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 Medical insurance

 Dental insurance

 Vision insurance

 Life insurance

 Long-Term Disability insurance

 403(b) Retirement savings

 Retirement Health Savings

 Flexible Spending accounts

Employee Benefits at UVM
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Coverage begins on your date of hire

Eligible Dependents:

 Spouse

 Domestic Partner

 Children up to the age of 26

Medical Insurance
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In-Network coverage overview:

• No medical deductible

• 100% covered in-network preventative care

• Prescription drug coverage through Optum Rx

• Access to UVM Cares

Premium Information:

• The premium portion you pay is adjusted based on your salary

Summary of Benefits and Coverage

Medical Insurance BCBS PPO 1: Coverage type In-Network Costs

Deductible
$0 EE-Only / 
$0 family

Copay
Flat dollar amount 
copay

Coinsurance $0

Rx Deductible $100 EE-Only / 
$300 family

Rx Copay (Retail) $5/$20/$40

Rx Out of Pocket 
Maximum

$1,300 EE-Only / 
$2,600 family

Out-of-Pocket 
Maximum

$2,500 EE-Only / 
$5,000 family
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2025 Monthly UA Employee Costs for Medical Insurance – PPO 1
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Find a Doctor
 Find Doctors and Hospitals in the Vermont 

Service Area

 Check boxes:

 PCP
 Accepting New Patients

 Enter your zip code

 National BCBS Doctor and Hospital Finder
 Enter your zip code
 UVM Plan prefix = ZIU

https://www.bluecrossvt.org/find-doctor
https://www.bluecrossvt.org/find-doctor
https://www.bluecrossvt.org/find-doctor
https://provider.bcbs.com/app/public/#/one/city=&state=&postalCode=&country=&insurerCode=BCBSA_I&brandCode=BCBSANDHF&alphaPrefix=&bcbsaProductId
https://provider.bcbs.com/app/public/#/one/city=&state=&postalCode=&country=&insurerCode=BCBSA_I&brandCode=BCBSANDHF&alphaPrefix=&bcbsaProductId
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You may be eligible to receive $1,000 annually in lieu of medical insurance coverage. You will be 
paid on a prorated basis each pay period.

You are not eligible for the $1,000 waiver if:
 You are already a covered spouse/dependent on UVM Medical Plan.
 You are employed by and have medical coverage through UVM Medical Center or Health 

Network.
 You or your dependents have COBRA.
 United Academic members in the first two consecutive semesters.

Medical Insurance Waiver
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Dental Insurance
 Coverage begins 6 months from your Date 

Of Hire

 Eligible Dependents: Spouse and Children 
up to the age of 26.

 TWO Plan Options:
 Base Plan is FREE!
 High Option Plan has a cost-share
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Dental Insurance Plan Options 

Base versus High Dental Comparison Chart

Coverage Highlights Base Option High Option

Annual Deductible/Person $25 (all procedures) $25 
(does not apply to preventative care) 

Annual Limit $750 $2,000 

Preventative (Cleanings) 100% 100%
Restorative (Fillings) 80% 80%

Major Restoratives (Implant) 50% 60%
Ortho (lifetime limit) $500 $1,500 

Employee MONTHLY Dental Premiums
Employee Only Free $10.75 

Employee + Spouse Free $21.29 

Employee + Child(ren) Free $23.31 
Family Free $34.55 

https://legacy.drup2.uvm.edu/sites/default/files/Human-Resources/BENEFITS/NE_Delta_Dental_Outline_of_Coverage.pdf
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 Coverage begins on 
Your Date Of Hire.

 Eligible dependents:  
Spouse and Children 
up to the age of 26.

 No card required.

 Member ID will be: 
99 + UVM employee ID

Voluntary    
Vision Insurance

Benefit Copay Description
Vision Exam 

(once every plan year)
$0 Covered in Full

Prescription Glasses:

Lenses (every plan year)

$20 copay

Single vision, bifocal, lined trifocal or 
lenticular lenses and standard progressive 
are covered in full.

