiring/

Ocean Associates, Inc. has announced new contracts with over 20 open jobs in �sheries,
oceans, administration, and more across the US - at all levels and most specialties. Most
are multi-year and many are telework!  For many people, it is an opportunity for NOAA to
get to know you and transition you to a Federal position. 

Open jobs today are of 3 broad types (check often for new jobs as we �ll new contracts):

Marine Mammals/Endangered Species - 7 Jobs - Mostly telecommute (acoustics,
whales, ship strikes, science). 

            Analyst 2, 4 Senior Analysts, Principal Scientist

Oceans - Oceanography; Hydrography; Spatial, Coastal, and Storm Surge Modeling; GIS;
Tides and Currents; Global Navigation.

            14 Jobs, several levels, in Seattle, Norfolk, Durham and other locations (several
telecommute).

Human Resources Assistant - Telecommute

Since 2003, Ocean Associates, Inc., has supported �sheries and oceans programs - mostly
Federal -  NMFS, NOS, and USFWS - across 27 states. Work spans both poles and from
Cape Cod to American Samoa. The work is broad, from designing and running surveys,
to oceans and �sheries modeling, to interpreting the work - drafting regulations and
advice and supporting enforcement. They repair and operate boats, support tide gage
networks and analysis, help study and manage salmon in rivers and oceans, monitor
and study marine mammals from the Arctic to Antarctica, address climate and wind
issues, work on protected species, model currents and tides, and many other types of
marine and freshwater science, operations, and regulatory work. 

Applicants must use the Ocean Associates Career Center (powered by ADP), so diverse
managers see your quals and federally-required information can be collected. These jobs
support US Federal contracts. You must be authorized to work in the USA.

Click here to see job opportunities and to apply!

Forest Ecosystem Monitoring Cooperative - Forest Health Monitoring Field Technician

About the Forest Ecosystem Monitoring Cooperative

The Forest Ecosystem Monitoring Cooperative (FEMC) is an environmental cooperative
that seeks to serve the northeast temperate forest region through improved
understanding of long-term trends, annual conditions, and interdisciplinary
relationships of the physical, chemical, and biological components of forested
ecosystems. Speci�cally, the FEMC’s Forest Health Monitoring Program (FHM) acts as
one of these long-term monitoring projects in the northeast, and since 1991, the FEMC
has established 196 plots to monitor long-term trends in tree demography, canopy
conditions, seedling abundance, sapling survivorship, invasive species and browse
presence, and damage agents.

The Forest Ecosystem Monitoring Cooperative (FEMC) seeks to �ll 9 to 12 Field
Technician positions based out of Burlington VT with �eld visits throughout New
England and New York to inventory and measure forest plots as part of the Forest Health
Monitoring (FHM) Program. Annually, the FHM program collects data on forest stand
composition and structure, canopy condition and crown health, crown closure, tree
regeneration, and forest stressors and threats using a variety of �eld collection tools and
protocols. 
With support from the FEMC staff and state coordinators, the technicians will split into
crews of 3-4 and travel to monitoring plots in each of the 7 states to collect forest health
data, primarily focusing on Vermont, New York, New Hampshire, and Massachusetts.
Crews will train with FEMC staff and state agency personnel to learn the data collection
protocols, methods, and techniques. Following training, crews will be responsible
forplanning daily trips, maintaining equipment, traveling to and from �eld sites,
conducting �eld work, contributing to FEMC social media outlets, and entering quality
assured data while out in the �eld.

Field Work will include:

Driving to designated states for multiple hours and some 4x4 driving on unmaintained
roads

Car camping during �eld stints to further locations, typically lasting 3-4 nights per week

Locating and/or establishing plots while navigating off-trail to sampling sites

Collecting forest health data in a variety of forest ecosystems, including but not limited to
tree heights, diameter at breast height (DBH) measurements, dieback, transparency,
defoliation, discoloration, special damages, invasives, browse impact, seedling
abundance, sapling survivorship, and prism

Required Quali�cations

Ability to identify common native and invasive trees/plants in the Northeast and
familiarity with plants and ecosystems of the northeastern U.S. (this can be
demonstrated by having completed a college-level dendrology or botany course, or other
equivalent life experiences) 

Experience hiking and camping, and/or the willingness to do so for this position.

