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The Grossman School of Business develops leaders of sustainable businesses that address complex
economic, social, and environmental challenges in a dynamic global environment. We develop
entrepreneurially thinking graduates who are professional and technically competent. Our faculty create
impact through teaching, research, and scholarship.

The development of skills necessary for diverse contexts is at the very core of our mission. Along with
UVM, we hold that diversity and academic excellence are inseparable.

The Grossman School of Business is accredited by the Association to Advance Collegiate Schools of
Business (AACSB). This accreditation means that our school must meet the highest standards of
excellence in teaching, research, curriculum, and learner success.

The AACSB holds member schools to rigorous standards related to diversity, equity, and inclusion
(DEI). We have used these standards below to form the foundation of our Inclusive Excellence Action
plan for the years ahead. Read more information about AACSB DEI standards.

The following Inclusive Excellence Action Plan outlines our broad goals for promoting diversity, equity,
and inclusion within our unit, and provides key stakeholders, standards, and metrics to assess our
progress.

Objective: Recruit, retain, and support faculty, staff and leadership who
contribute to inclusive excellence in GSB
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Objective: Incorporate core principles of diversity, equity, and inclusion to
academic life in GSB

Goal Responsible | Indicator of Success Time AACSB
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Objective: Ensure inclusive excellence in student enrollment, experience, and

outcomes
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Societal Impact

Objective: Foster a diverse and inclusive community in mission and
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APPENDIX
The Grossman School of Business is committed to inclusive excellence, and we wish to highlight some
of the current DEI work of our unit in this space. This list is not exhaustive, as we know that our faculty,

staff, and students are engaging in this work all year long, often without public recognition. We will seek
to build on the success of the measures and initiatives below as we work to achieve the goals that are set

forth for future semesters in this plan.

First- and second-year GSB undergraduate students are advised by a professional advisor in our
Center for Student Success. Professional advisors provide holistic guidance not only about
academics, but also about the college transition process, supportive campus resources like
tutoring or counseling, and other individual advising as needed. Special advising attention is
paid to first-generation students, international students, and students from underrepresented
backgrounds. Various advising checkpoints in the first two years are designed to maximize
advising contact and improve the retention rate of our undergraduate students.

GSB supports the student-led diversity and inclusion initiatives through the Grossman School of
Business Student Advisory Council (GSAC), the Diversity in Business Club, the Women in
Business Club, and other student organizations. One notable yearly event is the GSAC
Professional Clothing Sales Event, in which community donations of gently used business and
professional clothing are sold to students at low-cost. The event increases access to quality but
inexpensive professional apparel for our students, with proceeds supporting other initiatives like
the Peer Mentorship Program.

GSB undergraduate students are required to take three professional development courses—BUS
1102, 2102, and 3102. Included in each course is a unit on diversity, equity, and inclusion. Our
micro credentialing system, PEAKS (Professional Engagement and Knowledge System), is
introduced through these professional development courses. We are excited to develop a full
DEI badge in PEAKS as part of our goals above.

Beginning in Fall 2022, Champlain Investments committed $40,000 annually for the next 5
years for scholarship to rising GSB sophomores, juniors, and seniors from the following groups:
BIPOC, women/non-binary, LGBTQ+, veterans, students with disabilities, and Vermonters with
low socio-economic status. The scholarships also provide engagement opportunities with
Champlain Investments in the form of mentorships, potential internships, and other events
throughout the semester.

Each year during the Honors Day ceremony, GSB awards the GSB Award for Student
Achievement to a junior and senior student of color in recognition of their contributions to the
GSB community. Awardees are additionally celebrated at a ceremony at the UVM Mosaic
Center for Students of Color.

SI-MBA practicums address DEI activities.

The Women in Business Advisory Panel, a group of GSB alums who talk about gender issues in
the workplace and contribute to GSB curriculum discussion, met in November 2022 and will
meet again in March 2023.



