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Email: dajones@uvm.edu

Education

Ph D, University of Calgary, 2004.
Maijor: Industrial/Organizational Psychology
Dissertation Title: Toward a Better Understanding of Fairness in the Workplace: Attitude
Strength, Predictive Asymmetry, and the Revenge Motive

MS, University of Calgary, 2000.
Maijor: Industrial/Organizational Psychology
Supporting Areas of Emphasis: The effects of peers’ fairness opinions regarding past
treatment and an authority figure’s subsequent behavior on perceptions of interactional
justice and retaliation

BA, University of Calgary, 1998.
Maijor: Psychology

Supporting Areas of Emphasis: Managerial justice training: Its effects on retail employees'
perceptions of fairness, citizenship, and retaliatory behaviors

Non-UVM Employment History
Academic - Post-Secondary
Associate Editor, Journal of Organizational Behavior. (January 1, 2020 - Present).

On January 1, 2020, | began a three-year term as an Associate Editor for the Journal of
Organizational Behavior, and it comes with a yearly honorarium.
JOB is Top Tier GSB-ranked journal.
2018-19 Impact factor = 5.000 (2 yr), 6.59 (3 yr), 6.53 (5 yr).
2018 1SI Journal Citation Reports Ranking: 20/147 (Business), 26/217 (Management), 10/82
(Psychology, Applied).
2015 ABS Grade 4.

Instructor, Haskayne School of Business, University of Calgary. (January 2002 - April 2002).

Professional Memberships

Academy of Management: Organizational Behavior Division, Organizations and the Natural
Environment Division. (2015 - Present).

Society for Industrial/Organizational Psychology. (2000 - Present).
European Group for Organizational Studies. (2016 - 2017).

Academy of Management: Organizational Behavior Division, Human Resources Division. (2002 -
2014).



International Association of Conflict Management. (May 2007 - December 2007).
Society for Organizational Learning. (April 2007 - December 2007).
Canadian Psychological Association. (1998 - 2006).

Canadian Society for Industrial/Organizational Psychology. (1998 - 2006).

Awards and Honors

Nominated for the Carolyn Dexter Award. (August 2003). Award for the paper that best meets the
objective of internationalizing the Academy of Management meeting

RHR Kendall Award: Best Student Paper in /O Psychology, Canadian Psychological Association.
(May 2002).

2000 Governor General’s Gold Medal Award for Master’s Students. (April 2001).

Chosen as departmental representative for the 2000 Graduate Studies Silver Medallion for
Excellence in a Master’s Program at the University of Calgary. (September 2000).

Finalist for the International Alliance Human Resources Research Best Master’s Thesis Award.
(September 2000). Selected as one of three finalists for the International Alliance Human
Resources Research Best Master’s Thesis Award.

Nominated for Application to the Rhodes Scholarship tenable at the University of Oxford by
Student Awards and Financial Aid (unsolicited). (April 1998).

Nominated for Excellence in Undergraduate Research in Psychology. (April 1998).

University of Calgary Academic Dean’s List (undergraduate). (September 1996). 1996 & 1997,
1997-1998

TEACHING

Teaching Experience

The University of Vermont (only includes courses taught since 2001)
BSAD 095, Special Topics, 3 courses.
BSAD 096, ST: Essential Skills for Future Business Leaders, 3 courses.
BSAD 101, Business Savvy, 4 courses.
BSAD 120, Leadership & Org Behavior, 51 courses.
BSAD 194, Internship, 1 course.
BSAD 195, Corporate Social Responsibility, 3 courses.
BSAD 196, Special Topics, 1 course.
BSAD 295, Sustainable Business, 8 courses.
BSAD 301, Managing and Leading for Sustainable Innovation, 4 courses.
BSAD 302, CSP & Sustainability, 4 courses.
BSAD 395, Managing and Leading for Sustainable Innovation, 5 courses.



BSAD 396, Strategic CSR for Transformational Sustainability, 4 courses.
BUS 2300, Leadership & Org Behavior, 3 courses.

MBA 301, Teamwork for Sus Innovation, 2 courses.

MBA 302, Strategic CSR & Sustainable Value, 4 courses.

MBA 303, Strategic CSR for Transformational Sustainability, 3 courses.
MBA 304, Sust. Toolkit Il, 2 courses.

MBA 305, Sustainable Entrepreneurship in Action - Practicum, 1 course.
MBA 307, Focusing on Sust. and Entrep., 1 course.

MBA 6020, From CSR to Sustainable Value, 2 courses.

Non-Credit Instruction

Continuing Education, PACE, UVM, 20 participants. (March 8, 2023). MVP Leadership Institute
seminar. Full-day, virtual leadership seminar; 20 MVP Senior Directors, Directors, &
Professional Managers. Professional and Continuing Education (PACE), University of
Vermont.

Continuing Education, CDE, UVM, 11 participants. (January 28, 2022). This 8 hour session on
“Leading to Enable & Empower Others to Succeed” is part of CDE's Leadership &
Management Professional Certificate program.

Continuing Education, CDE, UVM, 25 participants. (October 22, 2021). This 8 hour session on
“Leading to Enable & Empower Others to Succeed” is part of CDE's Leadership &
Management Professional Certificate program.

Continuing Education, UVM, CDE, 19 participants. (April 23, 2021). This 8 hour session on
“Managing Teamwork” is part of the Project Management Professional Certificate (spring
2021 cohort #2).

Continuing Education, UVM, CDE, 20 participants. (March 19, 2021). This 8 hour session on
“Managing Teamwork” is part of the Project Management Professional Certificate (spring
2021 cohort #1).

Continuing Education, UVM, CDE, 12 participants. (December 18, 2020). This 8 hour session on
“Managing Teamwork” is part of the Project Management Professional Certificate (fall 2020
cohort #2).

Continuing Education, UVM, CDE, 17 participants. (November 13, 2020). This 8 hour session on
“Managing Teamwork” is part of the Project Management Professional Certificate (fall 2020
cohort #1).

Continuing Education, UVM, CDE, 20 participants. (May 15, 2020). This 8 hour session on
“Managing Teamwork” is part of CDE's Project Management Professional Certificate
program.

Continuing Education, CDE, UVM, 25 participants. (February 14, 2020). This 8 hour session on
“Leading and Motivating Your Employees” is part of CDE's Leadership & Management
Professional Certificate program.

Continuing Education, UVM, CDE, 20 participants. (November 22, 2019). This 8 hour session on
“Managing Teamwork” is part of CDE's Project Management Professional Certificate
program.



Continuing Education, CDE, UVM, 20 participants. (May 31, 2019). This 8 hour session on
“Managing Teamwork” is part of CDE's Project Management Professional Certificate program
(spring 2019 cohort #2).

Continuing Education, CDE, UVM, 30 participants. (May 3, 2019). This 8 hour session on
“Managing Teamwork” is part of CDE's Project Management Professional Certificate program
(spring 2019 cohort #1).

Continuing Education, VT Business Center's Management Seminars, 20 participants. (February
1, 2019). This 8 hour session on “Leading and Motivating Your Employees” is part of CDE's
Leadership & Management Professional Certificate program.

Continuing Education, VT Business Center’'s Management Seminars, 20 participants. (December
14, 2018). This 8 hour session on “Managing Teamwork” is part of CDE's Project
Management Certificate program.

Workshop, Nutrition Department, UVM, 18 participants. (November 7, 2018). Active Listening
Skills: Developing Your Own Skills, Training MSD Students, & Embedding Opportunities in
Supervised Practice Experiences. Pro-bono workshop presented on November 7, 2018 at the
Annual Preceptor Meeting for the UVM Coordinated Graduate Dietetics Program, Master of
Science in Dietetics. (18 Registered Dietitian Preceptors).

Continuing Education, VT Business Center’'s Management Seminars, 20 participants. (June 15,
2018). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (April 30,
2018). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (April 27,
2018). The title of this 8 hour session is “Leading and Motivating Your People” as part of
CDE's Leadership Certificate program.

Continuing Education, VT Business Center's Management Seminars, 40 participants. (December
4, 2017). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (April 14,
2017). The title of this 8 hour session is “Leading and Motivating Your Employees” as part of
CDE's Leadership Certificate program.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (March 24,
2017). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (December
2, 2016). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (April 8,
2016). The title of this 8 hour session is “Managing Teamwork” and is part of the Advanced
Project Management Certificate.

Workshop, 15 participants. (April 6, 2016). | delivered a 2.5 hour workshop on Ethical Reasoning
to the SEMBA students, Class of 2016.



Guest Lecture, 30 participants. (April 4, 2016). | did a 75 min. guest lecture on Sustainable
Business for C. Rodriguez's Business Savvy class.

Continuing Education, VT Business Center's Management Seminars, 20 participants. (December
4, 2015). The title of this 8 hour session is “Leading and Motivating Your Employees”

Workshop, Nutrition Department, UVM, 20 participants. (November 4, 2015). Delivering Effective
Performance Feedback. Workshop presented on November 4, 2015 at the Annual Preceptor
Meeting for the UVM Coordinated Graduate Dietetics Program, Master of Science in
Dietetics. (20 Registered Dietitian Preceptors).

Management/Executive Development, University of Vermont, 9 participants. (June 4, 2015).
Global Sustainable Business Program, Topic: Strategic Corporate Social Responsibility and
the Triple Bottom Line, School of Business Administration, University of Vermont

June 4, 2015 (9 MBA students from Universidad De Los Andes School of Management, Bogota,
Columbia)

Continuing Education, VT Business Center's Management Seminars, 17 participants. (April 17,
2015). The title of this 8 hour session is “Leading and Motivating Your Employees”

Continuing Education, VT Business Center's Management Seminars, 25 participants. (March 27,
2015). The title of this 8 hour session is “Managing Teamwork”

Continuing Education, VT Business Center's Management Seminars, 17 participants. (December
12, 2014). The title of this 8 hour session is “Leading and Motivating Your Employees”

Continuing Education, VT Business Center's Management Seminars, 17 participants. (December
5, 2014). The title of this 8 hour session is “Managing Teamwork”

Continuing Education, VT Business Center's Management Seminars, 30 participants. (April 25,
2014). The title of this 8 hour session is “Leading and Motivating Teams”

Continuing Education, VT Business Center's Management Seminars, 17 participants. (March 14,
2014). The title of this 8 hour session is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”

Seminar. (December 4, 2013). | gave a workshop on ethical reasoning and business ethics to two
undergraduate BSAD maijors to help them prepare for the final round of the Inter-Collegiate
Business Competition.

Continuing Education, VT Business Center's Management Seminars, 30 participants. (November
8, 2013). The title of this 8 hour session is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”

Certification, Fribourg, 25 participants. (October 9, 2013). | will be compensated for customizing a
four hour session for the Executive MBA Fribourg University Group. The rate of
compensation will be $750 for a four hour session (Hrly wage is $187.50) on October 9,
2013. Topic: Corporate Social Responsibility

Continuing Education, VT Business Center's Management Seminars, 30 participants. (August 23,
2013). The title of this 8 hour session is “Leading and Motivating Teams”

Continuing Education, VT Business Center’'s Management Seminars, 25 participants. (March 22,
2013). The title of this 8 hour session is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”



Management/Executive Development, FAHC, 35 participants. (January 25, 2013). Fletcher Allen
Health Care Professional Development Program, Section taught (8 hours): Leadership and
Employee Motivation

Continuing Education, VT Business Center's Management Seminars, 30 participants. (November
9, 2012). The title of this 8 hour session is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”

Seminar, School of Business Administration, UVM, 18 participants. (September 26, 2012). A 2.5
Hour Session on Corporate Social Performance as part of the Global Sustainable
Entrepreneurship Program, taught to MBA students from Colombia and Peru.

Management/Executive Development, FAHC, 35 participants. (September 7, 2012). Fletcher
Allen Health Care Professional Development Program, Section taught (8 hours): Leadership
and Employee Motivation

Management/Executive Development, FAHC, 30 participants. (February 24, 2012). Fletcher Allen
Health Care Professional Development Program, Section taught (8 hours): Leadership and
Employee Motivation

Continuing Education, VT Business Center's Management Seminars, 30 participants. (February
23, 2012). The title of my day is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”
(http://www.uvm.edu/vbc/hrmanagement).

Continuing Education, VT Business Center's Management Seminars, 30 participants. (February
2, 2012). The title of my day is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”
(http://www.uvm.edu/vbc/hrmanagement).

Management/Executive Development, FAHC, 30 participants. (September 9, 2011). Fletcher
Allen Health Care Professional Development Program, Section taught (8 hours): Leadership
and Employee Motivation

Management/Executive Development, FAHC, 32 participants. (April 29, 2011). Fletcher Allen
Health Care Professional Development Program, Section taught (8 hours): Leadership and
Employee Motivation

Continuing Education, VT Business Center's Management Seminars, 30 participants. (April 22,
2011). The title of my day is “Leading and Motivating Your People: Increasing Organizational
Performance Through Employee Engagement” (http://www.uvm.edu/vbc/hrmanagement).

Management/Executive Development, FAHC, 60 participants. (March 18, 2011). Fletcher Allen
Health Care, Business of Health Program for Resident Physicians, Section taught (8 hours):
Leading & Motivating Teams

Continuing Education, VT Business Center's Management Seminars, 25 participants. (October
22, 2010). The title of my day is “Leading and Motivating Your People: Increasing
Organizational Performance Through Employee Engagement”
(http://www.uvm.edu/vbc/hrmanagement).

Management/Executive Development, FAHC, 28 participants. (September 10, 2010). Fletcher
Allen Health Care Professional Development Program, Section taught (8 hours): Leadership
and Employee Motivation



Continuing Education, VT Business Center’'s Management Seminars, 30 participants. (March 26,
2010). The title of my day is “Leading and Motivating Your People: Increasing Organizational
Performance Through Employee Engagement” (http://www.uvm.edu/vbc/hrmanagement).

Workshop, Continuing Education. (January 29, 2010). 1 hour webinar conducted for the Vermont
Chamber of Commerce, titled "The art and science of employee retention."