Capable of conducting daily �eld work safely in rough terrain in harsh environmental
conditions (heat, rain, biting insects)

Ability to hike up to 6 miles per day while carrying up to 20 lbs

Strong attention to detail and communication skills

Demonstrate a high level of maturity, responsibility, attention to safety, and a willingness
to raise questions or concerns when necessary

Desired Quali�cations

Familiarity with, or the willingness to learn, navigation using a map and compass,
and/or GPS unit

Experience with forest inventory sampling techniques and protocols

Wilderness �rst aid or other �rst aid safety trainings

An understanding data collection and processing using software like Microsoft Excel at a
basic level 

Degree, certi�cation, coursework, or equivalent internship/volunteer experience within
the �eld of natural resources

Physical Demands
For �eld-based positions, data collection often occurs in remote locations, where cellular
connection is unavailable or inconsistent. Field conditions can be challenging, from hot
temperatures to heavy rainfall. Travel to and from �eld plots can be physically
demanding, plots can sometimes require up to 8 hours of travel in a vehicle. Ability to
hike up to 6 miles per day with 20lbs is required. Crews should expect to do several stints
of camping for 3-4 nights at a time during the course of the season. Camping locations
will vary from research facilities to state campgrounds based on accessibility. There may
be days where, due to travel, Field Technicians will be expected to work 10+ hours (when
daylight allows).

Position Details:

Supervision: 
Field Technicians will work with their designated crew members, personnel from
partnering state agencies, and with the FEMC Monitoring Coordinator (Ben Porter),
Elissa Schuett (Program Manager), Matthias Sirch (Data Specialist), and Jerome Lee (ECO
AmeriCorps Member).
FEMC Home Base: 705 Spear St, South Burlington, VT 05403
Location of work: Vermont, Massachusetts, New Hampshire, New York, Connecticut,
Rhode Island, Maine. This position will primarily work out of Vermont, New Hampshire,
New York and Massachusetts, with possible travel to the southern New England states
and Maine.
Start Date: May 29th, 2024 (subject to change)
End date: August 16th, 2024 (with possibility of additional work into October)
Total Anticipated Hours: 12 weeks, 40 hrs per week
Compensation: $16.80/hr (plus compensation for meals per diem)

Highly recommended gear that is not provided:

Camping equipment: sleeping bag, sleeping pad, tarps, cooking pans, eating utensils, and
a tent (if you have trouble accessing this equipment, please do not be discouraged from
applying)

Rain gear (jacket and bottom) and comfortable clothing for �eld work

Waterproof hiking boots and a pair of rubber rain boots

Backpack you are comfortable wearing for long periods of time (recommend a ~30L
backpack)

Covid-19: 
As you may interpret from the job description, the position as it stands will be in-person
and may require cross-state travel if allowed at the start of the position in June through
August. The FEMC will be strictly following each State’s Covid-19 guidance and may need
to adjust the work of this position accordingly.

HOW TO APPLY

How to apply: Send a resume and cover letter in a single PDF, along with contact
information for two references, to Jerome.Lee@uvm.edu and jjvitale@uvm.edu and
CC: bporter5@uvm.edu In the subject line please put 2024 FHM Field Technician
Application.

FEMC Staff will begin reviewing applications in January 2024 on a rolling basis. The
positions will remain open until �lled. All interviews will be done remotely using
Microsoft Teams.

All quali�ed applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin, disability, protected
veteran status, or any other category legally protected by federal or state law.

Conservation Field Specialist

Audubon Vermont – Huntington, VT
This position will advance Audubon's Conservation Programs by assisting with habitat
assessments, habitat restoration, and bird monitoring at priority habitats across
Vermont.
This position is part of the Vermont Housing & Conservation Board AmeriCorps (VHCB
AmeriCorps). The VHCB AmeriCorps program supports the innovative dual-goal
approach to creating stable affordable housing opportunities for Vermont residents while
preserving the natural and working landscape. VHCB AmeriCorps is a national service
program that places members with non-pro�t housing or land and energy conservation
organizations around the state.

Essential Functions:
• Serve with Audubon conservation staff with input from partners to develop a pre and
post monitoring program to assess effectiveness of habitat management measures that
are implemented on farms, including the protocol, data collection, and data storage.
• Conduct monitoring of birds pre-and post- implementation of habitat projects.
• Coordinate and support community scientists participating in monitoring projects, as
appropriate.
• Provide or assist with habitat assessments and management recommendations for
private landowners with a focus on farmland and riparian areas. Conduct bird surveys
on properties where and when needed to contribute to the assessments.
• Assist with implementing habitat restoration projects.
• Develop factsheets, blogs, webpages, social media content and other outreach materials
to support Audubon Vermont’s conservation programs.
• Present on Working Lands projects to relevant audiences and attend outreach events as
needed.
• Participate in an Independent Service Project under the guidance of VHCB AmeriCorps
• Participate in all VHCB AmeriCorps Trainings, Service Days, Events, and Program
Initiatives.
• Engage in professional and personal development activities and networking
opportunities.

