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This Open Enrollment Guide was produced by Human Resource Services. For
more information about Benefits, please visit our website at www.uvm.edu/hrs.
October 2021
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You have the opportunity to enroll in UVM benefits when you first begin employment in a benefits-eligible
position, during the annual open enrollment, and when you experience a qualifying life event. Once you
enroll in your UVM benefits options, your elections remain in effect unless you experience a qualifying life
event described in the FAQ section below (changes must be made within 20 calendar days of the event) or
when you make a change during a future open enrollment.
UVM Human Resource Services (HRS) encourages everyone to review all of their benefits annually and make
any changes during Open Enrollment as needed.

Q: When is the open enrollment period?
A: Monday, October 25 through Friday, November 19, 2021. Please note UVM and UVMMC Employees: For
those jointly employed by UVM and UVMMC, the UVMMC deadline is December 1, all UVM enrollment
forms/PeopleSoft elections must be received by November 19.
benefits elections?
A: No, not unless you wish to make a change to an existing benefit, sign up for a new benefit, enroll in 2022
Flexible Spending Accounts, Voluntary Short-Term Disability or add/subtract a dependent.
Q: What benefits did I sign up for?
A: To view your current benefits, log in to PeopleSoft HR and navigate to Self Service > Benefits > Benefits
Summary.
Q: What do I need to do to change or enroll in a medical, dental, life, or long-term disability?
A: You can obtain the required benefit enrollment forms at https://www.uvm.edu/hrs/forms. Submit your
completed forms to HRSinfo@uvm.edu no later than November 19 at 4:30pm.
Q: What do I need to do to change or enroll in flexible spending, vision insurance, and voluntary shortterm disability?
A: NEW THIS YEAR: Employees who want to enroll or re-enroll need to use PeopleSoft Self-Service to elect
these benefits for 2022.
Q: If I make a change during Open Enrollment, when does it take effect?
A: All changes take effect January 1, 2022. Note: Life insurance and Long-Term Disability changes are
effective upon approval.
Q: What is a Qualifying Life Event?
A: A Qualifying Life Event is a change in marital status, eligible number of dependents (birth/adoption of a
decree or court order.
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(Prior BCBSVT approval Required)
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Prescription Drugs
Deductible (Retail Only)
Rx Out-of-Pocket Maximum
Retail (30 day supply)
Mail Order (90 day supply)

In-Network
$100 individual/
$300 family
$1,300 individual/
$2,600 family
$5/$20/$40
(generic/formulary/non-formulary)
$10/$40/$80 (generic/formulary/non-formulary)

6

$25 individual/$75 family deductible

Applies to Coverage A, B, C & D

Applies to Coverage B, C & D

Calendar Maximum Per Person

$750

$2,000

Coverage A (Preventative)

100%

100%

Coverage B (Minor Restorative)

80%

80%

Coverage C (Major Restorative)

50%

60%

Coverage D (Orthodontics)

50% up to $500

50% up to $1,500

Employee Only

Free

$10.75

Employee + Spouse

Free

$21.29

Employee + Child(ren)

Free

$23.31

Employee + Family

Free

$34.55
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Employees in Benefit Groups A, B or C are eligible for voluntary vision insurance. Please note, if you enroll during
Open Enrollment this coverage will begin January 1, 2022. While this voluntary benefit is fully employee-paid,
UVM negotiated very competitive group rates which are far more affordable than the rates participants would
find on their own. To find a VSP provider visit VSP Network Provider.
Employees who wish to begin participating in 2022 Voluntary Vision Insurance or change enrollment must
use PeopleSoft.
Below is a summary of vision benefits offered by this plan.

Vision Exam (once
every plan year)

$0

Prescription Glasses:
Lenses (once every
plan year)
Frame (once every
other plan year)
Elective Contact
Lenses (once every
plan year)

$20 for
Materials

Covered in Full

Up to $45 reimbursement, less
any applicable co-payment

Single vision, lined bifocal, lined trifocal or
lenticular lenses and standard progressive
lenses covered in full.

Up to $30/$50/$65/$100
reimbursement
Single/Bifocal/Trifocal/Lenticular

$150 allowance for a wide selection of
frames. $200 allowance for featured frame Up to $70 reimbursement, less
brands and 20% savings on the amount
any applicable co-payment.
over the allowance.

$150 allowance for contacts. When contact
$60 max. copay
lenses are obtained, the covered person
(Fitting and
shall not be eligible for lenses and frames
Evaluation)
again for one plan year.