Management/Executive Development, FAHC, 32 participants. (January 22, 2010). Fletcher Allen
Health Care Professional Development Program, Section taught (8 hours): Leadership and
Employee Motivation

Management/Executive Development, FAHC, 25 participants. (November 13, 2009). Fletcher
Allen Health Care Professional Development Program, Section taught (8 hours): Leadership
and Employee Motivation

Continuing Education, VT Business Center's Management Seminars, 31 participants. (October 9,
2009). The title of my day is “Leading and Motivating Your People: Increasing Organizational
Performance Through Employee Engagement” (http://www.uvm.edu/vbc/hrmanagement).

Management/Executive Development, Continuing Education-Health Care Service Directors, 23
participants. (March 27, 2009). Fletcher Allen Health Care Service Managers Professional
Development Program, Section taught (8 hours): Leadership and Employee Motivation,
Vermont Business Center, University of Vermont

Management/Executive Development, Continuing Education-Health Care Service Directors, 27
participants. (October 17, 2008). Fletcher Allen Health Care Service Directors Professional
Development Program, Section taught (8 hours): Leadership and Employee Motivation,
Vermont Business Center, University of Vermont

Management/Executive Development, Continuing Education-Health Care Service Directors, 13
participants. (July 1, 2008 - August 31, 2008). Developed and refined instructional materials
for a section on leadership and employee motivation for the FAHC training program (Health
Care Service Directors Professional Development Program).

Directed Student Learning

Dissertation Committee Member, "Making Sense of Corporate Social Responsibility (CSR) in the
Workplace: The Role of Individual and Contextual Factors in Shaping the Multifaceted Impact
of CSR on Employee Engagement.." (August 2019 - Present).

Advised: Marlene Gruber

Dissertation Defense Committee Member, "Temporal and Spatial Justice.." (July 4, 2024 - July
18, 2024).
Advised: Austin Attaway

Advised an MBA student team's practicum project in summer 2018, "Strategic Initiatives to Drive
Inclusion at Rhino Foods," BSAD-MBA. (May 21, 2018 - August 10, 2018).
Advised: Seth Gillim, llir Hasa

Dissertation Defense Committee Member, "Relational Work Design and Employee Engagement
in Corporate Volunteering.." (September 2013 - March 7, 2018).
Advised: Akwasi Opoku-Dakwa



Dissertation Defense Committee Member, "A Self-Esteem Threat Perspective on the
Downstream Customer Consequences of Customer Mistreatment. \." (September 2015 - April
2016).

Advised: Rajiv Amarnani

Undergraduate Honors Thesis, "Corporate social responsibility in a global context:
Communication about CSR on company websites in France and the U.S.." (January 12, 2015
- May 8, 2015).
Advised: Bianca Mohn

Undergraduate Honors Thesis, "Corporate social responsibility in a global context:
Communication about CSR on company websites in France and the U.S.." (August 25, 2014
- December 12, 2014).
Advised: Bianca Mohn

Master's Thesis Committee Member, CESS-Education. (August 22, 2014).
Advised: Alyssa Urban

Undergraduate Honors Thesis, "Testing the signals that job seekers’ receive from a recruiting
organization’s community involvement and pro-environmental practice.." (September 2011 -
May 2012).

Advised: Kristin Heller

Undergraduate Honors Thesis, "Why are some job seekers attracted by Corporate Social
Responsibility (CSR)? Identifying the signals CSR sends to job seekers.," BSAD-
Management/Strategy. (September 2010 - May 2011).

Advised: John Bleh

Directed Individual/Independent Study, "Why are some job seekers attracted to companies with
reputations for social responsibility? A field test of perceived value-fit, identity, and signaling
mechanisms," BSAD-Management/Strategy. (September 2008 - May 2009).

Advised: Sarah Madey

Supervised Research, "Creating a self-sustaining secondary school system for Sudan." (June
2008 - August 2008).
Advised: Atem Deng

Directed Individual/Independent Study, "An evidenced-based approach for recruiting varsity
basketball players," BSAD-Management/Strategy. (January 2007 - May 2007).
Advised: Alison Brown

Directed Individual/Independent Study, "Evaluating training in business ethics: Effects cognitive-
moral development," BSAD-Management/Strategy. (September 2005 - May 2006).
Advised: Jeffrey Stein

Supervised Research, "Testing a categorization approach to procedural fairness judgments.”
(June 2005 - August 2005).
Advised: Abraham Awolich

Awards and Honors

Ranked 1st in the US & 5th Worldwide, 2018 Better World MBA Program by Corporate Knights,
Corporate Knights. (October 2018). This is honor was not given to me, nor is it based solely
on my efforts, to state the obvious. In the case of this ranking, however, | managed nearly



the entire data collection and communication process myself during summer 2018, and |
spent a considerable number hours doing so. This honor was bestowed upon the MBA
program based on publicly available information and data pertaining to the period (AY2017-
18) in which | served as MBA Program Director. (I entered this here in the absence of
knowing where else | could have entered it in DM).

Ranked 1st in the US, Princeton Review’s 2019 Best Green MBAs, Princeton Review. (October
2018). This is honor was not given to me, nor is it based solely on my efforts, to state the
obvious. This honor was bestowed upon the MBA program based on student surveys and
other data pertaining to the period (AY2017-18) in which | served as MBA Program Director.
(I entered this here in the absence of knowing where else | could have entered it in DM).

Ranked Best MBA Program in Vermont, 2018, VT Business Magazine. (June 2018). This is honor
was not given to me, nor is it based solely on my efforts, to state the obvious. This honor
was bestowed upon the MBA program based on the period (AY2017-18) in which | served as
MBA Program Director. (I entered this here in the absence of knowing where else | could
have entered it in DM).

Ranked 1st in the US, Princeton Review’s 2018 Best Green MBAs, Princeton Review. (October
2017). This is honor was not given to me, nor is it based solely on my efforts, to state the
obvious. This honor was bestowed upon the MBA program based on student surveys and
other data pertaining to the period (AY2016-17) in which | served as MBA Program Co-
Director. (I entered this here in the absence of knowing where else | could have entered it in
DM).

Ranked 2nd in the US & 8th Worldwide, 2017 Better World MBA Program by Corporate Knights,
Corporate Knights. (October 2017). This is honor was not given to me, nor is it based solely
on my efforts, to state the obvious. In the case of this ranking, however, | managed nearly
the entire data collection and communication process myself during summer 2017, and |
spent a considerable number hours doing so. This honor was bestowed upon the MBA
program based on publicly available information and data pertaining to the period (AY2016-
17) in which | served as MBA Program Co-Director. (I entered this here in the absence of
knowing where else | could have entered it in DM).

Ranked Best MBA Program in Vermont, 2017, VT Business Magazine. (June 2017). This is honor
was not given to me, nor is it based solely on my efforts, to state the obvious. This honor
was bestowed upon the MBA program based on the period (AY2016-17) in which | served as
MBA Program Co-Director. (I entered this here in the absence of knowing where else | could
have entered it in DM).

Ranked 2nd in the US, Princeton Review’s 2017 Best Green MBAs, Princeton Review. (October
2016). This is honor was not given to me, nor is it based solely on my efforts, to state the
obvious. This honor was bestowed upon the MBA program based on student surveys and
other data pertaining to the period (AY2015-16) in which | served as MBA Program Co-
Director. (I entered this here in the absence of knowing where else | could have entered it in
DM).

“Favorite Professor” to be honored at the Student-Faculty Appreciation Night, Athlete Advisory
Council and UVM Department of Athletics. (March 17, 2015). Selected as a “Favorite
Professor” to be honored at the Student-Athlete Advisory Council and UVM Department of
Athletics’ Faculty Appreciation Night. March, 2015.

Nominated for the 2015 George V. Kidder Outstanding Faculty Award, University of Vermont
Alumni Association. (January 2015). The George V. Kidder Outstanding Faculty Award,
awarded since 1974 to honor excellence in teaching, is presented annually to one full-time



faculty member. Eligible recipients must have served as a full-time faculty member at the
University for five years or more. The honoree will have demonstrated excellence by:
effectively motivating students in ways that have a lasting influence
*showing a consistent commitment to student advising
«displaying the ability to provoke student interest and enthusiasm
sconstructively influencing campus life beyond the classroom

Nominated for the 2014 George V. Kidder Outstanding Faculty Award, University of Vermont
Alumni Association. (January 2014). The George V. Kidder Outstanding Faculty Award,
awarded since 1974 to honor excellence in teaching, is presented annually to one full-time
faculty member. Eligible recipients must have served as a full-time faculty member at the
University for five years or more. The honoree will have demonstrated excellence by:

«effectively motivating students in ways that have a lasting influence

*showing a consistent commitment to student advising

«displaying the ability to provoke student interest and enthusiasm

sconstructively influencing campus life beyond the classroom

Class of 2009 Certificate of Recognition — Positive Influence on UVM Students, University of
Vermont. (March 2009).

Winner of the 2009 Kroepsch-Maurice Excellence in Teaching Award, University of Vermont.
(March 2009). Winner of the Kroepsch-Maurice Excellence in Teaching Award (University-
wide award, Assistant Professor Category).

Class of 2008 Certificate of Recognition — Positive Influence on UVM Students, University of
Vermont. (March 2008).

Nominated for the 2008 Kroepsch-Maurice Excellence in Teaching Award, University of Vermont.
(January 2008). Nominated for the Kroepsch-Maurice Excellence in Teaching Award
(University-wide award, Assistant Professor Category.

Nominated for the 2007 Kroepsch-Maurice Excellence in Teaching Award, University of Vermont.
(January 2007). Nominated for the Kroepsch-Maurice Excellence in Teaching Award
(University-wide award, Assistant Professor Category.

Nominated for the 2006 Kroepsch-Maurice Excellence in Teaching Award, University of Vermont.

(January 2006). Nominated for the Kroepsch-Maurice Excellence in Teaching Award
(University-wide award, Assistant Professor Category.

RESEARCH

Published Intellectual Contributions

Books
zz-Glavas, A., Willness, C. R., Jones, D. (2017). In Glavas, A., Willness, C. R., & Jones, D. A.
(Ed.), Corporate Social Responsibility and Organizational Psychology: Quid pro Quo.
Lausanne: Frontiers Media. doi: 10.3389/978-2-88945-199-9.

Book Chapters



Willness, C. R., Jones, D., Strah, N., Rupp, D. E. (2020). Corporate social responsibility at the
individual level of analysis: Research findings that inform responsible management “in the
wild.” (The first and second authors contributed equally). In O. Laasch, D. Jamali, R. E.
Freeman, & R. Suddaby (Ed.), Research handbook of responsible management (pp. Chapter
25 (pp. 375-391)). Cheltenham: Edward Elgar.

Jones, D. (2019). The psychology of CSR. In A. McWilliams, D. E. Rupp, D. S. Siegel, G. K.
Stahl, & D. A. Waldman (Ed.), The Oxford Handbook of Corporate Social Responsibility:
Psychological and Organizational Perspectives (vol. Chapter 2, Section Il (Micro/HR Issues),
pp. 19-47). Oxford: Oxford University Press.

Jones, D., Rupp, D. E. (2018). Social responsibility in and of organizations: The psychology of
corporate social responsibility among organizational members. In N. Anderson, D. S. Ones,
H. K. Sinangil, & C. Viswesvaran (Ed.), Handbook of industrial, work, and organizational
psychology (2nd ed. ed., pp. 333-350). Thousand Oaks, California: Sage.

Jones, D., Willness, C. R. (2013). In K. Y. T. Yu & D. Cable (Ed.), Corporate social performance,
organizational reputation, and recruitment (pp. 298-313). New York, New York: The Oxford
Handbook of Recruitment. Oxford University Press.

Jones, D. (2013). In R. A. Giacalone & M. D. Promislo (Ed.), The morality and ethics of workplace
revenge: Avengers' moral considerations and the consequences of revenge for stakeholder
well-being. In Handbook of Unethical Work Behavior: Implications for Individual Well-Being
(pp. 56-72). Armonk, New York: M. E. Sharpe, Inc..

Henning, J. B., Jones, D. (2013). In J. B. Olson-Buchanan, L. L. Koppes Bryan, & L. F. Thompson
(Ed.), Volunteer programs in the corporate world (pp. 110-147). New York, New York: Using
I-O Psychology for the Greater Good: Helping Those Who Help Others. SIOP Frontier Series,
Routledge Academic.

Willness, C. R., Jones, D. (2013). In A. H. Huffman & S. R. Klein (Ed.), Corporate environmental
sustainability and employee recruitment: Leveraging "green” business practices to attract
talent (pp. 231-250). Green Organizations: Driving Change with I-O Psychology. Routledge
Academic.

Jones, D. (2010). In J. Greenberg (Ed.), Getting even for interpersonal mistreatment in the
workplace: Triggers of revenge motives and behavior (pp. 101-148). Insidious Workplace
Behavior - Routledge.

Refereed Journal Articles

De Roeck, K., Raineri, N., Jones, D., Scheidler, S. (2024). Giving the Benefit of the Doubt:
Investigating the Insurance-Like Effect of CSR in Mitigating Negative Employee Reactions to
Psychological Contract Breach. Journal of Management Studies, 61(7), 3226-3259.

Glavas, A., Hahn, T., Jones, D., Willness, C. R. (2024). Predisposed, exposed, or both? How
prosocial motivation and CSR education are related to prospective employees’ desire for
social impact in work.. Business & Society, Published by SAGE, 63(5), 1252-1291.

Schmidt, J. A., Willness, C. R., Jones, D., Bourdage, J. S. (2018). Human resource practices and
voluntary turnover: A study of internal workforce and external labor market contingencies.
The International Journal of Human Resource Management, 29, 571-594.

Jones, D., Willness, C. R., Glavas, A. (2017). When corporate social responsibility (CSR) meets
organizational psychology: New frontiers in micro-CSR research, and fulfilling a quid pro quo



through multilevel insights. Frontiers in Psychology, Organizational Psychology Specialty
Section, 8(Article 520. March 2017 doi: 10.3389/fpsyg.2017.00520), 1-14.