Secondary Functions:
• Serve side-by-side with Audubon Interns.
• Learn from other members of the conservation team about their projects and join in the
�eld as needed/time allows.
• Assist with special events as needed (e.g., annual Sugar on Snow Party, Center Service
days, etc.).
• Present at a public event or virtual meeting about Audubon Vermont Conservation
projects.
• Other duties relevant to AmeriCorps service as assigned and within AmeriCorps
Guidelines.

Desired Quali�cations:
· Bachelor’s degree in Conservation Biology, Wildlife Biology, Environmental Science, or
related �eld; 3-4 years of �eldwork experience, preferably in ornithology can be
substituted for formal education.
· Strong interest in and knowledge of native plants, birds, and general concepts relating to
conservation biology. Ability to identify Vermont bird species by sight and sound.
· Capable of serving in remote areas of Vermont individually or as part of a small team.
· Ability to work independently in both of�ce and �eld settings.
· Experience and/or interest in supporting and engaging with volunteers.
· Excellent communication skills, experience with marketing and social media tools such
as Facebook, Instagram, blogs, etc.
· Ability to effectively communicate with staff, volunteers, and landowners.
· Strong organizational skills and service ethic.

Minimum Quali�cations:
• Must possess a valid driver’s license;
• Must be able to hike or walk up to 5 miles and lift up to 50 lbs;
• Be US citizen or have permanent resident status;
• Be at least 18 years of age upon entering the Pre-Service Orientation or 17 years of age
with veri�ed parental permission;
• Be a high school graduate, have a GED certi�cate, or be willing to work towards a GED as
part of the service-term. A member cannot have dropped out of high school to join
AmeriCorps.
• Has not been convicted of murder or sexual assault and is willing to undergo an
National Service Criminal History Check;
• Be committed to the VHCB AmeriCorps program’s ethic of service, appreciation of
diversity, and personal and professional development of its participants;
• Have the ability and enthusiasm to drive to, attend, and participate in all required
trainings and events, and be prepared to drive up to 2-3 hours each way.
• Available to regularly serve 40 hours per week.

Additional Information:
· Attend Audubon staff meetings and participate in organization functions as required;
· Member will engage other departments at Audubon to both bring added content to
public programs and facilitate opportunities for cross-promotion of programs;
· Service includes a varied schedule that may include evenings and weekends.

Position begins: April 1, 2024 and ends August 30, 2024
This position is Reduced Half Time: Requires 690 hours for an average of 40 hours per
week for 22 weeks.

Member will receive a living allowance of $10,324 (pre-tax), a monthly housing
allowance of $300, for a total living allowance of $11,824 for the 5 month term. Member
will receive an education award of $2,626.27 (pre-tax) upon successful completion of
service.

Other bene�ts include health insurance, federal school loan forbearance, and various
training and networking opportunities.

To Apply: https://vhcb.org/our-programs/vhcb-americorps/positions

For questions about this position or to send additional materials:
Margaret Fowle: margaret.fowle@audubon.org - Senior Conservation Biologist
802.434.3033 Pronouns: she, her, hers
Audubon Vermont 255 Sherman Hollow Rd Huntington, VT 05462

Application deadline: March 4, 2024. Applications accepted on a rolling basis; open until
�lled
Additional information on AmeriCorps is available at www.americorps.org.

Wilderness Fellow (Green Mountain National Forest)
Society for Wilderness Stewardship
Mount Tabor, Vermont

Reports To: SWS National Program Director
Classi�cation: Hourly
Location: Green Mountain National Forest, housing provided in Mount Tabor, VT
Duration: June 10th, 2024– December 13th, 2023 (6 month contract)
Time: Full Time (40hr/week), Seasonal
Salary: 19$/hr
Bene�ts: 1 earned personal day per month and paid federal holidays off. USFS Housing
provided.
Initial Application Review Begins: 02/24/2024
Required Experience: 0 - 1 years

Partners
The Society for Wilderness Stewardship (SWS) is a non-pro�t organization seeking to
promote excellence in the professional practice of wilderness stewardship, science, and
education to ensure the life-sustaining bene�ts of wilderness. In other words, we are a
professional society working to set the standard for wilderness management.
The U.S. Forest Service (USFS) For more than 100 years, the Forest Service has brought
people and communities together to answer the call of conservation. The USFS seeks to
sustain the health, diversity, and productivity of the Nation's forests and grasslands to
meet the needs of present and future generations.