Frame (every other plan 
year)

$150 allowance for wide selection of 
frames, $200 allowance for featured frame 
brands and 20% off the amount over the 
allowance.

Contacts (instead of glasses)

Contact Lenses (every plan 
year)

$60 max copay 
(fitting and 
evaluation)

$150 allowance for contacts.  When 
contact lenses are obtained, the covered 
person shall not be eligible for lenses and 
frames again for one plan year.

Employee  MONTHLY Pre-tax Premiums
Employee Only $7.26 

Employee + Spouse $14.51 
Employee + Child(ren) $13.68 

Family $22.77 
VSP Benefits Summary Link

https://legacy.drup2.uvm.edu/sites/default/files/Human-Resources/BENEFITS/VSP_Vision_Plan_Benefits_Summary.pdf
https://legacy.drup2.uvm.edu/sites/default/files/Human-Resources/BENEFITS/VSP_Vision_Plan_Benefits_Summary.pdf
https://legacy.drup2.uvm.edu/sites/default/files/Human-Resources/BENEFITS/2024-UVM_plus_Employee_Cost.pdff
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Life Insurance
Employee Options

Amount of Coverage Premium 
Cost-Share

Medical History 
Statement Required?

Basic Coverage
$10,000 Free No

$50,000 Cost-share is 
based on salary 
and amount of 

coverage selected

No, if you enroll today

2X base salary No, if you enroll today

Supplemental Coverage

3X – 7X base salary

Cost-share is 
based on age, 

salary and amount 
of coverage 

selected

Yes

Dependent Options
(Employee Election Must Be $50,000+)

Amount of Coverage Premium 
Cost-Share

Medical History 
Statement 
Required?

Spousal Coverage

$20,000 Cost-share is 
based on spouse 
age and  amount 

of coverage 
selected

No, if you enroll 
today

½ of Employee’s 
Coverage

Yes, if the 
coverage amount 
is over $50,000

Child Coverage

$10,000 per child Yes No, if you enroll 
today

Life Insurance Highlights Link
Medical History Statement Link

https://www.uvm.edu/sites/default/files/Human-Resource-Services/HRSDocs/Benefits/2021/Group_Life_Insurance_Highlights.pdf
https://myeoi.standard.com/138236
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Long-Term Disability Insurance 
 Coverage 

begins after  
1 year

 60% or 70% 
of your 
Salary

 Retirement 
Protection

 Premium 
Pre-Tax or 
Post-Tax

Long-Term Disability Insurance Highlights Link

https://www.uvm.edu/sites/default/files/Human-Resource-Services/HRSDocs/Benefits/2021/Group_Long-Term_Disability_Highlights.pdf
https://www.uvm.edu/sites/default/files/Human-Resource-Services/HRSDocs/Benefits/2021/Group_Long-Term_Disability_Highlights.pdf
https://www.uvm.edu/sites/default/files/Human-Resource-Services/HRSDocs/Benefits/2021/Group_Long-Term_Disability_Highlights.pdf
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Long-Term Disability Insurance

Waiver of Waiting Period:

 Rehires who meet the “3 and 2” rule.

 New employees insured within 3 months of 
UVM employment, under a similar LTD policy.

 Proof of previous coverage required for waiver:

 Former employer paystub

 Email from past employer

 Individual Policy Document
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 Employees can participate 
in this benefit at any time

 Maximum contributions 
for 2025: $23,500 (age 
50+ Catch up, $7,500 or 
age 60-63, $11,250)

403(b) Retirement Savings Plan

Summary Plan Description Link

 Exceptions to waiting period:
 Proof of active retirement account from immediate prior non-profit or government employer (typically a 403(b) 

account, or similar) Please note proof must include your name, your immediate previous employer’s name and 
that you have an active balance as of today.