Jones, D., Willness, C. R., Glavas, A. (2017). When Corporate Social Responsibility (CSR) Meets
Organizational Psychology: New Frontiers in Micro-CSR Research, and Fulfilling a Quid Pro
Quo through Multilevel Insights. Frontiers in Psychology, 8(520), 1-14.

Jones, D. (2016). Widely assumed but thinly tested: Do employee volunteers’ self-reported skill
improvements reflect the nature of their volunteering experiences?. Frontiers in Psychology,
Organizational Psychology Specialty Section.(Article 495), 1-14.

Jones, D., Willness, C. R., Heller, K. W. (2016). llluminating the signals job seekers receive from
an employer’s community involvement and environmental sustainability practices: Insights
into why most job seekers are attracted, others are indifferent, and a few are repelled.
Frontiers in Psychology, Organizational Psychology Specialty Section., 7, Article 426, 1-16.

Schmidt, J. A., Chapman, D. C., Jones, D. (2015). Does emphasizing different types of person-
environment fit in on-line job ads influence application behavior and applicant quality?
Evidence from a field experiment. Journal of Business Psychology, 30 (doi: 10.1007/s10869-
014-9353)(2), 267-282.

Jones, D., Willness, C., Madey, S. (2014). Why are job seekers attracted by corporate social
performance? Experimental and field tests of three signal-based mechanisms. Academy of
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Industrial and Organizational Psychology, Houston, Texas, United States. (April 2013).

Jones, D., The 2012 Leadership and External Engagement Retreat, "CT Experience Study,"
Citizen Schools, Boston, Massachusetts, United States. (October 18, 2012).

Jones, D. (Author & Presenter), Shantz, A. (Author), Alfes, K. (Author), 72nd annual meeting of
the Academy of Management, "Direct and indirect effects of corporate community
involvement on employee attitudes and behavior," Boston, Massachusetts, United States.
(August 2012).

Schmidt, J. A. (Author & Presenter), Jones, D. (Author), Wiliness, C. R. (Author), Bourdage, J. S.
(Author), Youndt, M. A. (Author), 72nd annual meeting of the Academy of Management, "The
effects of inducement and expectation HR practices on turnover & customer satisfaction,"
Boston, Massachusetts, United States. (August 2012).

Zerr, K. (Author), Willness, C. R. (Author & Presenter), Jones, D. (Author), 30th International
Congress of Psychology, "How awareness, greenwashing, and public opinion influence



employees’ concept of their company’s “green” practices," Cape Town, South Africa. (July
2012).

Willness, C. R. (Author & Presenter), Jones, D. (Author), 30th International Congress of
Psychology, "Says who? Information source credibility and job seekers’ perceptions of
Corporate Social Responsibility," Cape Town, South Africa. (July 2012).

Jones, D. (Author & Presenter), Willness, C. R. (Author), 30th International Congress of
Psychology, "Using the why to understand the who: What kinds of job seekers are attracted
to socially responsible employers?," Capetown, South Africa. (July 2012).

Jones, D. (Author & Presenter), Willness, C. R. (Author), 30th International Congress of
Psychology, "Why job seekers are attracted by Corporate Social Responsibility: Experimental
and field evidence," Capetown, South Africa. (July 2012).

Jones, D. (Author & Presenter), 27th annual meeting of the Society for Industrial & Organizational
Psychology, "Corporate Social Responsibility; Co-facilitator, with Daniel Turban, of a
Community of Interest Session," Society for Industrial & Organizational Psychology, San
Diego, California, United States. (April 2012).

Jones, D. (Author & Presenter), Alfes, K. (Author), Shantz, A. (Author), 27th annual meeting of
the Society for Industrial & Organizational Psychology, "Effects of community involvement on
employee satisfaction, trust, and behavior," Society for Industrial & Organizational
Psychology, San Diego, California, United States. (April 2012).

Jones, D. (Author & Presenter), Willness, C. R. (Author), 27th annual meeting of the Society for
Industrial & Organizational Psychology, "Using green business practices to recruit
employees: What happens post-hire?," Society for Industrial & Organizational Psychology,
San Diego, California, United States. (April 2012).

Jones, D. (Author & Presenter), Martens, M. L. (Author), 71st annual meeting of the Academy of
Management, "A test of proposed antecedents and outcomes of supervisor fairness, and the
role of employee tenure," San Antonio, Texas, United States. (August 2011).

Jones, D. (Author & Presenter), Martens, M. L. (Author), 71st annual meeting of the Academy of
Management, "Overall fairness, subsequent justice judgments, and perception stability: How
justice perceptions evolve over time," San Antonio, Texas, United States. (August 2011).

Jones, D. (Author & Presenter), Willness, C. R. (Author), 26th annual meeting of the Society for
Industrial & Organizational Psychology, "Attracting talent through “green” business practices:
A theoretical model," Society for Industrial & Organizational Psychology, Chicago, lllinois,
United States. (April 2011).

Willness, C. R. (Author & Presenter), Chapman, D. S. (Author), Jones, D. (Author), 26th annual
meeting of the Society for Industrial & Organizational Psychology, "Green business practices:
Doing good and looking good.," Society for Industrial & Organizational Psychology, Chicago,
lllinois, United States. (April 2011).

Jones, D. (Author & Presenter), 26th annual meeting of the Society for Industrial & Organizational
Psychology, "Proud to be green: How organizations benefit from pro-environmental
practices," Society for Industrial & Organizational Psychology, Chicago, lllinois, United
States. (April 2011).

Jones, D. (Author & Presenter), Willness, C. (Author), Madey, S. (Author), 70th annual meeting of
the Academy of Management, "Why are some job seekers attracted to socially responsible
companies? Testing underlying mechanisms," Montreal, QE, Canada. (August 2010).



Jones, D., Leadership Champlain’s Community Leadership Development series, "Civic
engagement in for-profit companies: How employees, the company, and the community
benefit from corporate volunteerism programs,” Chamber of Commerce (Chittenden County),
Burlington, Vermont, United States. (May 11, 2010).

Jones, D. (Author & Presenter), Chapman, D. S. (Author), 25th annual meeting of the Society for
Industrial & Organizational Psychology, "Is unfair stronger than fair?," Society for Industrial &
Organizational Psychology, Atlanta, Georgia, United States. (April 2010).

Willness, C. (Author & Presenter), Jones, D. (Author), 25th annual meeting of the Society for
Industrial & Organizational Psychology, "Making green by being green: How environmentally-
friendly practices affect recruitment," Society for Industrial & Organizational Psychology,
Atlanta, Georgia, United States. (April 2010).

Jones, D., Center of Teaching and Learning, "Excellence in Teaching: A Discussion with the
Kroepsch-Maurice Award Recipients (panel member)," University of Vermont, Burlington,
Vermont, United States. (April 5, 2010).

Jones, D., Blackboard Jungle 3-Multicultural Learning Across Disciplines: A Mosaic of
Perspectives, "Social justice in the classroom," University of Vermont, Burlington, Vermont,
United States. (March 27, 2010).

Jones, D., VT Chamber of Commerce Webinar Series, "The art and science of employee
retention," VT Chamber of Commerce, Burlington, Vermont, United States. (January 27,
2010).

Jones, D. (Author & Presenter), Willness, C. (Author), MacNeil, S. (Author), 69th annual meeting
of the Academy of Management, "Corporate social responsibility and recruitment: Person-
organization fit and signaling mechanisms (Winner of the 2009 HRM Division Best
Conference Paper Award)," Chicago, lllinois, United States. (August 2009).

Jones, D. (Author & Presenter), 70th annual meeting of the Canadian Psychological Association,
"Social exchange and organizational citizenship behaviour: Reciprocation in response to an
employee-centered socially responsible business initiative.," Canadian Psychological
Association, Montreal, Quebec, Canada. (June 13, 2009).

Jones, D., Leadership Champlain’s Community Leadership Development series, "Linking civic
engagement and economic development: How corporate volunteerism programs benefit
employees, the company, and the community," Chamber of Commerce (Chittenden County),
Burlington, Vermont, United States. (May 12, 2009).

Willness, C. (Author & Presenter), Jones, D. (Author), Chapman, D. S. (Author), 24th annual
meeting of the Society for Industrial & Organizational Psychology, "Attracting applicants
through corporate social responsibility: A real world test," Society for Industrial &
Organizational Psychology, New Orleans, Louisiana, United States. (April 2009).

Jones, D. (Presenter), 24th annual meeting of the Society for Industrial & Organizational
Psychology, "Corporate social responsibility (Facilitator of a Community of Interest Session),"
Society for Industrial & Organizational Psychology, New Orleans, Louisiana, United States.
(April 2009).

Jones, D. (Author & Presenter), 24th annual meeting of the Society for Industrial & Organizational
Psychology, "Feeling proud of the company’s community-service and environmental
initiatives: Relationships with perceived value fit, organizational identification, and other



attitudes," Society for Industrial & Organizational Psychology, New Orleans, Louisiana,
United States. (April 2009).

Jones, D. (Author & Presenter), 24th annual meeting of the Society for Industrial & Organizational
Psychology, "There is nothing more practical than good theory: How firms can (and do) use
social exchange and organizational identification theories to inform CSR practice," Society for
Industrial & Organizational Psychology, New Orleans, Louisiana, United States. (April 2009).

Martens, M. L. (Author & Presenter), Jones, D. (Author), Annual Meeting of the British Academy
of Management, "Justice, overall fairness, and employee attitudes: Using qualitative data to
understand how context affects quantitative findings," British Academy of Management,
Harrogate, United Kingdom. (September 2008).

Jones, D., 68th annual meeting of the Academy of Management, "A novel approach to business
ethics training: Improving moral reasoning in just a few weeks," Anaheim, California, United
States. (August 2008).

Schmidt, J. A. (Author & Presenter), Chapman, D. S. (Author), Jones, D. (Author), 68th annual
meeting of the Academy of Management, "Effects of person-organization and person-job fit
emphasis on internet recruitment: A field experiment," Anaheim, California, United States.
(August 2008).

Jones, D. (Author & Presenter), Spring conference for Vermont Businesses for Social
Responsibility, "The role of CSR in employee recruitment and retention. Presented in the
“From the world of higher education: News you can use” panel session," Burlington, Vermont,
United States. (May 2008).

Jones, D., 67th annual meeting of the Academy of Management, "Corporate volunteer programs
and employee responses: How serving the community also serves the company.,"
Philadelphia, Pennsylvania, United States. (August 2007).

Jones, D. (Author & Presenter), Martens, M. (Author), 67th annual meeting of the Academy of
Management, "Fairness heuristic theory: Do overall fairness and trust certainty mediate and
moderate justice effects?," Philadelphia, Pennsylvania, United States. (August 2007).

Jones, D. (Presenter), 67th annual meeting of the Academy of Management, "Symposium
Discussant: Corporate social responsibility and organizational justice: Multifoci, -level, -motive
perspectives.," Philadelphia, Pennsylvania, United States. (August 2007).

Jones, D. (Author & Presenter), Dupee, M. (Presenter), Webinar for the Association of Corporate
Contributions Professionals, "The connection between corporate volunteerism and the bottom
line: How corporate giving delivers real business results," Association of Corporate
Contributions Professionals. (August 2007).

Jones, D. (Author & Presenter), zz-Carroll, S. (Author), International Association of Conflict
Management, "Revenge is a dish best served cold: Avengers’ accounts of calculated revenge
cognitions and assessment of a proposed measure," Budapest, Hungary. (July 2007).

Jones, D. (Author & Presenter), International Association of Conflict Management, "Triggers of
revenge in the workplace: A theoretical framework illustrated through accounts from
avengers," Budapest, Hungary. (July 2007).

Jones, D. (Author & Presenter), HR Forum, "Corporate Social Responsibility: Review of Impact
and Trends, and New Evidence Supporting its Use as a Strategic Workforce Management
Tool," Gallagher, Flynn & Co., LLP, Burlington, Vermont, United States. (May 2007).



Jones, D. (Author & Presenter), Dupee, M. (Author & Presenter), Spring conference for Vermont
Businesses for Social Responsibility, "The business case for a workplace volunteerism
program,” Burlington, Vermont, United States. (May 2007).

Jones, D. (Author & Presenter), Research Seminar Series, Department of Psychology, Hofstra
University, "Employee responses to corporate social responsibility," Long Island, New York,
United States. (March 2007).

Jones, D. (Author & Presenter), Dupee, M. (Author & Presenter), Learning Forum Presentation
for Business Leaders, "Creating social sustainability through corporate volunteerism," Society
for Organizational Learning’s Forum on Business Innovation for Sustainability, United States.
(March 27, 2007).

Jones, D. (Author & Presenter), HR Forum, "Understanding how employees view fairness in the
workplace and its relationship to creating a high performing workforce," Gallagher, Flynn &
Co., LLP. (December 2006).

Jones, D. (Author & Presenter), Fall conference for Vermont Businesses for Social Responsibility,
"Effects of socially responsible business practices on the workforce: Benefits for firms and
their employees.," Brattleboro, Vermont, United States. (October 2006).

Jones, D. (Author & Presenter), Fassina, N. (Author), Uggerslev, K. (Author), 66th annual
meeting of the Academy of Management, "Meta-analytic tests of justice and OCB: Agent-
system, agent-dominance, and shared-variance models," United States. (August 2006).

Jones, D. (Author & Presenter), Fassina, N. E. (Author), Uggerslev, K. L. (Author), 66th annual
meeting of the Academy of Management, "Using meta-analysis & path analysis to clarify
relations between job satisfaction, justice, and OCB," Atlanta, Georgia, United States.
(August 20086).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 67th annual meeting of the Canadian
Psychological Association, "Organizational justice over time: How perceptions of fairness can
change," Calgary, Alberta, Canada. (June 2006).

Jones, D. (Author & Presenter), 67th annual meeting of the Canadian Psychological Association,
"Propensities for revenge at work: Relationships among revenge, retaliatory intent,
vengeance, negative reciprocity, negative affectivity, agreeableness, and honesty," Calgary,
Alberta, Canada. (June 2006).

Jones, D. (Author & Presenter), 21st annual meeting of the Society for Industrial & Organizational
Psychology, "Perceptions of fairness among individuals who don't know how decisions are
made: Fairness heuristics and error variance in the measurement of procedural justice,"
Society for Industrial & Organizational Psychology, Dallas, Texas, United States. (May 2006).