Program Overview
The Wilderness fellows program was created in order to add capacity in wilderness
stewardship, thereby continuing important assessment work that has been underway
since 2001, and ful�lling USFS Wilderness Stewardship Performance (WSP) elements.
Wilderness stewardship performance is a comprehensive scoring system that requires
each forest with a wilderness area to complete ongoing monitoring work, and evaluate
trends in their wilderness through time. These trends indicate the capacity management
and success at ‘preserving wilderness character’ as directed by the Wilderness Act.
As stated in Keeping It Wild 2: An Updated Interagency Strategy to Monitor Trends in
Wilderness Character Across the National Wilderness Preservation System (Landres et.
al, 2015), “the results of wilderness character monitoring provide [agency staff who
manage wilderness day-to-day, and regional and national staff who develop wilderness
policy and assess its effectiveness] some of the key data they need to improve wilderness
stewardship and wilderness policy.” The report goes on to say that, “Implementing this
monitoring strategy does not guarantee the preservation of wilderness character, but it
informs and improves wilderness stewardship, and ensures managers are accountable
to the central mandate of the 1964 Wilderness act – to preserve wilderness character.”

Position Overview
The Wilderness Fellow Program is seeking quali�ed candidates to �ll a Wilderness fellow
position working with the Green Mountain National Forest in Vermont. This fellow will
be based out of a USFS bunkhouse in Mount Tabor, VT. Work is roughly 10% of�ce based
and 90% �eld based, and will require regular day trips and overnight trips into wilderness
areas in the Green Mountain National Forest. This fellow will work closely with
wilderness staff to carry out campsite monitoring and solitude monitoring for
wilderness areas on the Green Mountain National Forest.
Additionally, this fellow will lead a crew of volunteers in the �eld, completing a variety of
wilderness stewardship tasks across the forest. Experience working and traveling in
backcountry settings is recommended. Transportation for �eld work will be provided or
reimbursed. It is highly recommended that this employee have a personal car while
living and working out of this area.

Primary Wilderness Fellow Responsibilities
Attend one week training at Powell Ranger Station, near Missoula, Montana (travel
provided).
Work out of remote USFS locations, residing in USFS housing.
Coordinate meetings with USFS personnel as needed
Travel to and into wilderness areas regularly
Lead a crew of volunteers or Interns in remote locations across the forest
Review and understand monitoring protocol
Implement and inventory monitoring protocols for tracking wilderness stewardship
performance
Add capacity by performing administrative tasks in wilderness areas
Participate in regular conference calls
Set and meet benchmarks and deadlines for data collection, meetings, and draft and �nal
reports.

Key Quali�cations
Bachelor’s degree in a related �eld or work experience equivalent to a Bachelor’s degree.
Educational background in Wilderness Management, Protected Area/Natural Resource
Management, Recreation Resource Management, Conservation Social Science,
Environmental Policy, Natural, Biological and/or Physical Science.
Deep interest in wilderness/resource management and the US Forest Service.
Outstanding written and oral communication skills.
Experience in backcountry travel
Excellent risk management and decision making skills
Research skill and attention to detail and organization.
Ability to work both independently and collaboratively on projects, high degree of
initiative.
Understanding and ability to use GIS software is a plus.
Results-oriented with the ability to set and follow realistic goals and objectives.
Flexibility to adapt when faced with changing needs and priorities.
Ability to travel to training and remote �eld locations (travel provided), and to relocate if
necessary (assistance not provided).

Essential Functions: Employees may be required to sit, stand, and lift objects up to 50 lbs.
Employees may be required to travel and camp in the backcountry, and to drive or �y to
remote project locations.
The Society for Wilderness Stewardship is an equal opportunity employer. All quali�ed
applicants will receive consideration for employment without regard to race, color,
gender, sexual orientation, gender identity or expression, national origin, marital status,
age, disability, veteran status, genetic information, or any other protected status.

To Apply: Email a cover letter, resume, 1-2 page writing sample, and 2 professional or
academic references to Julia Cotter, hiringmanager@wildernessstewardship.org, by
5:00p (MST) on Friday, February 24th, 2023. Please include the position title and location
you are applying for in the subject line of your email.

