
In third grade, I learned these words "We hold these truths to be self-evident that all people are 
created equal.” This concept together with my mom’s teaching that we must look at the soul, the 
character of a person, not the colour of the skin or other characteristics, framed the driving force of 
my life - to ensure that all people have equal access to opportunities and feel they are one among 
equals.  

In college, after taking a Constitutional Law course, I decided to become a lawyer. That decision was 
directly influenced by a Cornell professor who convinced me that, despite my lack of any connection 
to the legal community, I would be able to succeed in this chosen field. It was an agonizing decision to 
attend law school because of my family background. My parents grew up in villages where their 
houses had dirt floors, no glass windows and no electricity. Our culture is based on a very structured 
and strong family unit with assigned roles for each gender. My father expected me to marry and have 
children. In contrast, I wanted to drive systemic changes to positively affect humanity. I felt I could do 
so as an attorney. Although I had no reference points and no role models, the Cornell professor 
provided me with the necessary guideposts. That experience instilled in me a desire and a resolve to 
work in academia to drive diversity, equity, inclusion, pluralism, and more importantly, belonging so 
that everyone could have equal access to opportunities, graduate from college, and feel safe. 

However, until recently, the law did not recognize Transgender individuals as a protective class. Such 
delay was unacceptable. Everyone on a campus should feel welcome, supported, and safe. The 
definition of diversity must include more than race and ethnicity. It includes people who identify as 
LGBTQ+. Therefore, my colleagues and I obtained a grant to host an LGBTQ+ Institute. The most 
memorable panel discussion involved transgender students and transgender professionals speaking 
about their experiences from high school through after graduation. Students engaged in 
conversations that served as healing sessions. Being able to share experiences in a safe environment 
helped to acknowledge emotional trauma and provide administrators with insights about 
participants’ authentic identities. 

Furthermore, for  many years, our indigenous peoples did not wear their regalia at graduations. I have 
been deeply troubled by this and the barriers to education, employment, healthcare, and travel 
suffered by Indigenous People. It has offended my sense of justice and reminded me of my own 
indigenous past. I commenced research that has ignited discussions on such barriers, which must be 
addressed to ensure equality for all and a broad view of all perspectives.   

I believe that when communities of colour work together toward common goals, they succeed. I am 
working on a documentary series featuring Communities of Colour, who succeeded in affecting social 
justice. The program expands the knowledge of the audience through the lens of storytelling, theatre, 
and visual arts. Providing opportunities to learn traditions of global cultures, broadens the 
perspectives of attendees and expands their knowledge of the multi-faceted identities in our world. 
Our panel discussions and follow-up Q&A sessions deepen student/community engagement. I am 
creating a Bias Disruption Project. The Project should assist students, faculty, and staff to recognize 
different viewpoints and create vignettes that reveal unconscious bias in a safe environment. 



In sum, the thread that has run through my life is the belief that when we are treated fairly and as 
equals, we come together as a people and make positive impact on social justice matters. When 
people have ingenuity, optimism, and hope; change occurs. 

 