Jones, D. (Author & Presenter), Keown-Gerrard, J. L. (Author), Sulsky, L. M. (Author), 65th
annual meeting of the Academy of Management, "Attributions in performance appraisal:
Situational constraint salience in supervisory & self-ratings," Honolulu, Hawaii, United States.
(August 2005).

Jones, D. (Author), zz-Carroll, S. (Author & Presenter), 66th annual meeting of the Canadian
Psychological Association, "Examining a practical approach to detecting faking on selection
tests," Montreal, Quebec, Canada. (June 2005).

Jones, D. (Author & Presenter), 66th annual meeting of the Canadian Psychological Association,
"Logistic regression in applied research: Strengths, uses, and cautions," Montreal, Quebec,
Canada. (June 2005).



Jones, D. (Author & Presenter), Chapman, D. S. (Author), 20th annual meeting of the Society for
Industrial and Organizational Psychology, "Four factors of justice? Evidence for a fifth factor,"
Los Angeles, California, United States. (April 2005).

Jones, D. (Author & Presenter), 20th annual meeting of the Society for Industrial and
Organizational Psychology, "Workplace revenge: A calculated response to mistreatment,”
Society for Industrial and Organizational Psychology, Los Angeles, California, United States.
(April 2005).

Jones, D. (Author), Chapman, D. S. (Author & Presenter), Uggerslev, K. L. (Author), zz-Carroll, S.
(Author), Piasentin, K. A. (Author), NATO Task Force Group on Military Recruitment &
Retention, "Implications of a Meta-analytic Review of Recruiting Correlates for Military
Recruitment," Brussels, Belgium. (October 2004).

Jones, D. (Author), Chapman, D. S. (Author & Presenter), NATO Task Force Group on Military
Recruitment & Retention, "Theory-Based Recruiting Practices," Brussels, Belgium. (October
2004).

Jones, D. (Author & Presenter), 64th annual meeting of the Academy of Management,
"Counterproductive work behavior toward supervisors & organizations: Injustice, revenge, &
context," New Orleans, Louisiana, United States. (August 2004).

Jones, D. (Author), Fassina, N. E. (Author & Presenter), Uggerslev, K. L. (Author), 64th annual
meeting of the Academy of Management, "Organizational justice, job satisfaction, and
citizenship behaviors: A meta-analytic test of social exchange and attitude heuristics," United
States. (August 2004).

Jones, D. (Author), zz-Carroll, S. (Author & Presenter), Sulsky, L. M. (Author), 19th annual
meeting of the Society for Industrial and Organizational Psychology, "ldentifying fakers using
a bogus item approach,” Chicago, lllinois, United States. (April 2004).

Jones, D. (Author), Shultz, J. W. (Author & Presenter), Chapman, D. S. (Author), 19th annual
meeting of the Society for Industrial and Organizational Psychology, "The elaboration
likelihood model, job ads, and application decisions," Chicago, lllinois, United States. (April
2004).

Jones, D. (Author), Ormond, W. (Author & Presenter), Sell, Y. (Author), Human Resources
Association of Calgary & The Human Resources Institute of Alberta HR Professionals
Conference: Taking Human Resources To the Next Level, "Leadership versus Management:
The reality of implicit theories," Calgary, AB, Canada. (April 2004).

Jones, D. (Author & Presenter), 63rd annual meeting of the Academy of Management,
"Retaliating against supervisors and organizations: Theory of planned behavior and justice
predictions," Seattle, Washington, United States. (August 2003).

Jones, D. (Author), Chapman, D. S. (Author & Presenter), Uggerslev, K. L. (Author), zz-Carroll, S.
(Author), Piasentin, K. A. (Author), 18th annual meeting of the Society for Industrial and
Organizational Psychology, "A meta-analytic review of determinants of applicant attraction to
organizations and job choice," Orlando, Florida, United States. (April 2003).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 18th annual meeting of the Society for
Industrial and Organizational Psychology, "Integrating fairness theory with fairness heuristic
theory: Reactions to interactional injustice.," Orlando, Florida, United States. (April 2003).



Jones, D. (Author), Chapman, D. S. (Author & Presenter), 62nd annual meeting of the Academy
of Management, "Recruiting as persuasion: Making the square hole appear round and
making the round peg feel square," Academy of Management, Denver, Colorado, United
States. (August 2002).

Jones, D., 63rd annual meeting of the Canadian Psychological Association, "Employee narratives
of procedural justice: A content analysis of 1600 intranet postings,” Vancouver, British
Columbia, Canada. (May 2002).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 17th annual meeting of the Society for
Industrial and Organizational Psychology, "Interactive justice effects on retail employees’
voluntary turnover," Toronto, Ontario, Canada. (April 2002).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 17th annual meeting of the Society for
Industrial and Organizational Psychology, "The effects of social information on fairness
evaluations and retaliation," Toronto, Ontario, Canada. (April 2002).

Jones, D. (Author & Presenter), Holton, T. A. (Author), Bramfield, T. D. (Author), Heinrich, C. L.
(Author), Second International Conference on Researching Work and Learning, "From
individual to collective learning: An examination of intra-net discourse from information
technology employees," Calgary, Alberta, Canada. (July 2001).

Jones, D. (Author), Mansley, C. L. (Author & Presenter), Ormond, W. (Author), Strebchuk, J.
(Author), 5th annual meeting of the Alberta Teachers of Psychology, "The Psychology Help
Desk: A statistics and research design resource for undergraduate students," Edmonton,
Alberta, Canada. (June 2001).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 61th annual meeting of the Canadian
Psychological Association, "Turnover among retail employees: Organizational justice and
referent cognitions theory predictions," Ottawa, Ontario, Canada. (June 2000).

Jones, D. (Author), Brennan, A. (Author & Presenter), Celnar, C. (Author), Gardiner, H. (Author),
Keown, J. (Author), Lucas, C. (Author), Miller, D. (Author), Ormond, W. (Author), Paquet, S.
(Author), Porter, R. (Author), Sell, Y. (Author), Sulsky, L. (Author), Uggerslev, K. (Author),
60th annual meeting of the Canadian Psychological Association, "Designing a performance
appraisal system for white collar employees," Halifax, Nova Scotia, Canada. (June 1999).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 60th annual meeting of the Canadian
Psychological Association, "Methodological approaches to studying employee responses to
workplace fairness: A quasi-experimental approach," Halifax, Nova Scotia, Canada. (June
1999).

Jones, D. (Author & Presenter), Skarlicki, D. P. (Author), 59th annual meeting of the Canadian
Psychological Association, "Managerial justice training: Its effects on retail employees'

perceptions of fairness, citizenship, and retaliatory behaviors," Edmonton, Alberta, Canada.
(June 1998).

Contracts, Grants and Sponsored Research
Awarded/Funded
Grants

Jones, D. (Co-Pl), Farooq, M. O. (Principal), Farooq, M. (Co-Pl), "Corporate social responsibility
practices, employees’ perceptions, and causal attributions in UAE firms," Sponsored by



United Arab Emirates University, College/University, $68,000.00. (January 1, 2018 -
December 31, 2019).

Fassina, N. (Principal), Jones, D. (Contributor), Uggerslev, K. (Contributor), "Social Exchange
relationships in organizations: A meta-analytic integration of organizational justice, perceived
support, leader-member exchange, psychological contracts, felt obligation, and trust,”
Sponsored by Social Sciences and Humanities Research Council, Insight Grant, 2013
Competition, Other. (May 2013 - May 2018).

Willness, C. R. (Principal), Jones, D. (Contributor), "Why does Corporate Social Responsibility
matter to job applicants? Examining theoretical mechanisms that can explain the CSR-
applicant attraction relationship," Sponsored by Social Sciences and Humanities Research
Council, Standard Research Grants, 2010 Competition, Other. (April 2010 - April 2014).

Jones, D. (Principal), "McNair Scholars Program Summer Research Internship Grant," Sponsored
by McNair, The University of Vermont, $500.00. (June 2008 - July 2008).

Jones, D. (Principal), "Green Mountain Coffee Roasters Foundation," Sponsored by Green
Mountain Coffee, The University of Vermont, $42,402.00. (January 2006 - August 2006).

Jones, D. (Principal), "McNair Scholars Program Summer Research Internship Grant," Sponsored
by McNair, The University of Vermont, $1,875.00. (June 2005 - July 2005).

Jones, D. (Principal), "URGC Graduate Thesis Research Grant," Other, $1,500.00. (May 2003 -
June 2003).

Jones, D. (Principal), "Canadian Psychological Association Travel Grant for Presenting Authors,"
Other, $37.00. (May 2002 - June 2003).

Jones, D. (Principal), "University Research Grants Committee Graduate Travel Grant for
Presenting Authors," Other, $929.00. (May 2002 - June 2002).

Jones, D. (Principal), "Creating Organizational Excellence Conference Travel Scholarship,"
Other, $400.00. (May 2002).

Jones, D. (Principal), "Creating Organizational Excellence Travel Grant for Conference
Presentation," Other, $400.00. (April 2002).

Jones, D. (Principal), "Academic Projects/Conference Fund Scholarship," Other, $500.00. (March
2002 - April 2002).

Jones, D. (Principal), "Creating Organizational Excellence Travel Grant for Conference
Presentation," Other, $500.00. (April 2001 - May 2001).

Jones, D. (Principal), "Canadian Psychological Association Travel Grant for Presenting Authors,"
Other, $129.00. (July 2000 - August 2000).

Jones, D. (Principal), "Creating Organizational Excellence Travel Grant for Conference
Presentation," Other, $300.00. (May 2000 - June 2000).

Jones, D. (Principal), "University of Calgary Thesis Research Grant," Other, $130.00. (October
1999 - November 1999).

Jones, D. (Principal), "Psychology Graduate Student Association Travel Grant," Other, $200.00.
(May 1999 - June 1999).



Jones, D. (Principal), "Creating Organizational Excellence Travel Grant for Conference
Presentation," Other, $400.00. (May 1999).

Awards and Honors

John L. Beckley Professorship in American Business, Grossman School of Business. (June 1,
2017). John L. Beckley Professorship in American Business. Five year appointment awarded
March 13, 2017; effective June 1, 2017.

Stata Award, Grossman School of Business. (June 1, 2017). In summer 2017 | will use the Stata
funding to support the following efforts:

1. Finalize a special issue I'm coediting at an FT-50 journal (JBE), and prepare the invited
editorial introduction to the issue.

Newman, A., Shao, R., Jones, D. A., & Cooke, F. L. (Editors, forthcoming 2017). Corporate
social responsibility and employees. Special thematic symposium issue. Journal of Business
Ethics.

Newman, A., Shao, R., Jones, D. A., & Cooke, F. L. (Invited & forthcoming 2017). Corporate
social responsibility and employees: The state of the literature. Journal of Business Ethics.
Invited editorial review for a special thematic symposium issue. All authors contributed
equally.

2. Solicit and vet submissions for a conference theme track | am co-chairing in September, 2017.

*Glavas, A., Jones, D. A., & Willness C. R. (2017). Co-Chairs (listed alphabetically) of the Micro-
level CSR Track at the 2017 Corporate Responsibility Research Conference (CRRC).
September 13-15, Seville, Spain.

3. Prepare at least one submission to the 2017 Corporate Responsibility Research Conference
(CRRC).

4. Prepare and deliver a Professional Development Workshop at AOM this August 2017.

«Jones, D. A. (2017, August). Playing in the major leagues: Strategies for non-US scholars to
succeed in the US jobs market. Professional Development Workshop at the 77th Annual
Meeting of the Academy of Management, Atlanta, GA.

5. Prepare and submit an article for peer review.

«Jones, D. A., Comyns, B., Mohn, B., & Eberhardt-Toth, E. (2017). Vive la différence?
Convergence and divergence in website descriptions of corporate social responsibility
practices among U.S. and French firms. Submitting to European Management Journal.

oNote: This is a GSB 3rd tier journal, but | made a commitment to my co-authors to see this
through, including GSB and SEMBA graduate Bianca Mohn.

6. Finalize details (e.g., cover art, copyright permissions), publish, and promote a co-edited ebook
comprising 13 special issue articles published in Frontiers in Psychology, Organizational
Psychology Specialty Section (Glavas, Willness, & Jones, forthcoming).

7. Advance two papers for journal submission in summer or fall 2017.

*Willness, C. R., Chapman, D. C., & Jones, D. A. (2017). Fame and fit: A field test of why
corporate social performance matters to job seekers. Target journal TBD.

*Willness, C. R., Jones, D. A., & Schmidt, J. A. (2017). From corporate social performance to
employees’ customer-directed citizenship behavior: Organization-level tests of indirect effects
through external reputation and employee pride. Target journal: Journal of Business Ethics.
Data collected; manuscript under preparation.



8. Continue to advance an article through the review process.

«Jones, D. A, Alfes, K., & Shantz, A. (2017). Do all roads (equally) lead to Rome? Testing the
effects of employees’ perceptions of community involvement through multiple mechanisms.
Under review at Journal of Organizational Behavior. Tier 1 GSB Ranking.