Green Mountain Club - Backcountry Caretaker Position
Green Mountain Club Backcountry Caretakers are multi-talented stewards of the Long
Trail system! Caretakers live on-trail four nights a week, stationed at Long Trail
overnight campsites. As a Caretaker, your duties are divided between trail maintenance
and hiker education. Caretakers are NOT rangers; you'll employ friendly education and
stewardship techniques at the Green Mountains' most popular hiking areas in order to
encourage safe, low-impact hiking practices and to protect the trail.

Trail Maintenance:
Caretakers are generally responsible for maintaining 10-20 miles of trail: repairing
drainage structures, cutting blowdowns, and repainting signs and blazes. You will also
maintain the shelters, privies, and trail structures within your range.

Hiker Education:
At your assigned summit or pond, you will engage the hiking public in conversations
about low-impact hiking practices and about the fragile natural areas which support
many rare and endangered species. Our goal is to facilitate a positive experience on trail
for all hikers, while protecting the resource of the trail itself.
All caretaker positions require the ability to work independently, desire to educate the
public, and drive to do gritty behind-the-scenes work (including privy maintenance)! All
caretakers must be comfortable spending 4 nights per week camping in a tent,
sometimes alone and sometimes sharing campsites with the public. Caretakers are
responsible for their own food and transportation to/from the trailhead and days off.
Green Mountain Club provides tents or shelters, stoves, stove fuel, tools, �eld guides,
maps, and informational resources. Communal day-off housing is available in
Waterbury Center and Danby, VT.

Program Structure:
Caretakers are stationed at approximately 10-12 popular and ecologically sensitive sites
on the Long Trail System.
Caretakers in Southern Vermont work on the Long Trail/Appalachian Trail within the
Green Mountain National Forest. These caretakers are assigned to popular hiking and
backpacking destinations such as Stratton Pond and Little Rock Pond.
Most caretakers in Northern Vermont are stationed on peaks which feature fragile alpine
ecosystems. These caretakers spend about half their time in the alpine zone modeling
and encouraging low-impact hiking practices. Most northern caretakers are each
assigned to Camel's Hump or Mount Mans�eld, plus one at Sterling Pond and another on
Mt. Abraham.
Caretakers are supervised and supported by the Caretaker Supervisor and Field
Coordinator, plus a Lead Caretaker for either Northern or Southern Vermont.

2024 Position Dates:
Commitment to full season preferred.
Full Season: June 5 - October 17
Summer: June 5 - August 9
Fall: August 5 - October 17
Schedule: Five days per week, typically including weekends. Camping on-site required
four nights per week. Regular weekly schedule assigned at start of season.
Compensation: $635/week plus housing.
Bene�ts: Housing provided, Wilderness First Aid class included with training, retirement
(403b) matching, eligible for pro deal gear discounts.

Backcountry Caretaker Responsibilities:
Educate hikers about fragile ecosystems at high-use sites along the Long Trail.
Maintain assigned backcountry shelters and tenting areas.
Regularly maintain assigned composting outhouses.
Maintain 10 - 20 miles of hiking trail using hand tools.
Staff designated overnight site four nights per week, acting as knowledge resource for
campers and encouraging minimal impact camping practices.
Collect visitor use data at overnight site and at pond or summit.
Submit weekly shift reports and group use feedback forms.
Write formal End of Season report if leaving in October or informal mid-season report if
leaving in August.
Encourage and model Leave No Trace practices and low impact behaviors on trails and
at summits, ponds, camping areas, and backcountry shelters.
Serve as professional backcountry representative of the GMC, both as knowledge source
and as behavioral role model.
Carry �rst aid kit and suf�cient supplies to travel safely in the backcountry at all times.
Voluntarily participate in Search and Rescue operations.
Assist with weekly cleaning of staff housing.

Backcountry Caretaker Quali�cations:
Strong backpacking and outdoor skills
Ability to live independently and work in a remote area with little supervision
Comfort working multiple days outdoors in sometimes adverse weather conditions
Comfort with basic hand tools (trail maintenance training provided during orientation)
Knowledge of Leave No Trace principles (training provided during orientation)
Ability to effectively communicate with individuals and groups
Environmental and/or outdoor education experience preferred
Basic knowledge of Long Trail/Appalachian Trail system
Wilderness First Aid certi�cation (class available free-of-charge during orientation)
Must be willing to work weekends and holidays, these are the busiest days on trail!

Physical Requirements:
Ability to lift and carry up to 50 pounds at a time
Ability to be on foot for prolonged periods of time, including hiking several miles with a
heavy pack
Ability to perform dif�cult manual labor and to carry heavy loads as a regular part of the
workday

Must have valid Driver's License and access to a reliable personal vehicle
APPLY HERE

Green Corps Organizer Program - The Field School for Environmental Organizing

Green Corps is looking for college graduates who are ready to take on the biggest
environmental challenges of our day.

