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27 February 2021  

 

University of Vermont  

Human Resources Office 

Burlington, VT 05405 

 

Dear Human Resources: 

 

I have enclosed my resume for your consideration of my qualifications for the position of Vice Provost for 

Diversity, Equity and Inclusion (DEI). As you review my background, you will find that I possess the 

precise blend of experience, skills, and qualifications you are seeking in a candidate for this position.  

  

I am a proven Diversity, Equity and Inclusion executive and innovative academic administrator with more 

than 25 years of experience fostering diverse, inclusive, and highly-engaged student and community 

environments in the Federal Academic, U.S. Military, and Non-Profit sectors. Over my career, I have 

demonstrated success in advancing inclusive excellence while developing and maintaining internal and 

external strategic partnerships. As such, I have applied ethical leadership, vision, and integrity to increase 

the dynamics of multiple entities. This includes transforming the strategic priorities and DEI programming 

for one of the largest Department of Defense educational centers in the United States. I have also 

demonstrated expertise in leading operations of a nonprofit 501(c) organization governed by a Board of 

Directors and a staff of professional community leaders. 

 

Here is a brief sampling of my accomplishments that illustrate the value I can bring to your organization: 

 

 • Directed 5-year strategic Institutional Culture (DEI) plan for a Federal Academy that received a #10 

Best Value Ranking for Best Small College in the U.S. in 2018.  

 • Introduced the national strategy and diversity initiatives to the U.S. Senate and Congress that contributed 

to the highest enrollment in history for the U.S. Merchant Marine Academy. 

 • Proposed DEI updates to Office of the Secretary policy for prevention of unlawful harassment and 

unprofessional conduct, which have been approved and incorporated into policies, procedures, and 

regulations across the Department of Transportation. 

 • Redesigned Navy DEI priorities; collaborated with Human Resources and federal agencies in fully 

integrating diversity, equity, and inclusion principles, objectives and strategies into Navy headquarters 

programs including work force shaping, base realignment and closures, restructuring, consolidation, 

information technology innovations, and foreign national operations.   

 • Drafted policy DEI changes for DOD Secretary based on discrimination complaints by single women in 

the USAF, which influenced positive changes and have been applied to current policy across all 

branches. 

 

 • Conference lectures and presentations demonstrate a keen understanding of the emerging and historical 

issues around diversity, equity, and inclusion in higher education and engaging academic communities 

to engage different perspectives. 

 

 • Formulated an enterprise-wide strategic diversity plan that remained proactive and ambitious, while 

maintaining the flexibility required to respond to emerging trends, academic cycles, and the reality of 

evolving demographics at the US Merchant Marine Academy.   
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By applying the same leadership expertise that has enabled me to succeed in each of my past positions, I will 

make a significant contribution in leading the University of Vermont in cultivating an inclusive and 

welcoming campus community that encompasses directing the Center for Cultural Pluralism, Prism Center, 

Mosaic Center for Students of Color, Women and Gender Equity Center, and Interfaith Center. Therefore, I 

would like to meet with you to discuss my qualifications in greater depth. Thank you, in advance, for your 

time and consideration and I look forward to speaking with you soon. 

 

Sincerely, 

Marvin Suber Williams 

Marvin Suber Williams  

 