Stata Award, Grossman School of Business. (June 1, 2016). In summer 2016, | will use the Stata
funding to support the following efforts: (1) Continue the review process with the paper that
was the focus of my initial Stata award application (Jones, Alfes, Shantz, & Bailey, 2016). (2)
Finalize and submit for review a field study on the effects of CSR practices on job seeker
attraction (Willness, Chapman, & Jones, 2015). (3) Revise and submit for peer review the
paper mentioned in point 6 above (Mohn, Jones, Comyns, & Eberhardt-Toth, 2016). (4) Fund
travel to a conference in Naples, Italy this July 2016 where | will present a paper and work
with my co-author to prepare it for peer review. Jones, D. A, & Willness, C. R. (2016, July).
Environmental sustainability practices and human resource management: A theoretical model
of pre- and post-hire mechanisms. To be presented at the annual meeting of the European
Group for Organizational Studies, Naples. Italy. (5) Finalize a special journal issue | am co-
editing and prepare the editorial introduction. Glavas, A., Jones, D. A., & Willness, C. R.
(Editors, forthcoming 2016). Corporate social responsibility and organizational psychology:
Quid pro quo. Frontiers in Psychology, Organizational Psychology Specialty Section. Editors
are listed alphabetically. Submission deadline: October 31, 2015. (6) Organize and vet
submissions for a conference theme track | am co-chairing. Glavas, A., Jones, D. A, &
Willness C. R. (2016). Co-Chairs (listed alphabetically) of the Micro-level CSR Track at the
2016 Corporate Responsibility Research Conference (CRRC) hosted by Kedge Business
School and the Sustainability Research Institute, University of Leeds (CRRConference).
October 13-14 2016, Istanbul, Turkey. (7) Prepare two Professional Development Workshops
accepted for presentation AOM this August 2016. Glavas, A., Jones, D. A,, & Willness, C. R.
(2016, August). An invitation to break down silos: What macro and micro CSR scholars can
learn from each other. Professional Development Workshop presented at the 76th Annual
Meeting of the Academy of Management, Anaheim, CA (facilitators listed alphabetically).
Jones, D. A. (2016, August). OB Research Incubator. Professional Development Workshop
presented at the 76th Annual Meeting of the Academy of Management, Anaheim, CA.

Stata Award, Grossman School of Business. (June 1, 2015). | will use the Stata funding to pay for
(a) the hiring of a summer research assistant, (b) any remaining costs from two conferences
(AOM and SIOP) | attend and present research at each year beyond what is covered by my
allocated Professional Development funding, (c) costs associated with attending a CSR
conference in France (CRRC) this coming September for which | am presenting research and
co-chairing the micro-CSR theme track, (d) costs associated with publishing an introduction
to a special issue (and potentially one of my own studies) in a reputable on-line journal
associated with the micro-CSR theme track at the CRRC conference, and (e) miscellaneous
research-related expenses.

2014 Academy of Management Book Award, Organizations and the Natural Environment (ONE)
Division (I co-authored 1 chapter in the book), Organizations and the Natural Environment
(ONE) Division of AOM. (August 2014). Co-authored a chapter (Willness & Jones, 2013) in a
scholarly book that was selected as the Winner of the 2014 Academy of Management Book
Award, Organizations and the Natural Environment (ONE) Division: A. H. Huffman & S. R.
Klein (Eds.), Green Organizations: Driving Change with [-O Psychology.

Ranked 2nd on “The Top Sustainability Research Findings of 2013”, Network for Business
Sustainability. (January 2014). Ranked 2nd on “The Top Sustainability Research Findings of
2013,” Network for Business Sustainability, January 2014: Jones, D. A., & Willness, C. R.
(2013). Three reasons job seekers prefer sustainable “‘companies: How being better to the
planet can help you hire better people.



Dean’s Award for Distinguished Scholarship, School of Business Administration, University of
Vermont. (April 5, 2012). The purpose of the Dean’s Award for Distinguished Scholarship is
to recognize, reward and further motivate research excellence by recognizing outstanding
researchers at all levels — junior, mid-career, senior -- in the School of Business.

Chosen as runner up for the Best Paper Prize for papers published in the Journal of
Organizational Behavior during 2009, Journal of Organizational Behavior. (August 2010).
Jones, 2009: “Getting even with one’s supervisor and one’s organization: Relationships
among types of injustice, desires for revenge, and counterproductive work behaviors.”

Inclusion in the Best Paper Proceedings of the AOM meeting, Academy of Management. (August
2010). Jones, D. A, Willness, C. R., & Madey, S. (2010). Why are job seekers attracted to
socially responsible companies? Testing underlying mechanisms. In L. A. Toombs (Ed.),
Proceedings of the 70th Annual Meeting of the Academy of Management (CD), ISSN 1543-
8643.

Inclusion in the Best Paper Proceedings of the AOM meeting, Academy of Management. (August
2009). Jones, D. A., Willness, C., & MacNeil, S. (2009). Corporate social responsibility and
recruitment: Person-organization fit and signaling mechanisms. In G. T. Solomon (Ed.), Best
paper proceedings of the 69th annual meeting of the Academy of Management, ISSN 1543-
8643.

In the HR division, 16 papers were chosen for inclusion in the best paper proceedings from the
291 submitted papers (of which 72 were accepted for presentation).

Winner of the 2009 HRM Division Best Conference Paper Award, Academy of Management
Meeting (Jones, Willness, & MacNeil, 2009), Academy of Management. (March 2009).
Selected from 291 submitted papers to the HR division.

Inclusion in the Best Paper Proceedings of the AOM meeting, Academy of Management. (August
2007). Jones, D. A., & Martens, M. L. (2007). The mediating role of overall fairness and the
moderating role of trust certainty in justice-criteria relationships: Testing fundamental tenets
of fairness heuristic theory. In G. T. Solomon (Ed.), Best paper proceedings of the sixty-
seventh annual meeting of the Academy of Management (CD), ISSN 1543-8643.

Inclusion in the Best Paper Proceedings of the AOM meeting, Academy of Management. (August
2006). Jones, D. A, Fassina, N. E., & Uggerslev, K. L. (2006). Meta-analytic tests of justice
and OCB: Agent-system, agent-dominance, and shared-variance models. In K. M. Weaver
(Ed.), Best paper proceedings of the sixty-sixth annual meeting of the Academy of
Management (CD), ISSN 1543-8643. The first and second authors contributed equally.

Finalist for the best human resources article published in 2005, Scholarly Achievement
Committee, HR Division, Academy of Management. (July 2006). For the article:

Chapman, D. S., Uggerslev, K. L., Carroll, S. A., Piasentin, K. A., & Jones, D. A. (2005). Applicant
attraction to organizations and job choice: A meta-analytic review of the correlates of
recruiting outcomes. Journal of Applied Psychology, 90, 928-944.

Inclusion in the Best Paper Proceedings of the AOM meeting, AOM. (August 2004). Jones, D. A.
(2004). Counterproductive work behavior toward supervisors and organizations: Injustice,
revenge, and context. In D. H. Nagao (Ed.), Best paper proceedings of the sixty-fourth annual
meeting of the Academy of Management (CD), ISSN 1543-8643.

Inclusion in the Best Paper Proceedings of the AOM meeting, AOM. (August 2003). Jones, D. A.
(2003). Predicting retaliation in the workplace: The theory of planned behavior and
organizational justice. In D. H. Nagao (Ed.), Best paper proceedings of the sixty-third annual
meeting of the Academy of Management (CD), ISSN 1543-8643.



Research Currently in Progress

"A two-study multilevel investigation of the antecedents and effects of employees' awareness of
their employer's corporate social responsibility initiatives" (On-Going). Co-Author(s): Jones,
David, O. Farooq (United Arab Emirates University)

Data is collected two studies. (Jones & Farooq)
Project "on pause" by co-author.

"Business Sustainability as a People-Focused Strategy" (Planning). Co-Author(s): Hart, Stuart,
David Jones
Building a new perspective on sustainability strategy from the standpoint of people and
human resources

"Expanding the “who” and "what" in research on job seeker reactions to corporate social
responsibility (CSR): Attraction to CSR vs. in-work social impact, among permanent vs.
temporary workers." (On-Going). Co-Author(s): Jones, David
My AY 2024/25 sabbatical research plan comprises (1) conceptual and (2) empirical
research, uniquely positioned to connect multiple literatures, and substantially advance one
that expands the study of “what” and “who” in research on: Employer corporate social
responsibility (CSR) & Prospective employee attraction.

"How introducing a volunteerism program changes employees’ views about their employer’'s
identity: Promoting positive job attitudes and behaviors through employee pride and
identification" (On-Going). Co-Author(s): Jones, David
Data collected. (Jones)

"It's time to replace an ‘either/or’ with a ‘both/and’ approach: How employees’ CSR perceptions
and CSR attributions interact to predict trust and extra-role performance" (Writing Results).
Co-Author(s): Jones, David
Data collected for two studies. (Jones, Farooq, De Roeck, & Farooq)

"Mind the gap: How employee reactions to corporate social responsibility (CSR) are shaped by
initial pre-entry expectations" (Writing Results). Co-Author(s): M. Gruber (WU Vienna), G. K.
Stahl (WU Vienna), Jones, David
An invited book chapter presenting research data. First draft submitted to editors: April 1,
2025.

In C. Barzantny & S. Sackmann (Eds.), International business in turbulent times: Dilemmas,
paradoxes, and opportunities in times of uncertainties and crises. Edward Elgar.

"Playing favorites: The psychological mechanisms between parental differential treatment and
abusive supervision" (On-Going). Co-Author(s): Patrick Raymund James M. Garcia
(University of Vermont), Simon Lloyd D. Restubog (Australian National University), Daniel
Skarlicki (Sauder Business School University of British Columbia), David A. Jones (University
of Vermont)

We have just collected additional data that my co-authors and | need to analyze and write up.
We plan to submit this for review by August of this year.

"Please delete 3 non-active entries". Co-Author(s): Jones, David
| am unable to delete 3 non-active "Research Currently in Progress" entries, which were
submitted in prior years by others who are no longer GSB faculty.



Please delete:

Business Sustainability as a People-Focused Strategy (Hart, Stuart)
Revenge is a dish best served cold... (Carroll, Sarah)

Playing favorites... (Patrick Raymund James et al)

"Revenge is a dish best served cold: Avengers’ accounts of calculated revenge cognitions and
assessment of a measure." (Writing Results). Co-Author(s): Jones, David, zz-Carroll, Sarah
Data collection is completed for Studies 1 and 2. A draft has been prepared.

An earlier version of this paper was presented at a scholarly conference:

Jones, D. A, & Carroll, S. A. (2007, July). Revenge is a dish best served cold: Avengers’
accounts of calculated revenge cognitions and assessment of a proposed measure.
Presented at the annual meeting of the International Association of Conflict Management,
Budapest, Hungary.

"Same same or different? Mediated effects of perceived corporate social responsibility on
employee outcomes through organizational identification and trust." (On-Going). Co-
Author(s): Jones, David
Data collected for two studies. (Jones, Shantz, & Alfes)

"Understanding variability in employee perceptions of corporate social responsibility (CSR):
Multilevel tests of firm- and individual-level effects and cross-level processes" (On-Going).
Co-Author(s): Jones, David, O. Farooq (United Arab Emirates University)

Data collected for each of two multilevel datasets. (Farooq & Jones).
Project "on pause" by co-author.

SERVICE

College Service

Committee Member, Faculty Standards Committee. (September 2010 - Present).
Committee Chair, Honors Day Steering Committee. (August 2022 - August 2024).

Committee Member, GSB Inclusive Excellence Action Committee. (October 2023 - May 31,
2024).

Committee Member, Mentoring Team. (February 2022 - May 31, 2024).

Committee Member, Graduate Studies Committee. (September 2022 - December 2022).
Miscellaneous, Miscellaneous (Fall 2022). (August 23, 2022 - December 20, 2022).
Committee Member, Committee of Three. (October 2022 - November 11, 2022).
Committee Member, Honors Day Steering Committee. (August 2020 - August 2022).

Committee Member, Committee of Three (FSC) for Akshay Mutha’s second reappointment (with
Professors DeWitt and Do). (September 2021 - December 2021).



Committee Member, Ad hoc committee for Renewal of Elizabeth and David Daigle Professorship.
(September 2021 - September 20, 2021).

Committee Member, Committee of Three (FSC) for Chun Zhang’s Promotion to Full Professor
(with Chair T. Noordewier & K. Chiang). (September 20, 2019 - December 9, 2019).

Committee Chair, Committee of Three (FSC) for Amy Tomas’s Reappointment as Senior Lecturer
(with A. Prevost & E. Monsen). (September 20, 2019 - November 15, 2019).

Faculty Attendee, UVM Big Weekend - Alumni & Family Networking & Tours. (October 5, 2019).
Faculty Advisor, Net Impact Chapter. (September 2016 - September 2018).

Committee Member, SI-MBA Program Specialist Search Committee. (May 2018 - June 2018).
Transfer Credit Syllabus Review Session. (May 19, 2017).

Committee Member, Award Committee: Dean’s Award for Distinguished Scholarship. (February
2017 - April 2017).

Committee Member, Award Committee: Dean’s Staff Recognition Award. (February 2017 - April
2017).

Committee Member, OB/HR Search Committee. (August 2016 - March 2017).

Committee Chair, FSC Ad Hoc Subcommittee for Professor Patrick Garcia's Reappointment,
Tenure and Promotion. (January 2015 - December 2016).

Contributing Author, AACSB Report. (July 2016 - September 2016).

Committee Member, Award Committee: Dean’s Award for Distinguished Scholarship. (March
2016 - April 2016).

Committee Member, Award Committee: Dean’s Staff Recognition Award. (March 2016 - April
2016).

Committee Chair, Ad Hoc Committee on RPT Documentation Review (Co-Chair). (February 16,
2016 - April 1, 2016).

Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
5, 2016 - March 21, 2016).

Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
5, 2016 - March 21, 2016).

Committee Member, Search Committee for OB/HR TT Faculty. (September 1, 2015 - November
19, 2015).

Committee Member, Search Committee for Full Time SEMBA Program Specialist. (May 2015 -
July 2015).

Committee Member, Award Committee: Dean’s Award for Distinguished Scholarship. (April
2015).

Committee Member, Award Committee: Dean’s Staff Recognition Award. (April 2015).



Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
5, 2015 - March 21, 2015).

Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
5, 2015 - March 21, 2015).

Attendee, Orientation, Admitted student days. (March 20, 2015).

Delegate, United Academics Delegate for the School of Business Administration. (July 1, 2013 -
March 20, 2015).

Developing Curricular Content, SEMBA Curriculum Development. (June 1, 2014 - August 20,
2014).

Committee Member, Award Committee: Dean’s Award for Distinguished Scholarship. (April
2014).

Committee Member, Award Committee: Dean’s Staff Recognition Award. (April 2014).
Committee Chair, OB/HR Search Committee. (February 2014 - April 2014).

Attendee & Presenter of BSAD awards, Alana Award Ceremony Bio writer & Presenter. (April 18,
2014).