Learn more about Green Corps’ paid environmental organizing fellowship. 

The planet needs all the help it can get. To win now and build a strong foundation for
lasting progress, we need people who know how to organize: to run organizations and
campaigns that will inspire the support and action we need to save our environment. Our
program starts with intensive classroom training. You learn about issues and
campaigns, organizing theory and principles, and skills from recruiting volunteers to
staging a media event. Then, you move to a more hands-on experience. You make a
difference on important campaigns to transition our country to clean energy, protect
wildlife, and more. For example, Lauren Karpinski, an organizer from the Green Corps
Class of 2019, brought together a coalition of 40 groups that helped win a landmark solar
energy bill in Arkansas.

We’re accepting the top 20 candidates for our 2024-2025 program. Graduates will join our
more than 400 alumni who are leading environmental campaigns and organizations
across the country. If you’re passionate about the environment and ready to learn and
practice the craft of organizing, Apply and learn more. Green Corps’ year-long program
begins in August 2024 with introductory classroom training, and continues with �eld
placements in multiple locations across the U.S. Candidates must be willing to relocate.
Please contact Margaret Corcoran at margaret@greencorps.org with additional
questions.

Green Corps is part of The Public Interest Network, which operates and supports
organizations committed to a shared vision of a better world and a  strategic approach to
social change. Visit publicinterestnetwork.org to learn more. Green Corps is an equal
opportunity employer. The target annual compensation for this position is $32,500 (but
compensation may range between $32,500 and $39,000 depending on location). Green
Corps' bene�ts package includes medical insurance for employees and dependents,
needs-based student loan assistance, commuter bene�t program, sick pay (60-72
hours/year depending on location), and 80 hours (2 weeks) of accrued vacation. We also
offer short-term positions, an excellent training program, and opportunities for
advancement.

If you haven't already, be sure to set up your UVM Connect account to engage with your
Career Interest Group(s), Alumni, the Rubenstein School, and the 15,000+ UVM af�liates
on the platform! Handshake is another great tool to discover opportunities tailored to
your interests, location, and industry. 

Stop by the Career Center or meet with RSENR Career Coaches Cathy or Emily to walk
through the platforms. 

Check out the RSENR Career Development page for more resources!

Events & Other Opportunities

Tune into the Lake Champlain Sea Grant 2024 Spring Research Webinar Series! Please 
register in advance for each webinar through the Sea Grant website or the links below.

Eating, Moving, and Eating Again: Considering Cross-habitat Connectivity and Fish
Movement Improves our Understanding of Lake Champlain Food Webs

For our �rst research webinar on January 31, Justin Lesser from the University of
Vermont Rubenstein School will present his research on Lake Champlain food web
dynamics. Across all ecosystems, consumers can move energy and nutrients across
space; that �sh you catch in your favorite spot could have visited 20+ spots that day. By
eating in one location, moving somewhere else, and eating again, or by being eaten
themselves, consumers link habitats that otherwise might be thought of as distinct,
separate ecosystems. Lesser will discuss current preliminary work from the Rubenstein
Lab, demonstrating how applying concepts of cross-habitat connectivity from
completely different ecosystems can greatly enhance our understanding of the rules and
drivers of �sh production in Lake Champlain. The frameworks he utilized highlight
consequences for lake food web productivity under projected climate change in the Lake
Champlain basin and reveal new implications for projected ecosystem change in the face
of imminent invaders. Register in advance for this webinar.

Unpacking Harmful Narratives about Individuals who identify as BIPOC and Nature

On February 28, Kim Coleman, an Associate Professor in the Rubenstein School of
Environment and Natural Resources at the University of Vermont will present her
research on diversifying the environmental workforce in the Lake Champlain basin. The
environmental workforce in the Lake Champlain basin is still largely white, despite calls
and efforts to diversify. This talk will discuss scholarship aimed at understanding if
connectedness to nature is a predictor of environmental career aspirations for vulnerable
groups of people—namely individuals who identify as BIPOC, women, and gender-non-
conforming folks—to understand if efforts to increase connectedness represent a
leverage point or change. Understanding these dynamics could help environmental
education programs shape their focus to help diversify the environmental
movement. Register in advance for this webinar.