 Title of Assistant Professor, Associate Professor or Full Professor
 “3 and 2” Rule

FACULTY
Minimum Contribution 3% pre-tax salary

Employer Contribution 10% 

Waiting Period 2 years/4 consecutive 
semesters

https://www.uvm.edu/sites/default/files/Human-Resource-Services/HRSDocs/Retirement_Resources/UVM_403b_Summary_Plan_Description.pdf
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403(b) Retirement Savings Plan

Step 1

Visit the UVM Retirement 
Savings Plans Website at 

www.netbenefits.com/UVM 

IMPORTANT: You will not be 
able to access NetBenefits 

until next week)

Step 2

Select “Start Now” from 
the home page

Step 3

Choose your deferral 
amount and vendor 

(Fidelity or TIAA)
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Vendor Representatives to UVM

To schedule an appointment, choose one of the 
options below:

 Go to: http://getguidance.fidelity.com 

 Or call (800) 642-7131

 UVM Plan #52744

Fidelity Investments: Paul Bolles
Workplace Planning and Guidance Consultant

To schedule an appointment, choose one of the 
options below:

 Go to: http://www.tiaa.org/uvm 

 Or call (800) 732-8353 

 UVM Plan #150984

TIAA: Hajira Buttar
Financial Consultant

http://getguidance.fidelity.com/
http://www.tiaa.org/uvm
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UVM contributions after one year of full-time service
 $1,550/year

Enrollment is automatic
 Qualified healthcare expenses at retirement age
 Employees may contribute after-tax funds

Employer contributions are vested after 15 years of service

Retirement HEALTH Savings Plan

Retirement Health Savings Plan Overview Link

https://www.uvm.edu/sites/default/files/Human-Resource-Services-and-Operations/HRSDocs/Benefits/UVM_Retiree_Health_Savings_Plan.pdf
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Flexible Spending Accounts
Quick Q&A Health Care FSA Dependent Care FSA

How much can I contribute for 2025? $3,300 $5,000 (or $2,500 if married and filing 
taxes separately)

What can I use FSA dollars for? Medical, Dental, or Vision
out-of-pocket expenses

Day care, day camp or before/after 
school care for children under 13.

How much of my FSA election can I use 
on the first day of the plan year?

Full amount elected Only the amount contributed to 
paycheck to date

At the end of a plan year what balance 
may be rolled to the next year?

$660 $0

How long do I have to spend FSA dollars 
on services?

Date of Hire – December 31, 2025

How long do I have to submit paperwork 
for reimbursement of 2025 expenses?

March 31, 2026

Flexible Spending Brochure Link

https://www.uvm.edu/sites/default/files/Human-Resource-Services-and-Operations/HRSDocs/Benefits/FSA_Simply_Beneficial_Materials.pdf
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Health Care FSA: Priya is hired on 7/31/2025 
with 10 payrolls remaining in 2025

Priya pledges $1,000 for a Health Care FSA account. $100 will 
be withheld pretax from each check.  

They would have access to the full pledge amount of $1,000 for 
claims dated between 7/31 to 12/31.

If Priya has $400 in eligible health expenses in 2025:

 $1,000 – $400 = $600 ($600 would rollover into 2026)

If Priya only has $100 in eligible health expenses in 2025:

 $1,000 - $100 = $900 ($660 would rollover into 2026 and 
$240 would be forfeited)

 FSA funds may also be used for eligible expenses for your 
spouse or dependents.

Example
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Dependent Care FSA: Max is hired 
on 7/31/2025 with 10 payrolls 
remaining in 2025
Max pledges $3,000 for a Dependent Care FSA account. 

$300 will be withheld pretax from each check.  

Max would have access to $300 each payroll until the 

pledge is fulfilled.  

Claims between 7/31 to 12/31 would be eligible.

No rollover for Dependent Care Accounts.

No payment for services that haven’t been incurred.

Example
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Benefits Elections:

Complete Qualtrics Benefit Enrollment Form by end of day Tuesday

• Form will be emailed to you from onboarding-hr@uvm.edu

After this week, you may change benefits:

Annual Benefits Open Enrollment (effective 1/1)

Qualified Life Events (Marriage, Divorce, Birth, Adoption, Change in Spouse’s employment 
status, etc.) Proof must be submitted within 20 days of qualified life event.

mailto:onboarding-hr@uvm.edu
mailto:onboarding-hr@uvm.edu
mailto:onboarding-hr@uvm.edu
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