Attendee, Orientation, Admitted student days. (February 21, 2014 - April 14, 2014).

Committee Member, Search Committee for the Steven Grossman Endowed Chair of Sustainable
Business. (April 24, 2013 - March 2014).

Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
5, 2014 - March 21, 2014).

Committee Member, Journal List Criteria Ad Hoc Committee. (September 2013 - February 2014).
Presenter of research, "Employees say they improve their skills through volunteering, but talk is
cheap: Do claims about skill development reflect the nature of the volunteer experience?",

Presented research to a group of BSAD students. (February 11, 2014).

Committee Member, FSC Ad Hoc Subcommittee for Professor Hugh Marble’s Reappointment,
Tenure and Promotion. (September 2011 - October 2013).

Delegate, United Academics Delegate for the School of Business Administration. (July 1, 2011 -
June 30, 2013).

Committee Member, Award Committee: Dean’s Award for Distinguished Scholarship. (March
2013 - May 2013).

Committee Chair, Honors Day Steering Committee. (February 2013 - May 2013).
Committee Member, Award Committee: Dean’s Staff Recognition Award. (April 2013).

Attendee & Presenter of BSAD awards, Alana Award Ceremony Bio writer & Presenter. (April 19,
2013).

Attendee, Orientation, Admitted student days. (February 15, 2013 - April 5, 2013).



Award Coordinator, Concentration Award Coordinator - Human Resource Management. (March
15, 2013 - March 21, 2013).

Award Coordinator, Concentration Award Coordinator - Management & the Environment. (March
15, 2013 - March 21, 2013).

Committee Chair, Honors Day Ad Hoc Committee. (January 2013 - February 2013).

Provided Training to Case Competition Team, Conducted Training in Ethical Reasoning to UG
Case Competition Team. (February 1, 2013).

Committee Member, MBA Curriculum Review & Strategic Planning Ad-Hoc Committee. (March
2012 - October 2012).

Attendee, Orientation, Admitted student days. (March 2012 - April 2012).

Bio writer (& presenter), Alana Award Ceremony Bio Writer & Presenter. (April 20, 2012).

Bio writer & presenter, Honors Day Award Ceremony Bio Writer & Presenter. (April 20, 2012).
Attendee, Meeting, Board of Advisors Dinner Attendee. (March 15, 2012).

Attendee, Meeting, POM Search (Heavy Participation). (January 2012 - February 2012).

Committee Member, Undergraduate Curriculum Review & Strategic Planning Ad-Hoc Committee.
(October 2011 - February 2012).

Provided Feedback to Case Competition Team, Provided Feedback to UG Case Competition
Team. (February 9, 2012).

Attendee, Meeting, AACSB Meeting Attendee. (January 30, 2012).

Committee Member, Search Committee for Accounting Faculty. (September 1, 2011 - November
15, 2011).

Attendee, Meeting, Board of Advisors Meeting Attendee. (October 17, 2011).

Committee Member, Ad hoc committee on Faculty Performance Metrics. (March 2010 - May
2010).

Representative, United Academics Representative for the School of Business Administration.
(September 2006 - May 2010).

Bio writer, Honors Day Award Ceremony Bio Writer & Presenter. (April 2010).

Bio writer (& presenter), Alana Award Ceremony Bio Writer & Presenter. (April 23, 2010).
Attendee, Orientation, Admitted student days. (March 19, 2010 - April 23, 2010).

Committee Member, Search Committee for Strategy Position. (August 2009 - February 2010).
Attendee, Award Ceremony, Alana Award Ceremony Bio Writer & Presenter. (April 2009).

Workshop Organizer, Sponsored speaker to President’s Distinguished Lecture Series. (April
2009).



Committee Member, Ad Hoc Committee, Global/Civic Awareness in the Curriculum. (February
2009 - April 2009).

Committee Member, Defining Academically Qualified and Professionally Qualified Faculty for
AACSB: Ad Hoc Committee. (September 1, 2007 - November 2008).

Committee Member, Ad Hoc Committee, Ethics in the Curriculum. (January 2008 - May 2008).
Faculty Advisor, Co-advisor to the Management Club. (August 2007 - May 2008).

Co-advisor (with Barbara Mclntosh), Co-advisor to the Management Club, School of Business
Administration. (September 2007 - December 2007).

Attendee, Award Ceremony, Alana Award Ceremony Bio Writer & Presenter. (April 2007).
Attendee, Award Ceremony, Alana Award Ceremony Bio Writer & Presenter. (April 2006).

Attendee, Award Ceremony, Alana Award Ceremony Bio Writer & Presenter. (April 2005).

University Service

University Senate Service, Faculty Senate. (July 1, 2025 - June 30, 2028).

Committee Member, University Diversity Council. (October 2023 - May 31, 2024).

Committee Member, Curricular Affairs Committee. (August 2023 - May 31, 2024).

Committee Member, Curricular Affairs Subcommittee (prepare, & present a report of an
Academic Program Review of the Department of Nutrition & Food Sciences). (October 30,

2023 - March 7, 2024).

Committee Member, Subcommittee of Curricular Affairs Committee (prepare, & present a review
memo of a proposal for a Sustainable Energy Engineering Minor. (January 4, 2024).

Committee Member, Curricular Affairs Committee. (August 2022 - May 2023).

Committee Member, Subcommittee of Curricular Affairs Committee (conduct, prepare, & present
a review of proposed Significant Revision to Linguistics Major, B.A. Degree Program).
(September 20, 2022 - November 3, 2022).

Committee Member, Academic Reorganization Working Group. (September 2021 - May 2022).

Committee Member, Curricular Affairs Committee. (August 2021 - May 2022).

Committee Member, Subcommittee of Curricular Affairs Committee (lead a review of proposed
Graduate Certificate & Micro-certificate in Education for Sustainability). (September 2, 2021 -
October 7, 2021).

Committee Member, The Sustainability Curriculum Review Committee (SCRC), a subcommittee
of the General Education Committee of the UVM Faculty Senate. (August 2020 - May 2021).

Committee Member, The Sustainability Curriculum Review Committee (SCRC). (October 2019 -
May 2020).



UVM Senator representing the School of Business Administration, Faculty Senate. (July 1, 2014 -
June 30, 2017).

Guest Speaker. (April 6, 2017).

Guest Speaker. (April 4, 2017).

Faculty Advisor, University of Vermont Men’s Basketball Club. (September 2006 - May 2015).
Delivered pro bono workshop for a UVM Sorority. (March 26, 2015).

UVM Senator representing the School of Business Administration, Faculty Senate. (July 1, 2011 -
June 30, 2014).

Committee Member, Envisioning Environment at UVM. (September 2012 - February 2013).
Committee Member, President’s Commission for Racial Diversity. (October 2006 - May 2010).

Committee Member, Subcommittee (of President’'s Commission for Racial Diversity) on Faculty
Recruitment and Retention. (October 2006 - May 2010).

Conducted Applicant Interviews for the Summer Research Internship, McNair Scholars Program.
(April 1, 2010 - April 14, 2010).

Conducted applicant Interviews for the Summer Research Internship, McNair Scholars Program.
(April 2008 - May 2008).

Panel member, Panel Member, "Preparing Youth for Global Citizenship". (November 1, 2007).

Committee Member, Search Committee for the Associate VP of Human Resources. (May 2005 -
July 2005).

Committee Member, Diversity Curriculum Committee. (February 2005 - June 2005).

Professional Service

Editorial Review Board Member, Asian Management Research Journal, Lahore. (February 2017 -
Present).

Editorial Review Board Member, Journal of Management. (July 1, 2023 - June 30, 2026).

Reviewer of 3 conference submissions, Business and Society Research Seminar. (March 17,
2025 - March 22, 2025).

Reviewer, Journal Article, Journal of Management. (December 30, 2024).

Editor, Associate Editor, Journal of Organizational Behavior. (January 1, 2020 - May 31, 2024).
Reviewer, Journal Article, Journal of Management. (March 2, 2024).

Editor, Journal Editor, Journal of Organizational Behavior. (February 28, 2024).

Reviewer, Journal Article, Journal of Management. (December 6, 2023).



Editor, Journal Editor, Journal of Organizational Behavior. (October 5, 2023).

Editor, Journal Editor, Journal of Organizational Behavior. (October 3, 2023).

Reviewer, Journal Article, Journal of Management. (August 25, 2023).

Editor, Journal Editor, Journal of Organizational Behavior. (August 3, 2023).

Editorial Review Board Member, Journal of Management. (July 1, 2020 - June 30, 2023).
Editor, Journal Editor, Journal of Organizational Behavior. (April 22, 2023).

Editor, Journal Editor, Journal of Organizational Behavior. (March 17, 2023).

Editor, Journal Editor, Journal of Organizational Behavior. (February 27, 2023 - March 1, 2023).
Editor, Journal Editor, Journal of Organizational Behavior. (February 26, 2023).

Editor, Journal Editor, Journal of Organizational Behavior. (February 18, 2023).
Reviewer, Journal Article, Journal of Management. (November 13, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (November 12, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (November 7, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (November 7, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (October 22, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (October 5, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (September 19, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (September 16, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (September 13, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (September 7, 2022 - September 12,
2022).

Editor, Journal Editor, Journal of Organizational Behavior. (September 6, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (August 15, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (August 11, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (August 10, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (August 3, 2022).
Reviewer, Journal Article, Journal of Management. (August 2, 2022 - August 3, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (August 2, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (July 13, 2022 - July 15, 2022).



Editor, Journal Editor, Journal of Organizational Behavior. (July 9, 2022 - July 13, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (May 15, 2022 - May 16, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (May 13, 2022 - May 16, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (April 28, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (April 4, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (March 31, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (March 25, 2022 - March 26, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (March 21, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (March 4, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (March 2, 2022 - March 3, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (February 26, 2022 - March 2, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (February 23, 2022 - February 24,
2022).

Editor, Journal Editor, Journal of Organizational Behavior. (February 10, 2022 - February 14,
2022).

Editor, Journal Editor, Journal of Organizational Behavior. (January 29, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (January 15, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (January 11, 2022 - January 12, 2022).
Editor, Journal Editor, Journal of Organizational Behavior. (January 9, 2022 - January 10, 2022).

Editor, Journal Editor, Journal of Organizational Behavior. (December 28, 2021 - December 29,
2021).

Editor, Journal Editor, Journal of Organizational Behavior. (December 27, 2021).
Reviewer, Journal Article, Journal of Management. (December 22, 2021 - December 23, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (December 3, 2021 - December 4,
2021).

Editor, Journal Editor, Journal of Organizational Behavior. (November 16, 2021 - November 17,
2021).

Editor, Journal Editor, Journal of Organizational Behavior. (November 9, 2021 - November 10,
2021).

Editor, Journal Editor, Journal of Organizational Behavior. (October 12, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (October 10, 2021).



Reviewer, Journal Article, Journal of Management. (September 23, 2021 - September 24, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (September 13, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (September 10, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (August 29, 2021 - August 30, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (August 27, 2021 - August 29, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (August 10, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (August 10, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (July 26, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (July 1, 2021).

Editor, Journal Editor, Journal of Organizational Behavior. (June 26, 2021 - June 28, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (June 20, 2021 - June 23, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (June 12, 2021 - June 15, 2021).
Editor, Journal Editor, Journal of Organizational Behavior. (May 28, 2021).

Reviewer, Journal Article, Journal of Management. (May 5, 2021).

JOB Associate Editor (decision letter for manuscript #32), Journal of Organizational Behavior.
(May 4, 2021).

JOB Associate Editor (decision letter for manuscript #31), Journal of Organizational Behavior.
(May 1, 2021 - May 4, 2021).

JOB Associate Editor (decision letter for manuscript #30), Journal of Organizational Behavior.
(April 15, 2021).

JOB Associate Editor (decision letter for manuscript #29), Journal of Organizational Behavior.
(March 29, 2021 - March 30, 2021).

JOB Associate Editor (decision letter for manuscript #28), Journal of Organizational Behavior.
(March 27, 2021 - March 29, 2021).

Reviewer, Journal Article, Journal of Management. (March 22, 2021 - March 23, 2021).

JOB Associate Editor (decision letter for manuscript #27), Journal of Organizational Behavior.
(March 11, 2021 - March 12, 2021).

JOB Associate Editor (decision letter for manuscript #26), Journal of Organizational Behavior.
(March 5, 2021).

JOB Associate Editor (decision letter for manuscript #25), Journal of Organizational Behavior.
(February 23, 2021 - February 24, 2021).



JOB Associate Editor (decision letter for manuscript #24), Journal of Organizational Behavior.
(February 22, 2021 - February 24, 2021).

JOB Associate Editor (decision letter for manuscript #23), Journal of Organizational Behavior.
(February 19, 2021 - February 23, 2021).

JOB Associate Editor (decision letter for manuscript #22), Journal of Organizational Behavior.
(January 20, 2021 - January 21, 2021).

JOB Associate Editor: Decision Letter for Assigned Manuscript #21, Journal of Organizational
Behavior. (December 13, 2020 - December 14, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #20, Journal of Organizational
Behavior. (November 26, 2020 - November 27, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #19, Journal of Organizational
Behavior. (November 20, 2020 - November 22, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #18, Journal of Organizational
Behavior. (November 8, 2020 - November 10, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #17, Journal of Organizational
Behavior. (October 6, 2020 - October 8, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #16, Journal of Organizational
Behavior. (September 26, 2020 - September 27, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #15, Journal of Organizational
Behavior. (September 24, 2020 - September 25, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #14, Journal of Organizational
Behavior. (September 21, 2020 - September 22, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #13, Journal of Organizational
Behavior. (September 20, 2020 - September 21, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #12, Journal of Organizational
Behavior. (September 16, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript #11, Journal of Organizational
Behavior. (September 13, 2020 - September 14, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#10), Journal of Organizational
Behavior. (August 7, 2020 - August 8, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#9), Journal of Organizational
Behavior. (July 27, 2020 - July 28, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#8), Journal of Organizational
Behavior. (July 10, 2020 - July 13, 2020).

Reviewer, Journal Article, Journal of Management. (June 27, 2020 - July 1, 2020).