Subsistence Fishing, Fish Consumption, and Awareness of Contaminants in Fish
Among Resettled Immigrants and Refugees in Vermont 

On March 27, a Rubenstein School research team, Saurav Lamichhane, Ariana Chiapella,
and Bindu Panikkar, will present the �ndings from a recent survey and focus group
study on the local �shing and �sh-eating behavior of Burlington residents. Exposure to
contaminants in �sh, such as mercury and persistent organic pollutants has wide-
ranging adverse health effects. Immigrant and refugee communities often have less
knowledge of these risks due to a lack of appropriate education and outreach and may be
at greater risk of exposure to contaminants in �sh, especially if they practice subsistence
�shing. This talk reports the survey and focus group results on the local �shing and �sh-
eating behavior and subsequent contaminant exposure risk among residents in
Burlington, Vermont. Register in advance for this webinar.

Insights of Lake Champlain Beachgoers about Cyanobacteria Blooms and Beach
Closures

On April 24, Kris Stepenuck, Lake Champlain Sea Grant Extension Leader, and Aude
Lochet, Lake Champlain Sea Grant Water Resources Specialist, will present their �ndings
from a recent survey of Lake Champlain beachgoers to learn their knowledge and
behavior around cyanobacteria blooms and beach closures. More information on this
presentation to come. Register in advance for this webinar.

Each webinar will begin at noon. A 30-minute presentation will be followed by a 30-
minute question-and-answer period.  We hope you will join us. Please reach out to Anna
Marchessault at Anna.Marchessault@uvm.edu if you have any questions!

$10,000 Environmental Scholarship available now!

Are you a college undergraduate or graduate student from New Jersey studying
environmental science or a related environmental �eld? Know someone who is?

The Land Conservancy of New Jersey is looking to support future environmental leaders
pursuing degrees in environmental science, natural resource management,
conservation, park administration, and related �elds by awarding six scholarships in
2023.

The Land Conservancy's scholarship program started in 1983 with the Russell W. Myers
Scholarship, followed by the Rogers Family Scholarship in 2005. For 40 years TLCNJ has
been proudly supporting future environmental leaders who are training for careers
protecting our natural resources. In 2024, we are able to award six scholarships, thanks
to generous supporters of our education initiatives. One student will be chosen for each of
the six $10,000 scholarships. The selection process is committed to equity, diversity, and
inclusion. Entries must be emailed or postmarked by April 1.

Our past scholarship recipients have not only achieved academic excellence, but also
embody many of TLCNJ's values, including leadership and a passion for protecting our
natural resources. Kylie, pictured above, is a junior at American University double
majoring in studio art and environmental science. Kylie has always used art to express
her love for nature, and her scienti�c research focuses on plant biodiversity in an
evolutionary context. Kylie applied these methods in her Girl Scout Gold Award project to
restore land in her hometown into a native meadow for birds and pollinators, as well as
in her current research on how �oral scent affects the foraging patterns of the Eastern
bumblebee.

Interested in studying sustainable development, biodiversity, and real-world challenges,
all while living in a neo-tropical environment and earning 18 UVM credits? Join UVM’s
Costa Rica Semester Abroad Program: Prosperity and Biodiversity in the Tropics:
Challenges of Sustainability. Now interviewing for Fall 2024 (application deadline
February 15th!), Spring 2025 (limited spots available!), and Fall 2025.

The Rubenstein School of Environment and Natural Resources’ semester study abroad
experience in Costa Rica integrates academic content across the biological and social
sciences with the real-world challenges and opportunities faced by a rapidly developing
Latin American country with unparalleled biodiversity.
As part of an integrative capstone experience, students engage in a service-learning
component in which they apply the knowledge they've gained to a community-identi�ed
sustainable development project on the Osa Peninsula.

Join an upcoming online info-session to learn more:
1/30/24 - 6pm ET - uvm.edu/cr0130
02/05- 12pm ET - uvm.edu/cr0205
02/13 - 6pm ET - uvm.edu/cr0213
02/20 - 6pm ET - uvm.edu/cr0220
02/27- 6pm ET - uvm.edu/cr0227

To Apply:
Contact uvmcostarica@uvm.edu to schedule an interview
Go to uvm.edu/uvmcostarica and click the “apply now” button

Learn more/Stay in the loop:
Instagram: uvm_costarica
Facebook: https://www.facebook.com/UVMCostaRica/
UVM GoAbroad Brochure: uvm.edu/uvmcostarica
RSENR website: https://www.uvm.edu/rsenr/costa_rica

Want some help �nding an internship,
research position, or job?

Contact Meghan Young
(Meghan.Young@uvm.edu) or Emily

LeForce (Emily.LeForce@uvm.edu) and/or
schedule an appointment through

Navigate. 

