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Who is eligible for benefits? 

  

    



Dependent Eligibility 

 

 

 



Change in Address or Name 

 

 PeopleSoft Employee Self-Service

HRSInfo@uvm.edu

 

 

Forms

https://catalyst.uvm.edu/
mailto:HRSInfo@uvm.edu
http://www.uvm.edu/hrs/forms


Change in Your Employment Status 

Enrollment and Effective Date of Coverage 



Summary of Benefit Costs for Teamsters Members 

UVM reserves the right to modify or 
amend these benefits any time there are unilateral changes made by the carriers. In the event 
of a discrepancy between what appears in this handbook and the individual insurance 
subscriber certificate, the insurance subscriber certificate of a fully insured plan will govern. 
This includes health, dental, life, and disability insurance.

 



Health Insurance 

Health Insurance Options 

There are two (2) medical insurance options offered to full-time employees as follows: 

1. UVM Open Access Plan (through BlueCross BlueShield of Vermont) 
2. Waiver of Medical Coverage 

Each year during Open Enrollment in May, staff who are eligible for healthcare coverage will have the 
option of waiving or adding coverage for the upcoming fiscal year. 

http://www.bcbsvt.com/


Reference to "you" includes you and your eligible dependents. 

To see the current medical plan coverage chart, click here. 

BCBSVT Member Benefits: Find a Doctor
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 

 

 

 

 

 

 

 

 

http://www.uvm.edu/hrs/info/benefits/medicalcoveragechart.pdf


Invest EAP

preferred brand prescription

Vision Services Plan

https://www.investeap.org/
http://www.bcbsvt.com/member/Rx/PreferredBrandNameDrugList.html
https://www.vsp.com/


Flexible Spending Account

Eligibility for Health Insurance during Educational/Professional Development Leave 

. 

Dental Insurance 

Northeast Delta Dental

http://www.uvm.edu/hrs/flexible-spending-accounts
http://www.nedelta.com/
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 

 

 





COBRA  

 
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 
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 

 

Flexible Spending Account 



COBRA

Employee 

Information

Group Life Insurance 

 

 

 

 

http://www.uvm.edu/hrs/?Page=info/benefits/plans/teamsters_benefits.html#cobra
http://www.uvm.edu/hrs/?Page=info/benefits/flexspending/flex.html&SM=info/infomenu.html
http://www.uvm.edu/hrs/?Page=info/benefits/flexspending/flex.html&SM=info/infomenu.html


 





 

 

Employee Information Center

post-retirement 

benefits plan

 

 

 

mailto:HRSInfo@uvm.edu
http://www.uvm.edu/hrs/?Page=info/benefits/plans/teamsters_benefits.html#Post-Retirement
http://www.uvm.edu/hrs/?Page=info/benefits/plans/teamsters_benefits.html#Post-Retirement
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Disability Benefits 



 

 
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Special Note:



The UVM Retirement Savings Plan 



 

 



TIAA/CREF (Teachers Insurance and Annuity Association and College Retirement Equities 
Funds)

 

 

 

http://www.tiaa-cref.org/
http://www.tiaa-cref.org/
http://www.fidelity.com/


http://www.calvertgroup.com/
http://www.prudential.com/index/




Workers' Compensation  

"First Report of Injury"

http://esf.uvm.edu/riskmang/firstreport.pdf


Unemployment Compensation 

Vermont Department of Employment and Training  
59-63 Pearl Street  
Burlington, VT 05401  
802-658-1120  

http://www.det.state.vt.us/~burlington


 

 

 



Social Security 

http://www.ssa.gov/


 

 
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General University Insurance Protection 

Travel and Accident Insurance While on UVM Business 



Tuition Remission 

 



 



Any dependent child of an employee who has been in benefits group A, B, or C for one year prior to 
the end of the semester add/drop period may receive tuition remission for all courses taken at UVM or 
any Vermont state college. To qualify, the dependent must be a full-time undergraduate student. Such 
tuition remission will be effective for the semester following completion of one year of service. In 
addition, several study abroad opportunities may be offered to UVM students.  

 

 

 

 

 

 

 

 
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 

 
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Forms

http://www.uvm.edu/hrs/?Page=forms/forms.html


Post-Retirement Benefits 



 



If coverage or premium requirements change for active employees, they 

will also change for retirees.

 



Examples: 

 

 

 

 



3 years x 50% 150 

Total 675 

675 divided by 10 67.5% 

here

http://www.uvm.edu/hrs/?Page=info/benefits/plans/teamsters_benefits.html#post_retirement_benefits
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Health Insurance for Surviving Dependents of Active, Retired, or Disabled 
Employees 



Right to Amend or Modify Benefits 