Editorial Review Board Member, Journal of Management. (July 1, 2017 - June 30, 2020).



JOB Associate Editor: Decision Letter for Assigned Manuscript (#7), Journal of Organizational
Behavior. (June 22, 2020 - June 23, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#6), Journal of Organizational
Behavior. (June 18, 2020 - June 22, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#5), Journal of Organizational
Behavior. (June 17, 2020 - June 19, 2020).

JOB Associate Editor: Decision Letter for Assigned Manuscript (#4), Journal of Organizational
Behavior. (June 15, 2020 - June 16, 2020).

Editor, Associate Editor, Journal of Organizational Behavior. (January 1, 2020 - May 31, 2020).

Associate Editor: Decision Letter for Assigned Manuscript (#3), Journal of Organizational
Behavior. (May 24, 2020).

Reviewer, Journal Article, Journal of Management. (May 3, 2020).

Associate Editor: Decision Letter for Assigned Manuscript (#2), Journal of Organizational
Behavior. (April 15, 2020).

Associate Editor: Decision Letter for Assigned Manuscript (#1), Journal of Organizational
Behavior. (April 2, 2020).

JOB Associate Editor: Assigned Manuscript (#3), Journal of Organizational Behavior. (March 16,
2020 - March 17, 2020).

Reviewer, Journal Article, Journal of Management. (March 2, 2020).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 19,
2020 - February 20, 2020).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 17,
2020 - February 18, 2020).

Editorial Review Board Member, Journal of Managerial Psychology. (August 23, 2017 - January
11, 2020).

Editorial Review Board Member, Journal of Organizational Behavior. (January 1, 2015 -
December 31, 2019).

Reviewer, Journal Article, Journal of Organizational Behavior. (December 17, 2019 - December
19, 2019).

Reviewer, Journal Article, Journal of Management. (November 25, 2019).

Reviewer, Journal Article, Journal of Organizational Behavior. (November 12, 2019).
Reviewer, Journal Article, Journal of Management. (July 16, 2019).

Reviewer, Journal Article, Journal of Managerial Psychology. (June 30, 2019).
Reviewer, Journal Article, Journal of Organizational Behavior. (May 27, 2019).

Reviewer, Journal Article, Journal of Management. (May 13, 2019).



Reviewer, Journal Article, Journal of Organizational Behavior. (April 3, 2019).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 27,
2019 - February 28, 2019).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 2, 2019
- February 18, 2019).

Reviewer, Journal Article, Journal of Management. (January 27, 2019).

Reviewer, Journal Article, Journal of Managerial Psychology. (January 25, 2019).
Reviewer, Journal Article, Journal of Organizational Behavior. (January 2, 2019).
Reviewer, Ad Hoc Reviewer, Organizational Psychology Review. (November 3, 2018).
Reviewer, Journal Article, Journal of Managerial Psychology. (October 22, 2018).
Reviewer, Journal Article, Journal of Management. (September 7, 2018).
Reviewer, Journal Article, Journal of Organizational Behavior. (August 28, 2018).
Reviewer, Journal Article, Journal of Organizational Behavior. (July 22, 2018).
Reviewer, Journal Article, Journal of Management. (July 6, 2018).

Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (July 4, 2018).

Reviewer, Journal Article, Journal of Management. (May 29, 2018).

Reviewer, Journal Article, Journal of Management. (March 27, 2018).

Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (March 5, 2018).
Reviewer, Journal Article, Journal of Organizational Behavior. (February 10, 2018).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (January 24, 2018
- January 27, 2018).

Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (December 2, 2017).

External Referee of Tenure Case at Babson College, External Referee of Tenure Case at Babson
College. (November 2017).

Reviewer, Journal Article, Journal of Organizational Behavior. (November 17, 2017).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 19,
2017 - October 23, 2017).

Reviewer, Journal Article, Journal of Managerial Psychology. (October 21, 2017).

Track Organizer, Corporate Responsibility Research Conference, Seville. (March 2017 -
September 15, 2017).

Reviewer, Journal Article, Journal of Organizational Behavior. (September 9, 2017).



Reviewer, Journal Article, Journal of Organizational Behavior. (August 13, 2017).
Editorial Review Board Member, Journal of Management. (July 1, 2014 - June 30, 2017).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 22, 2017).
Reviewer, Ad Hoc Reviewer, Academy of Management Review. (May 23, 2017).
Reviewer, Journal Article, Journal of Organizational Behavior. (April 16, 2017).
Reviewer, Journal Article, Journal of Organizational Behavior. (March 7, 2017).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 10,
2017 - February 17, 2017).

Reviewer, Ad Hoc Reviewer, International Journal of Human Resource Management. (January
26, 2017).

Editor, Special Issue, Journal of Business Ethics. (September 2015 - December 2016).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 19, 2016).
Reviewer, Ad Hoc Reviewer, Academy of Management Review. (August 24, 2016).
Reviewer, Journal Article, Journal of Management. (August 21, 2016).

Reviewer, Journal Article, Journal of Organizational Behavior. (July 7, 2016).
Reviewer, Journal Article, Journal of Organizational Behavior. (May 12, 2016).
Reviewer, Ad Hoc Reviewer, European Management Review. (April 19, 2016).
Reviewer, Journal Article, Journal of Management. (March 14, 2016).

Reviewer, Journal Article, Journal of Organizational Behavior. (March 14, 2016).
Reviewer, Journal Article, Journal of Management. (March 13, 2016).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 12,
2016 - February 17, 2016).

Editor, Special Issue, Frontiers in Psychology, Organizational Psychology Specialty Section.
(June 2015 - December 2015).

Reviewer, Journal Article, Journal of Organizational Behavior. (December 1, 2015).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 29,
2015 - November 1, 2015).

Reviewer, Journal Article, Journal of Organizational Behavior. (October 22, 2015).
Editorial Review Board Member, Journal of Management. (September 2015).

Track Organizer, Corporate Responsibility Research Conference, Marseille. (December 2014 -
September 18, 2015).



Workshop Organizer, Corporate Responsibility Research Conference, Marseille. (December 2014
- September 18, 2015).

Editorial Review Board Member, Journal of Management. (July 15, 2015).
Reviewer, Journal Article, Journal of Organizational Behavior. (July 10, 2015).
Reviewer, Ad Hoc Reviewer, Academy of Management Review. (July 3, 2015).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 22, 2015).
Reviewer, Journal Article, Journal of Organizational Behavior. (April 27, 2015).
Reviewer, Journal Article, Journal of Organizational Behavior. (April 20, 2015).
Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (March 28, 2015).
Reviewer, Journal Article, Journal of Management. (March 22, 2015).
Reviewer, Ad Hoc Reviewer, Personnel Psychology. (March 1, 2015).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 12,
2015 - February 18, 2015).

Reviewer, Journal Article, Journal of Organizational Behavior. (January 21, 2015).

Editorial Review Board Member, Journal of Organizational Behavior. (March 1, 2011 - December
31, 2014).

Reviewer, Journal Article, Journal of Management. (December 15, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 16, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 12, 2014).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 19,
2014 - October 23, 2014).

Reviewer, Journal Article, Journal of Management. (September 27, 2014).

Reviewer, Journal Article, Journal of Management. (September 23, 2014).

Reviewer, Journal Article, Journal of Management. (September 6, 2014).

Reviewer, Ad Hoc Reviewer, Human Relations. (August 17, 2014).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (August 10, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (July 29, 2014).

Editorial Review Board Member, Journal of Management. (November 2013 - June 30, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 10, 2014).

Reviewer, Ad Hoc Reviewer, Organizational Psychology Review. (May 17, 2014).



Reviewer, Ad Hoc Reviewer, Organizational Psychology Review. (May 13, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (May 12, 2014).
Editorial Review Board Member, Journal of Management. (April 26, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (April 2, 2014).
Editorial Review Board Member, Journal of Management. (March 3, 2014).
Reviewer, Ad Hoc Reviewer, Human Relations. (February 28, 2014).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 16,
2014).

Reviewer, Journal Article, Journal of Organizational Behavior. (January 29, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (January 20, 2014).
Reviewer, Journal Article, Journal of Organizational Behavior. (January 11, 2014).
Editorial Review Board Member, Journal of Management. (December 19, 2013).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 23, 2013).
Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (October 29, 2013).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 12,
2013 - October 17, 2013).

Reviewer, Journal Article, Journal of Organizational Behavior. (August 26, 2013).
Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (August 1, 2013).
Reviewer, Ad Hoc Reviewer, Journal of Management Studies. (July 3, 2013).
Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (June 20, 2013).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 19, 2013).

Reviewer, Ad Hoc Reviewer, Organizational Behavior and Human Decision Processes. (April 22,
2013).

Reviewer, Ad Hoc Reviewer, Journal of Organizational & Occupational Psychology. (April 12,
2013).

Reviewer, Ad Hoc Reviewer, Human Performance. (March 24, 2013).
Reviewer, Ad Hoc Reviewer, Journal of Management. (March 8, 2013).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (February 13,
2013).

Reviewer, Ad Hoc Reviewer, Journal of Organizational & Occupational Psychology. (February 12,
2013).



Reviewer, Journal Article, Journal of Organizational Behavior. (January 29, 2013).
Reviewer, Ad Hoc Reviewer, Journal of Management Studies. (January 6, 2013).
Reviewer, Ad Hoc Reviewer, Journal of Management. (December 26, 2012).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 30, 2012).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (October 25, 2012 - November 6,
2012).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 12,
2012 - November 1, 2012).

Reviewer, Ad Hoc Reviewer, Journal of Management. (October 6, 2012).

Reviewer, Ad Hoc Reviewer, Journal of Organizational & Occupational Psychology. (September
29, 2012).

Reviewer, Journal Article, Journal of Organizational Behavior. (September 18, 2012).

Reviewer, Ad Hoc Reviewer, Organizational Behavior and Human Decision Processes.
(September 11, 2012).

Reviewer, Ad Hoc Reviewer, Journal of Management Studies. (July 3, 2012).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 10, 2012).

Editorial Review Board Member, Journal of Organizational Behavior. (September 2011 - May
2012).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (April 25, 2012 - April 26, 2012).

Reviewer, Journal Article, Journal of Organizational Behavior. (March 21, 2012 - March 22,
2012).

Reviewer, Ad Hoc Reviewer, Journal of Organizational & Occupational Psychology. (March 11,
2012).

Reviewer, Ad Hoc Reviewer, Journal of Health Psychology. (January 23, 2012).
Reviewer, Ad Hoc Reviewer, Personnel Psychology. (January 22, 2012).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (January 18, 2012
- January 22, 2012).

Reviewer, Ad Hoc Reviewer, Journal of Management Studies. (December 12, 2011).
Reviewer, Ad Hoc Reviewer, Journal of Management. (November 21, 2011).
Reviewer, Journal Article, Journal of Organizational Behavior. (November 21, 2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (November 6, 2011 - November 8,
2011).



Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 15,
2011 - November 8, 2011).

Reviewer, Ad Hoc Reviewer, Journal of Management. (September 27, 2011 - September 29,
2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (August 25, 2011 - September 1,
2011).

Board of Advisors of a Company, Center for Corporate Citizenship, Boston College Carroll School
of Management, Boston, Massachusetts. (March 2010 - August 2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (July 27, 2011 - July 29, 2011).
Reviewer, Journal Article, Journal of Organizational Behavior. (June 27, 2011 - June 29, 2011).

Editorial Review Board Member, Journal of Organizational Behavior. (September 2010 - May
2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (May 1, 2011).
Reviewer, Journal Article, Journal of Organizational Behavior. (March 20, 2011).

Reviewer, Ad Hoc Reviewer, Group and Organization Management. (March 13, 2011 - March 14,
2011).

Editorial Review Board Member, Journal of Organizational Behavior. (January 1, 2007 - February
28, 2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (February 9, 2011 - February 10,
2011).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (January 21,
2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (January 15, 2011 - January 21,
2011).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (January 1, 2011 - January 3,
2011).

Reviewer, Journal Article, Journal of Organizational Behavior. (December 5, 2010 - December 8,
2010).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (November 20, 2010 - November
24, 2010).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 28,
2010 - November 3, 2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (October 12, 2010 - October 14,
2010).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (September 26, 2010 -
September 28, 2010).



Reviewer, Ad Hoc Reviewer, European Journal of Work and Organizational Psychology.
(September 6, 2010 - September 9, 2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (July 26, 2010 - July 28, 2010).
Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (June 20, 2010 - June 23, 2010).

Editorial Review Board Member, Journal of Organizational Behavior. (September 2009 - May
2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (May 20, 2010 - May 23, 2010).
Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (March 28, 2010 - April 2, 2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (February 27, 2010 - February 28,
2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (February 14, 2010).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (January 15, 2010
- February 12, 2010).

Reviewer, Ad Hoc Reviewer, Academy of Management Journal. (January 4, 2010 - January 9,
2010).

Reviewer, Journal Article, Journal of Organizational Behavior. (December 4, 2009 - December 7,
2009).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (September
2009 - October 2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (October 10, 2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (September 15, 2009 - September
18, 2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (July 10, 2009 - July 14, 2009).
Reviewer, Ad Hoc Reviewer, Business and Society. (July 3, 2009 - July 7, 2009).

Editorial Review Board Member, Journal of Organizational Behavior. (January 25, 2007 - May
2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (May 15, 2009 - May 19, 2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (March 18, 2009 - March 21,
2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (January 25, 2009 - January 31,
2009).

Reviewer, Journal Article, Journal of Organizational Behavior. (November 29, 2008 - December
1, 2008).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (September
2008 - October 2008).



Reviewer, Journal Article, Journal of Organizational Behavior. (September 1, 2008 - September
7, 2008).

Reviewer, Journal Article, Journal of Organizational Behavior. (June 25, 2008 - June 26, 2008).

Reviewer, Ad Hoc Reviewer, Journal of Applied Social Psychology. (May 19, 2008 - May 20,
2008).

Reviewer, Ad Hoc Reviewer, Journal of Management. (April 17, 2008 - April 20, 2008).
Reviewer, Journal Article, Journal of Organizational Behavior. (March 31, 2008).