Up to $105 reimbursement

Employee MONTHLY Pre-tax Premiums
Employee

$7.26

Employee + Spouse

$14.51

Employee + Children

$13.68

Employee + Family

$22.77

Please note that even if you choose not to participate in the VSP supplemental vision plan, if you are enrolled
with BCBS health insurance, you already receive the following benefits if you use a Vision Service Plan (VSP)
Network Provider:
• One examination per calendar year with a $20 co-pay;
• 20% savings on a complete pair of prescription glasses and sunglasses from any VSP provider
within 12 months from your last vision exam; and
• 15% savings on a contact lens fitting and evaluation.
To find a VSP provider visit VSP Network Provider.
Additionally, Northeast Delta Dental offers a free Vision Discount Program through EyeMed if you present
your Delta Dental member card to an EyeMed provider. It is free to all Northeast Delta Dental subscribers
and their dependents, and provides a discount of up to 35% off eyewear. To learn more about the EyeMed
Vision Discount Plan, visit EyeMed.
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$10,000

Free to employees. 100% paid by UVM

$50,000

$17,000 of chosen $50,000 coverage level is
University paid

2x 7x Base Salary (up to $2 Million)

Cost-Share is based on age, salary and level of
coverage selected ($17,000 of chosen coverage level
is University paid)

$20,000

Cost-Share is based on age, salary and level of
coverage selected

$10,000 per child

$0.26 / child per month
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Non-Represented Staff, Staff represented by Teamsters or United Electrical Workers, and Postdoctoral
Associates, Fellows or Trainees are eligible for this coverage if employed at least 0.75 FTE on a 12 month
basis, or 1.0 FTE on a 9, 10 or 11 month basis (Benefit Groups A, B or C). If you elect VSTD during Open
Enrollment this fall, coverage will be effective January 1, 2022. The VSTD benefit is voluntary and 100%
employee-paid. Premium payments will be made through a payroll deduction starting in January 2022.
Voluntary Short-Term Disability (VSTD) replaces 70% of your salary if you are unable to work due to a
medically qualified absence and run out of leave time (or want to preserve it). VSTD insurance begins
income replacement after 30 days and provides income replacement for up to a maximum of six months.
*Please note: If you re-enroll, or elect to enroll for the first time during open enrollment this year, the
elimination period (the waiting period before you can use the benefit if you file a claim) will be 30 days. If
you enroll at a later time, the elimination period will be 60 days.

The VSTD benefit is a non-taxable income replacement equaling 70% of gross annual salary (which is
approximately equivalent to 90-tax salary) for up to six months of a medically
qualified absence from work after an initial 30-day exclusion period. Insurance coverage is provided by the
Standard Insurance Company (the same company that provides our long-term disability and life insurance
plans).

As a large employer, UVM negotiated group rates which are more affordable than the rates participants
would receive if they purchased this insurance on their own. The cost per individual employee is dependent
8.78 for an employee with a
$30,000 salary and $43.82 for an employee with a $70,000 salary. Beginning January 2022, these premiums
will be payroll deducted.
Employees who wish to participate in the VSTD plan must enroll or re-enroll on PeopleSoft Self-Service.
If you are already enrolled and want to stay enrolled, you must also re-enroll using PeopleSoft SelfService.
PeopleSoft

The Long-Term Disability plan provides income and benefit protections for employees who have elected
coverage under the plan and are unable to work for a period of greater than six months. You are eligible for
LTD insurance coverage if you have completed at least one year of service and are employed at least 0.75
FTE on a 12-month basis, or 1.0 FTE on a 9, 10 or 11 month basis (Benefit Groups A, B, or C). You must enroll
within 20 days of your initial eligibility date, or provide proof of insurability to enroll during open enrollment.
Employees have a choice of 60% or 70% income replacement, and the option to pay their LTD premium with
pre- or post- tax dollars.
Long-Term Disability Rate Chart
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Participants age 50 or older who wish to contribute more than the maximum elected deferral
amount listed above may be able to elect one or both of the following options by completing the
calendar year catch-up election form. Note: If you elected the catch-up contribution in 2021
and want to continue in 2022, you must submit a new election form during Open Enrollment.

Age 50+ Catch-up

Are you turning 50 or older in 2022?

+ up to $6,500

Special §402(g) Years
of Service Catch-Up

Have you worked at UVM for 15+ years? Have
you contributed less than $5,000/year during
your employment?

+ up to $3,000
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 UVM and UVMMC Employees: For those jointly
employed by UVM and UVMMC, the UVMMC
deadline is December 1, all UVM enrollment
forms/PeopleSoft elections must be received by
November 19.
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