Do you have an internship and want
to earn academic credit? Curious

about internship funding?

Contact Meghan Young
(Meghan.Young@uvm.edu) or set up an

appointment through Navigate. 

https://www.uvm.edu/rsenr/internship-information-students
https://www.uvm.edu/rsenr/job-search-tools
https://uvm.joinhandshake.com/stu/postings?page=1&per_page=25&sort_direction=desc&sort_column=default&job.industries%5B%5D=1043&job.industries%5B%5D=1014&job.industries%5B%5D=1026&job.industries%5B%5D=1062&job.industries%5B%5D=1063&job.industries%5B%5D=1066
https://www.conservationjobboard.com/search/type=3/1
https://uvm.joinhandshake.com/emp/employers/226837
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.uvm.edu/sites/default/files/Rubenstein-School-of-Environment-and-Natural-Resources/Rubenstein_School_Internship_Program_Guidelines_Updated_4.18.2023.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.uvm.edu/sites/default/files/Rubenstein-School-of-Environment-and-Natural-Resources/ELP_AcademicDeliverables4_19.pdf
https://uvm.campus.eab.com/pal/eZmBRpFsDz
https://www.uvm.edu/rsenr/forms/experiential-learning-plan
https://www.uvm.edu/rsenr/rsenr_internship_program
http://www.huyckpreserve.org/
http://www.huyckpreserve.org/odum-internship.html
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https://watershedcouncil.org/
https://d15k2d11r6t6rl.cloudfront.net/public/users/Integrators/BeeProAgency/1019056_1003988/Watershed%20Council%20PA%20Intern%20Description%202024.pdf
https://d15k2d11r6t6rl.cloudfront.net/public/users/Integrators/BeeProAgency/1019056_1003988/Watershed%20Council%20WP%20Intern%20Description%202024.pdf
https://forms.gle/de27smJ1jZc3bV3k9
https://app.joinhandshake.com/emp/employers/820446
http://www.runonclimate.org/intern
https://t.co/bW4e6aX6Ud
http://ec2-100-20-220-134.us-west-2.compute.amazonaws.com/x/d?c=38331966&l=1c606cd0-e741-4e3f-985b-e9397012733f&r=4bc00f95-0b17-4989-af5e-35e52f6a8b8c
http://ec2-100-20-220-134.us-west-2.compute.amazonaws.com/x/d?c=38331966&l=b3bab996-511d-48d7-8215-c9f25fcfb5b9&r=4bc00f95-0b17-4989-af5e-35e52f6a8b8c
http://ec2-100-20-220-134.us-west-2.compute.amazonaws.com/x/d?c=38331966&l=5763429a-dfb8-4395-bd1e-bab63d4512f7&r=4bc00f95-0b17-4989-af5e-35e52f6a8b8c
http://ec2-100-20-220-134.us-west-2.compute.amazonaws.com/x/d?c=38331966&l=f317c811-1c77-4294-8c6e-f85180b14a2e&r=4bc00f95-0b17-4989-af5e-35e52f6a8b8c
mailto:highered@citizensclimate.org
https://www.greenmountainclub.org/about/employment-opportunities/?gh_jid=4021879006&gh_src=87d03b4f6us
mailto:amorris@vinsweb.org
https://d15k2d11r6t6rl.cloudfront.net/public/users/Integrators/BeeProAgency/1019056_1003988/2024%20Wilderness%20Ranger%20Internship%20Flyer.pdf
https://secure6.saashr.com/ta/6181430.careers?ShowJob=537307659
http://www.greatmountainforest.org/
https://vimeo.com/870470040
http://www.wihumane.org/wildlife/how-can-i-help/internship-opportunities
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=54960&clientkey=89CB3FF221F7F3CB1B2D952A62B4A3C5#
https://careers-swca.icims.com/jobs/13167/natural-resources-intern/job?mobile=false&width=546&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
mailto:accommodations@swca.com
https://careers-swca.icims.com/jobs/13167/natural-resources-intern/login
mailto:forestry@northwoodscenter.org
mailto:sam@northwoodscenter.org
http://www.northwoodscenter.org/wordpress/forest-stewardship-institute-fsi/
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https://www.nps.gov/orgs/1098/learning-services.htm
https://www.usaconservation.org/
http://www.nps.gov/mabi
https://www.usaconservation.org/epic/#eligibility-requirements
https://usaconservation.applicantpool.com/jobs/
mailto:kellison@usaconservation.org
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