
VICE PROVOST FOR DIVERSITY, EQUITY AND INCLUSION 
 

The University of Vermont (UVM) seeks a strategic, inspiring, and energetic Vice Provost for 
Diversity, Equity and Inclusion (DEI). The Vice Provost will lead the Division of Diversity, 
Equity and Inclusion, comprised of the Center for Cultural Pluralism, Prism Center, Mosaic 
Center for Students of Color, Women and Gender Equity Center, and Interfaith Center. The 
Vice Provost serves on, and may chair, a variety of leadership committees and has oversight of 
the university’s DEI signature events. The Vice Provost will provide leadership for a staff of 
more than 20 and as a member of the Provost’s Integrated Leadership Team, will help support 
the Academic Success Goals and the full realization of our significant potential and strategic 
vision, Amplifying Our Impact.  
 
The Vice Provost will be a creative and high-level thinker, skilled communicator, strategist, and 
visible force on campus. The Vice Provost will develop key relationships, both formally and 
informally, across the university, and work closely with other university leaders to 
collaboratively develop and implement a shared strategic vision across a complex institution to 
drive organizational change. The Vice Provost will convey the vision for inclusive excellence 
and promote a tone of open conversation, creativity, and shared goals relating to strategic 
advancement of diversity, equity and inclusion across the UVM community.  
 
The desired candidate will have a demonstrated track record of success in advancing inclusive 
excellence with the ability to develop and maintain internal and external strategic partnerships. 
The Vice Provost will have a keen understanding of the emerging and historical issues around 
diversity, equity, and inclusion in higher education and an ability to help others understand 
these perspectives. The candidate should also be a strong implementer of ideas with the ability 
to understand and be comfortable with taking managed risks. The university seeks a Vice 
Provost who will make strategic requests backed by solid planning, robust data, and rigorous 
analysis, clearly tied to measurable objectives and goals. In doing so, the Vice Provost will be 
asked to formulate a broadly-vetted, efficient, and integrated strategic diversity plan that is 
proactive and ambitious, while maintaining the flexibility required to respond to emerging 
trends, academic cycles, and the reality of evolving demographics at the University of 
Vermont along many dimensions of diversity.  
 
Among the goals for the Vice Provost for Diversity, Equity and Inclusion: 

• Appraise and enhance institutional progress in diversity and inclusive excellence 
• Provide vision and strategic leadership to DEI advisory groups and efforts 
• Develop cultural and educational programs and promote signature events that advance the 

understanding of race relations and increase cultural awareness 
• Provide strategic assistance to ensure that all students have access to quality support 

services and an inclusive learning environment developed and implemented by faculty and 
staff 

• Identify, evaluate, and propose key content areas for faculty and staff development in 
diversity and inclusive excellence 

• Identify and implement strategies and promote efforts to increase the diversity of 
perspectives, experiences and thought 

https://www.uvm.edu/diversity/identity-centers-uvm
https://www.uvm.edu/diversity/identity-centers-uvm
https://www.uvm.edu/provost/academic-success-goals
https://www.uvm.edu/president/amplifying-our-impact-strategic-vision-uvm


• Inform and contribute to a strategy for recruiting and retaining diverse faculty, including 
cluster hires, and faculty exchanges with Historically Black Colleges and Universities 
(HBCU) and international partners 

• Inform and contribute to the creation of a pathway for underrepresented graduate student 
enrollment including from HBCUs 

• Inform and contribute to the development of cohort pathway-like programs to diversify 
the undergraduate student population 

 
The desired candidate will have an earned doctorate or other terminal degree, strong executive 
leadership and proven skills in supervision, mediation and conflict-management, and at least 
five years of increasing leadership responsibility in diversity, equity and inclusion. A 
candidate with an exceptional record of scholarship will be considered for a tenured full 
professor position. 
 
A complete leadership profile is available in the website for the UVM Office of the Provost. 

Inquiries, nominations, and applications are invited. Candidates should provide (1) a 
professional resume or curriculum vitae, (2) a letter of application that addresses the central 
themes described in the position description, and (3) the names and contact information for five 
references. References will not be contacted without prior notice to the candidate. Applications 
should be submitted through the university’s electronic recruitment site: 
http://www.uvmjobs.com. Nominations and inquiries should be sent to 
Jim.Vigoreaux@uvm.edu or Leslie.Parise@uvm.edu.  
 

Review of applications will begin immediately and will continue until the position is 
filled. Applications received by March 10, 2021 will receive priority consideration. 
 
Compensation arrangements are competitive, will be commensurate with both experience 
and achievement, and include an extremely competitive array of benefits. 
 
The University of Vermont is an Equal Opportunity/Affirmative Action Employer. All qualified 
applicants will receive consideration for employment without regard to race, color, religion, 
sex, sexual orientation, gender identity, national origin, disability, protected veteran status, or 
any other category legally protected by federal or state law. 

 

https://www.uvm.edu/provost
http://www.uvmjobs.com/
mailto:Jim.Vigoreaux@uvm.edu
mailto:Leslie.Parise@uvm.edu