Reviewer, Ad Hoc Reviewer, Journal of Applied Social Psychology. (February 2008 - March
2008).

Reviewer, Ad Hoc Reviewer, Journal of Management. (November 2005 - March 2008).

Reviewer, Ad Hoc Reviewer, Journal of Organizational Behavior. (February 1, 2007 - January 31,
2008).

Reviewer, Ad Hoc Reviewer, Annual Meeting of the Academy of Management. (January 2005 -
January 2008).

Reviewer, Ad Hoc Reviewer, Society for Industrial and Organizational Psychology. (October 2004
- October 2007).

Reviewer, Ad Hoc Reviewer, International Journal of Conflict Management. (August 16, 2007 -
September 10, 2007).

Editorial Review Board Member, Organizational Behavior and Human Decision Processes. (July
1, 2005 - June 30, 2007).

Reviewer, Ad Hoc Reviewer, Organizational Behavior and Human Decision Processes. (July 1,
2005 - June 30, 2007).

Reviewer, Ad Hoc Reviewer, Journal of Business Ethics. (September 16, 2005 - October 14,
2005).

Session Chair, 65th annual meeting of the Academy of Management. (August 2005).
Reviewer, Ad Hoc Reviewer, Journal of Business Research. (May 3, 2005 - May 24, 2005).

Reviewer, Ad Hoc Reviewer, Canadian Journal of Behavioural Science. (June 24, 2003 - July 21,
2003).

Chairperson, 63rd annual meeting of the Canadian Psychological Association. (May 2002).

Public Service

Animal Care Volunteer, Humane Society of Chittenden County, Burlington, Vermont. (October
2011 - 2014).

Chairperson, New Sudan Education Initiative (www.nesei.org). (February 2008 - October 2008).



New Sudan Education Initiative (www.nesei.org). (November 2006 - October 2008).

Volunteer, 100-on-100 (www.1000n100.0rg). (August 18, 2007).

Awards and Honors

Service, Professional

2020 Best Reviewer Award, Organizations and the Natural Environment (ONE) Division,
Academy of Management. (August 10, 2020).

2018 Best Reviewer Award, Organizations and the Natural Environment (ONE) Division,
Academy of Management. (August 13, 2018).

2015 Best Reviewer Award, Organizational Behavior Division, Academy of Management. (June 2,
2015).

Best Reviewer Award, Editorial Board, Journal of Organizational Behavior, Journal of
Organizational Behavior. (August 2012).

Certificate of Excellence for Outstanding Performance, Excellent Reviewer, Editorial Board,
Journal of Organizational Behavior, Journal of Organizational Behavior. (August 2011).

Certificate of Excellence for Outstanding Performance, Excellent Reviewer, Editorial Board,
Journal of Organizational Behavior, Journal of Organizational Behavior. (August 2010).

2010 Outstanding Reviewer Award, Organizational Behavior Division, Academy of Management.
(June 4, 2010). Of the 1372 people who volunteered to review for the OB division for the
2010 AOM meeting, 150 reviewers were selected to receive this honor.

Development Activities Attended

Workshop, "An Introduction to Inclusive Excellence for Faculty," GSB Faculty Workshop,
Burlington. (April 12, 2024).

Conference Attendance, "The 82nd annual meeting of the Academy of Management," Academy
of Management (2022), Seattle, Washington, United States. (August 5, 2022 - August 9,
2022).

Tutorial, "Bridges: Taking Action," University of Vermont, Burlington, Vermont. (March 21, 2022).

Tutorial, "Diversity, Inclusion and Belonging for Students," University of Vermont, Burlington,
Vermont. (September 7, 2021).

Conference Attendance, "The 81st annual meeting of the Academy of Management," Academy of
Management. (July 29, 2021 - August 4, 2021).

Workshop, "Leaders for Equity and Equal Pay (LEEP) Toolkit," Change The Story VT, Burlington,
Vermont, United States. (June 8, 2021).



Workshop, "What is Implicit Bias?," UVM, Burlington, Vermont, United States. (February 24,
2021).

Conference Attendance, "The 80th annual meeting of the Academy of Management," Academy of
Management, Vancouver, Canada. (August 7, 2020 - August 12, 2020).

Continuing Education Program, "Summer Online Teaching Bootcamp," UVM. (May 2020 - June
2020).

Conference Attendance, "The 79th annual meeting of the Academy of Management," Academy of
Management, Boston, Massachusetts, United States. (August 9, 2019 - August 13, 2019).

Workshop, "Women in the Workplace: Our Roles, as Male Leaders," UVM, Burlington, Vermont,
United States. (April 26, 2019).

Conference Attendance, "The 34th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology,
Washington DC, District Of Columbia, United States. (April 4, 2019 - April 6, 2019).

Conference Attendance, "The 78th annual meeting of the Academy of Management," Academy of
Management, Chicago, lllinois, United States. (August 10, 2018 - August 14, 2018).

Conference Attendance, "2017 Corporate Responsibility Research Conference (CRRC),"
University of Seville (Spain) in association with KEDGE Business School (France) and
University of Leeds (UK), Seville, Spain. (September 13, 2017 - September 15, 2017).

Conference Attendance, "The 77th annual meeting of the Academy of Management," Academy of
Management, Atlanta, Georgia, United States. (August 4, 2017 - August 8, 2017).

Workshop, "Engaging Students and Reducing Resistance in the Diversity Classroom:
Transforming Pedagogies," UVM, Burlington, Vermont, United States. (May 23, 2017).

Workshop, "Intercultural Dialogue for University Leadership: Sustained Institutional Inclusion and
Excellence," UVM, Burlington, Vermont, United States. (March 30, 2017).

Conference Attendance, "Corporate Community Volunteering and Employee Engagement," BL
Deakin Business School, Melborne, Australia. (November 2016).

Conference Attendance, "SAMR’s International Conference on Business and Management
Perspectives in the Asian Context: Challenges and Prospects," South Asian Management
Research, Lahore, Pakistan. (October 2016).

Conference Attendance, "The 76th annual meeting of the Academy of Management," Academy of
Management, Anaheim, California, United States. (August 2016).

Conference Attendance, "Annual meeting of the Society for Industrial and Organizational
PsychologyEuropean Group for Organizational Studies," European Group for Organizational
Studies, Naples, Italy. (July 2016).

Conference Attendance, "CSR Summit," NSF, Anaheim, California, United States. (April 2016).
Conference Attendance, "The 31st annual meeting of the Society for Industrial and

Organizational Psychology," Society for Industrial and Organizational Psychology, Anaheim,
California, United States. (April 2016).



Workshop, "Active Shooter Training," UVM Police, Burlington, Vermont, United States. (February
25, 2016).

Conference Attendance, "Corporate Responsibility Research Conference (CRRC)," Academy of
Management, Marseille, France. (September 2015).

Conference Attendance, "The 75th annual meeting of the Academy of Management," Academy of
Management, Vancouver, BC, Canada. (August 2015).

Conference Attendance, "The 30th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology,
Philadelphia, Pennsylvania, United States. (April 2015).

Conference Attendance, "The 74th annual meeting of the Academy of Management," Academy of
Management, Philadelphia, Pennsylvania, United States. (August 2014).

Conference Attendance, "28th International Congress of Applied Psychology," International
Congress of Applied Psychology, Paris, France. (July 10, 2014 - July 14, 2014).

Conference Attendance, "The 29th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology, Oahu,
Hawaii, United States. (May 2014).

Workshop, "Integrating Sustainability into the Curriculum; Presenter: Dr. Stuart Hart," Burlington,
Vermont, United States. (January 17, 2014).

Conference Attendance, "The 73rd annual meeting of the Academy of Management," Academy of
Management, Orlando, Florida, United States. (August 2013).

Seminar, "Building Your Case: Research Findings on the Business Case for Sustainability,"
Network for Business Sustainability. (July 11, 2013).

Conference Attendance, "The 28th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology, Houston,
Texas, United States. (April 2013).

Seminar, "Causal Analysis and Model Confirmation," CARMA Lecture Series. (April 2013).

Seminar, "Measuring Group-Level Properties," CARMA Lecture Series. (April 2013).

Seminar, "Methods for Analyzing Mediation/Moderation," CARMA Lecture Series. (April 2013).

Conference Attendance, "The 72nd annual meeting of the Academy of Management," Academy
of Management. (August 2012).

Conference Attendance, "30th International Congress of Psychology," International Congress of
Psychology, Cape Town, South Africa. (July 2012).

Conference Attendance, "The 27th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2012).

Conference Attendance, "The 71st annual meeting of the Academy of Management," Academy of
Management. (August 13, 2011 - August 17, 2011).



Conference Attendance, "The 26th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April 13,
2011 - April 17, 2011).

Conference Attendance, "The 70th annual meeting of the Academy of Management," Academy of
Management. (August 6, 2010 - August 10, 2010).

Conference Attendance, "The 25th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April 7,
2010 - April 11, 2010).

Workshop, "Ecological Economics 101," Vermont Chamber of Commerce. (March 31, 2010).

Workshop, "Leading the Way: Strategies for Building Engaged and Effective Managers," Human
Resource Executive. (March 2010).

Workshop, "Make OB More Engaging: Teaching Workshop," McGraw-Hill. (March 2010).

Conference Attendance, "The 69th annual meeting of the Academy of Management," Academy of
Management. (August 7, 2009 - August 11, 2009).

Conference Attendance, "The 70th annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (June 12, 2009 - June 13, 2009).

Conference Attendance, "The 24th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April 2,
2009 - April 5, 2009).

Workshop, "Getting Started with Blackboard," The University of Vermont Center for Teaching and
Learning. (March 20, 2009).

Conference Attendance, "The 68th annual meeting of the Academy of Management," Academy of
Management. (August 2008).

Conference Attendance, "The 23rd annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2008).

Conference Attendance, "The 67th annual meeting of the Academy of Management," Academy of
Management. (August 2007).

Conference Attendance, "The annual meeting of the International Association of Conflict
Management," International Association of Conflict Management. (July 2007).

Conference Attendance, "The 22nd annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2007).

Conference Attendance, "The 66th annual meeting of the Academy of Management," Academy of
Management. (August 2006).

Conference Attendance, "The 67th annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (June 2006).

Workshop, "Counterproductive Work Behavior: A Scientist—Practitioner Workshop," Society for
Industrial and Organizational Psychology. (May 2006).



Conference Attendance, "The 21st annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2006).

Training, "Preventing Sexual Harassment," The University of Vermont. (March 2006).

Workshop, "Difficult Conversations in the Classroom," The University of Vermont Center for
Teaching and Learning. (March 2006).

Conference Attendance, "The 65th annual meeting of the Academy of Management," Academy of
Management. (August 2005).

Conference Attendance, "Organizational Behavior Teaching Conference," Organizational
Behavior. (June 2005).

Conference Attendance, "The 66th annual meeting of the Canadian Psychological Association,"”
The Canadian Society for Industrial and Organizational Psychology. (June 2005).

Workshop, "Facilitating Intercultural Discovery," Center for Cultural Pluralism, University of
Vermont. (May 2005).

Conference Attendance, "The 20th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2005).

Workshop, "Recognizing and Managing Stressed and Distressed Students: In the Classroom and
Beyond," University of Vermont. (November 2004).

Conference Attendance, "the 64th annual meeting of the Academy of Management," Academy of
Management. (August 2004).

Workshop, "Academy of Management HR Junior Faculty Consortium," Academy of Management.
(August 2004).

Workshop, "HR Junior Faculty Consortium," Academy of Management. (August 2004).

Faculty Fellowship, "Social Science and Humanities Research Council of Canada (SSHRC)
Doctoral Fellowship." (May 2003 - May 2004).

Conference Attendance, "the 19th annual meeting of the Society for Industrial and Organizational
Psychology," Society for Industrial and Organizational Psychology. (April 2004).

Workshop, "Getting Your Hands Dirty: Academic and Applied Perspectives on Conducting
Organizational Research," Society for Industrial and Organizational Psychology. (April 2004).

Workshop, "Getting Your Hands Dirty: Academic and Applied Perspectives on Conducting
Organizational Research," Society for Industrial and Organizational Psychology Expanded
Tutorial. (April 2004).

Faculty Fellowship, "Ralph Steinhauer Award of Distinction," University of Calgary. (October 2003
- January 2004).

Conference Attendance, "The 63rd annual meeting of the Academy of Management," Academy of
Management. (August 2003).



Workshop, "Organizational Justice: Building a Bridge Between Organizational Behavior and
Social Issues," Academy of Management. (August 2003).

Workshop, "Teaching Boot Camp 101," Academy of Management. (August 2003).

Faculty Fellowship, "Silver Anniversary Graduate Fellowship." (May 2002 - May 2003).

Conference Attendance, "The 18th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April

2003).

Tutorial, "Contributing to Applied Psychology with Applied Research: Why, How, When, Where,
and With Whom," Society for Industrial and Organizational Psychology. (April 2003).

Conference Attendance, "The 62nd annual meeting of the Academy of Management," Academy
of Management. (August 2002).

Workshop, "Academy of Management OB/ODC/OMT Doctoral Consortium," Academy of
Management. (August 2002).

Conference Attendance, "The 63rd annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (June 2002).

Conference Attendance, "The 17th annual meeting of the Society for Industrial and
Organizational Psychology," Society for Industrial and Organizational Psychology. (April
2002).

Faculty Fellowship, "Silver Anniversary Graduate Fellowship." (May 2001 - April 2002).

Conference Attendance, "Second International Conference on Researching Work and Learning,"
Researching Work and Learning. (July 2001).

Tutorial, "Creativity in Work Organizations," Society for Industrial and Organizational Psychology.
(April 2001).

Conference Attendance, "the 61st annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (July 2000).

Workshop, "Honesty in the Workplace," Canadian Psychological Association. (May 2000).

Tutorial, "Organizational Justice: Conceptual Background, Theoretical Issues, and Real
Applications," Society for Industrial and Organizational Psychology. (April 2000).

Conference Attendance, "The 60th annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (June 1999).

Conference Attendance, "The 59th annual meeting of the Canadian Psychological Association,"
Canadian Psychological Association. (June 1998).



